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716 RETURN TO FORMER CLASS

A. An employee who terminates an assignment in one class in order to accept assignment in another class
may be assigned to a vacant position in the former class, regardless of the salary allocation of that class,
under the conditions set forth below:

1. Permanent status has been attained in the class to which return is requested.

2. Termination from the former class was not for disciplinary reasons.

3. The Classification and Compensation Branch  of the Personnel Commission staff verifies that there
has been no substantial change in the typical duties and responsibilities of the former class.

4. There is no reemployment list for the former class.

B. For the purpose of salary allocation, it shall be considered that the employee is being reinstated to the
former class, and salary allocation shall be determined in accordance with Rule 582.

C. The benefits of this Rule shall be available for up to 39 months after termination of the employee's latest
regular assignment in the former class, except for a disabled employee.

CHANGE:
Rule amended to reflect editorial and organizational changes.
Remove: January 25, 1991.  Add: August 28, 2002.
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