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Attachment K 

It is the policy of the State of California that all persons, regardless of their gender, should enjoy 
freedom from discrimination of any kind in the educational institution of the state. California and 
federal law prohibit gender-based discrimination. Thus, each charter school is responsible for 
following the applicable California law (Ed. Code § 221.5-231.5) in addition to Title IX of the 
Education Amendments of 1972 (20 U.S.C. § 1681 et seq.) (“Title IX”) and its implementing 
federal regulations. The information below highlights some information pertinent to California law 
and Title IX which expand upon gender equity in California’s educational system. We hope that 
by reviewing the information below closely, your charter school(s) and staff will be supported for 
success in your service to students. 

 
California Education Code section 221.61 [Law section (ca.gov)] 

(a)  On or before July 1, 2017, public schools, private schools that receive federal funds and are 
subject to the requirements of Title IX, school districts, county offices of education, and charter 
schools shall post in a prominent and conspicuous location on their Internet Web sites all of the 
following: 

(1) The name and contact information of the Title IX coordinator for that public school, 
private school, school district, county office of education, or charter school, which shall 
include the Title IX coordinator's phone number and email address. 

(2) The rights of a pupil and the public and the responsibilities of the public school, private 
school, school district, county office of education, or charter school under Title IX, which 
shall include, but shall not be limited to, Internet Web links to information about those 
rights and responsibilities located on the Internet Web sites of the department's Office for 
Equal Opportunity and the United States Department of Education Office of Civil Rights, 
and the list of rights specified in Section 221.8. 

(3) A description of how to file a complaint under Title IX, which shall include all of the 
following: 

A) An explanation of the statute of limitations within which a complaint must be 
filed after an alleged incident of discrimination has occurred, and how a complaint 
may be filed beyond the statute of limitations. 

B) An explanation of how the complaint will be investigated and how the 
complainant may further pursue the complaint, including, but not limited to, 
Internet Web links to this information on the United States Department of 
Education Office for Civil Rights' Internet Web site. 

https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Fleginfo.legislature.ca.gov%2Ffaces%2Fcodes_displaySection.xhtml%3FsectionNum%3D221.61.%26lawCode%3DEDC&data=04%7C01%7Cdana.edlis%40lausd.net%7C880d914336a643831dd508d97dea9aea%7C042a40a1b1284ac48648016ffa121487%7C0%7C0%7C637679268837133949%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=IgDxPRPXVI881pyAlF2AkTB%2F5fonGlOZncMEeDtydi0%3D&reserved=0
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(C) An Internet Web link to the United States Department of Education Office for 
Civil Rights complaints form, and the contact information for the office, which 
shall include the phone number and email address for the office. 

(b) On or before April 1, 2017, and annually thereafter, the Superintendent shall send a letter 
through electronic means to all public schools, private schools that receive federal funds and are 
subject to the requirements of Title IX, school districts, county offices of education, and charter 
schools informing them of the requirement specified in subdivision (a) and of their responsibilities 
under Title IX. 

(c) A public school that does not maintain an Internet Web site may comply with subdivision (a) 
by posting the information specified in paragraphs (1) to (3), inclusive, of subdivision (a) on the 
Internet Web site of its school district or county office of education. 

(d) Nothing in this section shall be construed to require a school or local educational agency to 
establish an Internet Web site if the school or local educational agency does not already maintain 
one 

Title IX and Discrimination Based on Sex  [eCFR :: 34 CFR 106.8 -- Designation of coordinator, 
dissemination of policy, and adoption of grievance procedures.] 

Title IX provides, in part, that “[n]o person in the United States shall, on the basis of sex, be 
excluded from participation in, be denied the benefits of, or be subjected to discrimination under 
any education program or activity receiving federal financial assistance.” (20 U.S.C. § 1681(a).) 
Title IX protects people from discrimination based on sex in education programs or activities that 
receive federal financial assistance. An educational program or activity is covered under Title IX 
if it is directly related to the delivery of educational services. Sources of Title IX law include 
federal statute, the implementing federal regulations, and policy guidance from the Office of Civil 
Rights of the Department of Education, which is tasked with enforcement of Title IX.  
  
A recipient institution that receives federal funds must operate its education program or activity in 
a nondiscriminatory manner free of discrimination based on sex, including sexual orientation and 
gender identity. Some key issue areas in which recipients have Title IX obligations are recruitment, 
admissions, and counseling; financial assistance; athletics; sex-based harassment, which 
encompasses sexual assault and other forms of sexual violence; treatment of pregnant and 
parenting students; treatment of LGBTQ students; discipline; single-sex education; and 
employment. Also, no recipient or other person may intimidate, threaten, coerce, or discriminate 
against any individual for the purpose of interfering with any right or privilege secured by Title IX 
or its implementing regulations, or because the individual has made a report or complaint, testified, 
assisted, or participated or refused to participate in a proceeding under Title IX.  
 
34 Code of Federal Regulations section  106.8: Designation of coordinator; 
nondiscrimination policy; grievance procedures; notice of nondiscrimination; training; 
students with disabilities; and recordkeeping.  
 
 
 

 

https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.ecfr.gov%2Fcurrent%2Ftitle-34%2Fsubtitle-B%2Fchapter-I%2Fpart-106%2Fsubpart-A%2Fsection-106.8&data=04%7C01%7Cdana.edlis%40lausd.net%7C880d914336a643831dd508d97dea9aea%7C042a40a1b1284ac48648016ffa121487%7C0%7C0%7C637679268837143948%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=BM7O8TGceBIh%2Fz%2B0rZ0J%2FNWkLdfkA2gsu4kvA6x1wps%3D&reserved=0
https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.ecfr.gov%2Fcurrent%2Ftitle-34%2Fsubtitle-B%2Fchapter-I%2Fpart-106%2Fsubpart-A%2Fsection-106.8&data=04%7C01%7Cdana.edlis%40lausd.net%7C880d914336a643831dd508d97dea9aea%7C042a40a1b1284ac48648016ffa121487%7C0%7C0%7C637679268837143948%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=BM7O8TGceBIh%2Fz%2B0rZ0J%2FNWkLdfkA2gsu4kvA6x1wps%3D&reserved=0
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(a) Designation of a Title IX Coordinator. 
 
(1) Title IX Coordinator. Each recipient must designate and authorize at least one 
employee, referred to herein as a Title IX Coordinator, to coordinate its efforts to comply 
with its responsibilities under Title IX and this part. If a recipient has more than one Title 
IX Coordinator, it must designate one of its Title IX Coordinators to retain ultimate 
oversight over those responsibilities and ensure the recipient's consistent compliance with 
its responsibilities under Title IX and this part. 
 
(2) Delegation to designees. As appropriate, a recipient may delegate, or permit a Title IX 
Coordinator to delegate, specific duties to one or more designees. 

 
(b) Adoption, publication, and implementation of nondiscrimination policy and grievance 
procedures. 

 
(1) Nondiscrimination policy. Each recipient must adopt, publish, and implement a policy 
stating that the recipient does not discriminate on the basis of sex and prohibits sex 
discrimination in any education program or activity that it operates, as required by Title IX 
and this part, including in admission (unless subpart C of this part does not apply) and 
employment. 
 
(2) Grievance procedures. A recipient must adopt, publish, and implement grievance 
procedures consistent with the requirements of § 106.45, and if applicable § 106.46, that 
provide for the prompt and equitable resolution of complaints made by students, 
employees, or other individuals who are participating or attempting to participate in the 
recipient's education program or activity, or by the Title IX Coordinator, alleging any 
action that would be prohibited by Title IX or this part. 

 
(c) Notice of nondiscrimination. A recipient must provide a notice of nondiscrimination to 
students; parents, guardians, or other authorized legal representatives of elementary school and 
secondary school students; employees; applicants for admission and employment; and all unions 
and professional organizations holding collective bargaining or professional agreements with the 
recipient. 

(1) Contents of notice of nondiscrimination. 
 
(i) The notice of nondiscrimination must include the following elements: 

 
(A) A statement that the recipient does not discriminate on the basis of sex and 
prohibits sex discrimination in any education program or activity that it operates, 
as required by Title IX and this part, including in admission (unless subpart C of 
this part does not apply) and employment; 
(B) A statement that inquiries about the application of Title IX and this part to the 
recipient may be referred to the recipient's Title IX Coordinator, the Office for Civil 
Rights, or both; 
 
(C) The name or title, office address, email address, and telephone number of the 
recipient's Title IX Coordinator; 
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(D) How to locate the recipient's nondiscrimination policy under paragraph (b)(1) 
of this section; and the recipient's grievance procedures under paragraph (b)(2) of 
this section; and 

 
(E) How to report information about conduct that may constitute sex discrimination 
under Title IX; and how to make a complaint of sex discrimination under this part. 
 

(ii) Nothing in this part prevents a recipient from including in its notice of 
nondiscrimination information about any exceptions or exemptions applicable to the 
recipient under Title IX. 
 
(2) Publication of notice of nondiscrimination. 
 
(i) Each recipient must prominently include all elements of its notice of nondiscrimination 
set out in paragraphs (c)(1)(i)(A) through (E) of this section on its website and in each 
handbook, catalog, announcement, bulletin, and application form that it makes available to 
persons entitled to notice under paragraph (c) of this section, or which are otherwise used 
in connection with the recruitment of students or employees. 
 
(ii) If necessary, due to the format or size of any publication under paragraph (c)(2)(i) of 
this section, the recipient may instead include in those publications a statement that the 
recipient prohibits sex discrimination in any education program or activity that it operates 
and that individuals may report concerns or questions to the Title IX Coordinator, and 
provide the location of the notice on the recipient's website. 
(iii) A recipient must not use or distribute a publication stating that the recipient treats 
applicants, students, or employees differently on the basis of sex, except as such treatment 
is permitted by Title IX or this part. 
 

(d) Training. The recipient must ensure that the persons described in paragraphs (d)(1) through (4) 
of this section receive training related to their duties under Title IX promptly upon hiring or change 
of position that alters their duties under Title IX or this part, and annually thereafter. This training 
must not rely on sex stereotypes. 

 
(1) All employees. All employees must be trained on: 
 
(i) The recipient's obligation to address sex discrimination in its education program or 
activity; 
 
(ii) The scope of conduct that constitutes sex discrimination under Title IX and this part, 
including the definition of sex-based harassment; and 
(iii) All applicable notification and information requirements under §§ 106.40(b)(2) and 
106.44. 
 
(2) Investigators, decisionmakers, and other persons who are responsible for implementing 
the recipient's grievance procedures or have the authority to modify or terminate supportive 
measures. In addition to the training requirements in paragraph (d)(1) of this section, all 
investigators, decisionmakers, and other persons who are responsible for implementing the 
recipient's grievance procedures or have the authority to modify or terminate supportive 
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measures under § 106.44(g)(4) must be trained on the following topics to the extent related 
to their responsibilities: 
(i) The recipient's obligations under § 106.44; 
 
(ii) The recipient's grievance procedures under § 106.45, and if applicable § 106.46; 
 
(iii) How to serve impartially, including by avoiding prejudgment of the facts at issue, 
conflicts of interest, and bias; and 
 
(iv) The meaning and application of the term “relevant” in relation to questions and 
evidence, and the types of evidence that are impermissible regardless of relevance under § 
106.45, and if applicable § 106.46. 
 
(3) Facilitators of informal resolution process. In addition to the training requirements in 
paragraph (d)(1) of this section, all facilitators of an informal resolution process under § 
106.44(k) must be trained on the rules and practices associated with the recipient's informal 
resolution process and on how to serve impartially, including by avoiding conflicts of 
interest and bias. 
 
(4) Title IX Coordinator and designees. In addition to the training requirements in 
paragraphs (d)(1) through (3) of this section, the Title IX Coordinator and any designees 
under paragraph (a) of this section must be trained on their specific responsibilities under 
paragraph (a) of this section, §§ 106.40(b)(3), 106.44(f) and (g), the recipient's 
recordkeeping system and the requirements of paragraph (f) of this section, and any other 
training necessary to coordinate the recipient's compliance with Title IX. 

 
(e) Students with disabilities. If a complainant or respondent is an elementary or secondary student 
with a disability, the recipient must require the Title IX Coordinator to consult with one or more 
members, as appropriate, of the student's Individualized Education Program (IEP) team, 34 CFR 
300.321, if any, or one or more members, as appropriate, of the group of persons responsible for 
the student's placement decision under 34 CFR 104.35(c), if any, to determine how to comply with 
the requirements of the Individuals with Disabilities Education Act, 20 U.S.C. 1400 et seq., and 
Section 504 of the Rehabilitation Act of 1973, 29 U.S.C. 794, throughout the recipient's 
implementation of grievance procedures under § 106.45. If a complainant or respondent is a 
postsecondary student with a disability, the Title IX Coordinator may consult, as appropriate, with 
the individual or office that the recipient has designated to provide support to students with 
disabilities to determine how to comply with Section 504 of the Rehabilitation Act of 1973, 29 
U.S.C. 794. 
 
(f) Recordkeeping. A recipient must maintain for a period of at least seven years: 
 

(1) For each complaint of sex discrimination, records documenting the informal resolution 
process under § 106.44(k) or the grievance procedures under § 106.45, and if applicable § 
106.46, and the resulting outcome. 
 
(2) For each notification the Title IX Coordinator receives of information about conduct 
that reasonably may constitute sex discrimination under Title IX or this part, including 
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notifications under § 106.44(c)(1) or (2), records documenting the actions the recipient 
took to meet its obligations under § 106.44. 
 
(3) All materials used to provide training under paragraph (d) of this section. A recipient 
must make these training materials available upon request for inspection by members of 
the public. 
 
 
 


