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Starting in 2021 – 22, th e  Ca lifo rn ia  s ta te  b u d g e t p ro vid e s  LEAs  
with  a n  a d d itio n a l 15  p e rc e n t c o n c e n tra tio n  g ra n t a d d - o n  to  
h ire  a d d itio n a l s c h o o l le ve l s ta ff in  s c h o o ls  with  g re a te r th a n  5 5  
p e rc e n t e n ro llm e n t o f s tu d e n ts  wh o  a re  fo s te r yo u th , En g lis h  
le a rn e rs , a n d  lo w- in c o m e . 

In  o rd e r to  m a xim ize  fle xib ility fo r s c h o o ls  with o u t c re a tin g  th e  
n e e d  fo r a n  a d d itio n a l s ite  p la n , LAUSD c re a te d  th e  School 
Staffing Equity Grant , th ro u g h  wh ic h  e lig ib le  s c h o o ls  re c e ive d  
fu n d s  to  p u rc h a s e  a t le a s t o n e  fu ll- t im e  e q u iva le n t p o s itio n  
fro m  a  s h o rt- lis t  d e ve lo p e d  th ro u g h  a  c o m m u n ity s u rve y.
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Background
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Eligible Positions for 2023 - 24 Grant
● Psychiatric Social Workers
● Academic and college counseling staff
● Class size reduction teachers
● Health care assistants / health office clerks
● Career Technical Education teachers
● Community Representatives
● Restorative Justice Advisors
● Student/Family Navigators and Ambassadors
● PSA Counselors
● Intervention Teachers / Coordinators
● Paraprofessionals (instructional aides, education aides, teacher assistants)
● Office staff
● Custodial staff

*Note that funds may be spent on a full - time or itinerant position listed above.  

*In addition, schools may purchase supplemental time or substitute days for the purchased positions . 

*Schools must also set aside 3% Potential Funding Variance.



For more information, please refer to the 
General Fund School Program Manual.

Contact: sarah.chevallier@lausd.net
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