










Article IV- Council Rights 

10.1 Once each school year, upon the Council's request and at the 
Council's cost, the District shall provide to the Council copies of all contracts for that 
school year entered into by the District with outside contractors for services which would 
otherwise be provided by employees of this Unit. 

11.0 Limited Term Employees: The District shall not employ limited term 
employees (as defined in Personnel Commission Rule 500) in classifications in this Unit, 
when to do so would directly cause the layoff of regular employees in this Unit. 

12.0 The District agrees to provide to new regular employees, at the time 
of their orientation, any written materials furnished by the Council which explain the role 
of the exclusive representative. The District Office of Labor Relations reserves the right to 
review and approve the materials submitted by the Council, but said approval shall not be 
unreasonably withheld. 

13.0 New Employee Orientation: Implementation of AB 119: Unit E 

(Trades Council) and the Los Angeles Unified School District agree to the following terms 
as the result of bargaining over implementation of AB 119: 

a. Information Regarding New Hires: Upon request, on a monthly
basis, the District shall provide Unit E with contact information of new hires. This 

information will include employee name, employee number, classification, and 

work location. "Newly hired employee11 or "new hire'1 means any employee, 
whether permanent, full time, part time, hired by the District, whose information 

has not previously been provided to the Council. 

b. Access to New Bargaining Unit Members: The District shall provide

Unit E access to new employees as outlined below: 
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i. New Employee Orientation: When the District conducts a formal

New Employee Orientation with classifications represented by Unit E1 Unit 

E shall receive not less than ten (10) working days' notice in advance of the 
orientation and shall be provided with a location in close proximity to New 

Employee Orientation where it can speak to members prior to the 
beginning of New Employee Orientation, during breaks, and after New 
Employee Orientation. Granting this right shall not interfere with the 

employee being on time to New Employee Orientation. 

ii. Maintenance and Operations Onboarding: During the first month of 
the new employee's assignment, at an in person onboarding session 

designated by the Maintenance and Operations Division, the District will 

provide a Unit E Business Representative with thirty (30)minutes of access, 
during the employee's paid time. The District will provide the Union with a 

ten (10) day notice prior to onboarding. This notice shall include date, 
time, employee's name, classification, assigned location, and point of 

contact at the M&O area. Alternatively, the Trades Council may elect to be 

provided thirty 30 minutes of access during a new employee's paid work 
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Article IV- Council Rights 

day to conduct an orientation session at a time mutually agreeable to the 
Trades Council and the site, operational unit, or work group 
supervisor/Area Facilities Services Director. The Trades Council must 
exercise this right in the first 130 working days of a new employee's 
assignment, unless otherwise mutually agreed to in writing by the Trades 
Council and the site, operational unit, or work group supervisor/Area 
Facilities Services Director. 

iii. Information Technology Services Onboarding: During the first
month of a new employee's assignment, at a onboarding session 

designated by the Information Technology Services, the District will provide a Unit 
E Business Representative with thirty 30) minutes of access, during the employee's 
paid time. The District will provide the Union with a ten (_10) day notice prior to 
onboarding. This notice shall include date. time. employee's name, classification, 
assigned location, and point of contact at the ITS area. Alternatively, the Trades 
Council may elect to be provided thirty 30 minutes of access during a new 
employee's paid work day to conduct an orientation session at a time mutually 
agreeable to the Trades Council and the site, operational unit, or work group 
supervisor/Area Director. The Trades Council must exercise this right in the first 
130 working days of a new employee's assignment, unless otherwise mutually 
agreed to in writing by the Trades Council and the site, operational unit, or work 
group supervisor/ Director. 
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ARTICLE IX 

HOURS AND OVERTIME 

1.0 General Provisions: Full-time employment for employees shall be 

based on a forty (40) hour workweek of eight (8) hours per day, or a thirty-five (35) hour 
workweek of seven (7) hours per day, exclusive of meal periods. Employees' daily hours of 

work and shifts shall be assigned as required to meet the operational needs of the District. 

1.1 The workweek of employees shall normally be Monday through 
Friday, provided, however, that the District may establish a different workweek for 
particular employees, classes, or shifts as required to meet the operational needs of the 

District. 

1.2 Work Shifts: Employees shall be scheduled to work on regular work 
shifts having regular starting and quitting times. Except in case of emergencies, 
employees' work shifts shall not be changed without written notice to the employee at 
least seven (7) calendar days prior to the date the change is to be effective. An 
employee's written request to their immediate administrator for up to seven (7) additional 

days of notice shall be granted. 

1.3 Emergencies: Nothing herein shall be construed to limit the 
authority of the District to make temporary assignments of employees to different or 

additional locations, shifts, or work duties for the purpose of meeting emergencies. 
Emergencies shall be defined as Acts of God, flood, fire, power failure, other 

circumstances beyond the control of the District or an official emergency declared by the 
Board of Education. Emergency assignments shall not extend beyond the period of such 

emergency. 

1.4 Nothing contained herein precludes the District from establishing a 

ten (10) hours per day, forty (40) hours per week, four (4) consecutive-day schedule, or a 

9/80 schedule for classifications or for employees within certain classifications, or any 
other similar flexible workweek, provided, however, that certain benefits such as holidays 
and bereavement leave, shall be granted on a properly pro-rated basis so as not to 

advantage or disadvantage such employees in relation to others assigned the same 
number of hours per week. Such a schedule change, however, will not occur without the 

concurrence of the employees as ascertained through the Council. 

1.5 Nothing contained herein shall be construed as a guarantee by the 

District of a certain number of paid hours per day or days per week. 

2.0 Overtime: An employee shall be compensated at the rate of one 

and one-half (1 ½) times the regular rate of pay for the employee's classification for the 

following work authorized and performed: 

a. Hours worked in excess of eight (8) in any workday (or if applicable,

beyond ten (10) if a 4-10 schedule, nine (9) if a 9-80 schedule, etc.). 

b. Hours worked in excess of forty (40) in any workweek.
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ARTICLE XIX 

REIMBURSEMENT FOR MILEAGE EXPENSES 

1.0 Employees shall be reimbursed for mileage expenses in accordance with 
the District established procedures except as set forth below. 

2.0 Mileage Rate: Employees who use their personal vehicle for District 
business shall be reimbursed the Internal Revenue Service established standard business rate 
for all miles driven in District service. 

3.0 Daily Flat Rate: In recognition of the fact that many unit employees 
regularly use their own vehicle to haul District materials, tools, supplies and equipment, 
employees assigned to one of the classes below shall be eligible for "flat rate" mileage in 
addition to the per mile reimbursement specified in 2.0 above. Flat rate mileage shall be 
authorized for eligible field assigned employees for each day or part of a day of such use of their 
personal vehicle. Those eligible employees regularly assigned shall receive flat rate mileage 

each day their personal vehicle is driven in District service. The rates shall be $9.00 S&.Q.Q per 
day for a passenger car or station wagon, and $12.00 $±±:-QQ-per day for a pick�up truck or van. 
In the event that Maintenance & Operations receives the anticipated 3% increase in the 
2015-2016 year in the Ongoing & Major Maintenance Account (RMA: Education Code Section 
17070.5), effective July 1, 2023, the amount for vehicles hauling in excess of 200 pounds shall 
increase to $15.00 $14.00 per day for District authorized materials, tools, supplies and 
equipment. Disputes regarding the weight of materials, tools, supplies and equipment shall be 
subject to expedited arbitration. 

Apprentice Electrician 

Apprentice Plumber 
Asbestos Abatement Assistant 

Carpenter 

Electrician 

Elevator Inspector 

Fire Equipment Servicer 

Glazier 

Hand Grader 
Hardwood Floor Worker 

Heating and Air Conditioning Inspector 

Insulator/Asbestos Abatement Worker 

Lawn Sprinkler Fitter 

Locksmith 

Maintenance Worker 

Painting Inspector 

Plumber 
Pressure Vessel Welder 

Radio Communication Technician 

Roofer 
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Apprentice Heating & Air Conditioning Fitter 

Apprentice Sheet Metal Worker 
Asbestos Surveyor 

Electrical Inspector 

Electronics Technician 

Equipment Mechanic 

Floor Covering Installer 

Gym/Playground Equip. Installer 

Hardware Inspector 

Heating & Air Conditioning Fitter 

HVAC Test Technician 

IT Electronics Comm. Tech. 

Light Gauge Metal Inspector 

Machinist 
Painter 

Plasterer and Cement Finisher 

Plumbing Inspector 

Projector Technician 

Refrigeration Fitter 

Roofing Inspector 
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Appendix A - Wages and Salaries 

c. Whenever practicable, leaders shall be selected from the appropriate
eligibility list as determined by the division head or his/her designee. 

d. A leader assignment for any one employee shall not exceed nineteen
(19) working days in duration.

2.4 Senior/Supervisory Differential in Job Cost Payroll Classes: 
A salary differential shall be paid to employees assigned during a temporary 

absence of a senior or supervisor from a position on the Job Cost Payroll, subject to the 
following: 

a. Assignments under this Section will be made at the district's
discretion. However, if at the time the assignment is made, the assignment is 
anticipated to last more than twenty (20) consecutive working days, the assignment 
may be made at the District's discretion only upon District certification that (1) there 
is no appropriate senior or supervisor eligibility list or, (2) employees on the 
appropriate senior or supervisor eligibility list are not available. 

b. The employee must perform the higher-level duties for at least five
(5) working days in a pay period or at least five (5) consecutive working days.

c. The discretionary assignment of any one employee to perform the
higher level duties shall not exceed ninety (90) consecutive working days in duration. 
Payment of the differential authorized under this Section shall be continued during 
paid absences of the employee, if any, whenever the assignment is for more than 
twenty (20) consecutive working days. 

d. The amount of the salary differential shall be five percent (5%) for an
employee assigned as a senior in a directly related higher class; fifteen (15%) percent 
for an employee regularly assigned in a qualified journey-level class who is assigned as 
a supervisor in a directly related class. For an employee regularly assigned in a senior 
class who is assigned as a supervisor or craft technical supervisor in a directly related 
class, the employee shall be paid the lesser of a nine and one-half (9½ %) percent 
differential OR the regular rate for the supervisor or craft technical supervisor classes 
to be expressed as a percentage above the employee's current salary rounded to the 
nearest tenth (1/10) of a percent. The "regular rate" shall be either the flat rate for 
the supervisory/craft technical supervisor class or the step which is next highest to 
the employee's rate in the senior class. Regular vacancies for senior/supervisory 
positions shall be filled pursuant to Personnel Commission Rules. 

2.5 Los Angeles Fire Department Bureau of Fire Prevention & Public 
Safety Regulation-4 Testing Certification Differential: Employees that: have been asked to 

obtained a LA City Regulation 4 Certification; conduct testing of fire life safety systems; 
aru;I. certify fire life safety systems; and submit the certified test report(s) to Local 
Jurisdiction (LAFD) shall receive a Differential of 5.5% to their hourly rate, for each hour 
paid. The differential applies to er=Aplo>rees that test syster=As only, and not for any 
overtir=Ae perforr=Aed in another blnit. Cblrrent Unit E r=Aembers that have been asked are 
frorA the following categories: 
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