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Payroll Concepts Manual

Foreword

The Payroll Concepts Manual is a reference guide for administrators, office technicians,
school administrative assistants, time reporters, and all District employees. The manual
is a compilation of payroll information, documents, forms, sections of personnel policies
and Collective Bargaining Unit Agreements.

The manual is not intended to replace Collective Bargaining Unit Agreements, Board
Rules or Personnel Commission Rules, but rather to serve as a guide. This manual is
divided into major payroll subjects that administrators and time reporting personnel
commonly refer to.

Payroll Administration
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Enterprise and Personnel Structure

The Enterprise and Personnel Structure are critical components of the overall design of
the SAP Human Resources system. It drives many of the business rules, processes,
authorizations, benefits, timekeeping, payroll, and reporting activities. SAP defines the
groupings of LAUSD employees in the Enterprise and Personnel Structure.

The structure typically divides an organization into functional and if applicable
geographical groupings as well as employment classifications and groupings. It is

comprised of the following elements:

* Personnel Area

e Personnel Subarea
« Employee Group

+ Employee Subgroup

Enterprise Structure

Personnel
Area1l
|
1 I 1
Personnel Personnel Personnel
Subareai Subarea?2 Subarea3

5|Page
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Personnel Area

For LAUSD, the Personnel Area (PA) defines whether an employee is certificated,
classified or unclassified and the appropriate bargaining unit. Within SAP, Personnel
Area is used by HR, Benefits, Payroll, & Time modules. The Personnel Area is assigned
to a single Company Code, which determines the country and currency of the Personnel
Area. Personnel Area will be attached to a Position in Organizational Management,
which will default to the employee record when a person is assigned to a position.

Enferprise struchure

CoCode
Pars. araa
Cast Cir
Fund
Grant
Func. Araa

igga)  Lausp Leg.person

2FDX|  FF-Teacher Ascistants (Degr Subarea IXXx, MBPasis
1680801 B1st SIEL Bug. Area

B8106-0808 GE-Lnrastrictad

NOT_RELEVANT NOT_RELEVANT

060 -0080 - 00064 Not Applicable

CoCode — Company code. This field will always be 1000 LAUSD, and is used for
Financials and Controlling.

Leg.person — Legal Person. This field is not used by LAUSD.

Enterpriae stucture

CoCode
Pers.area
Costcir
Fund
Grant
Funt. Araa

1808]  LAUSD Leg person

2FDX.  FF-Teacher Assistants (Degr Subarea XXX, M Basis
1680801 B1st EL Bus. Area

810-a600 GF-Unrestricted

NOT_RELEVANT NOT_RELEVANT

08000008 -00A00 ot Applicable

Key Term - Personnel Area

Payroll Area Further Defines Group
1-Classified Within Bargaining Unit
2-Certificated D-Degree-track TAs
3-Unclassified N-Non Degree-track TAs
9-Non-Employee
Bargaining Unit Placeholders
F-Teacher Assistants Currently not used by the District
.. SAP
Bargal_nmg Description Personnel Description
nit
Area
Teacher
FF preacher 2FDX Assistant,
Degree-Track
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Personnel Subarea

For LAUSD, the Personnel Sub Area (PSA) defines the Pay Basis (number of days
worked per year) and track. In addition, it defines the holiday calendar and work
schedule. Within SAP, the Personnel Subarea groupings are used by Time and Payroll.
Personnel Subarea is a subdivision of the Personnel Area. A personnel area can be
associated with more than one personnel subareas. Personnel Subarea will be
assigned on IT0001, Organizational Assignment.

Enterprise stucture

CoCode 1888 LALSD Leg.person

FPars.araa 2UTK|  LM-Teachers (K-12/8p Ed) Subarea CTYX] ¢ Basle 3track
Cast Cir 1809481 Carvar MS Bug. Area

Fund 610 -8800 GF-Unrasirictad

Grant NOT_RELEVANT NOT_RELEVANT

Func. Area A800- 8000 -00088 ot Applicable

Key Term - Personnel Sub

Area
Basis Calendar
A= A Basi Adult School
B= B Basis F=4-Track (90-30)
C= C Basis G= General Calendar
E= E Basis CTXX J= Job Cost Calendar
S= Single Track
Calendar
N= Non
Employee
X= X Basis
Z=Z Basis Placeholders
Currently not used by the
District

Personnel Structure

Employee |

Group1

S E—
1 1

: : 1 X
Employee Employee Employee
Subgroup1 |Subgroup2 Subgroup3
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Employee Group

For LAUSD, the Employee Group (EG) is used to map the employee subgroup grouping
(Salaried and Hourly) in the pay scale structure. Within SAP, the employee group is
used by payroll and benefits. The Employee Group is a logical grouping of persons in
SAP based on certain common characteristics. Employee Groups are based on the
nature of employment.

Parsonnel struchure
EE group A FT Salaried rrthiy Payrarea (CE|  Monthly Cerificated

EE subgroup R1  RegularPerrmanent Contratt ]
Full time Salaried Monthly

Full-time Hourly Monthly

Full-time Hourly Semi-Monthly

Part-time Salaried Monthly

Part-time Hourly Monthly

Part-time Hourly Semi-Monthly

Non-Employee

T Z I @ Mmoo w >»

Benefits (no pay)

Employee Subgroup

In LAUSD, Employee Subgroup (ESG) identifies the status of employee’s assignment,
i.e. probationary, regular, and temporary, intern, retiree, and substitute. In SAP,
Employee Sub-Group groupings are used by Payroll, Time, and HR. For example, in
Payroll it is used to determine certain wage type eligibility.

Farsonnel struciure
EE group A FT Salariad minly Payrarea  CE|  Monthly Cerificaled

EE subgroup R1  RegularPermanent Contract

(Employee Subgroup Partial List)

B1 Probationary 1 Q2 AQualifying 2

E1 Extra Adult R1 Regular Permanent
F2 University Intern 2 S1  Substitute

G1 District Intern 1 T1 Temporary

K1 Temporary Contract V1  Provisional

L1 Limited Contract
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Enterprise Structure Functions in Payroll

Personal Subarea Groupings
e Permissibility — The personal subarea grouping for primary wage types defines
which wage types are valid for which personal subareas.

Employee Subgroup Groupings
e Personnel Calculation Rules - The employee subgroup grouping for the
personnel calculation rule controls how an employee's payroll is processed, for
example, whether an employee is to be paid on an hourly or salaried basis.

e Assignment to Pay scale - The employee subgroup grouping for the collective
agreement provisions specifies which pay scale groups are valid for which
employee groups.

e Permissibility - The employee subgroup grouping for primary wage types
defines which wage types are valid for which employee subgroups.

Enterprise and Personnel Structure Design

Personnel Area Personnel Subarea Employee Group Employee
Subgroup

Naming 1st position represents the service 1st position represents the | Employee group Formerly
Convention 1= Classified Basis indicates full time, part Assignment

2= Certificated time, hourly, salaried, Status Code

3= Unclassified 2nd position represents the | and non employees

9 = Non employee Site/School Calendar

2nd position represents the 3rd and 4th positions are

Bargaining unit Place holders - can be

used in future for new
3rd and 4th (if not an XX) represent | Personnel Subareas
the detail within bargaining unit (e.qg.
2UTE = Teachers Early Ed)

If 4th position is not needed for BU
detail, then it is a Place holder
(marked as an X) - can be used in
future for new personnel areas
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Enterprise Structure — LAUSD (Overview)

Personnel Personnel Area Description
Area Personnel Personnel Subarea
1APX AA-Plant Security Aides Subarea Description
1APW AA-Plant Security Aide Weekends AAXX A-Basis/ Adult
1AOX AA-Detectives & Officers AFXX A-Basis/ Four-Track
1ASX AA-School Safety Officers AGXX A-Basis/ General Calendar
1BXX BB-Instructional Aides AIXX A-Basis/ Job Cost Calendar
1CXX CC-Operations Support Svcs AXSX A-Basis/ Day-to-Day Sub
1DXX DD-Office, Technical and Bus Svcs BAXX B-Basis/ Adult
1DPX DD-Student Integration Helper BFXX B-Basis/ Four-Track
1DTX DD-TV Studio Assistant BGXX B-Basis/ General Calendar
1EXX EE-Skilled Crafts BJXX B-Basis/ Job Cost Calendar
1SAX HH-Lieutenants & Sergeants BSXX B-Basis/ Single-Track
1SAS HH-Supervising School Safety Officer CAXX C-Basis/ Adult
1LMX LL-Classified Management CFXX C-Basis/ Four-Track
1LAX LL-Captain CGXX C-Basis/ General Calendar
1LIX JJ-Classified Mgmt (AALA) Lowr CJXX C-Basis/ Job Cost Calendar
1LVX VE-Executive Officer, Board of Ed CSXX C-Basis/ Single-Track
1NAX NN-Classified Non-rep Safety-Security Offr CXSX C-Basis/ Day-to-Day Sub
TNXX NN-Classified Non-represented EAXX E-Basis/ Adult
18XX SS-Classified Supervisory EGXX E-Basis/ General Calendar
1SLL SS-Classified Supervisory O/T Exempt EJXX E-Basis/ Job Cost Calendar
1SLX SS-Classified Supervisory SDI Exempt ESXX E-Basis/ Single-Track
1VVX VV-Classified Exec Management NONE Non-Employee
1VEX VE-Classified Exec Management-JR RXXX Retiree
1VJIX JJ-Classified Mgmt (AALA) High XJIXX X-Basis/ Job Cost Calendar
1VSX VS-Classified Exec Management-SR XXSX X-Basis/ Day-to-Day Sub
1VAC VS-Classified Exec Mgmt Chief of Police XXXX X-Basis
1VAD VV- Classified Exec Mgmt Deputy Chief ZJXX Z-Basis/ Job Cost Calendar
1YLX YY-Program Analyst IAU, Director of Budget & ZXXX Z-Basis
Financial Policy and Director of
1ZXX ZZ-Classified Confidential
1ZLX ZZ- Classified Confidential O/T Exempt
1ZDX ZZ-Classified Confidential Off/Tech/Bus Svcs
1ZSX ZZ-Classified Confidential Supervisory
2FDX FF-Teacher Assistants (Degree)
2FNX FF-Teacher Assistants (Non-Degree)
2MZX MM-Certificated Confidential
2MCX MM-Certificated Contract Management
2MEX Certificated Exec Management
2MSX MS-Certificated Supervisory
2PXX PP-Physician
2USX UU-Support Services
2UTA UU-Teachers (Adult)
2UTE UU-Teachers (ECE)
2UTH UU-Teachers (Home School)
2UTK UU-Teachers (K12/Sp Ed)
3GXX GG-Playground Aides/Community Reps
3NBX NB-Community Representatives
3NMX NN-Medical Experts
3NBP NN-Playground Supervisors
3NPX NN-Professional Experts
3NSX NN-Student Workers
3NXX NN-Unclassified
3YYX YY-Board of Education Member
3YPX YY-Personnel Commission Member
INEC Non-Employee-Charter School
INEX Non-Employee
9REC Retired Employee Conversion
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Enterprise Structure — LAUSD (Overview) continued

EE
EE Group |[Employee Group Description Subgroup | Employee Subgroup Description

A Full Time Salaned(monthly) A2 Student Body

Cc Full Time Hourly(maonthly) B1 Probationary1

D Full Time Hourly(Semi-monthly) B2 Probationary2

E Part Time Salaned(monthly) D1 Detached Service

G Part Time Houry{monthly) E1 Extra-Adult

H Part Time Hourly{Semi-monthly) F1 University Intern1

N MNon Employee F2 University Intern2

P Benefits (no pay) G1 District Interm 1

G2 District Intem2

K1 Temporary Contract

L1 Limited

N1 Neon-Employee - Classified
N2 MNon -Employee Contractor
N3 Nen -Employee Certificated
al Qualifying1

Q2 Qualifying2

R1 Regular/Perm Employee
51 Substitutes

T1 Temporary

W1 Provisional

W1 Restricted

X1 Exchange - With Pay

x2 Exchange - Without Pay
Z1 Return Retiree

2 Return Retiree (Exempt)
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Employee Subgroup Definitions

Employes Subgroup Definitlons: Employas Subgroup Definitions
|Legacy to 5AP Relationships) |Legacy to SAP Relationahipa)
SAF Code | Employes Subgrodp DRscrprion SAP Code | Employes Subgroup Descripgon
Al |Surviing NON Smployes spoUse/dependent of 3 AZ  |Student Body Hired by Student Siore at a 5chool ShE;
Dependent/Spouse deceased employes who will raceive penetis pakl with Stedent Body Funds
decagent's benefiis
61,62 |Probatonary Cartficated: employee s2rng In 01 |DCetached Semice Corificaled: employes on IEave [ pnanm
probationary period; =nure eaming assignment with an approved

organizationdcontract Vacabion accruals
eamed whike on leave must be u=ed befor

E1 Extra-Adul Cartifcated: Exira Assignment In Adult Ed F1, F2 |Universily Int2m Carifcated: employes working on 3
whilie holding a reguiar assignment; non Universiy Iniem cenificate, any year of
[penefit 2aming; counts for siep advance. BEMVICE
=1, G2 |Disric) Imem Cericaled. eMpIoyes Woming on 3 CHeinct K1 [Temgporary Contract CariMcated. a lEMporary coniacs 1o serve
Intem certflcate, any year of senvice In piace of an employes on leave or ofMersd
to candidates In shortage fielss who do not
K] Limit=d 1) MonSUDSHTUIE Temporary assigrenent with | M1, K2, 2| Ron-Employee N1 - Classmed
no other bask assignment In the District; N2 - Contracior
limkied as to ime and'or dates andior N3 - Ceriificatad
Denefits acconding to classjol and senics - Person not emgployed by the Diswct for
formesty LT - adult 20) penefis of tracking puUmasss only

2) Employee with  lImitad contract to serve
In & certfcated managameant poston
iusuaily assistant supenmendent level and
-HJII\'E] or 35 maminer of Eoard or
Commission, of 35 3 stall asskstant or fieid
representative senving under EC Section
45112 - (Srmeny CL, CLN)

Tl 02 |cuatying Certincated: A1 |ReguianPerm Empioyee| Classiled: prooatonary of permarem
1)jprobationary of penmanent emgloyes who uniimiied assignment, inciuding apprentice
15 serving a conditional parod In anather assignmants - [Tomery RiE)
non-management class - (formerty J1, J2) Cartificated: An unlimit=d assignment, after
2) employee sening the eguivalent of a prob{ completion of probationary or gualitying
period In 3 classiod ofer than the one n pericd - [formery CM)

which requiarpam status was or would
Nawve been atiained; from aligibie st or by
diract appt - (fommeny @1, ©2)

3) employee who ks qualfied for conversion
to perm status should 3 vacant postion
oo, alows for open-ended assignments
unil e employes |s reached for conversion
o perm status - (fomeany S0)

51 |Subsiiutes Employes sening In place of an abeent T1  |Tempomary 1) Clasaified: employee serving I a non-
employes or vacant position with no other subsiiute limited assignment; may eam
basic assignment In the District - fommerty Irmitesd bnefits - (formery TM, TA}

TS, SV, SX) 7) Certificated: employes on leave to a
temporary assignment In a management

Vi |[Provieona CertiNicated: 1) eMpioyes serving Underan || W1 |Resiiceed Empioy=e In class/]ob by appt only (N0l by
emargency-iype permik; senvice doss not 2xam| pending qualfying for unresticied
count toward penmanent stauts wim the statlss. - (formerty RV, Administrators under
District - (formeny VY, Wi...) Board Ruie 4214}

2) Administratons serving under Eoard Ruke
4213 {non-exam- [formey L&)
Clagsfiad: non-sub 3sEkgRMent to 3
oudgeted vacant position which cannot be
filed by an empioyes for prod of reg/pem
fkinliN may a3m penefits on the baslsof 3
stabus In another ciassiob - (formerty TR}

X1 |Exchange - With Pay  |Certiicatsd: an exchange assigrmnent pald ¥Z  |Exchange - Wimout Pay | CertMicatsd: an exchange assignment not

oy the District pald by the District
El Return Retires Employes recaiving a retirement allowance; 22 Retum Retires (Exampt)| Employee recehing 3 retirement allowance;
restrictad 10 s3lary andior hours- (formeny exempt from STRS eamings Imitations-
57, LT, TZ) [formeny KZ, ZK)
Joh AudeErployma Subgroep Datnitiom Fagelofl Lot spciets 30008
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Employee Subgroup Definitions continued

Employee Subgroup Definitions Employee Subgroup Definitions
[Legacy to SAP Relationships} {Legacy to 5AP Relationships)
5AF Code | Employee Subgroup Description SAFP Code | Employee Subgroup Description
Al Samvivimg Mon employee spouseldependent of 3 A2 Student Body Hired by Student Store at a school site;
Dependent’Spouse deceased employee who will receive benefits paid with Student Body Funds
decedent's benefits

B1, B2 |Probationary Certificated: employee serving in D1 Dietached Service Certificated: employes on leave to perform

probationary period; tenure eaming assignment with an approved
organzabon/contract Vacation accnals
eamed whie on leave must be used before

E1 Extra-Adult Certificated: Extra Assignment in Adult Ed F1,F2 |University Intem Certificated: employss working on a
whie heolding a regular assignment; nen University Intem cerfificate, any year of
benefit eaming; counts for step advance. SEnnce

51, 52 |District Intem Certificated: employee working on a District K1 Temporary Contract Certificated: a temporary contract to senve
Intemn certficate. any year of senvice in place of an employee on leave or offered

o candidates in shortage fields who do not

L1 Lamited 1) Monsubstiute temporary assignment with | M1, M2, N3|Non-Employee M1 - Classified
no other basic assignment in the District: M2 - Contractor
limited as to time andfor dates andfor M3 - Certificated
benefits according to dass/job and service - Person not employed by the District; fior
(formerly LT - adult ed) benefits or racking purposes only
2) Employes with a limited contract to sense
in a certificated management position
(usualy assistant superintendent level and
above) or a5 member of Board or
Commission, of as a staff assistant or fiekd
representative serving under EC Section
45112 - (formerly CL, CLM)

Q1, @2  [Cualfying Certificated: R1 RegularPerm Employes|Classified: probaticnary or permanent
1)probationary or permmanent empdoyes who unfimited assignment, including aporentice
is serving a conditional period in another assignments - (formerly RiG)
non-management class - (formerdy J1, J2} (Certificated: An unlimited assignment, after
2) employes sening the equivalent of 3 prob icompdetion of probationany or qualifying
period in @ classfob other than the one in peniod - (formiery CM)
which regular’perm status was or would
hawve been attained; from ligible list or by
direct appt - (formery Q1, Q)

3) employee wha is qualified for conversion
to perm statws should a vacant position
occur; allows for open-ended assignments
untid the employes is reached for conversion
to perm status - (formery 5Q)

51 Substitutes Emgloyee serving in place of an absent Ti Temporary 1) Classified: employee senving in a non-
employee or vacant position with no other substitute Emited assignment; may eam
basic assignment in the District - [formerdy limited benefits - (formerdy TM, TA)

TS, 5V, 5X) 2) Certificated: employee on leave o a
temporany assignment in @ management

Vi Prowisional Certificated: 1) employee sening under an wi Restricted Employes in dassfob by appt only (not by
EMEngency-iype permit senice does not exam) pending qualifying for unrestricted
count toward permanent stauts with the status. - (formery RW, Administrators under
District - (formerdy VY, V1...) Board Rule 4214)

2) Administrators serving under Board Rule
4213 (non-exam |- (formerdy LA)
Classfied: non-sub assignment to a
budgeted vacant position which cannot be
fill=d by an employee for prob or reg/perm
status: may 2arm benefits on the basis of a
status in another classijob - (formerdy TR)

X Exchange - With Pay  |Certificated: an exchangs assignment paid X2 Exchange - Without Pay [Certificated: an exchange assignment not
by the District ipaid by the District

£1 Retum Retiree Employes receiving a retrement allowance: 22 Fetun Retiree (Exempt) [Employee receiving a retirement allowance;
restricted to salary andfor houwrs- (formerdy exempt from STRS eamings limitations-
52, LZ, TZ) {formerdy KZ, ZK)

13| Page



Payroll Concepts Manual

Personnel Area/Personnel Subarea/Employee Group Relationships

Code

Personnel Area

Code

Personnel Sub Area

Code

Employee Group

Employee
Subgroup

1A0X

AA-Safety (Detectives & Officers)

AGXX

A-Basis/ General Calendar

Full Time Hourly (monthly)

R1,81,V1,T1,
W1, 21

XXSX

X-Basis/Day-to-Day Sub

Part Time Hourly (monthly)

RXXX

Retiree

1APX

AA-Misc (Plant Security Aides)

AGXX

A-Basis/ General Calendar

Full Time Hourly (monthly)

R1,81,V1,T1,
W1, 21

XXXX

X-Basis

Part Time Hourly (monthly)

XXSX

X-Basis/Day-to-Day Sub

RXXX

Retiree

1APW

AA-Plant Security Aide Weekends

AGXX

A-Basis/ General Calendar

Full Time Hourly (monthly)

R1,81,V1,T1,
W1, 21

XXXX

X-Basis

Part Time Hourly (monthly)

XXSX

X-Basis/Day-to-Day Sub

RXXX

Retiree

1ASX

AA-School Safety Officers

AGXX

A-Basis/ General Calendar

Full Time Hourly (monthly)

R1,81,V1,T1,
W1, 21

BGXX

B-Basis/ General Calendar

Part Time Hourly (monthly)

CGXX

C-Basis/ General Calendar

X-Basis

ZXXX

Z-Basis

XXSX

X-Basis/Day-to-Day Sub

RXXX

Retiree

1BXX

BB-Instructional Support Aides

AAXX

A-Basis/ Adult

Full Time Hourly (monthly)

R1,81,V1,T1,
W1, 21

AFXX

A-Basis/ Four-Track

Part Time Hourly (monthly)

AGXX

A-Basis/ General Calendar

BFXX

B-Basis/ Four-Track

BGXX

B-Basis/ General Calendar

BSXX

B-Basis/ Single-Track

CAXX

C-Basis/ Adult

CFXX

C-Basis/ Four-Track

CGXX

C-Basis/ General Calendar

CSXX

C-Basis/ Single-Track

X-Basis

ZXXX

Z-Basis

XXSX

X-Basis/Day-to-Day Sub

RXXX

Retiree

1CXX

CC-Operations Support Svcs

AAXX

A-Basis/ Adult

Full Time Hourly (semi-monthly)

R1, 81, V1,
W1, 21

AFXX

A-Basis/ Four-Track

Part Time Hourly (semi-monthly)

AGXX

A-Basis/ General Calendar

AJIXX

A-Basis/ Job Cost Calendar

BAXX

B-Basis/ Adult

BGXX

B-Basis/ General Calendar

BJXX

B-Basis/ Job Cost Calendar

BSXX

B-Basis/ Single-Track

CAXX

C-Basis/ Adult

CFXX

C-Basis/ Four-Track

CGXX

C-Basis/ General Calendar

CJIXX

C-Basis/ Job Cost Calendar

CSXX

C-Basis/ Single-Track

EJXX

E-Basis/ Job Cost Calendar

FFXX

F-Basis/Four-Track

XJIXX

X-Basis/ Job Cost Calendar

X-Basis
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Code

Personnel Area

Code

Personnel Sub Area

Code

Employee Group

Employee
Subgroup

ZJIXX

Z-Basis/ Job Cost Calendar

ZXXX

Z-Basis

XXSX

X-Basis/Day-to-Day Sub

RXXX

Retiree

1DPX

DD-Student Integration Helper

AAXX

A-Basis/ Adult

Full Time Hourly (monthly)

R1,81,V1,T1,
W1, 21

AFXX

A-Basis/ Four-Track

Part Time Hourly (monthly)

AGXX

A-Basis/ General Calendar

AIXX

A-Basis/ Job Cost Calendar

BAXX

B-Basis/ Adult

BGXX

B-Basis/ General Calendar

BJXX

B-Basis/ Job Cost Calendar

BSXX

B-Basis/ Single-Track

CAXX

C-Basis/ Adult

CFXX

C-Basis/ Four-Track

CGXX

C-Basis/ General Calendar

CJXX

C-Basis/ Job Cost Calendar

CSXX

C-Basis/ Single-Track

EGXX

E-Basis/ General Calendar

EJXX

E-Basis/ Job Cost Calendar

ESXX

E-Basis/ Single-Track

XJIXX

X-Basis/ Job Cost Calendar

X-Basis

ZJIXX

Z-Basis/ Job Cost Calendar

ZXXX

Z-Basis

XXSX

X-Basis/Day-to-Day Sub

RXXX

Retiree

1DXX

DD-Office, Technical and Bus Svcs

AAXX

A-Basis/ Adult

Full Time Hourly (monthly)

R1,81,V1,T1,
W1, 21

AFXX

A-Basis/ Four-Track

Part Time Hourly (monthly)

AGXX

A-Basis/ General Calendar

ATXX

A-Basis/ Three-Track

BAXX

B-Basis/ Adult

BGXX

B-Basis/ General Calendar

BJXX

B-Basis/ Job Cost Calendar

BSXX

B-Basis/ Single-Track

CAXX

C-Basis/ Adult

CFXX

C-Basis/ Four-Track

CGXX

C-Basis/ General Calendar

CJXX

C-Basis/ Job Cost Calendar

CSXX

C-Basis/ Single-Track

EGXX

E-Basis/ General Calendar

EJXX

E-Basis/ Job Cost Calendar

ESXX

E-Basis/ Single-Track

XJIXX

X-Basis/ Job Cost Calendar

XXXX

X-Basis

ZJIXX

Z-Basis/ Job Cost Calendar

ZXXX

Z-Basis

XXSX

X-Basis/Day-to-Day Sub

RXXX

Retiree

1DTX

DD-TV Studio Assistant

XXXX

X-Basis

Full Time Hourly (monthly)

R1,81,V1,T1,
W1, 21

XXSX

X-Basis/Day-to-Day Sub

Part Time Hourly (monthly)

RXXX

Retiree
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Code

Personnel Area

Code

Personnel Sub Area

Code

Employee Group

Employee
Subgroup

1EXX

EE-Skilled Crafts

AGXX

A-Basis/ General Calendar

Full Time Hourly (semi-monthly)

R1, 81, V1,
W1, 271

AIXX

A-Basis/ Job Cost Calendar

Part Time Hourly (semi-monthly)

BJXX

B-Basis/ Job Cost Calendar

CGXX

C-Basis/ General Calendar

CJXX

C-Basis/ Job Cost Calendar

EJXX

E-Basis/ Job Cost Calendar

XJIXX

X-Basis/ Job Cost Calendar

X-Basis

ZJIXX

Z-Basis/ Job Cost Calendar

XXSX

X-Basis/Day-to-Day Sub

RXXX

Retiree

1LAX

LL-Safety(Captain)

AGXX

A-Basis/ General Calendar

Full Time Salaried (monthly)

R1, 81,V1,Z1

X-Basis

Part Time Salaried (monthly)

XXSX

X-Basis/Day-to-Day Sub

RXXX

Retiree

1LIX

JJ-Classified Mgmt (AALA) Lowr

AGXX

A-Basis/ General Calendar

Full Time Salaried (monthly)

R1,81,T1, V1,21

AJIXX

A-Basis/ Job Cost Calendar

Part Time Salaried (monthly)

BGXX

B-Basis/ General Calendar

BJXX

B-Basis/ Job Cost Calendar

EGXX

E-Basis/ General Calendar

EJXX

E-Basis/ Job Cost Calendar

RXXX

Retiree

XJIXX

X-Basis/ Job Cost Calendar

XXSX

X-Basis/Day-to-Day Sub

XXXX

X-Basis

1LMX

LL-Classified Management

AGXX

A-Basis/ General Calendar

>

Full Time Salaried (monthly)

R1, 81,V1,Z1

AIXX

A-Basis/ Job Cost Calendar

Part Time Salaried (monthly)

BJXX

B-Basis/ Job Cost Calendar

CJIXX

C-Basis/ Job Cost Calendar

EJXX

E-Basis/ Job Cost Calendar

XJIXX

X-Basis/ Job Cost Calendar

X-Basis

ZJIXX

Z-Basis/ Job Cost Calendar

XXSX

X-Basis/Day-to-Day Sub

RXXX

Retiree

1LVX

VE- Executive Officer, Board of Ed

AGXX

A-Basis/ General Calendar

Full Time Salaried (monthly)

R1, 81, V1, Z1

XXSX

X-Basis/Day-to-Day Sub

Part Time Salaried (monthly)

RXXX

Retiree

1NAX

NN-Safety (Security Officer)

XXXX

X-Basis

(0]

Part Time Hourly (monthly)

T, Z1

RXXX

Retiree

INXX

NN-Classified Non-represented

X-Basis

Full Time Hourly (monthly)

T, 21

RXXX

Retiree

Part Time Hourly (monthly)

1SAX

HH-Safety (Lieutenants & Sergeants);

AGXX

A-Basis/ General Calendar

Full Time Hourly (monthly)

R1, V1, 21

promotional only positions

XXXX

X-Basis

®|O] ®|O

Part Time Hourly (monthly)

XXSX

X-Basis/Day-to-Day Sub

RXXX

Retiree

1SAS

HH-Supervising School Safety Officer

AGXX

A-Basis/ General Calendar

(]

Full Time Hourly (monthly)

R1, 81, V1, Z1

XXXX

X-Basis

Part Time Hourly (monthly)

XXSX

X-Basis/Day-to-Day Sub

RXXX

Retiree

1SLL

SS-Classified Supervisory O/T Exempt

A-Basis/ Adult

Full Time Salaried (monthly)

R1, 81, V1, Z1

AFXX

A-Basis/ Four-Track

Part Time Salaried (monthly)

AGXX

A-Basis/ General Calendar

AIXX

A-Basis/ Job Cost Calendar

BAXX

B-Basis/ Adult

BFXX

B-Basis/ Four-Track

BGXX

B-Basis/ General Calendar
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Code

Personnel Area

Code

Personnel Sub Area

Code

Employee Group

Employee
Subgroup

BJXX

B-Basis/ Job Cost Calendar

BSXX

B-Basis/ Single-Track

CFXX

C-Basis/ Four-Track

CGXX

C-Basis/ General Calendar

CJXX

C-Basis/ Job Cost Calendar

CSXX

C-Basis/ Single-Track

EAXX

E-Basis/ Adult

EGXX

E-Basis/ General Calendar

EJXX

E-Basis/ Job Cost Calendar

XJIXX

X-Basis/ Job Cost Calendar

XXXX

X-Basis

ZJIXX

Z-Basis/ Job Cost Calendar

ZXXX

Z-Basis

XXSX

X-Basis/Day-to-Day Sub

RXXX

Retiree

1SLX

SL-Classified Supervisory - SDI Exempt

A-Basis/ Adult

Full Time Hourly (monthly)

R1, 81, V1, Z1

AFXX

A-Basis/ Four-Track

Full Time Hourly (semi-monthly)

AGXX

A-Basis/ General Calendar

Part Time Hourly (monthly)

AIXX

A-Basis/ Job Cost Calendar

I|®0l0

Part Time Hourly (semi-monthly)

BAXX

B-Basis/ Adult

BFXX

B-Basis/ Four-Track

BGXX

B-Basis/ General Calendar

BJXX

B-Basis/ Job Cost Calendar

BSXX

B-Basis/ Single-Track

CFXX

C-Basis/ Four-Track

CGXX

C-Basis/ General Calendar

CJXX

C-Basis/ Job Cost Calendar

CSXX

C-Basis/ Single-Track

EAXX

E-Basis/ Adult

EGXX

E-Basis/ General Calendar

EJXX

E-Basis/ Job Cost Calendar

XJIXX

X-Basis/ Job Cost Calendar

XXXX

X-Basis

ZJIXX

Z-Basis/ Job Cost Calendar

ZXXX

Z-Basis

XXSX

X-Basis/Day-to-Day Sub

RXXX

Retiree

18XX

SS-Classified Supervisory

AAXX

A-Basis/ Adult

Full Time Hourly (monthly)

R1, 81,V1,Z1

AFXX

A-Basis/ Four-Track

Full Time Hourly (semi-monthly)

AGXX

A-Basis/ General Calendar

Part Time Hourly (monthly)

AIXX

A-Basis/ Job Cost Calendar

I|®Ol0

Part Time Hourly (semi-monthly)

BAXX

B-Basis/ Adult

BFXX

B-Basis/ Four-Track

BGXX

B-Basis/ General Calendar

BJXX

B-Basis/ Job Cost Calendar

BSXX

B-Basis/ Single-Track

CFXX

C-Basis/ Four-Track

CGXX

C-Basis/ General Calendar

CJXX

C-Basis/ Job Cost Calendar

CSXX

C-Basis/ Single-Track

EAXX

E-Basis/ Adult

EGXX

E-Basis/ General Calendar
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Code

Personnel Area

Code

Personnel Sub Area

Code

Employee Group

Employee
Subgroup

EJXX

E-Basis/ Job Cost Calendar

FFXX

F-Basis/Four-Track

XJIXX

X-Basis/ Job Cost Calendar

XXXX

X-Basis

ZJIXX

Z-Basis/ Job Cost Calendar

ZXXX

Z-Basis

XXSX

X-Basis/Day-to-Day Sub

RXXX

Retiree

1VAC

VS-Safety (Chief of Police)

AGXX

A-Basis/ General Calendar

Full Time Salaried (monthly)

R1, 81, V1, Z1

XXSX

X-Basis/Day-to-Day Sub

Part Time Salaried (monthly)

RXXX

Retiree

1VAD

VV-Safety (Deputy Chief)

AGXX

A-Basis/ General Calendar

Full Time Salaried (monthly)

R1, 81, V1, Z1

XXXX

X-Basis

Part Time Salaried (monthly)

XXSX

X-Basis/Day-to-Day Sub

RXXX

Retiree

1VEX

VE-Classified Exec Management

AGXX

A-Basis/ General Calendar

Full Time Salaried (monthly)

R1, 81,V1,Z1

X-Basis

Part Time Salaried (monthly)

XXSX

X-Basis/Day-to-Day Sub

RXXX

Retiree

1VIX

JJ-Classified Mgmt (AALA) High

AGXX

A-Basis/ General Calendar

Full Time Salaried (monthly)

R1, 81, T1, V1, 21

AJIXX

A-Basis/ Job Cost Calendar

Part Time Salaried (monthly)

BGXX

B-Basis/ General Calendar

BJXX

B-Basis/ Job Cost Calendar

EGXX

E-Basis/ General Calendar

EJXX

E-Basis/ Job Cost Calendar

RXXX

Retiree

XXXX

X-Basis

1VSX

VS-Classified Exec Management-SR

AGXX

A-Basis/ General Calendar

Full Time Salaried (monthly)

R1, 81, V1, Z1

X-Basis

Part Time Salaried (monthly)

XXSX

X-Basis/Day-to-Day Sub

RXXX

Retiree

1VVX

VV-Classified Exec Management

AGXX

A-Basis/ General Calendar

Full Time Salaried (monthly)

R1, 81, V1, Z1

XXXX

X-Basis

Part Time Salaried (monthly)

XXSX

X-Basis/Day-to-Day Sub

RXXX

Retiree

1YLX

YL- Program Analyst IAU, Dir of Budget &

AGXX

A-Basis/ General Calendar

Full Time Salaried (monthly)

R1, 81, Z1

Financial Policy, Dir of Ed. Policy

X-Basis

Part Time Salaried (monthly)

XXSX

X-Basis/Day-to-Day Sub

RXXX

Retiree

1ZDX

ZD-Bargaining Unit D Confidential

AGXX

A-Basis/ General Calendar

Full Time Hourly (monthly)

R1,81,V1,T1,
W1, 21

AIXX

A-Basis/ Job Cost Calendar

Part Time Hourly (monthly)

BJXX

B-Basis/ Job Cost Calendar

CJXX

C-Basis/ Job Cost Calendar

EJXX

E-Basis/ Job Cost Calendar

XJIXX

X-Basis/ Job Cost Calendar

XXXX

X-Basis

ZJIXX

A-Basis/ Job Cost Calendar

XXSX

X-Basis/Day-to-Day Sub

RXXX

Retiree

1ZLX

ZZ-Classified Confidential O/T Exempt

AGXX

A-Basis/ General Calendar

Full Time Salaried (monthly)

R1,V1, 81,21

AIXX

A-Basis/ Job Cost Calendar

Part Time Salaried (monthly)

BJXX

B-Basis/ Job Cost Calendar

CJXX

C-Basis/ Job Cost Calendar

EJXX

E-Basis/ Job Cost Calendar

XJIXX

X-Basis/ Job Cost Calendar

ZJIXX

Z-Basis/ Job Cost Calendar

XXSX

X-Basis/Day-to-Day Sub
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Code

Personnel Area

Code

Personnel Sub Area

Code

Employee Group

Employee
Subgroup

RXXX

Retiree

1Z8X

ZS-Classified Confidential Supervisory

AGXX

A-Basis/ General Calendar

(@]

Full Time Hourly (monthly)

R1, V1, Z1

XXSX

X-Basis/Day-to-Day Sub

Part Time Hourly (monthly)

RXXX

Retiree

1ZXX

ZZ-Classified Confidential

AGXX

A-Basis/ General Calendar

Full Time Hourly (monthly)

R1,81,V1,T1,
W1, 21

AIXX

A-Basis/ Job Cost Calendar

Part Time Hourly (monthly)

BJXX

B-Basis/ Job Cost Calendar

CJXX

C-Basis/ Job Cost Calendar

EJXX

E-Basis/ Job Cost Calendar

XJIXX

X-Basis/ Job Cost Calendar

ZJIXX

Z-Basis/ Job Cost Calendar

XXSX

X-Basis/Day-to-Day Sub

RXXX

Retiree

2FDX

FF-Teacher Assistants (Degree)

XXXX

X-Basis

Full Time Hourly (monthly)

T

RXXX

Retiree

Part Time Hourly (monthly)

2FNX

FF-Teacher Assistants (Non-Degree)

XXXX

X-Basis

Full Time Hourly (monthly)

T

RXXX

Retiree

Part Time Hourly (monthly)

2MCX

MM-Certificated Contract Management

AGXX

A-Basis/ General Calendar

bd Kolkel Kalks)

Full Time Salaried (monthly)

R1

D1, Q1//2, B1/2,

EGXX

E-Basis/ General Calendar

$1,21/2

BGXX

B-Basis/ General Calendar

CGXX

C-Basis/ General Calendar

CXSX

C-Basis/Day-to-Day Sub

RXXX

Retiree

2MEX

MM-Certificated Exec Management

AGXX

A-Basis/ General Calendar

Full Time Salaried (monthly)

R1

D1, Q1//2, B1/2,

EGXX

E-Basis/ General Calendar

BGXX

B-Basis/ General Calendar

CGXX

C-Basis/ General Calendar

CXSX

C-Basis/Day-to-Day Sub

$1,21/2

RXXX

Retiree

2MSX

MS-Administrators

AAXX

A-Basis/ Adult

Full Time Salaried (monthly)

R1

D1, Q1//2, B1/2,

AFXX

A-Basis/ Four-Track

S1,21/2

AGXX

A-Basis/ General Calendar

BAXX

B-Basis/ Adult

BGXX

B-Basis/ General Calendar

BSXX

B-Basis/ Single-Track

EAXX

E-Basis/ Adult

EGXX

E-Basis/ General Calendar

ESXX

E-Basis/ Single-Track

CGXX

C-Basis/ General Calendar

X-Basis

ZXXX

Z-Basis

CXSX

C-Basis/Day-to-Day Sub

RXXX

Retiree

2MZX

MZ- Management Confidential

AGXX

A-Basis/ General Calendar

Full Time Salaried (monthly)

R1

D1, Q1//2, B1/2,

EGXX

E-Basis/ General Calendar

BGXX

B-Basis/ General Calendar

CGXX

C-Basis/ General Calendar

X-Basis

S1,21/2

CXSX

C-Basis/Day-to-Day Sub

RXXX

Retiree

2PXX

PP-Physicians

AGXX

A-Basis/ General Calendar

Full Time Hourly (monthly)

B1/2,R1, Z1

CFXX

C-Basis/ Four-Track

Part Time Hourly (monthly)

CGXX

C-Basis/ General Calendar

CSXX

C-Basis/ Single-Track

EGXX

E-Basis/ General Calendar

ZXXX

Z-Basis

RXXX

Retiree

2USX

UU-Support Services

BSXX

B-Basis/ Single-Track

Full Time Salaried (monthly)

D1,

G1/2, F1/2, K1
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CSXX

C-Basis/ Single-Track

Part Time Salaried (monthly)

B1/2,Q1/2, R1,
S1,

ESXX

E-Basis/ Single-Track

V1, 2172, X112

Code

Personnel Area

Code

Personnel Sub Area

Code

Employee Group

Employee
Subgroup

AFXX

A-Basis/ Four-Track

BFXX

B-Basis/ Four-Track

CFXX

C-Basis/ Four-Track

AGXX

A-Basis/ General Calendar

BGXX

B-Basis/ General Calendar

CGXX

C-Basis/ General Calendar

EGXX

E-Basis/ General Calendar

X-Basis

ZXXX

Z-Basis

CXSX

C-Basis/Day-to-Day Sub

RXXX

Retiree

2UTA

UU-Teachers (Adult)

CAXX

C-Basis/ Adult

Full Time Hourly (monthly)

E1,L1,B1/2,R1

AGXX

A-Basis/ General Calendar

Part Time Hourly (monthly)

S1, 21

BGXX

B-Basis/ General Calendar

EGXX

E-Basis/ General Calendar

X-Basis

ZXXX

Z-Basis

CXSX

C-Basis/Day-to-Day Sub

RXXX

Retiree

2UTE

UU-Teachers (ECE)

AGXX

A-Basis/ General Calendar

Full Time Salaried (monthly)

D1, G1/2, F1/2, K1

BGXX

B-Basis/ General Calendar

Part Time Salaried (monthly)

B1/2,Q1/2, R1,
S1,

CGXX

C-Basis/ General Calendar

V1, 2172, X112

EGXX

E-Basis/ General Calendar

XXXX

X-Basis

ZXXX

Z-Basis

AXSX

A-Basis/Day-to-Day Sub

RXXX

Retiree

2UTH

UU-Teachers (Home School)

CSXX

C-Basis/ Single-Track

Full Time Salaried (monthly)

D1, G1/2, F1/2, K1

CFXX

C-Basis/ Four-Track

Part Time Salaried (monthly)

B1/2,Q1/2, R1,
S1,

CGXX

E-Basis/ General Calendar

XXXX

X-Basis

ZXXX

Z-Basis

CXSX

C-Basis/Day-to-Day Sub

RXXX

Retiree

2UTK

UU-Teachers (K12/Sp Ed)

AGXX

A-Basis/ General Calendar

Full Time Salaried (monthly)

D1, G1/2, F1/2, K1

BFXX

B-Basis/ Four-Track

Part Time Salaried (monthly)

B1/2,Q1/2, R1,
S1,

BGXX

B-Basis/ General Calendar

V1, 2172, X112

BSXX

B-Basis/ Single-Track

CFXX

C-Basis/ Four-Track

CSXX

C-Basis/ Single-Track

EGXX

E-Basis/ General Calendar

X-Basis

ZXXX

Z-Basis

CXSX

C-Basis/Day-to-Day Sub

RXXX

Retiree

3GXX

GG-Playground Aides

XXXX

X-Basis

Part Time Hourly (monthly)

T, Z1
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Code Personnel Area Code Personnel Sub Area Code Employee Group Employee
Subgroup

3NBP [NB-Playground Supervisors Non-represented XXXX | X-Basis G Part Time Hourly (monthly) 1,21
RXXX |Retiree

3NBX |NB-Community Representatives XXXX | X-Basis G Part Time Hourly (monthly) T, Z1
RXXX |Retiree

3NMX [NP-Medical Experts XXXX | X-Basis G Part Time Hourly (monthly) T, 21
RXXX [Retiree

3NPX |NN-Professional Experts XXXX [X-Basis G Part Time Hourly (monthly) T1, 21
RXXX [Retiree

3NSX |NN-Student Workers XXXX [X-Basis H Part Time Hourly (semi-monthly)  |T1
RXXX |Retiree

3NXX [NN-Unclassified Non-represented XXXX | X-Basis G Part Time Hourly (monthly) T, 21
RXXX |Retiree

3YPX |YY-Personnel Commission Member AGXX [A-Basis/ General Calendar A Full Time Salaried (monthly) T
RXXX [Retiree

3YYX |YY-Board of Education Member AGXX |A-Basis/ General Calendar A Full Time Salaried (monthly) T
RXXX |Retiree

9INEX [Non-Employee NONE [Non-Employee N Non-Employee A1, N2

P Benefits (no pay)
INEC [Non-Employee-Charter School NONE |Non-Employee N Non-Employee N1, N3
P Benefits (no pay)
9REC |RC-Converted Retired Employees RXXX |Retiree P Benefits (no pay) N1, N3
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INFOTYPES

An Infotype is basically how data is stored in SAP. A group of Infotypes forms an
employee’s file. Each Infotype has its own date range to create an employee history.
The aim of the Human Resources component is to enable LAUSD to process employee
data in an effective structure. Infotypes are identified by their four-digit keys (for
example, the Basic Pay Infotype 0008). There are hundreds of Infotypes in SAP. The
following are just some examples.

Common Infotypes

0000 Actions - Displays an overview of all of the important changes related toan
employee, such as hire, reassignment, change of basic pay, termination,
retirement, and so on

0001 Organizational Assignment - Contains detailed information about an
employee’s position in the organization, including the position number, personnel
area, personnel subarea, payroll area, employee group and employee subgroup.
This Infotype contains the field that determines whether the payment of an
employee has to be sent to school location or US mail.

0002 Personal Data - Displays employee information, such as name, gender,
social security number, and birth date

0003 Payroll Status - Contains data that controls an employee’s payroll runs
and time evaluations; generally edited by the system only and is automatically
created when an employee is hired; the system automatically updates this
Infotype when the payroll is run, time is evaluated, or changes are made tothe
payroll past for the employee

0006 Addresses - Contains an employee’s home, work, and emergency
addresses and phone numbers.

0007 Planned Working Time - Displays an employee's work schedule rule,
calendars, and TM status for a specific period of time.

0008 Basic Pay - Displays the employee’s pay scale information, such as pay
scale group/level and annual salary

0009 Bank Details - Used to store details of an employee’s bank accounts so
that direct deposit transfers can be made to the employee

0014 Recurring Payment/Deductions - Used to enter a recurring amount
and/or a value and a unit of measurement for a wage type that is paid or
deducted (Such as longevity, shift, tax shelter, union dues, agency fees, and
insurance). This Infotype is used to set-up recurring deductions in payroll that
may be established by an employee or by the district.

0015 Additional Payments — It is an Infotype used to set-up a one-time
payment or deductions, (for example, bonus, National Board Certification,
Semester Differential).

0016 Contract Elements - Data is stored that is related to the employee’s
employment contract. With the Contract type field, contracts of employment can
be subdivided in accordance with the planned duration of the work relationship
and the employee’s legal status.
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0019 Monitoring of Tasks - Monitoring of tasks for HR, Health Benefits, and
Contract activities that need to be tracked.

0021 Family Member/Dependents - Data concerning the employee’s family
members and other related persons is stored in the Family Members/Dependents
0022 Education - Education qualifications an employee has passed can be
stored in this Infotype. LAUSD’s system holds the information for degrees and
areas of study for the necessary employees.

0027 Cost Distribution - Determines how costs for an employee are to be
distributed to different account assignment objects. If the total sum of distributed
costs is less than 100%, the master cost center of the employee is debited for the
outstanding amount.

0028 Internal Medical Service - Results and dates referring to anemployee’s
medical examination can be stored in the Internal Medical Service.

0034 Corporate Function - Utilized for maintaining employees on 10/90

0041 Date Specifications - Used to store important employee entry/exit datesin
the system which can be read by payroll. For example, District Hire Date,
Separation, and Re-Hire etc.

0077 Additional Personal Data - Stores personal information that is not stored
in the other master data Infotypes. Contains information on Ethnic Origin and
Veteran’s Status, as well as whether the person is enrolled in Medicare.

0094 Residence Status - Stores information regarding an employee’s residence
status as well as information regarding the compliance with the Immigration
Reform and Control act (IRCA), which requires every employer to verify thateach
person hired can prove via documents their identity and their eligibility for
employment.

0105 Communication - An employee’s communication ID is valid for a certain
type of communication. It stores the system user name that is necessary for
using SAP-Business-Workflow and SAP-Office. The user name that was set up
in the subtype for the active SAP system is used for both of these applications.

It stores an employee’s communication data, for example the fax number or the
internet address.

0128 Notifications - Defines additional information that should be printed onthe
employee’s remuneration statement

0167 Health Plans - Stores details of the health plans in which the employee is
enrolled, dental, medical, or vision. For each health plan in which the employee
participates, a separate record exists. Usually this Infotype is created and
updated in the enroliment procedures. The Infotype is used for payroll and for
evaluations of employee benefits data.

0168 Insurance Plans - Stores details of the insurance plans in which the
employee is enrolled; life insurance, optional life, spouse optional life, or
dependent life insurance. For each insurance plan in which the employee
participates, a separate record exists. Usually this Infotype is created and
updated in the enrollment procedures. The Infotype is used for payroll and for
evaluations of employee benefits.

0169 Savings Plans - Stores details of the savings plans in which the employee
is enrolled; retirement plan or tax sheltered annuities. For each savings planin
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which the employee participates, a separate record exists. Usually this Infotype is
created and updated in the enroliment procedures. The Infotype is used for
payroll and for evaluations of employee benefits. (Must have an IT0171) set-up.
0170 Flexible Spending Accounts - Stores details of the Flexible spending
accounts (FSA) in which the employee is enrolled. For each FSA in which the
employee participates, a separate record exists. Usually this Infotype is created
and updated in the enrollment procedures. The Infotype is used for payroll and
for evaluations of employee benefits.

0171 General Benefits Information - Stores the benefit area, first program
grouping, and second program grouping assignments of the employee. This
record is essential for benefits processing. An employee must have a General
Benefits Information record before enrolling in a benefits plan.

0194 Garnishment Document - The garnishment document information is
stored in the Infotype Garnishment Document Infotype 0194. This Infotype must
be created before a garnishment order can be created.

0195 Garnishment Order - Stores the processing data for a garnishment
request. Which consist of the initial balance of the claim, periodic deduction
information, and supplementary information on non-exempt and exempt limits
0207 Residence Tax Area (IT0207) - The residence tax area is the group of
authorities to which an individual employee pays tax

0208 Work Tax Area - Records the amount of time an employee spends in each
locality other than their Residence Tax Area (IT0207) throughout the tax period;
typically defaults to “CA” for California

0209 Unemployment State - Used to set up and maintain the unemployment
state record for an employee

0210 Withholding Info W4/W5 US - Used to store the details from an
employee’s Federal Employee Withholding Allowance Certificates (FormW-4)
and from the employee's equivalent state and local Withholding Allowance
Certificates, if applicable

0221 Payroll Results Adjustment - Can be used to enter data for an
employee’s manual check, correct tax amount on W-2 and other tax forms, or
update the balances in a wage type

0234 Add. With. Info. US - Stores information for an employee that is used in
conjunction with the employee’s W-4 Withholding Information Infotype 0210to
calculate withholding taxes for the employee. Payroll uses the information on
Infotype 0234 to calculate withholdings from special payments. The type of
supplemental method to be used to calculate the tax is also likely to differ with
each payment. For this reason, it may be advisable to create a new record for
each payment.

0235 Other Taxes US - Used to record alternatives to the standard calculation of
taxes for an employee

0267 Additional Off-cycle Payments - Used to enter additional off-cycle
payments, such as late time pay and contractual base pay adjustments priorto
go-live

2010 Employee Remuneration Information - Used to process manually
computed wages, bonuses, or other non-standard wage types
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0302 Additional Actions - Enables the automatic logging of all of the personnel
action types that are performed for an employee on a specific date. It enables the
performance and documentation of several personnel action types for an
employee in the system on the same day as long as there is only one
employment status across all of these actions.

0377 Miscellaneous Plans - Stores details of the miscellaneous plans in which
the employee is enrolled. For each miscellaneous plan in which the employee
participates, a separate record exists. Usually this Infotype is created and
updated in the enrollment procedures. The Infotype is used for payroll and for
evaluations of employee benefits. At LAUSD the only miscellaneous plan is the
Employee Assistance Program

0378 Adjustment Reason - Stores adjustment reasons that determine the
changes an employee can make to his/her benefits. This Infotype allows the
tracking of adjustment reasons that have occurred. The type of adjustment
reason is the subtype of the record, and points to the permitted changes forthe
adjustment reason.

0709 Person ID - In a concurrent employment SAP system, when a new
employee is hired, the system automatically creates the external person ID and
stores it in the Person ID Infotype 0709. If another personnel assignment is
created, the person ID is transferred by the copy mechanism for Infotypes. The
Person ID at LAUSD is equivalent to the initial PERNR the employee is assigned
by the system. For employees who transferred to SAP from the legacy systemon
1/1/2007, the Person ID and first PERNR are equal to their legacy employee
number.

0712 Main Personnel Assignment - The personnel assignment of a
concurrently person that should be valid as the main personnel assignment fora
certain grouping reason.

2001 Absence - Periods during an employee’s planned working time in which he
or she is not on-site are recorded. Created during the Time Transfer process
during which the inputs that timekeepers make into CATS are transferred to this
Infotype.

2002 Attendance - Used to record worked times for an employee. For LAUSD all
Attendance 1T2002 records are created from CATS entries during the Time
Transfer process.

2003 Substitutions - Allow short-term deviations to an employee’s work
schedule and pay.

2006 Absence Quotas - Used to manage time accounts that representan
employee’s absence entitlements or time benefits.

2012 Time Transfers - Allow changes to be made to the time balances that have
been calculated in time evaluation.

2013 Quota Corrections - Used to change absence entitlements that are
generated by time evaluation.

2051 Monthly Calendar - The Monthly Calendar displays, in a monthly format,
an employee’s working time or substitutions that have been made onIT2003.
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Infotypes used in Payroll Processing

At LAUSD, an employee is processed for payroll during a major payroll run, a scheduled
off-cycle run, or special off-cycle run. During these runs, a large amount of data is used
by the payroll program to calculate payment for work performed by each employee.

Required Infotypes for Payroll Processing
If the following Infotypes are not set-up correctly for an employee, payroll will generate
errors or inaccurate results:
e Actions (ITO000)
Organizational Assignment (ITO001)
Personal Data (IT0002)
Payroll Status (IT0O003)
Addresses (IT0O006)
Planned Working Time (IT0007)
Basic Pay (IT0O008)
Bank Details (ITO009)
Residence Tax Area (IT0207)
Work Tax Area (IT0208)
Unemployment State (1T0209)
Withholding Info W4/W5 US (IT0210)

Infotypes used in Time Management

Planned Working Time (IT0O007)
Quota Compensation (IT0416)
Absences (IT2001)
Attendances (1T2002)
Substitutions (1T2003)

Absence Quotas (IT2006)
Quota Corrections (IT2013)

Infotypes used in Benefits

e Flexible Spending Accounts (ITO170)
e General Benefits Information. (IT0171)
e Eligibility
e Insurance Plans (IT0168)
e Saving Plans (IT0169)

» 403b

» 457b

Retirement System
e Health Plans (IT0O167)
» Medical
» Dental
» Vision
e Family Member/Dependents (IT0021)
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e Additional Personal Data (ITO077)
e Miscellaneous Plans (IT0377)
e Adjustment Reasons (IT0378)

Subsequent Payroll Activities

Pre-DME (Data Medium Exchange)
The Pre-DME program runs after every payroll to create payment files. These files in
turn are used to create a printable check file, or an ACH file for direct deposits.
e Bank details from ITO009 are gathered for all employees who will receive a
payment based on the payroll run.
e Employee’s address information is gathered to be used in the check printing file,
and warrant printing file
e The information from ITO001 on where to distribute the checks and warrants
(school location or US mail) are gathered to help the programs know how to sort
the checks and warrants

3PR and FI/CO posting
After Pre-DME, Third Party Remittance and Financials and Controlling posting

runs are run to create the garnishment payment amounts and allocate the payroll costs
to the various cost centers.
e Garnishment information from IT0194 and IT0195 are used, along with payroll
results for the withheld amount to create the garnishment payments
e Cost allocations are pulled from ITO001, absences and attendances on IT2001
and 1T2002, and cost allocations from IT0014 and ITO015 to create the posting
documents for FI/CO

Infotypes linked to HR Action

Dynamic Action
When data in a field is entered or changed in one Infotype, the change automatically

updates a field in a different Infotype.
Action

Used to create and process changes to an employee’s record. Each personnel action
contains the Infotype(s) that must be maintained to perform that task automatically.
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ACTIONS WITH INFOTYPES

AA Absence - Paid Al Absence - Unpaid MT Additional Assignment

0000 Personnel Action 0000 Personnel Action 0000 Personnel Action

0001 Organizational Assignment 0001 Organizational Assignment 0001 Organizational Assignment

0019 Monitoring of Tasks 0019 Monitoring of Tasks 0007 Planned Working Time

0007 Planned Working Time 0007 Planned Working Time 0008 Basic Pay

0008  Basic Pay 0008  Basic Pay 0014 Eg;;‘g:g Deductions
0712 Main Personnel Assignment

cw Change in Work Schedule LI Leave of Absence - Unpaid

0000 Personnel Action 0000 Personnel Action NN 10/90 lliness Accrual

0001 Organizational Assignment 0001 Organizational Assignment 0000 Personnel Action

0007 Planned Working Time 0019 Monitoring of Tasks 0001 Organization Assignment

0008 Basic Pay 0007 Planned Working Time 0034 Corporate Function

0008 Basic Pay

HN New Hire OR Reassignment

00000 Personnel Action LA Leave of Absence - Paid 0000 Personnel Action

00002 Personal Data 0000 Personnel Action 0001 Organization Assignment

00001 Organizational Assignment 0001 Organizational Assignment 0007 Planned Working Time

(00006 Addresses 0019 Monitoring of Tasks 0008 Basic Pay

0077  Additional Personal Data 0007  Planned Working Time 0014 E:;/:#g:tgs Deductions

00007  Planned Working Time 0008 Basic Pay 0016 Contract Elements

00008 Basic Pay

00009 Bank Details HC New Hire Non Employee RC ﬁ:gi[;inm(;l:tsed

0014 Eggrirgr?t%/Deductions 0000 Personnel Action 0000 Personnel Action

110210 ‘(’é’:'g;m'd'”g Info W4/WS5 US 0002  Personal Data 0007  Planned Working Time

00210 }/l\:lgrg)olding Info W4/W5 US 0001 Organization Assignment 0008 Basic Pay

0028 Internal Medical Service 9000  Credentials 0014 E:;::{g:gDe Suctions

0094 Residence Status 0006 Addresses 0015 Additional Payments

9001 Licenses - 9001 0077 Additional Personal Data

0022 Education 0022 Education CcB Change of Basic Pay

0016 Contract Elements 0024 Qualifications 0008 Basic Pay

9000 Credentials - 9000

*0019  Monitoring of Tasks HP New Hire Student Workers CcDh Create Payments

*0041  Date Specifications 0000  Personnel Action 0014 Eg;#}rg':g Deductions

*0105  Communications 0002 Personal Data 0015 Additional Payments

*0169  Savings Plan 0006 Addresses

*0171 General Benefits Information 0007 Planned Working Time CP Change of Personal Data

*0207  Residence Tax Area 0008 Basic Pay 0002 Personal Data

*0208  Work Tax Area 0009 Bank Details

*0209  Unemployment State 0210  Withholding Info W4/WS5 US cs Shange in Enterprise

*0709  Person ID 0001 Organizational Assignment

0712 Main Personnel Assignment 0007 Planned Working Time
0008 Basic Pay

*k

Mandatory Infotypes for Payroll
Created by System (Dynamic Action)

Will only display if previously created
for employee; need to delimit
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Return from Long Term

R Rehire SR Retirement RL Leave

00000 Personnel Action 0000 Personnel Action 0019 Monitoring of Tasks

000002 Personal Data 0007 Planned Working Time 0001 Organizational Assignment
00001 Organizational Assignment 0008 Basic Pay 0007 Planned Working Time
00006 Addresses 0105 Communication** 0008 Basic Pay

0077 Additional Personal Data 0167 Health Plans**

00007  Planned Working Time 0168 Insurance Plans**

00008 Basic Pay 0169 Savings Plans** T Termination

£0009  Bank Details o170  Flexible Spending 0000 Personnel Action

0014 E:;#g:ti/Deductions 0377 Miscellaneous Plans** 0001 Organizational Assignment
00210  withholding Info W4/W5 US 0027 Cost Distribution* 0019 Monitoring of Tasks

00210  Withholding Info W4/W5 US 0712 Main Personnel Assignment 0712 Main Personnel Assignment
0028 Internal Medical Service 0007 Planned Working Time
0094 Residence Status SS Separation 0008 Basic Pay

9001 Licenses - 9001 0000 Personnel Action

0022 Education 0001 Organization Assignment

0016 Contract Elements 0007 Planned Working Time

9000 Credentials - 9000 0167 Health Plans (optional)

*0019  Monitoring of Tasks 0168 Insurance Plans (optional)

*0041 Date Specifications 0169 Savings Plans (optional)

*0105  Communications 0170 E)I‘e;i(ilgrlgl?pendlng Accounts

*0169  Savings Plan 0377 '(\g':t‘i’;']':sews Plans

*0171 General Benefits Information 0016 Contract Elements™*

*0207  Residence Tax Area 0105 Communication (optional)

*0208  Work Tax Area 0712 Main Personnel Assignment

*0209  Unemployment State

*0709 Person ID

0712 Main Personnel Assignment

*k

Mandatory Infotypes for Payroll

Created by System (Dynamic Action)

Will only display if previously created
for employee; need to delimit
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BASIS

A basis is a set number of paid days in a school or fiscal year. Certificated paid days
consist of instructional days and holidays. Classified paid days consist of work days,
holidays, and vacation days.

LAUSD Basis Chart

I. Certificated Basis

Basis Instructional Days Legal Holidays School Holidays* Total Paid Days
A 249 12 -- 261
B 197 11 13 221
C - Single 182 9 13 204
C -4 Track 182 9 13 204
E 210 11 13 234

School Holidays* = Winter and Spring break holidays

[I. Classified Basis

Basis Work Days Legal Holidays Vacation @ Total Paid Days

A 249 12 -- 261
B 197 11 13 221
C 182 11 11 204
E 210 11 13 234
FA 236 11 7 254

@ Mandatory Vacation for School-based Classified Employees
A F Basis is applicable to Food Services staff only at 4-Track schools. The number of
days varies from school year to school year.

Note: This does not reflect any furlough day reductions.
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Assignment Basis Character

A

From July 1 to June 30, inclusive. Certificated and Classified employees are
eligible to be assigned to this basis.

221 total paid days, excluding Saturdays and Sundays but including legal and
school holidays. The total paid days can occur at any time between July 1 to
June 30. A Regular B-basis starts in the middle of August. While an Early Start,
and Balanced Traditional, can start as early as July. Notwithstanding any other
provision to the contrary, the annual hours of paid holidays and related benefits
for a unique B-basis are to commensurate with those for a Regular B-basis. This
basis is applicable to Certificated and Classified personnel.

204 total paid days excluding Saturdays and Sundays but including legal and
school holidays from the first day of the fall semester to the last day of the spring
semester, inclusive. As an exception, the 204 days of assignment for employees
in a year-round school may take place at any time from July 1 to June 30. A
Regular C-basis starts in August. A 4-Track, C-basis can start as early as July.
This basis is applicable to most school site personnel.

234 total paid days, excluding Saturdays and Sundays but including legal and
school holidays, occurring during the period of assigned time as designated by
the Superintendent or his or her authorized representative. Such assignment
shall include the period from the first day of the fall semester to the last day ofthe
spring semester, inclusive. A Regular E-basis starts at the conclusion of July.
While Related Services and Central Office Option E-basis can start at the
commencement of July. This basis is applicable to Certificated and Classified
personnel.

Number of paid days varies each year. This basis is applicable to Food Services
staff only assigned at 4-Track schools.

Periods of assignment, as needed, not otherwise defined herein, including
assignments in substitute, temporary, and relief status and the unclassified
service). For use when an employee is not performing regular duties or when the
employee is performing regular duties and the assignment is 10 working days or
less.

The period between the ending date of an employee's assignment basis in one

school year and the beginning date of the regular basis for the following school

year, the periods of unassigned time, or the intersession periods for year-round
school employees. This is restricted to employees having regular status in other
than A Basis positions. For use when an employee is performing regular duties

and the assignment is more than 10 working days.
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Note: F basis is only for Food Services employees at a year round school at the time of
conversion. The agreement with the bargaining units is that this will go away with
all year round schools. No new employees may be assigned to this basis.
Employees currently on F will continue to be on this base at this time.
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PAYROLL AREA

A grouping of employees with the same covered pay period and paid at the same date.
LAUSD is divided into (4) payroll areas namely: Certificated (CE), Classified (CL), Semi-
monthly (SM), and Retirees (RN).

(

-

Certificated l Classified
4{ LAUSD I
—

o Retirees/Non- ‘

Employees

Payroll Frequency

e CE Payroll — Paid every 5™ of the month. If the 5" falls on a weekend, the payday
will be the Friday previous to the 5. Covering the period from the 1stthrough the
end of the month prior to the payday.

e CL Payroll - Paid at the last working day of the month. Covering the period from
the 1stthrough the end of the month.

e SM Payroll — Paid every 8" and 23" of the month. If the 8" or 23 falls on a
weekend, the payday will be the Friday prior to the scheduled date. Payday (8t")
cover period 16" through the end of the month. Payday (23™) cover period 15t
through 15t day of the month.

Month At-A-Glance

Certificated pay period beginning from the 1st to the end of the month _
Scheduled Off-Cycle -
Semi monthly pay period 16th to the end of the
month
1st
Classified pay period beginning from the 1st to the end of the month _
1st
Semi monthly pay period 1st to the 15th -

Legend [l Final Time & HR Cut-off

- Payroll Processing
- Pay Day

1st

16th
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CALENDARS

Payroll Calendar/Schedule
A payroll calendar is a schedule that designates workdays, holidays, off-track days, and

unassigned/unpaid days in a school or fiscal year. The designated school and legal
holidays vary according to the assigned work periods on each type of calendar.

In SAP, a payroll calendar is the equivalent of a Work Schedule Rule (WSR). It is an
assignment feature used to specify a reference date for a period work schedule.

All employees must be assigned to a defined work schedule in the system. The
assigned work schedule determines how the employee should be time reported in a
given period.

General Types of Payroll Schedules
Single-Track (Traditional)

Four-Track (90/30)

Special Calendars (Non-Standard)
4/40 & 9/80

I.  Single-Track
a. A Single Track calendar schedule provides (180) days of instruction for

Elementary and Secondary schools in order to comply with Education
Code Section 46200.

b. Two Pupil-Free/teacher preparation days. The approved dates are
provided annually by the Board of Education Report.

c. Twenty-two Legal and School Holidays. The dates are provided annually
by the Board of Education Report.

d. Unassigned, non-workdays approved dates are provided annually by the
Board of Education Report.

e. A type of calendar schedule used at non-year-round school sites.

II.  Four-Track

a. A Four-Track Year-Round calendar schedule provides (180) days of
instruction for Elementary and Secondary schools in order to comply with
Education Code Section 46200.

b. Two Pupil-Free/teacher preparation days. The approved dates are
provided annually by the Board of Education Report.

c. Twenty-two Legal and School Holidays. The dates are provided annually
by the Board of Education Report.

d. Personnel staff assigned to this calendar schedule will have alternating
periods of (90) On-Track days and (30) Off-Track days.
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[1l. Special Calendars

a.

b.

C.

A Special or Unique calendar schedule that is created specifically
according to the user or locations needs.

Total Workdays, Legal & School Holidays are driven by the basis type. For
example; Special C-basis calendar would still be equal to (204) paid days.
Unassigned and non-workday dates must be specified by the user.

IV.  4/40 & 9/80

a.

A 4/40 calendar schedule allows employees to work (4) days at (10) hours
per day during a week and have one scheduled day off each week (total of
40 hours each week). For additional information regarding compressed
work week schedules, please refer to the Office of the Superintendent,
Memorandum No. 49, “Compressed Work Week Guidelines, June 4,
1990".

A 9/80 calendar schedule involves pairing work weeks so thatemployees
are allowed to work (9) days and have one scheduled day off. The (9)
work days consist of (8) days of (9) hours each day and (1) day of (8)
hours (total of 80 hours for two weeks). For additional information
regarding compressed work week schedules, please refer to the Office of
the Superintendent, Memorandum No. 49, “Compressed Work Week
Guidelines, June 4, 1990”.

For School Police (Unit A), employees may be assigned 3 day work-week
(40 hours/week).
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Where to Acquire Payroll Calendars
Payroll Administration staff creates the master payroll calendars and appropriate sign
in/out cards following the Board approved holidays & work days. These templates are
uploaded in the website that can be accessed and printed by all school and office sites,
around the middle of June every year.

Visit the Los Angeles Unified School District/Payroll Administration
website at: Payroll Administration / Calendar/Time Cards

Click on the “Calendar/Time Cards” link.

Skip navigation

Home About LAUSD

Payroll Administration

P Home

© Calendar / Time Cards I

F 2016-2017
* 2015-2016
P LAUSD MyPay
¥ Payrcll Ferms
© payroll Information
© Bargaining Unit Information

F SEIV

¥ Retirement Information

* Time Reporting and Time
Approving Information

¥ Resources

F wW-2/ Tax Info

Select Language

Los Angeles Unified School District
Investing in LAUSD

Employment Find a School

SUPERINTENDENT BOARD OF EDUCATION SIGN IN

can‘t find something? p

(SEFYFNCRS] = EFIN

Offices Quick Links -

2016-2017 Payroll Pay Dates View pay dates for the remainder of the school year for Certificated,

Classified and Semi-Monthly employees

2016 - 2017 PAYROLL CALENDARS AND SIGN IN/OUT CARDS

CALENDARS

SIGN IN/OUT CARDS

2016-2017 CERTIFICATED A BASIS

2016-2017 CERTIFICATED A BASIS

2016-2017 CERTIFICATED ADULT SCHOOLS &

2016-2017 CERTIFICATED ADULT SCHOOLS &

CENTERS

CENTERS

2016-2017 CERTIFICATED B BASIS OPT 4

2016-2017 CERTIFICATED B BASIS OPT 4

2016-2017 CERTIFICATED B BASIS OPT &

2016-2017 CERTIFICATED B BASIS OPT 6

2016-2017 CERTIFICATED B BASIS 8HR SPE

2016-2017 CERTIFICATED B BASIS 8HR SPE

2016-2017 CERTIFICATED B BASIS 5HR SPE

2016-2017 CERTIFICATED B BASIS 5HR SPE

2016-2017 CERTIFICATED B BASIS OFT 7

2016-2017 CERTIFICATED B BASIS OFT 7

2016-2017 CERTIFICATED E BASIS OPT 4

2016-2017 CERTIFICATED E BASIS OPT 4

2016-2017 CERTIFICATED E BASIS OFT 5

2016-2017 CERTIFICATED E BASIS OFT 5

2016-2017 CERTIFICATED FOUR TRACK 90-304

2016-2017 CERTIFICATED FOUR TRACK 90-304

2016-2017 CERTIFICATED FOUR TRACK 90-308

2016-2017 CERTIFICATED FOUR TRACK 90-308

2016-2017 CERTIFICATED FOUR TRACK 90-30C

2016-2017 CERTIFICATED FOUR TRACK 90-30C

2016-2017 CERTIFICATED FOUR TRACK 90-300

2016-2017 CERTIFICATED FOUR TRACK 90-300

2016-2017 CERTIFICATED SINGLE TRACK B BASIS

2016-2017 CERTIFICATED SINGLE TRACK B BASIS

2016-2017 CERTIFICATED SINGLE TRACK C BASIS

2016-2017 CERTIFICATED SINGLE TRACK C BASIS

2016-2017 CERTIFICATED SINGLE TRACK E BASIS

2016-2017 CERTIFICATED SINGLE TRACK E BASIS
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WORK SCHEDULE RULE

Evaluating work performed by employees and determining employee availability within
LAUSD is essential for an integrated system. It facilitates schools and offices in
developing their budget; planning of projects; flexibility to provide the instructional days
for students; it's also a key factor in processing annualized employees.

An employee’s Planned Working Time (Infotype 0007) is represented in a work
schedule. The work schedule is generated from a period work schedule and public
holiday calendar. The period work schedule comprises a set sequence of daily work
schedules. The daily work schedule contains information on a day’s working time. The
period work schedule is applied to the calendar. The work schedule rule encompasses
all the specifications required to define a work schedule.

The Planned Working Time Infotype contains the time management information for the

assignment, including the employee’s work schedule rule (calendar/basis/track), daily
hours, and time management status.

Display Planned Working Time
[T work schedule

Pers. No. Pers.Assgn SECONDARY TEACHER [ 11100736 &l
Personnel No Name

EE group Z  FT Salaried mthly ~ Personnel ar 2UTK UU-Teachers (K-12/Sp Ed)
EE subgroup  R1 Regular/Permanent Status Active
Start a7/01/2012  To 12/31/9999  chg. 05/25/2012 MEOSTRIEIOOL
Work schedule rule

Work schedule rule 1cr06JBB  Single,Ce,Cbas,6hr

Time Mgmt status 9 - Time evaluation of planned times El

Part-time employee

Working time

Employment percent 100.00

Assignment Hours 6.00

Weekly working hours 30.00

Monthly warking hrs 102.00

Annual working hours 1224.00

Weekly workdays 5.00

Additional fields

FTE 0.00

Benefit Hours 0.00 / EE’
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The Work Schedule Rule determines which period work schedule is used to set up the
work schedule, and the day of the period as of which it applies. The work schedule rule
consists of workdays, holidays (school & legal), off-track days and unassigned/unpaid
days based on basis/plan/track and employee’s work pattern. The work schedule is
used as the basis for time data evaluation.

The Time Management status indicator is assigned to employees who take part in
time evaluation.

It controls selection parameters for the time evaluation report RPTIMEQOO. You can use
the indicator to trigger different types of processing in time evaluation:

0 — No time will be allowed to be reported. This assignment does not run through
time evaluation

1 — This assignment is processed through time evaluation based only on the
absences and attendances that are reported by the timekeeper. Payment is
processed strictly based on reported time.

9 — This assignment is processed through time evaluation based on the hours
the employee is scheduled for in their work schedule rule, and any additional
absences or attendances that the timekeeper has reported.
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Positive Time (TMS=1) vs. Negative Time (TMS=9)

Positive Time reporting is the recording of actual times. Time Keepers must report all
attendance and absence codes and wage types for all hours. For example, employees
who are working part-time, teacher’s assistants, instructional aides, cafeteria workers,
bus drivers, or substitutes are positively time reported.

Note: For annualized employees who are TMS=1, the employee MUST be time
reported every pay period. This will avoid a negative annualization settlement at the end
of the school year.

Negative Time reporting means that employees’ planned working times from their
personal work schedule are used to populate their regular time through the process of
time evaluation. Only deviations from their work schedule are REQUIRED TO BE
REPORTED for them (i.e. absences, additional time, etc.). Employees with regular full-
time work schedule include Principals, Teachers, Administrators, Custodians, and Plant
Managers, etc.

Special Notes on Anticipating Time
Bulletin 6053.1, Elimination of Advanced Reporting of Hours, Mileage and Differential
Pay, dated January 9, 2017 states that office and school administrators are responsible
for ensuring that the following are accomplished:
e All employees’ time MUST be carefully reviewed and certified by the payroll cut-
off.
¢ Anticipation of hours beyond the current pay period is not an acceptable practice
and should not be performed.
¢ All non-core/additional, differential and mileage pay MUST not be anticipated.
e Do not anticipate time for employees that DO NOT earn illness and/or vacation
benefits, and/or that DO NOT follow a regular work schedule, even in thecurrent
pay period.

What Is Anticipated Time?
Pay periods for classified and certificated employees cover the first of the month

through the last working day of the month. The cut-off and payroll process takes place
prior to the last day of the pay period to ensure all classified and certificated employees
are paid on their pay date. Anticipating time is reporting time (regular hours, benefits,
and additional/non-core hours) for an employee before the day has been worked by the
payroll cut-off date.

No employee is eligible to have ANY time anticipated past the current pay period.
Employees who are eligible to have their time anticipated should only be time reported
until the end of the current pay period. Employees who are not eligible to have their time
anticipated will receive pay for all regular and additional hours worked up to the cut-off
date.
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Employees Eligible for Anticipation of Time

All negative reported (TM9) Employees: Time is automatically anticipated until
the end of the current pay period via their calendar/work schedule.

Positive Reported (TMS 1) Employees who follow a District published
calendar: TMS 1 employees that follow a District published calendar earn
illness/vacation benefits. A District published calendar is specifically designed to
follow a particular work schedule and are assigned to A, B, C or E Basis
calendars.

Employees NOT Eligible for Time Anticipation

Positive Reported (TMS 1) Employees that don’t follow a District published
calendar: TMS 1 employees that don’t follow a District published calendar donot
earn illness/vacation benefits. These employees have no definite work scheduled
and are assigned an X Basis work schedule rule.

Effective February 16, 2016, time keepers will be restricted from time reporting
beyond the current date for Personnel Areas 2FDX, 2FNX, and 3GXX.

Personnel Job Classification
Area

2FDX Teacher Assistant, Degree
2FNX Teacher Assistant, Non-Degree

Community Representatives Out of School Program Helper
3GXX Supervision Aide Out of School Program Worker
School Supervision Aide Out of School Program Supervisor
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Work schedule rule
Wark schedule rube 1CAGE Single,Ce,Chas Bhr
Tirne Mgrrt status 99 - Tirme evaluation af planned irmes =

1st Character
G = General Calendar
1 = Single Track

4 = Four Track

A = Adult Ed

B for B basis —three options For Example:

2nd Character @ \.
A = A Basis Assignment (260/261/262 days)
B = B Basis Assignment (221 days)

C = C Basis Assignment (204 days) ] ;"
E = E Basis Assignment (234 days)

X = X Basis Assignment (Sub, temporary & relief)
Z = Z Basis Assignment (Intersession & Unassigned periods

3rd Character
Assigned Trac®
“ ”=no Track
A/B/C/D = Which calenéjar at Four Track School

4t and 5™ Characters

Daily Planned Hours: 06, 08, 04, 03

Note 2: Daily planned hours may be different from Daily working hours

For part-Time Employees: Select the highest number of hours the employee can work in the assignment.

6" thru 8" Characters
Indicate Special Calendars:
OP1/2/3: Three different options for B-Basis
CAF: Cafeteria C&Z
SPE: E-Basis related services (APE, AT, LAS, OT, PT)
JBB: Early Start Calendar
1/2/3/4/5: Represent the different off-day for 9/30 and 4/40 work schedules for A Basis
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ASSIGNMENTS

Certificated Assignment

Certificated assignment is an appointment assigned to a certificated employee. A
certificated employee refers to an employee who holds one or more documents such as
a certificate, a credential or a life diploma engaged in a school service as authorized in
his/her license.

Classified Assignment

Classified assignment is an appointment assigned to a classified employee. A classified
employee refers to an employee of the school district employed in a position not
requiring certification qualifications.

Unclassified Assignment

Unclassified assignment is an appointment assigned to an employee not identified as
classified or certificated service. Unclassified assignments can be an appointment “as
is” or in addition to a regular appointment.

X-Basis Assignment
A temporary assignment:
e When an employee is not performing regular ongoing duties
e When an employee is performing regular duties for ten (10) working days or less
e Assigned to all teacher assistants
e In general, X basis employees do not receive holiday and illness benefits

Z-Basis Assignment

e An assignment is restricted to an employee in a regular status other than an A
basis position during an off-basis/off-track period. Period of assignment is for
more than ten (10) working days.

e In general, a Z basis employee receives holiday and illness/personal necessity
benefits.

¢ A holiday occurring within the summer session or multi track intersession Z basis
assignment is unassigned and unpaid for certificated employees, per agreements
with UTLA and AALA.

e A holiday occurring during the Z basis assignment is paid for classified

employees if it is a holiday that is not paid during the regular basis assignment
and the employees are in paid status on either side of the holiday.

Intersession/Summer Assignment
¢ Intersession Assignment - An assignment assigned to an employee working at
Multi-Track calendar school at various times during the year.
e Summer Assignment - Applies to employees working at a Single Track calendar
school during their unassigned days (typically June, July, and/or August).
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» Certificated Assignments - as authorized by the UTLA and the District
Collective Bargaining Unit Agreement, Article XX, employees shall be paid
only for the actual days/hours of the intersession/summer assignment.
Holidays that fall prior to or at the end of intersession/summer shall be
unassigned and unpaid.

> Classified Assignments - Non-A basis staff may be assigned as Z basis
during summer session. Classified employees are entitled to holiday pay that
occurs during an intersession/summer period only if it is not a holiday that is
already paid during their regular school year assignment. In other words, the
employee should not be paid twice for the same holiday.

Special notes for intersession/summer assignment

e Certificated Salary - A contract teacher assigned to a summer session or an
intersession position which is time-reported for four hours or less will receive a
salary rate equal to 1.09224 times the hourly rate derived from his/her pay period
rate.

e An administrator and/or teacher assigned to a full time (6-8 hours) position —
such as at an extended year program or development center — will receive
his/her regular hourly rate of pay.

e Pay is allowed for absences e.g., bereavement, iliness, personal necessity,
family care and medical absence leave under the same limitations that apply
during the regular session.

e A principal assigned to more than one school and/or an employee that performs
intersession/summer related duties requiring travel is entitled to mileage
reimbursement.

Auxiliary Assignment

An Auxiliary assignment is an appointment to a secondary school teacher or JROTC
Instructor assigned to teach one additional regular class period each day. They shall be
assigned on the appropriate basis and shall be paid at their contract hourly rate.
Auxiliary teachers shall be paid only for time actually served. Auxiliary assignment is
not paid when the employee is not physically present at the school i.e. illness, PN, MS.
Assignment as an auxiliary teacher may be terminated at any time.

Relief Assignment
Relief assignment is an appointment to a limited-term position that is established for not
more than six months. This type of assignment applies to classified employees.

Extra Duty Pay For Certificated Administrators

The policy of the District is to provide extra duty pay for school site and non-school site salaried
certificated administrators to address emergency and exigent circumstances in accordance with
the guidelines set forth in Policy Bulletin BUL-101500, Extra Duty Pay for Administrators Policy.

Substitute Assignment

A substitute assignment provides a temporary replacement in the absence of a regular
employee. The substitute employee is only reported for actual time worked.

General Types of Substitutes
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Certificated Substitutes

Day-to-day Substitute. These substitutes are assigned as needed on a day-to-
day basis. A day-to-day substitute is paid a daily base rate. A substitute teacher
is not entitled to holiday and iliness/personal necessity benefits. In lieu of holiday
and illness/personal necessity benefits, a substitute employee may be paid a
continuity rate of $10.00 per day after completion of 130 days of service. A
certificated substitute who has previously accrued illness hours through another
assignment has the option to use these iliness hours during his/her substitute
assignment only with the authorization of the administrator of school site they are
working at. Completion of 100 days (600 hours) of substitute service in a given
school year entitles the employee to medical benefits in the following school
year.

» A contract teacher working as a day-to-day substitute is a teacher who
works during his/her off-track or unassigned time. Substitute service is
reported for the actual time worked by the location where the employee
provides the substitute service. A contract teacher working as a day-to-
day substitute is paid the substitute base rate or if eligible, the incentive
substitute pay rate. A Request for Personnel Assignment (RPA) is not
required. The substitute pay is subject to retirement deduction. The
provisions of AB 2700 effective July 1, 2002, and enhances members'
benefits by expanding the types of service and compensation that are
creditable to CalSTRS for retirement purposes. Compensation for summer
school and intersession along with stipends for extra duties performed are
now creditable. In addition, contributions by the member and the employer
on compensation earned for service in excess of one year will be credited
to the member's Defined Benefit Supplement, or DBS, account at the end
of the fiscal year.

An extended day-to-day substitute is a day-to-day substitute who serves for
more than 20 consecutive working days in the same assignment in place of the
same absent employee or in the same unfilled position, in regular K-12. After
completion of the twenty (20) consecutive working days required, the school
prepares and submits a “request” to a Personnel Specialist to process an
assignment for the employee as an extended day-to-day substitute. This form
can be submitted online at http://achieve.lausd.net/Page/1550 . The employee
shall be paid the extended day-to-day substitute rate retroactive to the beginning
date of the assignment. Days used by the substitute for iliness, bereavement
shall not be counted as extended service and shall not constitute a break in the
consecutive working days requirement. Upon the termination of the extended
assignment, the substitute shall return to and be paid as a day-to-day substitute.

An incentive plan substitute is a substitute who serves in schools of particular
need as determined by the District and thereby qualifies for the daily incentive
rate. The incentive plan is applicable to school nurses and to substitute teachers
who are serving in place of regular K-12 program employees paid on Preparation
Salary Table during the September-June academic year. For more information,
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please refer to LAUSD Policy Guide; Certificated; Pers. Research (10-11-10).
See Appendix A: Day to Day Substitute Information (Policy Guide A 5)

Teacher Assistant Assignment - This is a certificated assignment for an
employee who assists in the preparation, presentation, and follow-up of
instructional activities.

All Teacher Assistants are, on a continuing basis, required to be enrolled in, and

successfully complete, college courses as described below.

> Degree Track: A minimum of 12 college semester units (or equivalent quarter
units) must be successfully completed each school year. The units must bein
courses leading toward a baccalaureate degree and a teaching credential.

» Non-Degree Track: Enrollment in a college course at all times during the
September-June school year. Such coursework must be successfully
completed and result in receipt of college units or credit.

All teacher assistants must be enrolled in a participating accredited public or
private college, university, or community college at the time of employment
approval, as well as during the period services are rendered as a Teacher
Assistant. Enrollment during the previous semester or quarter qualifies for an
assignment during the summer.

Teacher Assistants who meets the qualifications set forth below shall receive one
of the following differentials. An employee shall be eligible for only one such
differential, and it shall be the highest amount for which the employee qualifies. All
differential require certification from the appropriate Local District
Superintendent/Division or Branch Head that in addition to regular duties, the
employee is required routinely to speak, interpret and write a specific non-English
language, or communicate fluently in sign language. If such certification is
withdrawn due to the language skill no longer being required, the differential shall
no longer be payable.

All Teacher Assistants shall accrue paid non-work day benefits. Employees who
have achieved "Degree Track" status shall accrue .0445 hours of credit for each
hour of paid Teacher Assistant service. Non-Degree Track Teacher Assistants
shall accrue at the rate of .0167 hours. However, accrual shall exclude hours for
which overtime premium is paid.

Teacher Assistants are subject to an agency fee deduction based on the rate set
by Local 99 (Unit F). They are also subject to the State Disability Insurance (SDI)
deduction. SDI coverage is mandatory. The employee pays the full cost of this
coverage. In addition, Teacher Assistants are covered by Public Agency
Retirement System (PARS).
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Notes on Salary Rates for Certificated Substitutes

Paid Non-Working Day for A Certificated Substitute - In lieu of the previous
lump sum payments for paid nonworking days, a certificated substitute servingin
place of an employee who is paid on the Preparation Salary Table has the
accrual factor of 0.11364 folded into his/her rate of pay. All other substitutes,
such as Development Center and Children Center substitutes, will have the
accrual rate factor folded into their rate of pay retroactively after they have been
in paid status for the equivalent of 35 full-time days from the beginning of the
school year.

Classified Substitutes

A classified day-to-day substitute does not have a regular assignment and is only paid
for time worked. A classified substitute is not entitled to holidays, illness/personal
necessity benefits, bereavement (refer to Collective Bargaining Unit Agreement), and
jury duty absences. Completion of 100 days (800 hours) of substitute service in a given
school year entitles the substitute to medical benefits in the following year.

Instructional Aide Assignment - This is a classified assignment. Instructional
Aides work sixty (60) hours per pay period to assist in the preparation,
presentation and follow-up of instructional activities. Instructional Aides are
eligible for the same language differentials as other classified employees.
> Instructional Aides are subject to an agency fee deduction based on the rate
set by Local 99 (Unit B). They are also subject to the State Disability
Insurance (SDI) deduction. SDI coverage is mandatory. The employee pays
the full cost of this coverage. In addition, Instructional Aides are covered by
Public Agency Retirement System (PARS). For additional information, call
the Instructional Assistance Personnel Office at (213) 241-3900.

Hiring Hall - This is a temporary assignment. Employees are covered by PARS
retirement. This position is eligible for SBTM hours. Employees are subject to
SDI deductions and are paid in the SM payroll area.
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Summary of Benefit Payments for “X”, “Z” or Substitute Assignments
for Certificated Employees

Benefits X Basis Contract Teachers “Z” Basis
working as “Subs”

Holiday No No No (2) (6)
lliness No No Yes (1)
Personal Necessity No No Yes
Bereavement Yes Yes (2) Yes
Industrial Accident Injury | Yes Yes Yes
Jury Duty No No (3) No (3)
Subpoena as Witness No Yes (2) Yes
Vacation No No No (4) (5)

(1) On an earned basis.

(2) The leave is not valid if the employee has been released from the assignment
before the effective date of the leave.

(3) May be paid for jury duty within the period of assignment.

(4) With the approval of the immediate administrator and division/branch head, the
employee may use previously earned vacation.

(5) Eligible to accrue vacation based on assignment eligibility.

(6) Certificated employees will not get any holiday pay for z-time except Adult Ed
teachers (PA=2UTA).

Conditions
e Must be in paid status during any portion of the last working day of the
assignment preceding the holiday, or during any portion of the firstworking
day of the assignment following the holiday.
e Holidays must be reported in the timesheet for Adult Ed (PA=2UTA).

See Appendix K: Designation of Holidays for Certificated Employees (California
Education Code 44988).
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Summary of Benefit Payments for “X” or “Z” Assignments for

Classified Employees

Benefits X Basis “Z” Basis
Holiday No Yes (3) (6)
lliness No Yes (1)
Personal Necessity No Yes
Bereavement Yes (2) Yes
Industrial Accident Injury Yes Yes
Jury Duty No No
Subpoena as Witness No Yes
Vacation No No (4) (5)

(1) On an earned basis.

(2) The leave is not valid if the employee has been released from the assignment
before the effective date of the leave.

(3) Classified Z written/intersession qualify for holiday; will pay holiday on the base
assignment or Z written assignment. No double pay of holiday.

(4) With the approval of the immediate administrator and division/branch head, the
employee may use previously earned vacation

(5) Eligible to accrue vacation based on assignment eligibility.

(6) If the employee has been in paid status during any portion of the last workingday
of the assignment preceding the holiday, or during any portion of the first working
day of the assignment following the holiday.

Conditions

See Appendix K: Designation of Holidays for Certificated Employees (California

Education Code 44988).
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TIME CARD

A time card is the District’s official document of an employee’s attendance/absence for
time reporting purposes.

The use of the time card is mandated in the Board Rules and is subject to the
District designated auditors.
Records substantiating the time reported to the Payroll Administration for salary
payment must be kept on file and retained at the location for a period of five
years in accordance with the Board of Education report.
Completed and approved absence certification forms are required prior to
reporting of absence time. The following certification forms should be retained on
file at the location:

» Cetrtification of lllness, Family lliness, Or New Child, Form 60.ILL

» Cetrtification of Absence for Non-lllness, Form 60.NON-ILL
Refer to Appendix R- New Certification of Absence Forms (BUL 6307.2) for
samples of Certification of Absence(s) forms.

Instructions for Completing Time Cards

Certificated Employees

Article IX, Section 2 of the UTLA Collective Bargaining Unit Agreement states
that: “All employees shall, upon each arrival to and departure from their assigned
work location, enter their initials on a form provided by the District. Itinerant
employees serving less than a full day at a work location and Early Education
Center employees shall also enter the correct time as part of their sign-in and
sign-out.”

If the certificated employee has, in addition to his/her regular assignment, a
supplemental assignment such as Adult Education, Driver Safety, etc., it is
necessary for the employee to enter correct time for both the regular assignment
and the supplemental assignment. The employee should have a separate time
card for each additional assignment. This is necessary to provide documentation
to substantiate the District’s claims for government funding. Semi Annual
Certification Form and the Multi-Funded Time Report Form should be completed
for the fiscal year.

The Association of Administrators of Los Angeles (AALA) and the District-
represented employees do not have provisions for sign-in and sign-out
procedures. By precedence, these employees sign-in and sign-out usually by
initialing a time card.

Classified Employees

Classified Collective Bargaining Agreements do not have provisions for sign-in
and sign-out procedures. By precedence, all classified employees, except those
identified in Personnel Commission Rule 596 (over-time exempt), sign in by
recording the actual time of arrival but not earlier than the assigned start time and
sign out by recording the actual time of departure but not later than the
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scheduled stop time from their assigned work location(s). This procedure helps to
manage the calculation of overtime.

e Classified employees whose principal duties and responsibilities are designated
as executive/administrative in Personnel Commission Rule 596 (over-time
exempt), indicate daily attendance by initialing a time sheet or a time card.

Unclassified Employees
e All unclassified employees are required to sign-in and sign-out showing the
actual time of arrival but not earlier than the assigned start time to and departure
from their assigned work location(s).
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Where to Acquire Time Cards
Predated sign-in and sign-out cards can be obtained from the Payroll Administration
website. Schools and offices may be able to download and print the time cards.

Website: http://achieve.lausd.net/payroll
Menu path: payroll.lausd.net/Calendar/Time Cards

SelectLanguage | ¥

Skip navigation SUPERINTENDENT BOARD OF EDUCATION SIGN IN

Los Angeles Unified School District can't find something? >
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0000 LBEEN

Home About LAUSD Employment Find a School Offices Quick Links M
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Classified and Semi-Monthly employees
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I © Calendar/ Time Cards I 2016 - 2017 PAYROLL CALENDARS AND SIGN IN/OUT CARDS
b 2016-2017 CALENDARS SIGN IN/OUT CARDS
P 2015-2016 2016-2017 CERTIFICATED A BASIS 2016-2017 CERTIFICATED A BASIS
» LAUSD MyPay 2016-2017 CERTIFICATED ADULT SCHOOLS & 2016-2017 CERTIFICATED ADULT SCHOOLS &
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© Payroll Information
2016-2017 CERTIFICATED B BASIS OPT 6 2016-2017 CERTIFICATED B BASIS OPT 6
© Bargaining Unit Information
2016-2017 CERTIFICATED B BASIS 8HR SPE 2016-2017 CERTIFICATED B BASIS 8HR SPE
» SEWU
2016-2017 CERTIFICATED B BASIS 6HR SPE 2016-2017 CERTIFICATED B BASIS 6HR SPE
¥ Retirement Information
2016-2017 CERTIFICATED B BASIS OPT 7 2016-2017 CERTIFICATED B BASIS OPT 7
* Time Reporting and Time
Approving Information 2016-2017 CERTIFICATED E BASIS OPT 4 2016-2017 CERTIFICATED E BASIS OPT 4
¥ Resources 2016-2017 CERTIFICATED E BASIS OPT 5 2016-2017 CERTIFICATED E BASIS OPT 5
¥ W-2/Tax Info 2016-2017 CERTIFICATED FOUR TRACK 90-304 2016-2017 CERTIFICATED FOUR TRACK 90-304
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Absence & Attendance Codes

In SAP, absences and attendances are used to track an employee’s working time. Time
is entered through the Cross Applications Time Sheets (CATS) and eventually resides
in either Infotype 2001 (Absence) or 2002 (Attendance).

In these Infotypes, the employee’s worked or not worked for an assignment on a given
date (or date range) are recorded. The absence/attendance type defines the reason for
the event and can be used to drive business rules and wage type and time type
generation in time evaluation. Hours and/or a start and end time (for bus drivers) are
specified).

Personnel Subarea Groupings for Absence and Attendance types are utilized to limit the
absences and attendances available in dropdowns by personnel area and personnel
subarea. Each Absence type can be up to 4 characters and must be assigned to a

grouping.

Commonly Used Absence/Attendance Codes

Regular Time (RG)

A code used to report actual time worked by an employee in a given assignment for
Certificated and Classified employees.

Replacement Time (RP)
A code used to report the type of service rendered by a teacher for replacing another
classroom teacher or a librarian assigned to the same school or pool location reported
as absent on the payroll records. For Certificated use only.
e Replacement service is to be authorized only when there is no qualified
substitute available.
o Replacement time does not earn illness benefits.
e Replacement time is not added to the employee’s fiscal hours.
e The rate of pay for replacement service shall be the replacement teacher’s hourly
rate on the regular assignment.

» An elementary teacher shall receive 1.0 hour of salary for each 30 pupil hours
of replacement service.

> An elementary level special education teacher shall receive 1.0 hour of salary
for each 15 pupil hours of replacement service.

» A secondary or secondary special education or adult education teacher shall
receive 1.0 hour of salary for each hour during which he or she teaches the
class of an absent teacher regardless of the number of pupils in the class.

> A children center teacher shall receive 1.0 hour of salary for each 24 pupil-
hours of replacement service rendered to students not normally assigned to
that teacher.

lliness Time (IL
A code used to report absence(s) of an employee due to illness.
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Absence code (IL) is used to report full-pay illness and half-pay illness. The
system automatically deducts illness from the full-pay balance first. If the full-pay
balance is exhausted, the system proceeds to deduct from available half-pay
balance until there is zero balance. Further illness absence shall be unpaid
absence.

For annualized paid employees, for each hour half-pay illness reduces salary by
the half the hourly rate. Refer to the example in the SALARY PAYMENT Section
of the manual.

For annualized paid employees, unpaid iliness absence is reduced by the full-pay
illness rate. Refer to the example in the SALARY PAYMENT Section of the

manual.

¢ lliness absence is reported during the on-track period only.

e If an employee is on an extended iliness leave, do not report iliness during the
off-track period.

e Completed iliness certifications are to be retained at the location for each absent
employee for auditing purposes.

Personal Necessity (PN

A code used to report absence(s) of an employee due to any of the following reasons as
specified in the applicable Collective Bargaining Unit Agreement, Personnel
Commission Rules or Board Rules.

Eliqibility
PA PSA EEG ESG
All PSA's except the ones that él,: EXSZG;]egc;gt A2, N1, N2, N3,
All PA's that start | start with 'X' and 'R A C.D.E G, H

with "' & '2'

EXCEPTION: (If PA=1DTX and
PSA=XXXX)

EXCEPTION: (If ESG=21/Z2
and PA=2MCX PSA=AGXX)
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Entitlement and Projection

Personnel Area Days

1AOX, 1APW, 1APX, 1ASX, 1BXX, 1CXX,

2UTA, 2UTE, 2UTH, 2UTK, 2USX 6

1LAX, 1LJX, 1LMX, 1LVX, 1NAX, 1NXX, 1SAS, 1SAX, 1SLL, 1SLX, 1SXX,
1VAC, 1VAD, 1VEX, 1VVX, 1VSX, 1YLX, 1ZDX, 1ZLX, 1ZSX, 1ZXX, 2MCX, 7
2MEX, 2PXX, 2MSX, 2MZX, 1DTX, 1DXX, 1DPX

6 prior to 7/1/2008

1EXX 7 starting 7/1/2008

e Death of a close friend or relative not included in the definition of immediate
family.

e Death or serious illness of a member of the employee’s immediate family.
Immediate family is defined as the employee’s: Spouse, cohabitant Parent
(includes in-law, step and foster), parent of cohabitant, Grandparent (includes in-
law and step), grandparent of Cohabitant Child (includes son/daughter-in-law,
step and foster), child of cohabitant, Grandchild (includes grandchild of spouse
and step grandchild), grandchild of cohabitant, sibling, or a relative living in the
employee’s immediate household

e Accident involving the employee’s person or property or the person or property of
a member of the employee’s immediate family.

e Birth of a child of the employee.

¢ Religious holiday of the employee’s faith. ***

¢ Imminent danger to the home of the employee occasioned by a disaster such as
flood, fire or earthquake.

e Appearance in court as a litigant, or appearance in court or governmental agency
as a non-litigant witness under subpoena. ***

e Attendance at a conference or convention which does not qualify as
miscellaneous absence under the various Collective Bargaining Unit
Agreements. ***

e Up to two hours for verifiable automobile failure if the employee’s automobileis
required to be used for work purposes on that day (applicable to classified
employees only).

e Up to one day a year for verifiable registration or final examinations at a District-
recognized institution of higher learning (applicable to classified employees only).

e Required attendance in the classroom of the employee’s child or ward or a
meeting with the school administrator because of the child’s or ward’s
suspension.

¢ Adoption of a child by the employee (including child of cohabitant).

e Up to four hours of personal necessity leave and up to 36 hours of accrued
vacation or unpaid leave not to exceed a total of eight (8) hours per calendar
month or 40 hours per school year for each child or ward of the employee in
kindergarten or grades 1 to 12 to visit the child’s or ward’s school provided under
230.8 of the Labor Code.

***Five (5) days advance notice is required.
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Other significant event of a compelling nature to the employee, the gravity of
which is comparable to the above, which demands the personal attention of the
employee during assigned hours and which the employee cannot reasonably be
expected to disregard, limited to one (1) occasion in any school year.

Notes on Personal Necessity

The total number of days allowed in one school year (July 1-June 30) for such
leave or leaves shall not exceed six/seven (6/7) days as stipulated in the
respective Collective Bargaining Unit Agreement, Personnel Commission Rules
or Board Rules.

The time allowed shall be deducted from and may not exceed the number of
hours of paid illness leave to which the employee is entitled. When the allowed
personal necessity or the full-pay illness balance is exhausted, the employee is
considered unpaid for those hours and for any additional absence due to
personal necessity during that school year.

Personal necessity leave shall not be granted during a vacation or leave of
absence.

The personal necessity leave shall not be granted during a strike, demonstration
or any work stoppage.

A Certification of Personal Necessity Absence must be completed by the
employee and approved by the administrator if payment is to be authorized. The
certification is to be retained at the location reporting the absence. The
administrator or supervisor shall take whatever steps are necessary to
substantiate that a personal necessity is within the limits of the Collective
Bargaining Unit Agreement, Personnel Commission Rule/Board Rule.

Kin Care (KC)
Kin Care days are absences used for attending to the iliness of a parent, spouse or
child.
Eliqibility
PA PSA EEG ESG
All PSA's except the ones that start All ESG's except A2, N1, N2, N3,
All PA's that start | with 'X' and 'R’ ACDEGH |S1.X2218&22
with 1" & '2' EXCEPTION: (If PA=1DTX and it EXCEPTION: (If ESG=Z1/Z2 and
PSA=XXXX) PA=2MCX PSA=AGXX)
Entitlement

Employees are entitled to 6 Kin Care (KC) days per calendar year between
January 1stand December 315t

Kin Care is projected on all eligible assignments on January 15t. To determine the
projection amount, multiply the daily entitlement (6 days) by the assignment
hours for each assignment. Exclude Z-basis assignments.

Kin Care is also projected when an employee is hired, becomes eligible for kin
care for the first time, or returns from a leave and receives an iliness projection.
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e Kin Care is adjusted when a change to the maximum job hours occurs.

e Employees that do not receive an iliness projection do not receive a KC
entitlement.

Usage
e To be able to use Kin Care an employee must have both, sufficient Full Pay
lliness and Kin Care balance. If either balance is zero, then the employee should
not be paid.

e For Classified Employees on probationary status, only six days of illness
absence are usable for all purposes, including kin care.

Carry Over
e Kin Care is not carried over from year to year. The balance is renewed every
January 18tof the fiscal year.

Separation
¢ Kin Care is not paid out. Upon separation, the Kin Care balance should be wiped
out.

Substitute/Temporary Absence (SBTM)

A code used to report absence(s) of a part-time, temporary or substitute employees due
to any of the following reasons as specified in Bulletin-6529.1, “Legally- Mandated Paid
Sick Time for Eligible Employees”.

For substitutes only:

Healthy Workplaces, Healthy Families Act 2014 - SBTM for substitute. Any employee
who is a sub or is not receiving any time compensation will be given 24 hours of iliness.
These hours can be used for Workers-compensation. If the employee is in a pool
location, then Personnel Commission (Classified) and Human Resources (Certificated)
will report the WC.

SBTM will be used first and then any iliness (FPI) earned in a previous regular
assignment. Once all the SBTM and FPI are used then the employee will be paid
directly by the WC Insurance carrier.

Note: This is effective July 1512015.

Eligibility
e 24 hours of mandated paid sick time is available for substitute, temporary, and
part-time employees.
e Employees with an lliness eligible assignment will be excluded.
(Note: If an employee has multiple assignments, where at least one assignment
is illness eligible, they are not eligible for mandatory paid sick time).
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e Teacher Assistants, Personnel Commission Members and CalPERS Retirees are
not eligible for mandatory paid sick time.

PA PSA EEG ESG
All eligible PA’s XXXX, CXSX, and AXSX All A2, N1, N2, N3, S1,T1, X2, Z1 & 22
EXCEPTION: EXCEPTION: (If PA=1DTX and EXCEPTION: (If ESG=21/72 and
(2FDX, 2FNX & 3YPX) PSA=XXXX) PA=2MCX, PSA=AGXX)

Usage
o Diagnosis, care or treatment of an existing health condition, or preventive care

for, the employee or the employee’s family member.
e “Family member” means any of the following:

» A child, which for purposes of this article means a biological, adopted, or
foster child, stepchild, legal ward, or a child to whom the employee stands
in loco parentis. This definition of a child is applicable regardless of age or
dependency.

A biological, adoptive, or foster parent, stepparent, or legal guardian of an

employee or the employee’s spouse or registered domestic partner, or a

person who stood in loco parentis when the employee was a minor child.

A spouse.

A registered domestic partner.

A grandparent.

A grandchild.

A sibling.

e For an employee who is a victim of domestic violence, sexual assault, or stalking.

e Attend to the iliness of a child, parent, spouse, or domestic partner.

e Child care or school emergency caused by a child’s illness or injury, behavioral
or discipline problems, closure of the facility, disaster, or extreme weather
conditions.

A\
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Notes on Substitute/Temporary Absence

e The total number of hours allowed in one year for the mandatory paid sick time
shall not exceed 24 hours as stipulated in bulletin 6529.1, “Legally- Mandated
Paid Sick Time for Eligible Employees”.

e The time allowed shall be deducted from and may not exceed the numberof
hours of paid sick time to which the employee is entitled.

e Eligible employees hired before 7/1/15 is allowed to use paid sick time
immediately.

= Eligible employees hired after 7/1/15 will be entitled to use the paid sick time on
the 90" day of employment.

e The month in which the employee becomes eligible for mandatory paid sick time
will be designated as the “Anniversary Month”.
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A new 24 hour paid sick balance will reload each year on the first day ofthe
“‘Anniversary Month”.

Unused paid sick balance from the previous year will NOT carry over to the next
year.

At the time of termination, resignation or retirement the paid sick balance will
NOT pay out to the employee.

Mandatory paid sick time balance will display on the employee’s pay warrant stub
in the Leave HRS section as “Full Pay lliness”.

Form No. 60.ILL “Certification of Absence for lliness, Family lliness, New Child”
must be completed by the employee and approved by the administrator. The
certification is to be retained at the location reporting the absence.

For additional information regarding reporting Substitute/Temporary Absences, refer to
Reference-6528.1 “Procedures for Reporting Paid Sick Leave for Eligible Employees”.

Bereavement Time (BV)

A code used to report an approved absence due to the death of any member of the
employee’s immediate family. Immediate family is defined as the employee’s: Spouse,
cohabitant Parent (includes in-law, step and foster), parent of cohabitant, Grandparent
(includes in-law and step), grandparent of Cohabitant Child (includes son/daughter-in-
law, step and foster), child of cohabitant, Grandchild (includes grandchild of spouse and
step grandchild), grandchild of cohabitant, sibling, or a relative living in the employee’s
immediate household.

Bereavement absence is limited to three (3) working days. However, if more than
one death occurs simultaneously, leaves may be taken consecutively. If out-of-
state travel is required and requested, an additional two (2) working days shall be
granted. For classified employees, the two (2) additional days may be granted if
more than 200 miles of one-way travel is required and requested.

A Certification of Bereavement Absence must be completed by the employee
and approved by the administrator if payment is to be authorized. The
certification is to be retained at the location reporting the bereavement.
Bereavement is reported during the on-track period only. Paid bereavement
absence for certificated substitutes and temporary employees shall cease either
upon the return of the absent employee whom the substitute was replacing or at
the end of the projected assignment, whichever occurs first. Classified
substitutes are not entitled to bereavement absence.

Classified substitutes in Units B and C have the ability to take unpaid
bereavement days if they have been in an assignment for longer than 40 days.
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Miscellaneous Time (MS)
A code used to report an employee’s absence due to reasons such as:
e Attendance at a District approved meeting
e Attendance at a District approved conference or convention (see the specific
Collective Bargaining Unit Agreement for conditions to charge this type of
absence)
e Organizational leave - a paid leave granted to an employee to serve as an officer
of a qualifying organization (e.g. CSEA, UTLA, etc.)
e District employment examination
e Legal settlement payment

Miscellaneous Annual Physical (MSAP)

Annual physical examination (applicable to permanent classified employees only)

Miscellaneous Natural Disaster (MSND)
A code used to identify natural disaster
e Epidemics and emergencies (e.g. earthquake, riots, natural disasters)

Jury Service (JU)
A code used to report absence of an employee who is required to serve jury service in
any court within the state.

e Leave may be granted for the days of attendance in court as certified by the clerk
or its authorized officer.

e Jury duty or witness hours shall be reported as code “JU” absence for the on-
track period only.

e Alljury and witness fees received by the employee for the on-track days shall be
forwarded to the Payroll Administration through the location time-reporter. The
employee keeps fees received for non-work/off-track days and all mileage
reimbursements.

e A certificated employee keeps jury duty fee received during winter/spring recess.

e Certificated employees other than A basis called to serve jury service during
winter/spring recess are reported holiday (HO) not jury duty service.

o Classified substitutes are not entitled to jury service absence.

e A classified employee called to serve jury service while on an approved vacation
time or during winter/spring recess should be reported jury service (JU).

Notes for Certificated Jury Service

e A certificated employee (including teacher assistants) summoned for jury duty
during a work period must submit a written request to the Jury Commissioneror
Clerk of the Court (from which the summons was received) that the service be
deferred and be performed on the employee’s non-work period (e.g., during
unassigned or year-round school off-track periods).

e If jury service begins during a non-work period and the jury service unavoidably
runs into the employee’s next work schedule, a paid absence will be granted for
up to twenty (20) working days.
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Upon request, an A basis employee and the District may jointly seek excusal
from jury service. If denied excusal, the two parties shall request that the days of
jury service be restricted to 10 consecutive days whenever possible. After
exemption is petitioned and the request for the 10 consecutive days restrictionis
denied, a paid absence or leave shall be granted for up to 20 working days
subject to exceptions as may be determined by the District.

An employee who does not wish to request deferral or excusal from the jury
summons will be granted an unpaid absence for the jury service.

If the jury service is for a federal court and the request for deferral or excusalis
denied, a paid absence is paid for the term of the service.

Mileage (ML)

A code used to report qualified employee’s school business mileage.

Mileage shall be calculated from the regular work location or headquarters of the
employee to his or her various destinations, and return to such regular
headquarters. In the event an employee does not visit his or her regular
headquarters prior to his or her first trip on school business in any one day, he or
she shall deduct from his or her total mileage (1) the distance from his or her
home to such first stop or (2) the distance from his or her home to his or her
regular headquarters, whichever is the lesser.

In the event the employee does not visit his/her regular office location prior to the
school business trip, mileage should be deducted for the distance between home
and the employee’s regular office location.

Mileage reimbursement rate is based per Collective Bargaining Unit agreement
or on the annual IRS Standard Mileage Rates. See Appendix F: Mileage Rates
by Personnel Area

Daily reports of mileage driven must be recorded on the Daily Mileage
Statement. The statement must be approved by the administrator.

The Daily Mileage Statement form is available on the District Office of Transition
Services Website. This form is to be submitted in conjunction with timesheets.

Unpaid Absence (UP)

A code used to report an employee’s absence for assigned time not worked and not

paid.

Upon request, an unpaid personal leave may be granted to a permanent

employee for a period not to exceed 52 consecutive calendar weeks.

Report unpaid time during the on-track period only.

Per Personnel Commission, report unpaid absence for employees who do not

have approved leave forms submitted to PC after 215t day.

e Unpaid absence can be unauthorized and authorized.

» The unauthorized unpaid absence may be due to absence withoutleave
(AWOL).

» The authorized unpaid absence may be due to any of the following reasons:
o To be with a member of the immediate family who is ill (see Section 9 of

this Article for the definition of the immediate family);
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o

To accept an opportunity of a superior character which will result in the
employee rendering more effective service on return to the District;

To rest, subject to the approval of the employee health coordinator;

To accompany spouse, or a cohabitant who is the equivalent of aspouse,
when change of residence is required;

To pursue a program of study in residence in an approved institution of
higher learning or under a fellowship foundation approved by the State
Board of Education;

To serve in an elective position in the city, county, state, or federal
government, other than the State Legislature. Applications may be
submitted at any time but must be on file in the Personnel Office by April
15 for fall semester and November 15 for spring semester. Paragraphs a,
c and d above are not subject to these deadlines.

For additional information, refer to the appropriate Collective Bargaining
Unit Agreement.

e Maternity Leave - The absence must be reported unpaid until the Notice of
Personnel Action for the maternity illness leave has been received at which time,
unpaid time may be adjusted to paid illness benefit time, if available. The
maternity absence is reported during the on-track period only. Optional Unpaid
Portion: Upon request, a pregnant employee in active status shall be granted an
unpaid pregnancy leave prior to the period of actual disability and still qualify for
paid iliness absence during the actual disability.

e Family Care and Medical Leave/Absence (Unpaid) shall be granted to a full time
or part time employee employed for at least 12 months and has served at least
130 work days during the 12 months immediately preceding effective date of
each separate family care and medical leave and is eligible for at least one
benefit provided by the District. The Family Care Leave/Absence may be granted
for the following reasons:

The birth of a child of the employee/cohabitant.

The placement of a child with an employee/cohabitant in connection with the

child’s adoption or foster care.

The serious iliness of a child of an employee/cohabitant.

The care of a parent or spouse who has a serious health problem (excluding

parents-in-law).

lliness of employee.

Family Care Leave granted for birth or adoption of a child must occur within

one year of that birth or adoption or foster care unless otherwise agreed to by

the District.

e Child Care Leave (Unpaid): An unpaid leave shall be granted to a permanent
employee to care for such employee’s own (including adopted) child of underfive
(5) years of age. The leave, together with any renewal thereof, shall not exceed
four (4) semesters for permanent employees.

>
>

VV VYV

Note: Article 12 section 4.0 - No employee shall be eligible for a permissive leave from
the District who has had three semesters of permissive leave during the six semesters
immediately preceding the requested leave.
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Overtime (OT)

A code used to pay eligible employees time and one-half for all work in excess of 8
hours per day or 40 hours per week (for employees on a standard work week; 5 days, 8
hours per day).

Note: If an employee does not work a standard work week or the work day is greater than eight hours or
less than eight hours, refer to the applicable collective bargaining unit agreement and/or Personnel
Commission rules to determine the point at which the employee(s) should be reported for overtime pay.

As stated in the Office of the Superintendent Bulletin No. 41, “Fair Labor
Standards Act,” the policy of the District is to provide overtime pay at time and
one-half for all work in excess of eight hours a day or forty hours a week for
employees on a standard workweek (5 days, 8 hours per day). Variation from this
policy is implemented in a manner consistent with the existing Collective
Bargaining Unit Agreements or Personnel Commission Rules.

The only currently authorized exception to the provision of overtime pay for
excess hours worked is Bargaining Unit A (School Police) and certain Unit A
aligned employees who are authorized to receive a limited amount of
compensatory time-off in lieu of overtime pay.

Both regular and substitute classified hourly employees are eligible for overtime
pay.

Certificated employees and all classes whose principal duties and responsibilities
are classified as executive/administrative are not entitled to overtime payment.
See Appendix G: Overtime - Personnel Commission Rule 596.

An employee in an executive/administrative class who is required to work on a
holiday shall be granted compensatory time-off on a straight time hour-for-hour
basis within 12 calendar months following the month in which the holiday was
worked.

A classified employee who is required to work any hours that the Superintendent
has designated as excused time shall be given equivalent time-off by the end of
the following pay period.

Overtime shall be computed only on the basis of working hours exclusive of meal
time in excess of an established eight, nine or ten hour work day or 40 hours in
any calendar week.

Basic Guidelines for Reporting Overtime:

» The workweek for employees whose average workday is four hours or
more shall consist of five (5) consecutive days with overtime rate to be
paid for work on the 6" and 7th days.

» For employees whose average workday is less than four hours, overtime
must be paid for work performed on the 7th day.

> If a regular 8-hour employee is absent on unpaid time during the week and
works on Saturday, the Saturday service shall be paid as regular time for
a total of 40 hours for the week with the excess being reported and paid
as overtime.

< Example: A full-time regular employee who was absent for personal
business (unpaid) for four (4) hours during the week worked 8
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hours on Saturday, the service on Saturday would be reported as
four (4) hours regular time and four (4) hours as overtime.

o Forinformation regarding payment of overtime for full-time classified
employees, part-time classified employees and executive, administrative
and professional classes with multiple assignments, refer to Fair Labor
Standards Act (FLSA) Bulletin or the appropriate Collective Bargaining
Unit Agreement.
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Workers’ Compensation Absence (WC)
A code used to report the time of an employee who is absent due to a work-related
illness or injury.

Medical Care

Every injured worker is entitled to appropriate medical care to alleviate the effects of
injury. An employee who suffers a job-related iliness or injury should be referred to one
of the approved industrial clinics. After 30 days, the injured employee may seek
treatment from another provider. An employee may see a particular doctor if he/she has
filed a written statement at the work location to see that particular doctor in case of
injury.

If the job-related illness or injury requires medical care and/or makes it necessary to
take time off work, the employee may make a claim for Workers’ Compensation
benefits. The “Employee’s Claim for Workers’ Compensation Benefits” form may be
obtained from the employee’s supervisor or timekeeper and filed promptly at the
location.

Time Reporting

1. Report the day of injury as regular time.

2. The time reporter shall enter payroll code "FWC" on the employee's timecard for
each date of absence attributed to the injury if the condition has been designated
as FMLA. The "FWC" code will be used until the employee's FMLA time is
exhausted. If the employee is not eligible for FMLA, or has exhausted their FMLA
time, report time off as "WC".

3. Report time as FWC or WC if employee reports time as industrial even if
questionable. Sedgwick will determine if workers' compensation benefits are due
and will notify payroll directly. The employee will be paid illness benefits unless
payroll receives WC authorization from Sedgwick.

4. Advise employee that, if their disability extends beyond 20 days, they must
submit a "Request for Leave Form" as with any other absences.

5. Provide injured worker the "Salary Continuation Verification Form" to use when
reporting partial days off of work for medical appointments. The injured worker
must forward this form to Sedgwick to receive salary continuation, once the
doctor signs it. A copy should be returned to the work site.

6. Notify Sedgwick immediately at 866-247-2287 if injured worker returns to work
and/or is then taken off work again.

7. Report time off for depositions as regular time — (Sedgwick can verify the
deposition date and time).

8. Report time off for court appearances as personal necessity(requires proof from
clerk of the court).

Paid Time-Off in Which to Recover
An employee who is off work because of a Workers’ Compensation illness or injury will
receive regular salary for up to 60 days. These 60 days is per injury, not per year. Any
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time-off taken as a result of an injury or iliness will be deducted from the iliness leave
balance until the industrial injury or illness is approved by the District’'s Workers’
Compensation Administrator. Once the approval is granted, the iliness time used will be
restored up to 60 days. If an injured worker needs more than 60 days to recover, iliness
time and/or vacation time may be used.

After all benefits are used, a classified employee is separated from service and placed
on a 39 month re-employment list. If able to return to work prior to the expiration ofthis
39 month period, an injured worker is entitled to be placed in the first available position
in his/her job class.

The salary an employee receives from the District while out on an industrial injury or
illness leave will be reduced by an amount equal to any temporary disability payments
made directly to the employee by the Workers’ Compensation Administrator. If the sum
of the salary payments received from the District plus the temporary disability payments
received from Workers’ Compensation exceed the regular salary, the overpayment(s)
will be deducted from the first available paycheck.

The District-paid health benefits will continue for as long as any part of the salary is
received from the District. However, if an employee is placed on unpaid status, even
though temporary disability payments are being received from the Workers’
Compensation Administrator, a notice will be mailed requiring payment of premiums
under COBRA if continuation of health coverage is desired.
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What to Do — Summary

Always report injuries promptly. State Law sets time limits for injuries to be
deemed “accepted” and for benefits to be provided. If injuries are not reportedin
a timely manner, the District incurs financial penalties.

Remember that injuries which do not result in time away from work and do not
require more than first-aid for medical treatment do not have to be reported.
Call 1 (800) 528-7392 (LAUSD WC) to report injuries. This number is maintained
by a claims administration company, Sedgwick CMS and is available 24 hours a
day.

If you have doubts about the legitimacy of an injury reported to you, be sureto
convey your doubts when you phone in the claim. Request an investigation.
Don’t forget to give the injured worker the DWC 1 form - Employee’s Claim Form.
State Law requires employers to provide this form to any employee within 24
hours of notice of an on-the-job injury. If the employee is not available, mail the
form regular U.S. mail within 24 hours.

Early Return to Work Program

LAUSD has recently implemented an Early Return to Work Program. Under this
program, an employee who has not reached 100% recovery, but is expected to
do so within 90 days and who has a work restriction which can be
accommodated, may return to work prior to being released with no restrictions by
his/her medical provider. Each case is considered on an individual basis.

For additional information, please call the Workers’ Compensation Section at
(213) 241-31309.

IMPORTANT PHONE NUMBERS
o Toreportinjuries to Sedgwick CMS................ (800) LAUSDWC
o Toreach the local Sedgwick CMS .................. (866) 247-2287

o For assistance from LAUSD Workers’ Compensation Unit (213) 241-3139

EMLA WORKER'’S COMP (FWC):

A code used to report the time of an employee who is absent due to an FMLA work-
related iliness or injury.

For information regarding FMLA, please refer to the Division of Risk Management and
Insurance Services website: Division of Risk Management and Insurance Services /
FMLA Resources/Forms.
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Holiday Time (HO)

In SAP, the legal and school holidays are pre-loaded into the employee’s work schedule
rule and processed through Time Evaluation (except 2UTA, 2UTH). An employee shall
receive holiday pay by being in a “paid” status during the last working day prior to the
holiday or the immediate first working day after the holiday (Bridging Rule).

Authorized Paid Holidays

That date declared by the Board.....

First Monday in September.............

November 1.,

Fourth Thursday in November........
Friday following Thanksgiving.........

December25......cooveeeveiiiiiiiiiieen,

New Year’'s Day
Martin Luther King, Jr. Day
Presidents’ Day
Memorial Day
Independence Day
Admission Day
Labor Day
Veterans Day
Thanksgiving Day
Thanksgiving Friday
Christmas Day

**See LAUSD Basis Chart on section “Basis”

Employees Eligible for Holiday Pay

An employee serving in a regular assignment shall be paid for holidays under the

following conditions:

¢ An employee is working on a regular assignment basis that includes the
holiday(s). Example: A B-basis employee is paid for the Admission and Labor
Day holidays, but a C-basis employee is not entitled to these holidays. (A C-basis
assignment does not include these holidays.)

e Aregular classified employee serving on multiple assignments shall receive pay
for holidays in each assignment independently according to the employee’s

status in each particular assignment.

e An employee on “leave to higher” is entitled to all holidays that are included inthe

assignment basis of the higher position.

e A, B, and E basis certificated employees are eligible to Admission Day and Labor
Day holiday pay. However, with the administrator/supervisor’s approval, an
employee required to work on Admission Day is to be reported for regular time
for that day and the Admission Day holiday rescheduled before the end of the
next pay period._See Special Conditions “Holiday on Admission’s Day (HOAD)”.
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Special Conditions on Holiday

Certificated Employees

e Alegal holiday that occurs during the winter recess shall be paid as a holidayif
the employee was in paid status on the last day that school was in session
before the recess or on the first day of the school session after the recess.

e (C-basis employees are not entitled to Admission and Labor Day holiday pay. If
Admission Day is a regular work day for these employees, then they are paid
regular salary for working that day.

e Adult Teachers (PA=2UTA) and Home School Teachers (PA=2UTH) have to
enter the (HO) code manually in the timesheet. The bridging rule is applied
through the CATS time entry.

e Return Retiree (ESG=21, Z2) AALA (PA=2MSX) members are entitled to the
holiday pay only if they worked (20) consecutive days immediately precedingthe
holiday.

Classified Employees
e |If an employee works on a regular paid holiday, the time worked is reported as
overtime in addition to the holiday pay.
e School Police Unit A and Unit H scheduled at 10 hours/day (4 days/week) or 13.3
hours/day (3 days/week) will receive Comp Time at one and a half hours credit
for the holiday that falls on their off-day.

Certificated/Classified Employees
¢ An employee must have been in paid status for a portion of the working day
immediately preceding or succeeding the holiday in order to be paid for the
holiday.
e Employees in the executive/administrative classes shall be granted equal time-off
for time worked on a holiday.
e A classified employee is not entitled to “double pay” or to be paid for thesame
holiday from both a regular assignment and a Z assignment.
e Employees in the following classes are excluded from holiday compensation and
are to be paid at their regular rates of pay for time worked on holidays:
» Classes in the playground group, recreation series.
» Plant Security Aide (Saturday, Sunday and Holiday).
» Substitute, relief classified and unclassified employees are not eligible for
holiday pay. If these employees work on a holiday, their service is to be
time-reported as regular time.

68| Page



Payroll Concepts Manual

Holiday On Admission’s Day (HOAD)
» Floating Admission Day Holiday for A, B, E, F and N basis

» Applicable to Overtime exempt employees
- All Certificated employees
- Classified employees (PA=1LAX, 1LJX,1LMX, 1LVX, 1SLL, 1VAC,
1VAD, 1VEX, 1VSX, 1VVX, 1YLX, 1ZLX)

> If the employee works on Admission Day, the time reporter enters RG, then
employee will be allowed to enter HOAD within the next 2 payroll periods
for CL/CE.

» Such employee shall not be allowed to take the holiday (report attendance
code HOAD) prior to the designated Admission Day holiday nor two pay
periods after the holiday.

> |If the employee worked on Admission Day holiday and does not take the
holiday (does not report HOAD) within the given time, the employee will lose
the Admission Day holiday pay.

> If employee is entitled to the Admission Day holiday but does not work (no
RG reported), the system will automatically generate holiday pay.
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Cross-Applications Time Sheet (CATS)

The Cross-Application Time Sheet (CATS) is a cross-application tool for recording
working times and tasks. It enables one to control all business processes concerning
employees’ tasks — from paying the employees, monitor correct funding lines, additional
payments.

Features

A number of functions, in particular for storing data and transferring data tothe
target components, are available with all user interfaces of the Time Sheet.

You can integrate a procedure for approving recorded working times. SAP
Business Workflow is available optionally as a means of controlling the approval
procedure.

To protect personal data against unauthorized access, the Time Sheet uses the
SAP Human Resources authorization concept.

All data records are assigned a unique document number, which means they can
be audited at any time.

Steps in CATS Process

Time entry in time sheet

Release of time data

Approval of time data

Data transfer to target applications

Time Data Entry Profile

A profile that controls the display of the CATS time entry screen by setting the process
and determines the screen layout and targeting applications for time data transfer.

e Examples of data entry profiles in SAP:

AA-HOURS Absence & Attendance Hours for MULTIPLE employees
AA-HRS-1  Absence & Attendance Hours for ONE employee
BATCH-IN  Daily Interface - No Approval Required

ESS Employee Self Service Entry profile

JC-2WEEK Job Cost 2-Week Hours for ONE employee
JC-CLK-1  Job Cost with Clock Times for ONE employee
JC-CLOCK Job Cost with Clock Times for MULTIPLE employees
JC-HOURS Job Cost Hours for MULTIPLE employees

JC-HRS-1  Job Cost Hours for ONE employee

PROJ-HR1 Project and Cost Center Bi-monthly Time Entry
PROJ-HR2 Project and Cost Center Daily Time Entry

SUMMER  Time Entry for Summer Assignments

WCOMP Worker's Comp - No Approval Required

VVVVVVVVVVVVYY
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Approval Process

Data must be released before approval

Approval can be enabled via Workflow

Rejection will result in a new non approved entry in CATS database

Records in CATS are assigned statuses to indicate the stage of the processing,
such as, 10 = in process, 20 = released, 30 = approved, etc.

[
[
[
[ ]
Status Description

10 In process

20 Released for approval
30 Appraved

40 Approval denied

a0 Changed after approval
B0 Cancelled

lcon

&

B &

Meaning

The record is being processed and is not yet ready
for transfer to the target components.

The record has been released and is ready for
approval ar rejection by the person responsible.

The record has been aggrwed and is ready for
transfer to the target components.

The record has been @ rejected. It cannot be
transferred to the target components.

An approved record has been changed. The ariginal
record is assigned this status until the new record
has been approved. A reference counter allows you
to track the new record back to the original record.
Once the new record has been appraoved, the
original record is assigned status B0 (cancelled).

The record was cancelled after approval.

You cannot cancel a record if your profile settings
determine that approved data may not be changed.
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Benefits & Incentives

VACATION BENEFITS

PA PSA EG ESG

For PAs that start with "1":
All PSA's except the ones that start with
'X'and 'R’

All ESG's except A2, N1, N2, N3, S1, X2, Z1 &

All PA's that start with _ _ A, C,D,E, 72
&2 WAS;;Q;;DTX and G,H EXCEPTION: (If ESG=21/Z2 and PA=2MCX
PSA=AGXX)

For PAs that start with '2":
PSA=A*** except AXSX for 2UTE

*Refer to Appendix E: Vacation Accrual Rates to view accruals and entitlements.

Employees Eligible to Earn Vacation
1. Certificated employees assigned on A basis.

» An A basis certificated employee who has served less than 19 school years
shall earn .06923 hour of vacation for each hour assigned to active service;
after 19 school years, the employee shall earn .07693 hour of vacation for
each hour assigned to active service; after 24 school years, the employee
shall earn .08462 hour of vacation for each hour assigned to active service.

» Employees in classes designated as executive/administrative earn
vacation credit at the rate of .09232 hour of credit for each hour for which
pay is received. Executive and administrative employees will thus receive
a maximum of 24 days of vacation credit per year.

2. Classified regular employees

> Full-time regular employees on 12-month assignments, except for those in
certain administrative or executive classes earn 80 hours vacation (ten
days) annually. After four years, they earn vacation at the rate of 120 hours
(15 vacation days) a year. After 15 years, they earn an extra 8 hours of
vacation each year until at 20 years or more they earn 160 hours (20
vacation days) annually. Those who work fewer than 40 hours a week or
fewer than 12 months a year will earn proportionally fewer hours.
Employees may not accrue more vacation than they can earn during 18 pay
periods.

» Employees in classes designated as overtime exempt earn vacation credit
at the rate of .09232 hour of credit for each hour for which pay is received.
Executive and administrative employees will thus receive a maximum of
24 days of vacation credit per year.
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Vacation Usage Policy:

A regular employee may take vacation up to the number of hours already earned.
The rate of pay during vacation shall be the employee’s current rate.

Employees may be required to take vacation during the school year on days
designated as school holidays (winter recess, spring recess). Refer to Collective
Bargaining Unit Agreements for exceptions.

No payment for vacation accumulation shall be made to employees who
terminate employment prior to completion of 130 days of paid service.

Vacation balance is shown on the pay warrant stub in the “vacation balancefield”
and should be checked when the employee receives the warrant. No audit of
vacation balance will be made for an employee for a period greater than three
prior school years.

A permanent employee may be permitted to interrupt or terminate vacation to
begin illness leave, bereavement leave, jury duty leave or military leave.
(Supervisor should be notified when employee requesting change)

Overtime hours do not accrue vacation earnings.

An employee on a workers’ comp leave may request to use vacation toavoid
going over his/her vacation maximum cap.

Vacation Accumulation Policy

All employees may accumulate unused vacation up to an amount not to exceed
that which the employee earns in 18 pay periods (the employee’s “vacation
maximum earnings”).

Vacation accrued through the 1993-94 school year shall be deemed vested.
Thereafter, no employee shall be entitled to carry over vacation hours in excess
of his/her vacation cap (maximum vacation earnings and vested bank) fromone

fiscal year to the next.

Vested Vacation Adjustment

Maximum vacation allowed formula: 18-month cap + vested vacation

For additional information regarding vacation usage, and when the employee’s
vested vacation balance is adjusted in a fiscal year, refer to your Collective
Bargaining Unit Agreements.

73| Page



Payroll Concepts Manual

Lump Sum Vacation
e An employee who retires, resigns, separates from service or changes to a non-
vacation earning assignment shall be paid a lump-sum vacation if the following
requirements are met:
» The employee must have been in paid service for at least 130 days.
» Separation action or a change of assignment was processed by Personnel
Division.
» Lump sum vacation payment is processed only one time.
» Employee who changes assignment from earning to non-vacation earning
assignment may request payment of lump-sum vacation by filing out the
appropriate form.

Rates Used for Lump-Sum Vacation Payment

e The vested vacation hours of the lump-sum balance will be computed at the
employee’s vested rate as of June 30, 1994. This balance is paid first.

e Any balance in addition to the vested vacation hours up to the maximum vacation
earnings will be calculated at the rate in effect on the last day of paid time in the
vacation-earning assignment.

e Any outstanding overpayments such as salary or illness over-usage will be
deducted from lump-sum vacation payment, retirement bonus (RBX), attendance
incentive plan (AIP).
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ILLNESS BENEFITS
lliness is absence due to a health related condition that is paid out in two methods: Full-

Pay and Half-Pay. The business rules below describe how illness benefits are granted,
used, and paid for an employee

Eligibility
The following employee groups are eligible to receive illness benefits:
PA PSA EEG ESG
All PA's that start All PSA's except the ones that start All ESG's except A2, N1, N2,
with 1" & '2' with X' and 'R’ ACDEGH N3, S1, X2, 21 & Z2
except 2FDX & EXCEPTION: (If PA=1DTX and it EXCEPTION: (If ESG=21/Z2
2FNX PSA=XXXX) and PA=2MCX PSA=AGXX)

All regular employees (working in an assignment with regular status) are entitled
to iliness benefits.

An employee shall earn 0.05 hours of full-pay illness absence credit for each
hour for which salary is paid.

At the beginning of each school year, each regular employee will receive a
projection of full-pay illness leave. The projection will equate to the number of
full-pay illness hours an employee should earn in the school year.

Hours worked as an auxiliary teacher, replacement teacher or registration
adviser does not accumulate illness credit.

Unused full-pay illness absence credit shall be carried over from year to year
without limitation. Half-pay illness credit is not carried over to the following year.
An employee’s full-pay balance is shown on the pay warrant stub in the “lliness
Balance” field.

Full-Pay Projection

The Full-Pay lliness Entitlement is projected on July 18tbased on the number of days in
the basis contract multiplied by the number of assignment hours multiplied by the
earnings factor.

Appendix E: lliness Projection Values by Personnel Subarea contains the
number of days per personnel subarea (basis) and the total number of projected
illness hours for a 6 hour and 8 hour assignment. For assignments with different
assignment hours and FTE percentage, prorate accordingly. The maximum
projection a person will receive is 104 hours. [Note: PSA CTXX projects based
on a 0.054 accrual factor]

Full-Pay lliness Projection = ((assignment hours * contract days * earnings
factor) * FTE%

For mid-year projections, the entitlement is prorated based on the number of
days remaining in the fiscal year for the basis contract hours (i.e. assignments
hired mid-year).
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Full-Pay lliness Projection = ((assignment hours * (contract days*x) *
earnings factor) * FTE% where x=the proportion of remaining months in the
contract year

Home School Teachers (Personnel Area 2UTH) receive an iliness projection
based on one-half of their assignment hours (This is a part of the UTLA
Bargaining Unit agreement/Based on the fact that these employee work hours
can fluctuate based on student attendance.)

Full-Pay lliness Projection = (assignment hours/2) * contract days *
earnings factor) * FTE%

Half-Pay lllness Balance

A regular employee who is assigned for a full year and has accrued fewer than
the number of full-pay illness absence hours equivalent to 100 days shall be
credited with the number of half pay illness absence days which, when added to
the accrued full pay illness balance, equals the equivalent of 100 days of full-pay
and half-pay iliness absence.

100 days is based on the assignment hours multiplied by 100, then multiplied by
the FTE%.

For employees with multiple assignments. The maximum number of illness hours
should be 800 hours. If the total number of assignment hours across
assignments exceeds 8 hours per days, limit the total illness project (half plus
full) to 800 hours.

For mid-year projections, half-pay illness projection is not pro-rated. The full 100
days (minus the full-pay projection days) is granted.

Half-Pay lliness Projection = (100 * FTE% * assignment hours) — Full-Pay
lliness Projection

If full-pay is more than 100 days, no half-pay is projected.

Employees who are on leave must meet the following criteria

A certificated employee who is on iliness, “act of violence”, workers’
compensation, undetermined leave, mandatory iliness leave or disability leave
must have one of the following to receive an illness projection.
» Has full-pay illness balance to carryover, if not separated or
» Has been returned to service in the new school year. The illness
projection may not be used for time prior to the effective date of the return
to service or
» Has been approved for a once-in-a-career extended illness benefit (10 &
90) request.

A classified employee must meet the following conditions to receive an illness
projection
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» If on a paid leave, has an illness (full or half-pay) balance or vacation
balance carryover or
» Has returned and served in the new school/fiscal year. lliness projection
may not be used for time served prior to the effective date of the return to
service.
¢ An employee who is on a paid illness leave of absence is to be continuously
time-reported until illness and vacation benefits are exhausted. They may not
have unauthorized gaps (absence without approved leave) in a pay period,
thereby extending District-paid benefits and allowing them to qualify for the new
projection.
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ATTENDANCE INCENTIVE PLAN (AIP)
This is an incentive to certain classified and certificated administrative employees to be

credited with two (2) additional days of vacation for the first 50 days of illness
accumulated on a one-time basis.

Eliqibility
PA PSA EG ESG
1BXX, 1CXX, 1EXX, 1SLX, 1LAX, 1SAX, All except PSA’s that start | A, C, D, | All ESG's except A2, N1,
1SXX, 1SLL, 1LVX, 1LMX, 1VAC, 1VAD, with “X’ and “Z” E, G H N2, N3, S1, X2, 721 & Z2

1VSX, 1VVX, 1VEX, 1YLX, 1ZDX,
1ZSX,1ZXX ,1ZLX, 1INXX, 1SAS

2MCX, 2MEX, 2MSX, 2MZX All PSAs that start with “A

All ESG's except A2, N1,
N2, N3, S1, X2, 71 & 722

m>
[oXs

, D,
,H

The employee must be in a vacation earning status that has accumulated fifty
(50) (INDA) days or more of full-pay illness benefits subsequent to June 30, 1995
or by the prior year of the employee’s qualifying year.
An additional vacation day will be credited for each additional increment of
twenty-five (25) days of unused full pay illness benefits. An employee whose full-
pay illness absence credit earned subsequent to June 30, 1995 and thereafter,
drops below 50 or more days shall not be entitled to additional vacation until they
meet their new qualifying goal (INGO).
a. A vacation-earning employee who accumulates a total of fifty (50) days or
more days of full-pay illness absence credit earned subsequent to June
30, 1995 shall, on a one-time basis as of June 30 of the school year in
which he or she accumulated those fifty (50) days, be credited with two (2)
additional days of vacation. An employee whose full-pay illness absence
credit earned subsequent to June 30, 1995, thereafter drops below fifty
(50) or more days shall not be entitled to additional vacation under this
section, except pursuant to subparagraph (b).
b. Each additional increment of twenty-five (25) days of unused full-pay
illness absence credit beyond fifty (50) days and earned subsequent to
June 30, 1995 shall entitle the employee to one (1) additional vacation
day.
At the option of the appropriate Division Head, B, C and E basis employees may
be paid for the additional days of vacation earned in A and B on the basis of their
daily rate of pay during the preceding fiscal year.
An incentive payment to certain classified employees and certificated
administrative employees to be credited with two (2) additional days of vacation
on a onetime basis.
An additional vacation day will be credited for each additional increment of
twenty-five (25) days of unused full pay illness benefits. An employee whose full-
pay illness absence credit earned subsequent to June 30, 1995 and thereafter,
drops below 50 or more days shall not be entitled to additional vacation.
The Certificated AIP has been suspended since July 15t 2005.
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PAID NON-WORKING DAYS (PNWD)

Teacher Assistant employees do not receive vacation and iliness benefits like other
employees. Instead, they accrue generic days off the called “Paid Non-Working Days”

or PNWD.

Eligibility

PA

PSA

EEG

ESG

2FDX
2FNX

XXXX

T1

e Paid Non-Working Day is a system of payment in lieu of the paid benefits such
as illness, holidays and vacation (Winter/Spring Recess).
The accrual factor for PNWD is equal to 0.11364 added into the employee’sbase
hourly rate.
An eligible employee must be paid the equivalent of 35 days from the beginning
of school year in order to qualify.

» 280 hours for 8-hour employees

» 210 hours for 6-hour employees

» 140 hours for 4-hour employees

Accrued, unused paid non-worked time will be processed for lump-sum payment
every 30 of June.

Employees Who Are Qualified to Accrue Paid Non-Working Days

Certificated Special Services Substitutes

Title

Audiometrist, Sub, D/D
Psychologist, Sub, D/D
Counselor, PSA, Sub, D/D
Psychiatrist Social Worker, D/D
Instr., JROTC, Sub, ext.

Instr., JROTC, Sub, D/D
Instructor, Dvr Sfty, D/D

Children Center/Development Center Substitutes

Title

Teacher, CC, Sub, D/D, L-T
Teacher, CC, Sub, D/D
Teacher, Dev. Ctr, D/D ext.
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Entitlement and Projection
e Employees earn PNWD credit for each hour for which pay is received, excluding
relief time (ZT). The PNWD accrual factors are:
» Degree track employees (2FDX) accrue at 0.0445 hours of credit for each
hour paid.
> Non-degree track employees (2FNX) accrue at 0.0167 hours of credit for
each hour paid.

The higher accrual rate for the Degree Track employees (2FDX) becomes
effective the first pay period following submission of a certified transcript or
valid certificate from the college.

Usage
e The following absence reasons are valid for PNWD:

Any legal or school holiday

lliness

Vacation

Personal Necessity

Kin Care

Jury Duty Service

Bereavement

Other absences permitted under Article Xlll of the Unit F Agreement,

except industrial injury/iliness and family care leave other than one’sown

serious health condition.

e PNWD is paid at the employee’s hourly rate. This would also include any
differentials (example: Bilingual).

VVVVVVVYY

Carry Over
e Paid non-work days are NOT carried over from year to year. The employees
begin to accumulate at the start of every fiscal year on July 15t

Payout

e Any accrued, unused time will be paid off in a lump sum after the close of the
school year. This payment will be issued in the June pay period payroll run.
Furthermore, if all of an employee’s assignments are transferred to a non-TA job
or terminate the employee’s PNWD balance is paid out on the last active day of
the TA assignment.

e Employees that move to a non-earning PNWD position will have their
accumulated balance paid as a lump sum payment on the next major pay-cycle.

e TAs with perfect attendance will earn 1 PNWD day at the end of the fiscal year,
to be included in their PNWD payout. To determine if a TA has perfect
attendance, they must work 180 days within the fiscal year. The number of hours
in a day is equal to the employee’s assigned hours. The PNWD calculation is
performed at the assignment level only.
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COMPENSATORY TIME-OFF

Compensatory time-off is time-off to be taken in the future in lieu of overtime pay. The
use of compensatory time-off in lieu of paid overtime is prohibited for most classified
employees. The only current exceptions to this provision are Bargaining Unit A (Sworn
Officers) and Unit H (Sergeants and Lieutenants) employees who are authorized to
receive a limited amount of compensatory time-off in lieu of overtime pay.

Eligibility
PA PSA EEG ESG
_ All PSA's except the ones that start All ESG's except A2, N1, N2, N3,
PA = 1AOX, 1SAS with 'X"and 'R’ CG S1,X2,Z21& 22

& 1SAX

The following information is applicable to Unit A and Unit H employees:

* An employee who is eligible for compensatory time-off may request that overtime
hours worked (maximum of 130 hours per year) each pay period be credited to a
compensatory time-off balance account at the rate of one and one-half (1-1/2)
hours for each hour reported.

e Compensatory time cap is at 195 hours per year.

e Once employee reaches the 195 maximum of compensatory time, the employee
will automatically be paid overtime.

* An employee who does not want compensatory time-off may elect to receive
regular overtime pay.

e An employee will be allowed to use accrued compensatory time-off in conjunction
with scheduled vacation, holidays or at other times where such use will not
unduly disrupt work schedules.

e Usage of compensatory time is reported as time code “CU.”

* The employee’s accumulated compensatory time-off balance will be indicated on
the payroll pay stub under the heading “COMP BAL” which is located
immediately below the illness balance box.

e Any compensatory time accrued but unused shall be paid to the employee as a
cash payment every October.

* The rate of pay is at the employee’s current hourly rate in effect during the pay
period in which it is paid.

* Payment will be processed upon changing from an assignment eligible for
compensatory time-off, retirement or separation from the District employment.

» If the employee promotes out of the bargaining unit, the cash payment will be at
the rate of the bargaining unit position last occupied.

e Pay code for unused compensatory time lump-sum pay is “CM”.

» Gross payments are taxed at current tax flat rate (25% Federal and 6% State) or
if paid with additional payment your current tax exemptions.
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AVERAGE PAID TIME (APT)

The Education Code states that the District pay part-time classified employees benefit
hours based on their average work hours from a previous quarter. Since average work
hours can vary from quarter to quarter, APT can be different from one quarter to the
next.

Section 45137 of the California Education Code states:

” A classified employee who works a minimum of 30 minutes per day in excess of his part-time
assignment for a period of 20 consecutive working days or more shall have his basic
assignment changed to reflect the longer hours in order to acquire fringe benefits on a properly
prorated basis as specified in Section 45136.

If a part-time employee's average paid time, excluding overtime for which the employee
receives compensation at a rate at least equal to time and one-half, exceeds his average
assigned time by 50 minutes or more per working day in any quarter, the hours paid per day for
compensable leaves of absence and holidays in the succeeding quarter shall be equivalent to
the average hours paid per working day in the preceding quarter, excluding overtime.”

Eligibility

e Part-time classified employees may qualify if their average work hours are more
than their average assigned hours by 50 or more minutes per day within a
quarter. A part-time person is someone who works less than seven (7) hours per
day.

¢ Only classified employees are eligible and we will exclude X-basis assignments.

e Working Hours are Regular (RG), Miscellaneous (MS), and Professional
Development (PD) time.

e Benefit Hours and all absences including Holiday (HO) time.
e Quota accruals and projections are not affected by this education code.
e Teacher assistants and unclassified assignments are not included in the statute.
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Calculation of Benefit Hours

The average assignment hours are a weighted average of assigned time during a three
month period. To calculate the average assignment hours, for each day in the quarter,
count the days in which time is reported. Exclude days in which the person (across all
assignments) is full-time (7 hours or more) and any Z-time worked for each day,
accumulate the assignment hours on the day in which time is reported.

Then divide by the total number of days with time recorded.

x4

Average Assignment Hours: 4 =1=!

z
Where Z is the total number of days with time reported, and A is the assignment hours on |.

The Average Working Hours is the sum of all RG, MS, and PD hours divided by the total
number of days with RG, MS, and PD reported.

_ (RG +MS+PD)

z

Average Working Hours: 17

If the average working hours minus the average benefit hours is greater than are equal to 50

minutes [W—A >0.83 (0.83 =50/60 which is 50 minutes decimalized)] then the average working
hours become the new benefit time for the next quarter. Otherwise the assignment’s current

assignment hours are used for reporting benefit time for the next quarter. The maximum number
for an assignment’s benefit time is 8 hours.

Example:

Day 1 2 3 4 5 6 7 8 9 10 11

AsgHrs |4 4 4 4 4 4 4 4 5.5 5.5 5.5

RprtHrs |RG6 |RG1|IL4 |UP4 | RG5 | Off Off VA4 | VA RG6 | MS 4
IL3 5.5

4+4+4+4+4+4+55+55+55 405
9

A= — 4.5 Hours

=6+1+5+6+4:£:4,4H0ur3

5 5

W
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TRANSPORTATION VACATION BIDDING (VBID)

The Bus Drivers attend a bid they are entitled to receive vacation accrual as
compensation. The District is required to give employees (in the below groupings) two
hours vacation credit when they attend bids in June and August for a total of 4 hours of
vacation credit.

Eligibility
PA PSA Job Key
22305804 = Area Bus Supervisor
' S > | 22305806 = Assistant Area Bus Supervisor
1CXX All PSA's except the ones that start with 'X' and 'R 22305826 = Heavy Bus Driver
22305861 = Light Bus Driver
22305864 = Light Bus Driver

The Fleet Maintenance (groupings below) receives vacation accrual for bidding once a
year (2 hours).

PA PSA Cost Center

1CXX All PSA's except the ones that start with X' and 'R’ 9128401
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LONGEVITY - CLASSIFIED EMPLOYEES

Regular employees serving in classes and positions designated by the Board,
Superintendent, or Superintendent’s designee, as being eligible for longevity salary
increments shall be paid longevity salary increments after completing the required years
of District classified service as follows

Longevity Increment is an incentive paid to classified employees for a specified length
of service of ten (10) years or more. The payment schedule varies according to the
Collective Bargaining Unit Agreements.

Eligible employees do not need to apply for their longevity increment. Eligibility
for longevity pay is automated and is activated once the employee has
completed ten years of service and every five years thereafter.
Longevity pay is effective in the beginning of the fiscal year (July 1%!) following
completion of the qualifying number of years of service.
For purposes of computing District years of service, only time paid in regular
status in the classified service shall be counted. An employee must have been
paid for at least 130 days of assigned time in order to be credited with a year of
service.
Prior years of service in regular status shall be counted in determining eligibility
of an employee who is reinstated or re-employed from layoff.
The longevity increment shall be part of the employee’s base salary. An
employee paid less than eight (8) hours per day or forty (40) hours perweek
shall receive a proportionate amount of the applicable increment.
The longevity increment schedule for years of qualifying District service shall be:

> $25 per pay period (equivalent to $.15625 per hour) after 10 years

> $30 per pay period (equivalent to $.18750 per your) after 15years

> $35 per pay period (equivalent to $.21875 per hour) after 20 years

> $40 per pay period (equivalent to $.25000 per hour) after 25 years

> $45 per pay period (equivalent to $.28125 per hour) after 30 years

+ Refer to Collective Bargaining Unit Agreements for longevity
increment schedule for Units A and E employees.

Currently, only employees who belong to Bargaining Units A, B, C,D, E, S
(except overtime-exempt employees) and Z are eligible to receive alongevity
increment.

Note: The PC rule 580 dated September 8, 2008 is currently under review by the
Personnel Commission and will be subject to changes in the future.
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MILITARY LEAVE OF ABSENCE (MD)

A military leave of absence is one granted to eligible employees ordered to active
military duty.

Requirements for Military Leave of Absence:

Employees except substitutes or temporary employees (e.g. categorical limited
contract teacher, teacher assistant) may be granted a military leave of absence.
Substitute and temporary employees will not be placed on military leave, but will
be considered as “not available” for a period not to exceed six (6) months. If they
have not become available by that time, they will be separated and may reapply
after completion of military service.

Employees must be in active District service or on paid leave at the time of the
requested military leave.

Length of Military Leave

A temporary military leave is provided when the period of military order specifies
duty for less than 180 calendar days (6 months), including travel time.

An indefinite unpaid military leave may be granted up to six (6) months after the
employee is discharged from military service.

Request Procedure for Military Leave

The request procedure for military leave is as follows:

Certificated Employees:
» Complete Certificated Request for Leave of Absence (Form 1065) and
obtain the signature of the immediate administrator.
> Attach official orders from the appropriate branch of military service to
Form 1065.
» Return completed Form 1065 and attachment to Certificated Assignments
and Support Services. The mailing address is:

Los Angeles Unified School District
Certificated Assignments and Support Services
P. O. Box 3307

Los Angeles, CA 90051

Attention: Dept. S, Beaudry Bldg., 15th Floor

> If, due to the urgent nature of the activation, the employee is unableto
complete Form 1065, the employee should send a copy of the military
orders to the Certificated Assignments and Support Services of the
Certificated Employment Operations Branch as soon as possible.

> For certificated employees, refer to Personnel Division Bulletin on the
subject of “Military Leaves of Absence for Certificated Employees.”
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Classified Employees:

Note: The Leave of Absence Request for Classified Employees form and
supporting documents (if applicable) must be submitted for all leaves over 20
consecutive work days in addition to any workers’ compensation paper work. For
Laws and Rules on Leaves of Absences, refer to Personnel Commission Rule
803, which can be obtained by visiting the Personnel Commission home page at
http://achieve.lausd.net/Page/2135 .

» Complete Leave of Absence Request for Classified Employees Form 5006
and Request for Military Leave Pay, Form B5048.

» Attach official military order from the appropriate branch of military service.

» Return completed forms and attachment to:

Los Angeles Unified School District
Classified Personnel Assignment Branch
P. O. Box 512298

Los Angeles, CA 90051-0298

> If, due to the urgent nature of the activation, the employee is unable to
complete Forms 5006 and Form B5048, the employee should send a copy
of the military orders to the Classified Placement Unit of the Classified
Personnel Assignment Branch as soon as possible.

> Please refer to the FORMS Section of the manual for samples of military
leave forms.

Time Reporting Procedure

Time reporters or administrators should, as soon as they become aware thatone
of the employees on their payroll is going on military duty, advise the employee
of the documents required to process the leave assignment.

Absence in connection with military service is to be reported as Military Duty
Leave (MD).

If the employee is required to report on military duty prior to completion of the
required forms, report military leave as Unpaid Absence (UP). Once the military
order is received and approved by Certificated/Classified Personnel, adjust
unpaid military absence to Military Duty Leave (MD).

Return Procedure from Military Leave

A “Return to District” employment should be within the approved period of leave.
An employee returning from any military leave or other Government Order Leave
of over twenty days shall file with the appropriate Certificated/Classified
Personnel Office a “request to return from leave” with official discharge papers.
After completing military service, the employee will be returned to a position in
the employee’s classification or to a comparable vacant position for which
qualified at the salary to which the employee would have been entitled.

87 |Page


http://achieve.lausd.net/Page/2135

Payroll Concepts Manual

Failure to report for District duty at the expiration of the time permitted under
pertinent education code and military and veteran’s code sections is adequate
cause for dismissal.

Salary and Benefits

An eligible employee shall be paid regular salary for time on military leave up to:

Twenty (20) working days for C basis (by location)

Twenty-two (22) working days for all other basis (by location).

During the District-paid portion of the military leave, the employee receives all
accompanying benefits such as illness accrual, holiday pay, vacation (if eligible)
and health and welfare benefits.

For substitute and temporary employees, pay will be allowed for the number of
days worked in the preceding school month in which compensation was earned
subject to the above maximum limitation of 20 or 22 working days.

Effects on Benefits

Time spent on paid and unpaid military leave will count toward salary step
advancement for a certificated employee.

Time spent on the District-paid portion of military leave will count toward
retirement service credit.

District-paid life insurance coverage for an employee on unpaid military leave will
not be provided.

For the employee-paid Optional Life Insurance Plan, an employee on the unpaid
portion of military leave may continue coverage for a period not to exceed one
year by making direct payments of the appropriate premiums.

For further assistance concerning health benefits information, contact the Health
Insurance Section at (213) 241-4262.
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RETIREMENT BONUS (RBX)

A retirement bonus is an incentive bonus payment to an employee who worked during
the 1992-93 school year and who retired on or after July 1, 1994 under the State
Teachers’ Retirement System (STRS), Public Employees’ Retirement System (PERS)
or the Public Agency Retirement System (PARS).

The amount of the bonus will correspond to the percentage that the employee’s
compensation was reduced in the 1992-93 school year based on the employee’s
salary band for that year.

An eligible employee in Salary Band 3 will be paid a cash bonus for up to
maximum of 20.4 days (10% of his/her annual salary based on a C basis year)
for the school year preceding his/her retirement date.

An eligible employee in Salary Bands 1 and 2 will receive a proportionately lower
payment based on the percentage of compensation reduction in the 1992-93
school year (i.e. maximum of 6.12 days, 3% reduction for Band 1 and 19.38
days, 9.5% for Band 2 employees).

Employees are only eligible for the RBX when they retire and have had
continuous service from 92-93 school year with no break in service. RBX
payments are not issued to employees who have a separation action after
7/1/1994.

Any employee that has been separated from the District is not eligible for an
RBX.

A Salary Band 4 employee will receive a bonus based on the maximum rate paid
to the highest paid Band 3 employee for the school year preceding the retirement
date maximum pay out of 20.4 days.

An eligible retired employee does not need to fill out any forms other than the
retirement application and the District resignation forms to apply for the bonus.
The retirement bonus (coded as RBX) is subject to deductions of Federal, State
and other applicable taxes.

RBX payment is not subject to retirement deductions.

Payroll Administration will process the RBX payment within 45 working days.
The retirement bonus payment will automatically be mailed to the employee’s
official home address.

Any outstanding overpayments such as salary or illness over-usage will be
deducted from retirement bonus payment.
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PAY SCALE STRUCTURE

A Pay Scale Structure is essentially an employee’s basic pay attributes. It consists of a
class code, bargaining unit, salary table, schedule and step or level of the employee
which is then used to pull associated salary.

The Personnel Area and Personnel Subarea are used to default the Pay Scale area on
ITOO08 (Basic Pay). The Employee Group and Employee Subgroup are used to put
together the Employee Subgroup Grouping for PCR (Personnel calculation Rule). This
PCR determines how an employee is processed in Payroll. For example, 1=hourly,
3=salaried. The PCR is a pointer or key to salary tables in SAP.

Infotype 0008 — Basic Pay

Subtype ] Basic contract

Pay scale

Reason Capacity Util. Level 100 .00

PS type 01 Classified Wark hours/period 13050 Monthly

PS Area BX| BUBtables Mext increase

PS group 4700 Level |05 Annual salary 35,471.28 |USD

Subtype — Basic contract to represent the record for the employee’s hourly rate or
salary amount. LAUSD only uses subtype “0”

Reason — An indicator as to why ITO0O08 was changed. A blank indicates the record
was part of original action.

R1 Step Advance

R2 Rating In

R3 Schedule Advancement
R4 Restoration

R6 Accelerated Hiring Rate
R7 Remove from Star Rate
R9 Delaying Rate In

RA Career Increment

RF Rate Forgiveness

RY Correction

RZ 2.75% Adjustment
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PS Type — The highest level of definition for the employee

01 Classified

02 Certificated
03 Unclassified
2z No Pay Scale

PS Area — Represents the salary table the employee is assigned to

AX BU A tables SX BU S Tables

BX BU B tables UA Teachers - THR Table
CX BU C tables uc Teachers - C Table
DX BU D tables ub Spec Svcs - D Table
EX BU E tables UL Teachers - L Table
FX Teacher Assistants uT Teachers - T Table
GX BU G Tables uu Teachers - Sub Table
HX BU H Tables VX BU V Tables

LX BU L Tables XX Unknown

MG Mgmt - G Table YX BU Y Tables

NX BU N Tables ZX BU Z Tables

PJ Physicians - J Table ZZ No Pay scale

PS group — The pay scale group is either the class code for a classified salary table, or
the schedule for a certificated salary table.

PS level - The pay scale level represents the step or level from the salary table.

Capacity Util. Level — The capacity utilization level represents the percentage of the
salary that the employee should receive.

Work hours/period — This field displays the work hours per pay period for the
employee to help in calculating the hourly rate for a salaried employee, or the per pay
period average pay for an hourly employee.

Next increase — This field is not used by LAUSD

Annual salary — This field displays a calculated amount that either multiplies the hourly
rate by the annual hours, or the monthly salary by 12.

91| Page



Payroll Concepts Manual

ITO008 Basic Pay Wage types

0001 A Basis Salary
0003 B Basis Salary
0005 C Basis Salary
0007 E Basis Salary
0021 Hourly Rate
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DIFFERENTIALS

Salary differentials maybe paid in addition to the employee’s regular salary due to:
¢ An additional earned degree

Longevity of service

Extra assignments involving additional duties
Specialist nurse duties

Additional responsibilities

Work location involving additional duties
Temporary assignment of different duties
Difference in assigned time

Such differentials may be computed on a pay period; either seasonal, by semester, by
session, quarterly, daily, or on an hourly basis. Payment will be made in lump sum
following the end of the semester or season or as an additional pay at the end of the
pay period.

Differential Salary Rates

A salary differential may be paid for an additional assignment or responsibility per
semester, season or pay period.

Assignment Differential
An assignment differential is a supplemental payment to a school-based employee for
performing additional duties related to his/her basic assignment.

e Assignment Differential Types:

>

Activity Assignment Differential — may be assigned each semester or season
to an employee for service in the areas such as drama, drill team, journalism,
student activities, yearbook, etc.

Athletics Coaching Differential — may be assigned each season to a secondary
school employee for service as an athletic coach.

Coordinating Differential for Athletic Coordinator — may be assigned each
semester to a secondary employee for school coordinating service in
interscholastic athletics.

Coordinating Differential — may be assigned each semester to an employee for
coordinating service in the areas such as counseling, gifted, health, library,
reading, special education, student government, work experience, etc.
Bilingual Classroom Teacher Program (BCTP) Differential — A bilingual
classroom teacher serving in a designated school participating in a Master Plan
program for Limited-English-proficient students shall receive lump-sum
differential pay for a full semester of service.

Urban Classroom Teacher Program (UCTP) Differential — An urban classroom
teacher serving in a designated Educationally Impacted School and fulfilling all
program requirements shall receive a lump sum differential payment for a full
semester of service or a portion thereof.

93| Page



Payroll Concepts Manual

» Mentor Teacher Program Differential — An incentive paid to a classroom
teacher who assists a District intern or a new and inexperienced teacher at all
grade levels.

> Responsibility Differential — A responsibility differential may be granted to an
employee for duties regularly assigned to the position, which result in a higher
level of responsibility.

Degree Differential

A degree differential is an incentive paid to an employee on the Preparation, Children’s
Center or Development Center Salary Table who possesses a master’s or doctor’'s
degree.

Career Increment Differential

A career increment differential is an incentive paid to a certificated employee on the
Preparation (T and L) Salary Table, Children’s Center (C) Salary Table, Development
Center (V) Salary Table, Special Services (D) Salary Table or Master (G) Salary Table
for longevity of service.

Shift Differential
A shift differential is an increase in the regular salary to compensate for differences in
assigned time.

e Types of Shift Differentials

> A Shift - Regularly assigned time is during the day and no differential is
authorized.

> B Shift - One-half or more of the regularly assigned time is between the hours
of 5:00 p.m. and 12:00 midnight. A flat-rated employee assigned to work
during “B” shift receives a shift differential of five and one-half (5-1/2%)
percent above the regular rate of pay.

» C Shift - One-half or more of the regularly assigned time is between 12:00
midnight and 7:00 a.m. A flat-rated employee assigned to work during “C”
shift receives a shift differential of eleven (11%) percent above the regular
rate of pay.

94 |Page



Payroll Concepts Manual

Bilinqual Differential

A regular employee shall be paid a salary differential for using bilingual skills upon
certification from the appropriate superintendent, division or branch head that, in
addition to regular duties of the class, the employee is frequently called upon to speak,
interpret and write a non-English language or to converse fluently in a non-English
language.

Skill or Responsibility Differential

A differential paid to an employee based on the special requirements of a particular
position or the authorized use of the employee’s special skills. Differential rates vary
according to the type of skills required in a particular position.

Premium Tools (Daily Flat Rate)

In recognition of the fact that many unit employees regularly use their own vehicle to
haul District materials, tools, supplies and equipment, employees assigned to one of the
classes below shall be eligible for “flat rate” mileage in addition to the per mile
reimbursement. Flat rate mileage shall be authorized for eligible field assigned
employees for each day or part of a day of such used of their personal vehicle. Those
eligible employees regularly assigned to shops shall receive flat rate mileage each day
their personal vehicle is driven in District service. Rate varies based on a passenger car
or station wagon, and for a pick-up truck or van and for the weight of equipment carried
(refer to Collective Bargaining Unit Agreement).
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Categories of Differentials in SAP

Percentage (%) differentials from Infotype 14/15

WT | DESCRIPTION PAYROLL AREA | INFOTYPE
1101 | U-A Sworn Basic Cert 2% CL/SM ITO014
1102 | U-A Sworn Intermediate Cert 5% | CL/SM ITO014
1103 | U-A Sworn Advanced Cert 8% CL/SM ITO014
1104 | U-A SSO Safety Cert 2% CL/SM ITO014
1106 | U-H SSO Safety Cert 2% CL/SM ITO014
1107 | U-H Sworn Intermediate Cert 3% | CL/SM ITO014
1108 | U-H Sworn Advanced Cert 7.5% CL/SM ITO014
1109 | U-H Sworn Supervising Cert 9% CL/SM ITO014
1110 | U-H Sworn Management Cert 9% | CL/SM ITO014
1318 | Scarcity Differential 20% CL ITO014
1319 | 4% Salary Differential CL ITO014
1321 | Additional 4% Salary Diff CL ITOO14
1370 | 0903 Diff Natl Board Cert CE ITOO14

Fixed rate differentials from Infotype 14/15

WT | DESCRIPTION PAYROLL AREA INFOTYPE
1006 | Bilingual(SPK,RD,WRT) CL/SM/CE (TA's only) | IT0014
1008 | Bilingual (SPEAK ONLY) CL/SM/CE (TA's only) | IT0014
1015 | Teacher Assistant Diff-V CE ITOO14
1038 | Notary Public Diff-Y CL ITO014
1046 | BAL-SSO 10 yrs Longevity U-A CL/SM ITO014
1047 | BAM-SSO 15 yrs Longevity U-A | CL/SM ITO014
1048 | BAN-SSO 20 yrs Longevity U-A | CL/SM ITOO14
1049 | BAO-SSO 25 yrs Longevity U-A | CL/SM ITO014
1050 | BAP-SSO 5 yrs Longevity U-A CL/SM ITO014
1051 | BAS-PSA 10 yrs Longevity U-A CL/SM ITO014
1052 | BAT-PSA 15 yrs Longevity U-A CL/SM ITOO14
1053 | BAU-PSA 20 yrs Longevity U-A | CL/SM ITOO14
1054 | BAV-PSA 25 yrs Longevity U-A CL/SM ITO014
1055 | BAW-PSA 30 yrs Longevity U-A | CL/SM ITO014
1059 | BBA-10 yrs Longevity U-B CL/SM ITOO14
1060 | BBB-15 yrs Longevity U-B CL ITOO14
1061 | BBC -20 yrs Longevity U-B CL ITOO14
1062 | BBD- 25 yrs Longevity U-B CL ITO014
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WT | DESCRIPTION PAYROLL AREA INFOTYPE
1063 | BBE-30 yrs Longevity U-B CL ITO014
1064 | BCA-10 yrs. Longevity U-C CL/SM ITOO14
1065 | BCB-15 yrs. Longevity U-C CL/SM ITOO14
1066 | BCC-20 yrs Longevity U-C CL/SM ITO014
1067 | BCD-25 yrs Longevity U-C CL/SM ITO014
1068 | BCE-30 yrs. Longevity U-C CL/SM ITOO14
1069 | BDA-10 yrs. Longevity U-D CL ITOO14
1070 | BDB-15 yrs. Longevity U-D CL ITOO14
1071 | BDC-20 yrs. Longevity U-D CL ITO014
1072 | BDD-25 yrs. Longevity U-D CL ITOO14
1073 | BDE-30 yrs. Longevity U-D CL ITO014
1074 | BEA-10 yrs. Longevity U-E CL/SM ITOO14
1075 | BEB-15 yrs. Longevity U-E CL/SM ITOO14
1076 | BEC-20 yrs. Longevity U-E CL/SM ITO014
1077 | BED-25 yrs. Longevity U-E CL/SM ITO014
1078 | BEE-30 yrs. Longevity U-E CL/SM ITOO14
1079 | BEF-35 yrs. Longevity U-E CL/SM ITOO14
1080 | BSA-10 yrs. Longevity U-S CL ITO014
1081 | BSB-15 yrs. Longevity U-S CL ITO014
1082 | BSC-20 yrs. Longevity U-S CL ITO014
1083 | BSD-25 yrs. Longevity U-S CL ITOO14
1084 | BSE-30 yrs. Longevity U-S CL ITO014
1085 | BZA-10 yrs. Longevity U-Z CL ITO014
1086 | BZB-15 yrs. Longevity U-Z CL ITO014
1087 | BZC-20 yrs. Longevity U-Z CL ITO014
1088 | BZD-25 yrs. Longevity U-Z CL ITOO14
1089 | BZE-30 yrs. Longevity U-Z CL ITO014
1090 | BHA-10 yrs. Longevity U-H CL/SM ITO014
1091 | BHB-15 yrs. Longevity U-H CL/SM ITO014
1092 | BHC-20 yrs. Longevity U-H CL/SM ITOO14
1093 | BHD-25 yrs. Longevity U-H CL/SM ITOO14
1094 | BHE-30 yrs. Longevity U-H CL/SM ITOO14
1095 | BHJ Sworn Supervising Cert U-H | CL/SM ITO014
1096 | BHK Sworn Advanced Cert U-H | CL/SM ITOO14
1097 | SGTI/LT 7 yrs Longevity U-H CL/SM ITOO14
1098 | BLA- Intermd Post Cert CL/SM ITOO14
1099 | BLB - Adv. Postt CL/SM ITO014
1105 | BH1-5 yrs Longevity U-H CL/SM ITOO14
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Fixed Rate differentials from Time Result (ZL table)

WT | DESCRIPTION PAYROLL AREA | TABLE
0117 | B-Shift CL/SM Time
0119 | B-Shift OT CL/SM Time
0210 | ECE & Cld.Dev. Sub. 35da | CE Time
0212 | Continuity for subs CE Time
1500 | 0916 Diff, JTPAwrk Exprnc | CL Time

Seasonal and Semester differentials from Infotype 15

WT | DESCRIPTION PAYROLL AREA | INFOTYPE
0946 | Early Declaration Incentive CE ITO015
1200 | Coach Stipend $2500 CE ITOO15
1220 | Master Teacher Stipend CE ITO015
1305 | CSMP Stipend CE ITOO15
1308 | Coord Assignment Rate 1 CE IT2010
1310 | Gate Coordinator Diff CE IT2010
1311 | Coord Assignment Rate 2 CE IT2010
1330 | 0963 Diff Bilingual CE ITOO15
1332 | 0965 Diff Bilingual CE ITOO15
1340 | Diff UCTP CE ITO0O15
1342 | 0978 Diff Bilingual CE ITO0O15
1343 | 0981 Diff Bilingual CE ITOO15
1350 | Stipend BCC Cult Cmp CE ITO0O15
1352 | Stipend BCC Meth/Cmp CE ITO0O15
1353 | Prof Dev/Train Stip CE ITO015
1355 | 0991 Diff Bilingual MP CE ITOO15
1357 | 0994 Diff Bilingual MPRt13 CE ITO015
1358 | 0995 Diff Bilingual MPRt14 CE ITOO15
1364 | 8884 Diff Bilingual MP CE ITO0O15
1366 | Master plan Level A CE ITO015
1367 | 8886 Diff Bilingual MP CE ITO0O15
1385 | Stdt Wrkr CAHSEE Stipend CE ITO015
1386 | Diff Lib MDI Tchr CE IT2010
1393 | Diff Crd ErlyEd Tch4 CE IT2010
1394 | Diff Activity Rate 1 CE IT2010
1397 | Diff Crd ErlyEd Tch8 CE IT2010
1401 | Diff Activity Rate 2 CE IT2010
1402 | Diff Activity Rate 3 CE IT2010
1403 | Diff Activity Rate 4 CE IT2010
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WT | DESCRIPTION PAYROLL AREA | INFOTYPE
1404 | Diff Activity Rate 5 CE IT2010
1405 | Lit Stipnd Train/ProfDev CE ITO015
1406 | Math Stipnd Train/ProfDev CE ITO015
1407 | Diff Activity Rate 6 CE IT2010
1409 | Stipend/Training CE ITO0O15
1410 | Diff Activity Rate 7 CE IT2010
1411 | BTB Stipnd Train/ProfDev CE ITO015
1423 | 8809 Stipnd Mntor Prn Rt1 CE IT2010
1424 | 8810 Stipnd Mntor Prn Rt2 CE IT2010
1429 | 8826 NBPTS Incent Tch LPS | CE ITO015
1430 | Diff PAR Program CE ITOO15
1432 | Diff Support Provider CE ITO015
1460 | 8860 Diff. Bilng Mstr PIm CE ITOO15
1461 | 8861Diff. Bilng Mstr PIm CE ITO0O15
1462 | 8862 Diff. Bilng Mstr PIm CE ITO015
1464 | 8864 Diff. Bilng Mstr PIm CE ITO015
1465 | 8865 Diff. Bilng Mstr PIm CE ITOO15
1501 | Advance Placement CE IT2010

Job-based differentials initialized with Payroll

WT DESCRIPTION PAYROLL AREA
1320 | Diff, Temp Advsr CE Job code
1322 | 8850 Diff Instruct Coach | CE Job code

Master’'s and Doctorate differentials

WT | DESCRIPTION PAYROLL AREA | INFOTYPE
1301 | Masters Degree CE/CL ITO014
1323 | Doctorate Degree | CE/CL ITO014
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SALARY PAYMENTS

Annualization

Annualization is the process of spreading a certificated employee annual salary equally
over all pay periods in the fiscal year.

An annualized employee works less than 12 months but their salary is spread
over 12 months. Employees are paid a level amount of money each month
regardless of the number of hours worked each month (fiscal year salary / 12 pay
periods).

Worked hours in relation to salary received are tracked and summarized by the
system. The amounts are displayed on the remuneration statement as
Annualized Status and Hours Summary fields.

At the end of the fiscal year or when the employee is no longer annualized, the
system will “settle” the contract.

If the employee works all of his/her assigned hours, the settlement should be as
closed to zero (rounding issues occurs occasionally).

If the employee has not worked all of the assigned hours, the employee willhave
a negative settlement and will be overpaid.

Subsequently, over the course of a year there is often a difference between what
is paid and what is earned. If an employee does not work the required hours,
then the system needs to recover the overpayments.

Eligibility

Eligibility is the term used to define which employee’s assignments may
participate in the annualization process. This is the first and highest level of
annualization status determination in the system

PA PSA ESG
B***, C***’ E***,

Except the ones that start with ‘X’
and ‘R’

2MSX, 2USX, 2UTE,
2UTK

All ESG’s except S1, T1,
Z1,22

See Appendix B: Annualization Eligibility to view the complete list ofeligible
PA/PSA/ESG combination

Processes associated with Annualization

CASBO Projection

The California Association of School Business Officials (CASBO) has a
recommended method for paying Annualized employees. The main conceptis
the first pay period salary will be adjusted such that the remaining pay period
salaries match the Basic Pay Infotype 0008.

LAUSD has employed an alternate version of the CASBO formula. The system
will check the projected earnable salary for the remainder of the fiscal year and
try to pay the employee the basic pay salary from the next period forward butnot
cause the current pay period to be negative or more than the basic pay.
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If the current pay period salary (after the CASBO projection) turns out tobe
negative (insufficient), then the employee should be paid as worked.

Regardless whether the employee will be paid with a zero amount or not, and the
remaining monthly pay is equal to their Base Pay from Infotype 0008, employee
will be annualized.

If the salary for the current pay period is more than the pay period salary in the
Basic Pay Info-type 0008, then cap the current amount to the pay period salary
and spread the difference over the remainder of the fiscal year.

See Appendix C: Annualization Formulas to see the CASBO Calculation

Late Starter Spread

Late starter spread is generated when an employee enters Annualization and the
current calculated pay period salary (after the CASBO projection) is greater than
the salary on the Basic Pay Infotype 0008. In this case, the District only pays the
contract pay period salary and spread the excess over the remaining periods in
the fiscal year.

The initial threshold value is set at $200, which means that if an employee enters
the spread process and the total value to be spread is less than this limit, then
the spread process is stopped and the full amount is processed in the current
payroll.

See Appendix C: Annualization Formulas to view Late Starter Spread Calculation

Salary Spread

Salary spread is needed if there is a change in the remaining projected salary for
the rest of the fiscal year excluding any possible negative shortfall or positive
excess in contract hours. Some examples that will trigger a salary spread are:

» Salary Change - The system will calculate the projected earnable salary
based on the new rate and subtract the projected earnable salary based
on the old rate and spread the difference over the remaining pay periods
in the fiscal year (including the current pay period).

» Work Schedule Change - Change of assigned hours from six to three
hours per day. The system will prorate the hours going forward that the
employee will not be able to earn. The unearned hours multiplied by the
hourly rate will give the negative earnings. This negative earning will be
spread the difference over the remaining pay periods in the fiscal year
(including the current pay period).

The initial threshold value is set at $200, which means that if an employee enters
the spread process and the total value to be spread is less than this limit, then
the spread process is stopped and the full amount is processed in the current
payroll.

See Appendix C: Annualization Formulas to view Salary Spread Calculation

Salary Spread (Positive) Example:

Employee switches from E Basis 6 hour schedule 33d to 34d on October 1, XXXX
Change in salary for fiscal year = total earnable salary for fiscal year — old base salary
Change in salary for fiscal year = $72,039.15 — 70,468.00 = $1,571.15
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Number of checks to spread increase = 9 checks (includes current check)
Salary spread = $1,571.15/ 9 checks = $174.57 per check

Settlement Spread

e The process of closing out an annualization set and collecting the difference
between the earned and paid amounts up to the date when the settlementis
triggered.

e The settlement spread is applicable to the following:

» When an employee re-annualizes in the middle of the fiscal year (and
therefore remains active).

» When an employee returns from inactive and the settlement was not
previously processed but there is a settlement holding.

e The initial threshold value is set at $200, which means that if an employee enters
the spread process and the total value to be spread is less than this limit, then
the spreading process is stopped and the full amount is processed in the current
payroll.

o See Appendix C: Annualization Formulas to view Settlement Spread Calculation

Core Hours

A group of attendances and absences (wage types in payroll) which are considered
“core work hours”. During payroll processing, all wage types will be checked if they have
either of the following two values:
1) Hours for Annualization — Wage types with this value will be considered as
core work hours. The hours will be evaluated with the contract hourly rate to
determine the earned amount. Each earned amount is added to the“earned”
bucket.
2) Unpaid Absence — Wage types with this value will be evaluated as negative
earning when it occurs. There will be no update on “earned” bucket.
(Paid bucket will be reduced by the negative earning.)

Earned vs. Paid Amounts
An annualized employee’s pay stub shows three monetary fields. Below is a brief
description of each field:
e Earnings- This amount represents the dollars earned based on the actual hours
paid (for the assigned calendar) multiplied by the effective contract hourly rate.
e Paid- This amount represents the actual dollar amount paid including the monthly
salary payment and any salary spread amount.
e Difference- This amount represents the difference between the “Earnings”
amount and the “Paid” amount.

For example, suppose a C basis certificated teacher works at a single-track school and
earns $5,000 each month. In August, she would have a “paid” field of $5,000, but an
“earnings’” field of $0, since she did not work in July. The “difference” field would be -
$5000, since earnings-paid = difference.
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Half-Pay lliness
When an annualized employee uses their half-pay illness time, they earn half of their
contract hourly rate for those hours, but their pay is deducted by an equal amount.

For example, suppose a C basis certificated teacher works at a single-track school and
earns $60,000 annually. Since C-basis employees work 1224 contract hours per year,
this would translate into:
e A contract hourly rate of $49.02 (since $60,000 per year/1224 hours per year =
$49.02 an hour) and
e A $5,000 monthly salary (since $60,000 per year/12 months per year = $5,000
per month).

Suppose, in September, this teacher works 100 hours and uses 3 hours of half-pay
illness time. The teacher’s earnings and payment amounts would be updated as follows:

Earnings for June Payment for June

=93 hours @ contract rate + 3 hours @ half of | =$5,000 monthly salary — 3 hours @ half of the
the contract rate contract rate

= (93*$49.02) +(3*.5*$49.02) =$5,000-(3*.5*$49.02)

= $4558.82+%$73.53 =$5,000-73.53

=$4632.35 =$4926.47
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Unpaid Time

If an annualized employee has unpaid time, there is no adjustment to his or her
earnings, but their payment for that month will be reduced accordingly. For example, if
the same above employee worked 36 hours in June and had thirty hours of unpaid time
for that month, their earnings and payment amounts would be updated as follows:

Earnings for June Payment for June
=36 hours @ contract rate + 30 hours unpaid =$5,000 monthly salary — 30 hours unpaid
time time
= (36*$49.02) + 0 =$5,000-(30*$49.02)
=$1,764.41 =$5,000-$1,470.59
=$3,529.41

Paid-As-Worked

An employee is paid-as-worked for the following reasons:

e The employee is classified (with the exception of salaried employees).

e The certificated employee is approved for a Reduced Work Load leave andis
working one semester on, one semester off.

e The employee is not following a District published calendar.

e There is a future-dated settlement action, such as retirement, that caused HR to
request that an Opt-out flag be loaded to prevent the employee from being
overpaid.

e The employee has an assignment that started after the beginning of the fiscal
year (late start) and the first check calculation amount is negative.

104 |Page



Payroll Concepts Manual

SALARY TABLES

Certificated Salary Tables

PREPARATION (T AND L) SALARY TABLE

The Preparation (T and L) Salary Table is a schedule of payments applicable to
Elementary, Secondary and Special Education Teachers, School Counselors, Nurses
and Adult Education (class code 0837) Pay Period Rate employees. An employee paid
on the Preparation (T and L) Salary Table is assigned to the A, B, or C basis.

The table indicates monthly and annual salary rates.

The salary table is based on salary point credits earned/completed training and
years of experience.

The minimum requirements for the Preparation Salary (T and L) Tables are a
bachelor's degree, or possession of a Special Secondary Limited Industrial Arts
Credential, Special Secondary Vocational Class A Credential, or any Designated
Subjects Teaching Credential with Specialization in Vocational Trade and
Technical teaching.

The salary point credits may be granted after completion and submission of
additional qualifying university courses or Staff Development Point Projects
which enable an employee to advance to a higher salary schedule.

The steps may be granted based on years of qualifying paid service. A year of
school experience is defined as paid service for the number of hours
corresponding to at least 130 days during a school year.

An additional $584 annually is paid for one or more earned master’s degree oran
additional $1,168 for one or more earned doctor’s degree based on a C basis
assignment.

An employee with both a master’s degree and a doctor’s or equivalent degree
will receive the $1,168 differential only.

An eligible employee allocated to the Preparation (T/L) Salary Table shallreceive
a career increment after five years of meeting maximum step advancements on
Schedule 27 of the Preparation Salary Table, provided the employee has metthe
multicultural requirement.

To be eligible for the second career increment, the employee must have been
paid on the first career increment for five years while meeting step advance
requirements.

To be eligible for the third career increment, the employee must have been paid
on the second career increment for five years while meeting step advance
requirements.

To be eligible for the fourth career increment, the employee must have been paid
on the third career increment for five years while meeting step advance
requirements.
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DAY-TO-DAY SUBSTITUTES SALARY RATES
Substitute salary is a flat rate paid to a substitute employee based on a six (6) hours a
day assignment. The basic rate of pay for a substitute employee shall be increased
based on the following conditions:
a) Participation in the District Incentive Plan Program and service in a designated
school in the K-12 program (Incentive Plan Rate),
b) Completion of service equivalent to 130 days during the year (Continuity Rate),
or
c) Continuous service for more than twenty (20) consecutive working days in the
same assignment in place of the same absent employee or after 10 consecutive
days to an unfilled position in which the substitute opens a class at the beginning
of the school year (Extended Rate).

A substitute teacher serving in place of a contract teacher assigned during summer
school/intersession is paid at an hourly rate, depending on the hours per day. A
substitute employee who serves for more than twenty (20) consecutive working days in
place of the same absent employee during summer school/intersession is entitled to
extended rate of pay.

DEVELOPMENT CENTER/EARLY EDUCATION CENTER (V AND ALARY TABLE

e V Table applies to C basis employees who are assigned at a Development
Center

e C Table applies to A and C basis employees who are assigned to an Early
Education Center

e The rates indicated are for both annual and monthly payments for full-time
employees

e The salary schedule is determined by the number of semester units of credit
submitted or completion of a bachelor’s degree or completion of requirements for
the appropriate teaching credential.

e An eligible C basis employee allocated to either the V or C Salary Table shall
receive a career increment differential of $73.00 per pay period provided the
employee has met pay scale level advancement requirements for five or more
years while allocated to the maximum pay scale level and pay scale group of the
V or C Table, or a higher rate while paid on another salary table.

HOURLY RATE (THR) SCHEDULE
This schedule displays hourly rates for a teacher assigned at a Community Adult School
or Occupational Skill Center.

¢ An adult education employee who is not paid on a pay period rate salary tableis
paid either on the Hourly Rate (THR) Schedule or the Flat Hourly Rate.

e THR Schedule is a seven-step salary schedule applicable to an adult teacher
serving in a certain classification such as an academic instructor, ESL teacher,
counselor, adviser, etc.

e A new hourly rate employee and a day-to-day substitute are placed on the first
step of the seven-step schedule.
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e An employee may advance one step per school year up to Step THRO3 of the
schedule provided he/she has been paid on the Hourly Rate Schedule for 734
hours during the previous school year.

e An employee can combine two consecutive years of service to reach the required
734 hours for a step advance. The eligibility for this process is that an employee
cannot be assigned more than 18 hours per week.

¢ An employee with at least ten (10) consecutive school years of adulteducation
service is eligible to advance to THR044.

e A Flat Hourly Rate is paid to an adult education employee in charge of staff
development, JTPA Work Experience Program, extended teaching assignment,
extended counseling/advisement assignment, etc.

PHYSICIANS AND DENTIST ALARY TABLE
This salary table has a three-step schedule of payments.
e A new physician and dentist are assigned on the first step of the salary table.
e One step advance is granted per school year provided that the number of hours
corresponding to 130 full-time days is served the previous year.

SPECIAL SERVICES (D) SALARY TABLE

This schedule is for certificated employees who provide a special service such as a
psychologist, psychiatrist, audiologist, physical therapist, audiometrist, social worker,
etc. Employees paid on the Special Service (D) Salary Table include those assigned to
the A, B, C, and E basis
e The rates indicated reflect annual and monthly salaries.
e An eligible employee allocated to the Special Services Salary Table shallreceive
a career increment differential because of longevity of service.
e An employee shall qualify for a first career increment differential when the
following requirements are met:
a) Must be serving under a credential requiring a baccalaureate degree,
b) Must have served for at least 14 school years,
c) Must have served five (5) school years on the top rate of either a Special
Services Salary Table or the Preparation Salary Table (or a combination
of both). The five years need not be consecutive, and
d) Must have completed the required staff development credits described in
the Collective Bargaining Unit Agreement between the District and UTLA.

MASTER ALARY TABLE
This table displays the payment schedule for certificated management positions,
including directors, specialists, coordinators, elementary and secondary school
principals and assistant principals. Employees paid on the G salary table include those
to the A, B, and E basis.
e The salary rates indicated on the G Salary Table reflect annual and monthly
salaries.
e An eligible employee paid at the G Salary Table shall receive a careerincrement
differential each month. Applicable differential rate is identified in the Master
Salary (G).

107 |Page



Payroll Concepts Manual

¢ An elementary, secondary school principal and an assistant principal may be
eligible to receive responsibility differentials based on student enroliment,
compensatory education and urban impact designations.

EXECUTIVE FLAT RATES
Annual contract salary for:

a) General Superintendent
b) Deputy Superintendents
c) Certain Executive Positions

Classified Employees Salary Table
A salary step for a classified employee is a schedule of payment rates applicable to
classified employees.

¢ Includes monthly and hourly rates based on full-time employment, depending on
the position.

¢ A new employee is placed at the lowest step and is paid on the next step after
completion of 130 workdays.

¢ An employee is paid the next step increase each year thereafter untilthe
maximum step is reached.

e A salary differential may be authorized for an employee who uses bilingual skills,
who is assigned to other than the day shift or who is assigned certain
responsibilities. A differential can be a flat (fixed amount) rate or a percent of the
base pay.

For more information, please refer to the Classified Salary schedules at
http://achieve.lausd.net/PC

Shift Differential
A shift differential is an increase in the regular salary to compensate for differences in
assigned time. An employee may be assigned to one of the following shifts:

e A Shift - Regularly assigned time is during the day and no differentialis
authorized.

e B Shift - One-half or more of the regularly assigned time is between the hours of
5:00 p.m. and 12:00 midnight. A flat-rated employee assigned to work during “B”
shift receives a shift differential of five and one-half (5-1/2%) percent above the
regular rate of pay. Non-flat-rated employees who work one-half or more of their
assigned time between 5:00 p.m. and midnight shall receive a long-term salary
differential of one step on the salary schedule for their class/

e C Shift - One-half or more of the regularly assigned time is between 12:00
midnight and 7:00 a.m. A flat-rated employee assigned to work during “C” shift
receives a shift differential of eleven (11%) percent above the regular rate of pay.
A non-flat-rated employee assigned to work during “C” shift receives a shift
differential of two steps on the salary schedule of the respective classification.
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Bilinqual Differential
A regular employee shall be paid a long-term salary differential for using bilingual skills

upon certification from the appropriate superintendent, division or branch head that, in
addition to regular duties of the class, the employee is frequently called upon to speak,
interpret and write a non-English language or to converse fluently in a non-English
language. To qualify for a bilingual differential, the employee must meet non-English
language proficiency standards prescribed by the Personnel Commission. The
differentials are discontinued upon promotion, demotion, transfer, change of location or
any other change of assignment. The differential authorized by this Rule is not available
to those employees who use of non-English language skills as a part of the regularly
assigned duties of their position has been recognized in the salary allocation of their
class. For example, Translators and Interpreters are not eligible for the differential.

Skill or Responsibility Differential
A differential paid to an employee based on the special requirements of a particular

position or the authorized use of the employee’s special skills. Differential rates vary
according to the type of skills required in a particular position.

Unclassified Salary Rates
A schedule of salary rates for an employee who is neither classified nor certificated. The

salary for these classifications is a flat rate and is paid by the hour, day, meeting, or
session worked.

Most common classes of unclassified assignments paid on this salary table include the
following:
e Professional Experts

Part-time Playground Positions
Community Representatives
Forum Lecturers
Student Aides
Elected and Appointed Officers

(a) Board of Education Members

(b) Personnel Commission Members
¢ Medical Experts
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Teacher and Assistants

The salary is a flat rate and is paid by the hour.
Teacher Assistant — Degree Track - New
Teacher Assistant — Non-Degree Track
Teacher Assistant — Degree Track — Continuing

Counseling Assistant
A degree track teacher assistant may be eligible for an additional one-time 5% salary

step above his/her base hourly rate following successful completion of 15 qualifying
units begun and completed during a 12 month period.
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OVERPAYMENTS

An overpayment occurs when one receives monies to which one was not entitled to. In
SAP Payroll, the amount owed by the employee to the employer is also called a “claim”
and is grouped under a specific wage type. The Los Angeles Unified School District, like
many California based employers suppresses or plugs claims following a specific
process to defer the negative impact to the employee.

Overpayments have many causes, but in most cases occur as a result of retroactive
time adjustments, annualization settlements, Personnel/Human Resources changes to
assignments, and salary/deduction corrections.

IDENTIFYING AN OVERPAYMENT

An overpayment is identified by a negative line item in the employee remuneration
statement. Most of the time, the negative line item is reflected under “Prior Pay
Adjustments”. A positive offset identified as “Adjusted Overpayment” is created to
prevent the collection of overpaid amount until the district is able to notify the employee
and the response time period specified in the notification has elapsed. The amount of
offset may not necessarily be the same as the negative line item because of other
adjustments that may have factored in the computation such as retirement and other
time adjustments.

NOTIFICATION

When an overpayment occurs, the employee will be notified in writing of the
overpayment and given options of repayment. The employee may choose to have the
entire overpayment amount deducted from the next pay check, agree to the repayment
plan set forth by the District, or request a different repayment plan subject to District
approval. The employee must return the repayment agreement within ten working days
after the notification date. Repayment responses and requests for research of the
overpayment must be sent via fax to Payroll Administration Payroll Customer Services
fax number (866) 761-7413. While it may take several weeks to respond to an
employee’s request for research, the employee should be aware that collection of the
overpayment will begin as stated on the letter.

TAX IMPLICATIONS

All taxes associated with any current year overpayment paid within the year and through
automatic payroll deductions are adjusted systematically to produce correct wage and
tax statements at the end of the year. Current year overpayments are recovered as
gross deductions to the full amount of the overpayment plug and allowed to reduce the
employee’s current year taxable gross. Overpayments which occurred in a prior year
and are repaid in the current calendar year are recovered as net deductions and are
reduced by Social Security and Medicare taxes, if applicable. An Overpayment
Remittance Statement will be sent to the employee at the end of the year reflecting the
amount repaid in the current year. The Remittance statement may be used to obtain a
credit (or deduction in some cases) when filing federal and state tax returns for the
current tax return year.

111 |Page



Payroll Concepts Manual

DEDUCTIONS

Payroll Deductions are a set amount deducted from the employee’s salary.
The three general types of payroll deductions are:
A. Mandatory Payroll Deductions - payroll deductions required by law
B. Voluntary Payroll Deductions
C. Other Deductions

MANDATORY PAYROLL DEDUCTIONS

Examples of mandatory payroll deductions include:
Federal and State Withholding Tax

Medicare Tax, if applicable

Social Security Tax, if applicable

State Disability Insurance, if applicable
Retirement Contributions (STRS, PERS, PARS)
Agency Fee

Fingerprints, if applicable

Nooakrwbh=

1. Federal and State Taxes

Applicable Federal and State taxes are withheld each time salary is paid to an
employee. The employee, upon start of employment must complete and submit his/her
federal and state withholding allowance certificates to Payroll Administration Post
Processing to enable the district to withhold taxes.

To change existing withholding allowances, the employee may access the Employee
Self Service online resource https://selfservice.lausd.net to enter changes or submit
new forms. Withholding Tax forms for Federal taxes (Form W-4) and State Taxes (Form
De-4) are available at www.irs.gov and www.edd.ca.gov.

Mail completed forms to:

Los Angeles Unified School District

Payroll Administration — Deduction Reconciliation
P.O. Box 513307, Terminal Annex

Los Angeles, CA 90051-1307

If the employee expects to owe more taxes than will be withheld, provisions have been
made which allow an employee to increase the tax withheld from each salary payment.
The procedure is as follows:
e Claim fewer allowances than entitled to or claim zero allowances on line 4 of the
W-4 card.
¢ Request that additional amount be deducted on line 6 in addition to allowance
claimed on line 5 of the W-4 form.
¢ Request that additional amount be deducted on line 2 in addition to allowance
claimed on line 1 of the DE-4 form.
Annual withholding tax statements (Form W-2) are distributed to employees on the last
week of January. However, information on accumulated gross wages, Federal and
State withholding taxes is available on the last warrant stub issued in that calendaryear.
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Withholding Tax forms for Federal tax (Form W-4) and State Tax (Form De-4) are
available at www.irs.gov and www.edd.ca.gov.

2. Medicare Tax

This deduction applies to the following employees:
e Employees hired or rehired after April 1, 1986 (Medicare only)
o Certificated employees hired prior to April 1, 1986 and elected Medicare
coverage in September 2001
e PERS members who contribute to Social Security
e PERS members who pay Medicare tax even if the employee is not paying Social
Security tax

Rate is calculated at 1.45% of True Gross (including overtime, TSA, differentials).

3. Social Security Tax
This deduction applies to employees who are PERS members.
e Deduction is computed at 6.2% of true gross (including overtime, TSA,
differentials)
e District pays matching 6.2% towards the fund
e Maximum taxable amount varies every year

4. State Disability Insurance (SDI

This applies to employees in the following bargaining units:

e Unit B - Instructional Aides

e Unit C - Operations - Support Services

e Unit D - Office -Technical and Business Services

e Unit F - Teacher Assistants

e Unit S — Some Classified Supervisory Employees
The employee pays for the cost of this insurance through payroll deduction. SDI tax is
deducted from salary payments received starting in January of each year up to the
maximum set amount, which varies from year to year.

5. Retirement Deductions

A. State Teachers’ Retirement System (STRS) deductions are contributions to the
retirement funds of the following certificated employees:

Regular contract certificated employees.

Substitute teachers who completed 100 workdays in any given school year.
Children/Development Center teachers (Assigned 4 or more hours per day).
Adult Education and part-time Adult Education employees who completed 60
hours or 10 days of service in a pay period.

Any substitute or part-time certificated employees may elect to become STRS
member, if the mandatory membership provisions do not apply. This election is
irrevocable.

6. Established members of STRS.

PO~

o
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* Please note: As of January 1, 2013, STRS members have two membership
categories; Classic and New. The new members’ withholding and retirement reporting
follow the Public Employees’ Pension Reform Act (PEPRA) 2013. A New member is
any employee that came into STRS membership on or after January 1, 2013 with no
prior service reported.

STRS contributions are collected from the employee’s basic assignment and are not
deducted from the following:
e Retirement Bonus payment
Attendance Incentive payment
Mileage
Lump-Sum Vacation Payment
Automobile Allowance
Opt Out

Public Employees’ Retirement System (PERS) deductions are contributions to the
retirement funds of the following qualifying classified employees:
1. Employees working in a regular assignment for 4 hours per day or more.
2. Substitute or temporary employees that work 1,000 or more hours in a given
school year.

PERS contributions are collected from the employee’s assignment(s) and are not
deducted from the following:
e Mileage
Lump-Sum Vacation payment
Retirement Bonus payment
Overtime*
Any additional assignment over 173.33 hours per month
Tools differentials

*Employees whose assignment is less than 173.33 per month, will have overtime
credited up to 173.33 hours of reported time.

PERS is deducted from the following:
e Salary from a regular assignment up to 173.33 hours per month
¢ Uniform allowance (Unit A) -Classic Members only

* Please note: As of January 1, 2013, PERS members have two membership
categories; Classic and New. The new members’ withholding and retirementreporting
follow the Public Employees’ Pension Reform Act (PEPRA) 2013.

Public Agency Retirement System (PARS) deductions are contributions to the
retirement funds of part-time, seasonal, or temporary employees (with exception of
student workers). Any employee who is not a member of STRS or PERS automatically
becomes a PARS participant, such as teacher assistants, and student aides. PARS
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contributions are collected from the employee’s gross salary (including overtime,
differential).
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TAX TABLE UPDATES

To comply with the law, it is the District’s standard operating procedure to apply new
regulatory bulletins every quarter or as necessary, to reflect new tax rates. The District
subscribes to the Business Software, Inc. (BSI) Tax Factory, a tax calculation software
that computes payroll taxes to be applied based on complex regulations of the Internal
Revenue Service (IRS), Franchise Tax Board (FTB), and Employment Development
Department (EDD). This eliminates the burden of tracking regulatory rules manually.
The District receives email and notifications via the BSI| Tax Update Bulletins (TUB),
prompting us of system enhancements related to general taxation, including Federal,
State, Social Security, Medicare, Unemployment, and State Disability Insurance (SDI).

Tax Tables are posted for employee reference through the Payroll Administration
webpage as shown below.

Payroll Administration
Every attempt has been made to ensure accuracy of the 2015 W-2 statement information. However, any employee
who feels the information is inaccurate may complete a W-2 Inquiry Form, Attachment B of the 2015 W-2 Wage and
b Home Tax Statements, and submit the completed form to the Payroll Support Services office fax (866) 761-7413. If the W-2
¥ Colendas hme Do is inaccurate, an amended W-2 (W-2c) will be issued.

P LAUSD MyPay
W-2/Tax Information

P Payroll Forms

: » 2015 Wage and Tax Statements
© Payroll Information « 2015 General Instructions for Forms W-2 and W-3 - Access the IRS’s instructions, definitions and

codes for W-2 forms

© Bargaining Unit Information

+ 2015 State Withholding Tax Table - Access the withholding tax table and tax rate schedules
» SEIU + 2015 Federal Withholding Tax Table - Access the withholding tax table and tax rate schedules
» 2016 State Withholding Tax Table - Access the withholding tax table and tax rate schedules
b Retiremic ot Tnformation + 2016 Federal Withholding Tax Table- Access the withholding tax table and tax rate schedules
* W-2 Memorandum - This memo provides assistance to employees in understanding their Wage and Tax
» Time Reporting and Time Statement (W-2) for 2015
Approving Information « View and Print your W2- View W2 and reprint W2
P Resources Forms
b W-2/ Tax Info « How to View and Print Your W2 - View W2 and reprint W2 using LAUSD Employee Self Service

« W-2 Inguiry Form/ W-2 Duplicates - Please use these forms to fax any concems you may have about your
2015 W-2 Statement

* W-4 Form- Please use this form to change your Federal tax exemptions

« DE-4 Form- Please use this form to change your California tax exemptions

Quick Links

« Internal Revenue Service
« California Franchise Tax Board
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6. Agency Fee

Most employees are represented by exclusive bargaining representatives in matters
related to wages, hours, and other terms and conditions of employment. If a member of
a bargaining unit does not wish to join the Union, the District processes a mandatory
payroll deduction for agency fee.

Below are the exclusive bargaining representatives for different collective bargaining
units of employees:

Teachers: UTLA

United Teachers Los Angeles

3303 Wilshire Boulevard, 10th Floor, Los Angeles, CA 90010
(213) 487-5560

http://www.utla.net

Certificated and Classified Administrators: AALA
Associated Administrators of Los Angeles

1910 Sunset Boulevard, Suite 510, Los Angeles, CA 90026
(213) 484-2226

http://www.aala.us

Unit a (School Police): LASPA

L.A. School Police Association

824 Wilshire Blvd., #10, Los Angeles, CA 90017
(800) 541-9395 or (213) 627-1175
http://www.laspoa.com

Unit B (Instructional Aides), Unit C (Operations - Support Services), Unit F (Teacher
Assistants) and Unit G (Playground Aides): SEIU (LOCAL 99)

L.A. City & County Service Employees International Union

2724 West Eighth Street, Los Angeles, CA 90005

(213) 387-8393

www.seiu99.net

Unit D (Office - Technical & Business Services): CSEA
California School Employees Association, Los Angeles Chapter 500
1505 Gardena Avenue, Glendale, CA 91204

(818) 244-1545 or (800) 834-9959

www.csea.com

Unit E (Skilled Crafts)

L.A./Orange County Building & Construction Trades Council AFL/CIO
1626 Beverly Boulevard, Los Angeles, CA 90026

(213) 483-4222
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Unit H (Sergeant and Lieutenants)

Los Angeles School Police Management Association
2202 S. Figueroa St., #724

Los Angeles, CA 90007

(818) 631-3169

Unit S (Classified Supervisors)

Teamsters Local 572

450 Carson Plaza Drive, Suite A, Carson, CA 90746-3227
(310) 515-0601

www.teamsters572.org

Z. Eingerprint Fees
The following employees must be fingerprinted by the Los Angeles Unified School

District and receive clearance from the Los Angeles Unified School District prior to
reporting for work:
I.  All new employees
[I.  All former employees, if their most recent employment with the Los Angeles
Unified School District was prior to January 25, 1992.
[lI.  All former employees who have not worked for the Los Angeles Unified School
District within the last 39 months.
IV.  Current employees who were initially hired before January 25, 1992, who are
changing their employment status or classification.

The authorization cards to deduct the fingerprinting fees are received and processed by
Payroll Administration from HR Credentials, Contracts, and Compliance or from the
Classified Employment Transaction Services Branch. The amount deducted for
fingerprint fees ranges from $32.00 to $88.00.
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VOLUNTARY PAYROLL DEDUCTIONS

Voluntary payroll deductions are deductions taken as a result of a specific request by
the employee (see Appendix — Q for details). Voluntary Payroll Deductions include:

1. Employee Organization Dues
The District shall deduct union dues for bargaining unit members who have the

appropriate dues deduction card on file with the Payroll Administration.
Additionally, there are professional organizations that employees may join.
For example: California Association of School Psychologists and Southern California
Social Science Association
e Union due is deducted from an employee even if employee is no longera
member of the bargaining unit. It is the responsibility of the employee to
submit a cancellation form to terminate the union deduction.

2. Credit Union
There are five Credit Unions available for which district employees may have dollar-
amount deductions coming from their payroll.

e The California Credit Union
Downey Federal Credit Union
First Financial Federal Credit Union
LACSE — Federal Credit Union

Schools First Federal Credit Union

3. Charitable Contributions
Each year, the Los Angeles Unified School District gives back to the community through
its annual employee giving campaign. The fundraising efforts encourage employees to
donate through payroll deductions. Payroll Giving Cards to set-up, change, or cancel
deductions are usually distributed during the campaign period. Currently, there are
twelve fund distribution agencies representing over 400 non-profit groups.

e Asian Pacific Community Fund
Brotherhood Crusade
Community Health Charities of California
Earth Share of California
Kathryn L. Kurka Children’s Health Fund
Auxiliary Services Trust Fund - LAUSD
The Los Angeles Trust for Children’s Health
United Latino Fund
United Negro College Fund
United Teachers Educational Foundation
United Crusade/United

To enroll, change, or discontinue any type of voluntary payroll deductions, contact the
specific office/organization directly. Allow a minimum of four (4) weeks for the requested
action to become effective the following pay period.
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1. Tax Shelter Annuities (TSA)
2. FElexible Spending (FSA) (Health Care and Dependent Care)
3. FElexible Dependent Care Plan

Tax Shelter Annuities, Flexible Medical Plan and Flexible Dependent Care Plan are
handled and maintained by Benefits Administration.

All deductions are on a calendar basis (January - December). The Voluntary Deductions

Schedule - Appendix Q identifies the payroll area, the deduction schedule, and
frequency per year for voluntary deductions.
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OTHER DEDUCTIONS

Health and life insurances are under Benefits Administration. They are only included in
this section because they appear in the remuneration statements as components of
pay. Employees should contact Benefits Administration at (213) 241-4262 or email
benefits@lausd.net for any health and life insurance questions.

1. Health Insurance

District-Paid Health and Welfare deductions are divided into three (3) groups:
1. Medical Insurance
2. Dental Insurance
3. Vision Insurance

Employees may change insurance companies for a given type of deduction only once a
year. Health Insurance Section mails out information packages each year to qualified
employees that list and compare the various health plan services and benefits available
to employees.

A year-round school employee who is off-track and is not paid any salary for an entire
pay period does not receive health benefits from the District.

Any questions on Life and Health and Welfare benefits, Flexible Plans claims,
qualifications, etc. should be directed to Insurance Section at (213) 241-7362.

2. Life Insurance

Life Insurance deductions are divided into two (2) groups:

1. District-Paid Life Insurance. All eligible employees with health welfare benefits
and un-benefited employees of Local 99 are entitled to a District-paid life
insurance coverage of $20,000.

2. Employee-Paid Life Insurance. Employees who are eligible for health and
welfare benefits have the opportunity to purchase Optional Life Insurance
coverage up to three times (3x) the employee’s annual salary. Optional Life
Insurance is updated in April of each year. Contact Health Insurance Section for
exceptions.

121 |Page


mailto:benefits@lausd.net

Payroll Concepts Manual

GARNISHMENTS

Garnishments are deductions taken from an employee’s salary following a court order
or as demanded by government agencies such as the Franchise Tax Board (FTB),
Internal Revenue Service (IRS) and United States Superior Courts.

Reasons for Garnishments:

Delinquent Taxes — Federal, State, Property Tax

Child Support/Alimony

Unpaid Vehicle Registration/ Court Ordered Debt Collection
Unpaid Student Loans

Civil Judgments

agrON~

Most garnishments are a percentage of the employee’s disposable net. The garnished
amount may be anywhere from 15% (student loan) to 50% (support) of disposable
earnings. Federal tax levies provide the employee an amount exempt from the levy,
after which the remainder of employee’s earnings will be garnished. Federal tax levies
remain in effect until a release is received from the IRS. Until the District receives a
release or termination of the order from the IRS, the employee’s pay will continue to be
garnished even if the levy is paid in full.

Garnishment orders should only be served to Payroll Customer Services located at 333
S. Beaudry Ave 1stfloor.

A release, termination, or modification of the order by the issuing agency can be mailed
to Payroll Administration at 333 S. Beaudry Ave 27" floor, Los Angeles, CA 90017 or
faxed to (213) 241-8937. The release must be received by Payroll Administration no
less than 7 business days prior to the payroll cutoff to be effective for the next pay date.
It is the responsibility of the employee to ensure that this document was received by
Payroll Administration.

For compliance reasons, if an employee has a garnishment with a set monthly amount,

he/she will be unable to receive off-cycle payments. Any payment due to the employee
from a previous period will be paid on their next regular pay date.
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PAYMENT METHODS

A) AUTOMATIC PAYROLL DEPOSIT (APD)

Automatic Payroll Deposit (APD) commonly known as “direct deposit”, is an electronic
payment system wherein the District provides information resulting to the transfer of the
net amount of the employee’s salary to the employee’s bank, savings, pre-paid card
and/or loan or credit union account on payday.

The Branch encourages all employees to sign up for APD for the following reasons:
Expedites delivery of salary

Eliminates risk of loss or theft of salary warrant.

Avoids the inconvenience and responsibility of handling salary warrants.

Cuts down on bank visits in order to make a deposit

Assures bank deposit and access to funds even if you are unavailable, on illness
leave, unassigned, or vacation.

Helps the District reduce expenses and become a more environmentally-friendly
institution

g ON~
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Enroliment Procedure for APD:

1. Have the employee verify that his/her bank, savings and loan or credit union isa
member of the Western Payments Alliance. This information may be obtained
from the employee’s bank operations officer.

2. APD authorization cards are available in the Payroll Administration under the
Payroll Services website: http://achieve.lausd.net/payroll or obtain one at Payroll
Customer Services (PCS).

AUTOMATIC PAYROLL DEPOSIT AUTHORIZATION CARD
LOS ANGELES UNIFIED SCHOOL DISTRICT

EMPLOYEE
NUMBER

10 11 12 13 14 15 17 FI MI LASTNAME

| HEREBY AUTHORIZE THE LOS ANGELES UNIFIED SCHOOL DISTRICT OR ITS AGENTS, TO INITIATE DEFOSITS (AND/OR CORRECTIONS TO PREVIOUS DEFOSITS) TO THE
FINANCIAL INSTITUTION INDICATED BELOW. THE INSTITUTION IS AUTHORIZED TO DEPOSIT AND/OR CORRECT THE AMOUNTS TO MY ACCOUNT. | MUST SUBMIT A NEW
AUTHORIZATION CARD IF | CHANGE OR CLOSE MY ACCOUNT. THIS AUTHORIZATION REPLACES ANY PREVIOUSLY MADE BY ME AND IS TO REMAIN IN EFFECT UNTL A
NEW AUTHORIZATION CARD IS SUBMITTED BY ME. PLEASE ALLOW 1 TO 2 PAY CYCLES FOR AUTHORIZATION TO BE EFFECTIVE.

BANK NAME BRANCH BANK PHONE NO.
[ ]canceLarp [ ] CHANGE ACCOUNT NUMBER [ ] CHECK BOX IF SAVINGS ACCOUNT
50 51
School or Office - Dae Employee’s Authonized Signature
DO NOT COMPLETE THIS SECTION - PAYROLL SERVICES BRANCH USE ONLY

TRANSIT NO ABANO. ACCOUNT NUMBER INFORMATION
HEER RN EEEEn

4 25 26 27 8§ 29 30 31 33 34 35 36 37 38 39 40 41 42 43 44 45 46 47 45 49

Please forward this card, together with a voided check or savings account statement showing your account number to

Payroll Services Branch, 333 South Beaudry Avenue, 27™ Floor, Los Angeles, CA 90017.
Form L-60-950 rev. July 2008

Have the employee complete the top portion of the Automatic Payroll Deposit
Authorization Card (above the portion for “PAYROLL SERVICES BRANCH USE
ONLY”) (Form L-60-950).
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3. Attach a voided check if the APD is to a checking account, a monthly bank
statement showing employee’s bank account number if the APD is to a savings
account; or bank letterhead showing the employee’s bank account number if
APD is to any special type of account where the employee does not use checks
or receive conventional bank statements. The Warrant Reconciliation Unit at the
Payroll Administration Branch will complete Part |l of the APD card from this
information contained on the deposit slip, statement, or bank letter.

4. When an account is changed, the employee must submit a new APD card,
marking the change acct # box, and providing the required attachment for the
new account. The new form will supersede previous information.

5. When an APD is to be canceled entirely, the employee must submit an APD

card, marking the cancel APD box. No attachments required to cancel.

Faxes and e-mails are not accepted.

An employee may also walk in to Payroll Customer Services (PCS) located on

the 15tfloor in the Beaudry Bldg. to fill out and/or drop off the APD form with the

required attachment.

8. Signed forms with required attachments may also be submitted via school mail
to:

NS

Payroll Administration Branch
Attn: Payroll Accounting Unit
Beaudry Bldg. 27th Floor

Expect the APD to be in effect within one to two pay periods from the time the card is
submitted.

B) PAYROLL CARD OR “PAY CARD”

LAUSD has partnered up with the California Credit Union in order to offer exclusively
LAUSD employees with the CCU Pay Card. Instead of receiving paper checks each
payday, pay will be electronically loaded onto the employees’ CCU Pay Card on

payday.

The California Credit Union Pay Card offers the following benefits

¢ No monthly maintenance, minimum balance or reloading fees

e Receive your pay on time, every time — no matter where you are

e Withdraw your entire pay or Cash Out from a CCU ATM or bank branch free of
charge

¢ No checking account or membership required

e Access to over 28,000 fee-free ATMS nationwide

e Make purchases anywhere the Visa®logo is accepted - including online
transactions

Enrollment is easy. Simply visit www.ccupaycard.org or pick up an enrollment form
from Payroll Customer Services, or any CCU branch.
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Viewing Your Pay Stub Information:
With APD or the Pay Card, you will be part of LAUSD’s paperless initiative and payment

details can be viewed by doing the following:

1. Go to the Employee Self-Service web site (ESS) https://selfservice.lausd.net
on any computer connected to the internet (on a designated My Pay computer,
in your classroom, at home, in a school or public library, etc.)

Log in with your single sign on and password.

Click on Online Pay Stub you want to print.

. The District will only issue pay stubs to direct deposit employees that “opt out”
of the Districts paperless initiative. To opt out, log on to Employee Self-Service
web site https://selfservice.lausd.net and click on the Paper Pay Stub Option
link from the Overview screen. A step by step instruction on how to opt-out is
available in the LAUSD My Pay home page.

oD

The employee’s salary warrant stub will be delivered to the work location or home
address.

C) WARRANTS

If an employee elects to receive warrant payments delivered by school mail or U. S.
Postal Services, any delay or loss is the responsibility of the employee.

LOST WARRANTS

If an employee has not received a warrant by the end of the payday, the employee must
complete a lost warrant affidavit and submit it to Salary Delivery Unit. The affidavit must
be signed by the employee, witnessed and verified by the time reporter or site
administrator.

If a signed lost warrant affidavit is received by the Salary Delivery Unit by 10:30 a.m. on
any day, a replacement warrant will be issued within 3 business days following receipt.
Once a stop payment is placed on the original warrant, it cannot be cashed even if it is
subsequently received by the employee.

If the stop payment order is rejected by the bank because the warrant has been cashed,
the employee will receive a notification of the canceled warrant. A letter of instruction
regarding the procedure for filing a forgery affidavit shall be mailed if the employee
disputes cashing the warrant. The County Warrant Investigation Office will determine if
employee’s claim of forgery is legitimate. If the signature was forged, a duplicate check
will be released to the employee by the County Investigator.
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VERIFICATION OF IDENTIFICATION
Employees opting to pick-up off-cycle or replacement checks must be prepared to
present valid picture identification. The following are acceptable identifications:

e Driver’s license

e California ID or Other State ID

e U.S. Passport

CHANGE IN OFFICIAL HOME ADDRESS

Change in “Official Home Address” and/or telephone number must be updated via the
Employee Self Service at https://selfservice.lausd.net.

If you are unable to access the Employee Self Service, report your changes to Payroll
Customer Services by completing Change of Address Request Form or form HR8201.
This form is available at all schools and offices, and may be downloaded from
http://achieve.lausd.net/Page/1545.

It must be filled out completely, signed by the employee and forwarded via school mail
to:

Los Angeles Unified School District

Payroll Customer Services

333 S Beaudry, 1st Floor

Los Angeles CA 90017

Or faxed to (866) 761-7413

Forms not completely filled out will be returned.

Salary Warrants or stubs not sent via school mail to pay location will be U. S. mailed to
official home address.

A returned salary warrant or stub is forwarded to the employee’s current address if the
information is provided by the US Postal Services. If there is no current address
information available, the Salary Delivery Unit will hold the warrant until the employee
contacts the unit.

Stale Dated Warrants

Warrants 6 months and older are considered stale dated. To replace stale dated
warrants, the employee will need to fill out an affidavit and submit it along with a letter
stating why the warrant was not cashed to Payroll Salary Delivery. The request to
reissue shall be forwarded to the Los Angeles County Office of Education (LACOE).
The process may take 4-6 weeks depending on LACOE’s timeline.
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DECEASED EMPLOYEES

The Payroll Administration must be notified promptly by telephone as soon as a school
or office is informed of the death of an employee. The telephone number of Payroll
Administration is (213) 241-2896. The following information should be provided to
Payroll Administration

Employee’s payroll name and employee number

School/section and location number where the employee last worked
Employee’s status and classification

Name and address of next of kin, if known

Date of death

Warrants of Deceased Employees

Under the provisions of California Government Code Section 53245, effective
November 13, 1968, an employee should file a Warrant(s) Recipient Designation (Form
60.466) with the Accounting and Disbursements Division, Payroll Administration. The
form is available at the Payroll Administration website under Payroll Forms.

On the death of the employee, the person named as designee shall be entitled to
receive the warrant(s) that would have been payable to the deceased had he/she
survived. Payments made under this section are limited to warrants for salary, mileage,
travel expense reimbursement and similar purposes.

The form may show the name(s) of person(s) as designee(s) who may be of any age.
Filing the form does not serve to change the beneficiary designated to receive death
benefits under the applicable retirement system or any other designation of beneficiary.

All employees should have a “Warrant(s) Recipient Designation” form on file with the
Payroll Administration in order to avoid probate for moneys due, in case of death. A new
form should be filed if any of the following items have changed:

1. Name of Employee

2. Person(s) named as Designee(s)

3. Address of Employee or Person Named as Designee(s)

If a person is not certain as to whether a Warrant Recipient Designation form has been

filed or the information on the form has been updated, a new one should be completed
and forwarded to the Payroll Administration.
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EMPLOYEE SELF SERVICE (ESS)

The Employee Self Service (ESS) Website was designed to assist employees to:
View Time Statements

View Online Pay Stubs

Update Tax Withholding for W-4 (Federal) and DE-4 (State)
Update Address

Reprint of W2 starting calendar year 2012

aobrwdN -~

Information on how to access Employee Self Service Website:

Go to http://achieve.lausd.net/Page/4662

On the Employee Tools website click on Employee Self Service.

Your User ID is your single sign-on LAUSD email and password

Questions | Answers
ESS Help
Problem using Employee Self Service Email payrollsupport@lausd.net
website?
Operating System and Browser Read Operating System and Browser Requirement

Requirements for Employee Self
Service Website

Time Statement Help

Step by Step Instruction / Job Aid 1. Click Time Statement link in Home Page
2. Your Time Statement for current month appears.
3. To view other periods, click “Display more Time
Statement” link.

Read_Job Aid
Questions on Time Statement? Read FAQ and Tips and Tricks
Incorrect Time Entry? Contact your time keeper
Step by Step Instruction 1. Click Online Pay Stub link in Home page

2. Most recent Pay Stub appears.

3. To view Pay Stub for other periods, click “View Pay Stub
for Other periods” link above the pay stub.

4. Click the pay day that you are interested in.

Read_Job Aid
Questions on how to read Pay Stub? Read
FAQ
Visit Pay Stub section of Payroll Website
Incorrect Pay Stub? Call at (213)241-2570 or fax the Service Request form to

(866)761-7413
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Latest Payroll Information (Payroll
Customer Services Hours, Payroll
Calendar)

Step by Step Instruction

Problems changing your Tax
Withholdings? Questions?

Latest Tax Information

Step by Step Instruction

Problems changing your address?
Questions?

Step by Step Instruction

Questions on W2 or W2-Corrections?
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Visit Payroll Website

1. Click Tax Withholdings for W-4 and DE-4.

Most recent California and Federal Tax Withholdings are
displayed.

Click "Edit" button to change your Tax Withholdings.
Read the provided document from IRS.

Click the message pop-up box in order to continue.
Place check mark in “Declaration Box” and click
“‘Review” to continue.

7. Click “Save” button to save the changes.

-

@O0k w

Read Job Aid for detailed instructions.

Fax the Service Request form to (866)761-7413 and call
Payroll Customer Services at (213) 241-2570

Visit Tax Information of Payroll Website.

1. Click Change Address and Phone Number link in Home
page.

2. Your current district record for home address and phone
number appears.

3. Click "Edit" button to change your address and phone
number.

4. Click "Review button" to review the changes.

5. Click "Save button" to save the changes.

6. Message will appear, "The changes you made to your
Address data were saved".

Read_Job Aid

Call ITD Services Desk 213-241-5200 option 6 and then
option 7. You may also call Payroll Customer Services at
(213) 241-2570.

1. Click W2 Reprint link in Home page.
2. Your W2 can be reprinted from 2011-2015.

Read_Job Aid
Visit W2 section of Payroll Website.
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PAYROLL CUSTOMER SERVICES

Payroll Customer Services (PCS) has been established to assist all current and
displaced District Employees to address a variety of work related questions and to
access resources. The goal of PCS is to ensure that each employee receive
exceptional customer service, an efficient response to concerns and to resolve payroll
inquiries on the first call.

What can PCS do for employees?

Address questions regarding:
o Payroll
Benefits
Certificated and classified concerns
Retirement
Frequently asked questions

Direct employee to LAUSD online resources regarding:
e District policies and procedures

Other payroll inquiries can also be made by email, fax, mail and face to face.

The contact address:

Payroll Customer Services

LAUSD Administration Building

333 South Beaudry Avenue, 1st Floor
Los Angeles, CA 90017

TELEPHONE SERVICE REQUEST (213) 241-2570
(Hours: 8:00-4:30 pm)

FAX SERVICE REQUEST (866) 761-7413

E-MAIL SERVICE REQUEST payrollsupport@lausd.net

*Please include name and employee number on all written request.
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BUSINESS RULES AND POLICY

LACOE Fiscal Monitoring Review Compliance - Payroll System

It is the policy of the District to immediately notify LACOE before a new payroll system is
implemented.

When a new payroll system is implemented, the following procedures shall occur:

e The District will initiate an action to obtain Board approval of an anticipated
implementation of a payroll system. Board approval shall be obtained prior to
allowing any action of consideration that a new system be adopted.

e Upon receipt of Board approval, the District shall notify LACOE in writing
within 45 days of consideration for implementation of a new payroll system.

e The District shall consult and involve LACOE of any action that willimpact
employee pay and the District financial standing.

LACOE Fiscal Monitoring Review Compliance - Signatory

It is the policy of the District to immediately notify LACOE when any authorized
signatory such as a board member or employee signatory officer under the authority of
Office of the Chief Financial Officer who is authorized to sign orders for employee or
vendor warrants on behalf of the District leaves the District.

When a board member or official employee signatory officer leaves the District, the
following procedures shall occur:
e The District will notify LACOE in writing within 45 days of the departing board
member or employee signatory officer
e The District will initiate an action to obtain Board approval of an amendmentto
the current Certification Signatures for All Orders document. Board approval
shall be obtained prior to allowing a new board member or official employee
signatory officer to sign orders for employee or vendor warrants on behalf of
the District.
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Appendix A: Day to Day Substitute Information (Policy Guide A5)

LOS ANGELES UNIFIED SCHOOL DISTRICT Ab
POLICY GUIDE ASSIGNMENT
SERVICE: Certificated DAY-TO-DAY SUBSTITUTE INFORMATION

ISSUED BY: Pers. Research (12-06-11)

REPLACES: PG: A5 (10-11-10)

REFERENCE: LAUSD - UTLA Collective Bargaining Agreement, Article XIX

CHANGES: Requires mandatory use of SubFinder system. Compliance with Office of Civil Rights
(OCR) Settlement.

Substitute teachers play an important role in providing classroom instruction at the highest level of
consistency in the absence of the regular classroom teacher. It is required that teachers and
principals identify a list of preferred substitute teachers who will ensure that the quality of instruction
for our students remains consistent during the absence of a regular teacher.

All substitute teaching assignments must be filled by utilizing the SubFinder system. Failure to use
the SubFinder system for any substitute teaching vacancies at a school site can result in disciplinary
action. To review, create, cancel absences and jobs, and to modify preference lists please refer to
the SubFinder Site Administrator Instructions.

1. Day-To-Day Assignment Defined. A day-to-day substitute is assigned as needed on a day-to-
day basis to replace a regular certificated employee who is absent from service or to fill an
unfilled position for which there is no available contract employee. Regular credential or
emergency 30 day substitute permits authorize the helder to serve as day-to-day substitute
teachers in any classroom, including preschool, kindergarten, and grades 1-12. Permits are valid
for one year.

2. Day-To-Day Assignment, Extended.  Any day-to-day substitute who serves for more than twenty
{20) consecutive working days in the same assignment in place of the same absent employee or
in the same unfilled position shall be classified as a day-to-day substitute, extended employee
retroactive to the beginning date of the assignment. Also, a substitute teacher who is assigned for
ten (10) consecutive days to an unfilled position in which the substitute teacher opens a class in
the regular K-12 program. at the beginning of the school year shall be paid at extended substitute
rate.

a. Days used by the substitute for illness, personal necessity, or bereavement shall not count
toward, but shall not constitute a break in, the consecutive working days requirement.

b. Upen the termination of the extended assignment, the substitute shall return to, and be paid
as, a day-to-day substitute. Should that same substitute, within five (5) working days of the
termination date be returned to the previous extended assignment and continue in that same
assignment for a minimum of ten (10) additional working days, the substitute shall again be
classified and paid as an extended substitute retroactive to the beginning date of the return to
the position.

c. A substitute may not be released from an assignment as the 21st day approaches, for the sole
purpose of preventing the substitute from qualifying for the extended substitute pay rate.

d. The scheol administrator shall certify the service dates for each extended substitute
assignment by submitting the Request for Extended Day-to-Day Substitute form
(HR Form 2139), on-line in a current payroll cycle to ensure the substitute is paid correctly and
on time for the assignment.

LAUSD - Human Resources Division -1of7-
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DAY-TO-DAY SUBSTITUTE INFORMATION
AB (12-06-11)

3. Credential.
a. Must hold a regular credential or a valid day-to-day permit to teach thirty (30) days or less.
b. If serving on a day-to-day permit, cannot teach beyond twenty (20) days in a Special Education
class.
c. Ifin an extended assignment for more than twenty (20) consecutive days, must hold a valid
credential for the level/subject to be taught.

4. Preferred Substitute Calling List (Name Request).

a. Definition. A school’s Preferred Substitute Calling List (Name Request List) contains the
names and employee numbers of day-to-day substitutes who may be specifically requested for
assignment and off-track, year-round school teachers specifically requested for assignment to
their home school. In order to be eligible for placement on a school's Preferred Substitute
Calling List, the employee must be available a minimum of Monday and Friday, and approved
by the site administrator in consultation with the faculty.

In developing a school's Preferred Substitute Calling List, consideration must be given to the
substitute’s credential and subject matter expertise and prior successful service at the school
site. Additionally, substitutes should be identified based on their ability to provide instruction at
the highest level of consistency with the regular classroom teacher.

(1) The procedures described in this guide are not applicable to Child Development, Early
Education, or Adult and Occupational Education Division substitutes. These divisions
compile their individual calling lists.

(2) Name requests for substitutes serving concurrently as Categorical Limited Contract (CLC)
teachers may be honored if the combined service meets the minimum Monday and Friday
(two days per week) requirement.

b. Compilation of Preferred Substitute Calling List.
The Preferred Substitute Calling List will be developed cooperatively by the regular faculty and
the principal. Priority shall be given to individuals holding a valid regular credential. The
principal shall have the responsibility for final approval of the list and the right to add or delete
from the list as deemed necessary. The number of names on the list shall net normally exceed
the equivalent of one-third of the regular teaching faculty. The approved lists for each school
shall include names and employee numbers and shall be posted and a copy distnbuted fo
each faculty member.

c. Useof Lists.

(1) Name reguests will be honored by the Certificated Substitute Assignment (CSA) Unit only
under the following circumstances:

(a) The substitute is requested by name and employee number.

{(b) The requested substitute has not been previously assigned on the requested day.

(c) The name and employee number of the requested substitute is on the school's
Preferred Substitute Calling List, and the assignment coincides with the substitute’s
designated subject fields or grade level availability.

(d) The requested day is one of the days of stated availability.

(e) The requested substitute is not on the “Standby List™.

(f) The request was made through SubFinder system.

(2) Substitutes whose names appear on the school's Preferred Substitute Calling List shall be
called before their regular order for assignment only when they are requested by name
and employee number by an absent teacher or the principal/designee from the school. If
they are not requested by name and employee number for that particular day, they are
called according to their regular calling order priority outlined in Section 6, below.

LAUSD — Human Resources Division -20f7-
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5. Assignment Procedures for Substitutes.
a. Day-to-day substitutes may apply to only one geographic Service Area (South, Central, or

Morth) for assignment.

b. Upon request, day-to-day substitutes will be placed on a calling list within the geographic
Service Area, but are subject to assignment to any school within the geographic Service Area.
In addition, when necessary, substitutes may be assigned to any school in an adjacent calling
area.

c. Substitutes must be available for at least two consecutive days per week (Friday-Monday
meets the consecutive days requirement). Substitutes who are unable to comply with the
consecutive days availability requirement because they are also Categorical Limited Contract
(CLC) teachers are exempt from this requirement.

d. Allinitial assignments for substitute teachers, including those who are name-requested, must
be requested through SubFinder and come from the CSA Unit.

e. The school administrator or designee (not the substitute teacher) shall call the SubFinder
system for any extension. For reduction of initial assignment days the administrator or
designee must call the CSA Unit and notify the substitute.

f. When a substitute receives a Certificated Day-to-Day Substitute Teacher Inadequate Service
Report (ISR) (HR Form 1079) at a school, either the principal or the substitute may request
that the substitute not be assigned to that particular school in the future.

g. An elementary substitute must be available to teach grades K through 6.

h. Separate calling lists will be maintained for Child Development and Early Education. Centers.

i. A substitute who should have been assigned, but was not assigned due to a clerical error,
shall be granted one of the following remedies, at the employee’s option:

(1) A make-up assignment on a day the employee would not normally be called, such as
during winter or spring recess or during summer session; or
{2) Cancellation of an “unavailable” charged against the employee.

J- Substitutes who are assigned by SubFinder or the CSA Unit have a nght to work and be paid
for the service they provide whether at the school site to which onginally assigned or, if
necessary, to an alternate assignment specified by the District. If assigned to an alternate
assignment, the substitute shall be reported from the time of amval at the onginal school site.
If a substitute declines an alternate assignment, the substitute shall not be entitled to pay for
that day; however, such substitute shall not receive an “unavailable” charge.

6. Calling Order.
a. Substitute teachers shall be called for assignment in the following priornity order:

(1) Contract Pool (Displaced) Teachers temporarily assigned to substitute pools, and year-
round school teachers newly assigned or whose track is changed and who therefore need
to make up time in order to complete one full year of retirement service credit.

{2) Incentive Plan substitutes. (Currently not in effect)

(3) Substitutes requested by name and employee number (Preferred Substitute Calling List),
and available year-round school teachers, who are off-track and requested by name and
employee number at their home school. The request list is limited to those who are
available at least Friday and Monday, and are approved by the school administrator in
consultation with the faculty.
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6. Calling Order. (Cont'd)

a. Substitute teachers (Cont'd)

(4) All remaining openings shall be filled from geographic Service Area pools. Substitutes'
names shall be ranked by the date of election to certificated service on separate lists for
each pool according to service category (K-6 or a given secondary subject field), and called
in the following priority order:

(a) Substitutes available five (5) days per week
(b) Substitutes available at least two (2) consecutive days per week but less than five
(5) days.

(5) Remaining year-round school teachers who are off-track and not assigned in accordance
with (3) or (4) above, off-track teachers not available to substitute at their home scheol, or
teachers on traditional calendars serving as substitutes during unassigned periods.

(6) Year-round scheol teachers, who are offtrack and available to substitute at least two
(2) days per week at their home school, but need not remain available each week of
their off-track period. These teachers shall be ranked by their seniority date within the
service category (K-6 or a given secondary subject field) for assignment at their home
school.

Note: A day-to-day substitute who also serves as a Categorical Limited Contract (CLC)
teacher will not be considered to have a break in the consecutive days of service for
calling priority.

(7) Standby List. Substitutes on a Standby List shall be assigned by rank by date of

election to certificated service within service category - see Section 8.a.

b. Upon request, substitutes shall be advised of their rank on the calling priority list.

c. During the summer hiatus and off-track periods for year-round schools (i.e., Z Basis - refer to
Agreement, Article IX, Section 10.0), the calling order shall be as described above, but will be
restricted to a limited number of substitutes who have volunteered and have been selected for
summer duty, again based upon the above priority order.

d. During emergencies, the above priorities may be temporarily suspended.

7. Unavailability. An "unavailable™ will be recorded on the service record each time the substitute:

a. Refuses an assignment within the geographic Service Area set forth in Section 6.a. above.
However, if the call is received before 5:30 a.m. or after 8:30 a.m. or if the call is for an
assignment of less than a full day, an "unavailable” will not be charged.

b. Refuses to accept the extension of an assignment within availability designation. However, a
substitute may decline to accept extension of an assignment without penalty as an
"unavailable”™ in any of the following circumstances:

(1) If the extended assignment conflicts with a previous commitment by the substitute for a
different name-requested assignment; or

(2) If the substitute has already served ten (10) consecutive days in the assignment; or

(3) If the assignment is for a subject field other than that designated on the availability form.

c. Fails to answer the telephone personally between 5:30 a.m. and 8:30 a.m. In the case of
Children's Centers, the hours are 7:30 a.m. to 9:30 a.m.

d. Is unreachable by telephone during two attempted calls within the hours specified in c. above.

e. Declares unavailability. However, if the substitute satisfies the District that the unavailability
was for more than one day because of a continuing illness (or compelling personal reason),
only one "unavailable” will be charged for that period.

LAUSD — Human Resources Division -4 of 7-
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8. Standby Lists.

a. A substitute may be changed from any higher priority to a Standby List for the following

causes:

(1) Ten {10} "unavailables™ in any one semester or four (4) “unavailables” during summer
session from July 1 through the start of the fall semester (three (3) in any intersession
period for a year-round school teacher substituting during his/her off-track period).

(2) Receipt of a second Inadequate Service Report (ISR) in any one semester or summer
session from July 1 through the start of the fall semester.

(3) Receipt of a second report of late arrival in any one semester or summer session from July
1 through the start of the fall session, which has been determined to be the fault of the
substitute.

b. Names of substitutes on the Standby List shall be called after all other available substitutes
have been assigned. Name requests will not be honored for those on the Standby List. A
substitute who is placed on the Standby List shall be given immediate notice thereof and an
opportunity for prompt administrative review by the administrator in charge of the CSA Unit.
Such review shall be without prejudice to any rights the substitute may have under the
grievance procedure. After a period equivalent to six () working months, a substitute on the
Standby List may be returned to a regular priority, provided that he/she does not receive an
Inadequate Service Report (ISR during that period.

c. Each school shall post and distnbute to teachers a copy of its substitute Preferred Substitute
Calling List (Name Request List) and a copy of the list of off-track teachers (if any) available to
substitute during their off-track period. These lists shall include the teacher's employee number
to ensure that the proper substitute is requested and assigned.

9. Commendation
The school administrator should memorialize substitute employee’s outstanding performance by
commendation by completing the Certificated Day-to-Day Substitute Teacher Commendation

Report (HR Form 1081).

10. Late Arrivals.
If a substitute cannot reasonably expect to reach a school before class begins, he/she must notify
the CSA Unit upon receiving the assignment call and must also attempt to call the school.

If a regularly assigned teacher in a secondary school is providing replacement service for the
class of a late arnival substitute, the regularly assigned teacher may complete the period of
replacement service if one-half of the period has already been completed.

11.Time Reporting.

a. A substitute teacher must serve a full teaching day to receive a full day’s pay. Time should be
reported to the nearest tenth of an hour (6 minutes) from the time instruction begins.

b. A substitute who serves a full day shall be time-reported for the same number of hours as the
employee for whom he/she is substituting. A substitute who 1s assigned duties beyond the
regular assignment for which the regular employee is compensated (e.g., UCTP duties) shall
be time reported for the full time of the additional assignment.
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11.Time Reporting. (Cont'd

c. Service for less than a full day will be compensated proportionately unless the late arrival is
due to a late call from SubFinder or the CSA Unit which does not permit the substitute to reach
the school before class begins. If the substitute has complied with the provisions of Section 10
above, and the school confirms the time of the Unit's call, the substitute will be given an
opportunity to make-up the late time (up to a maximum of one hour) at the end of the school
day.

d. A substitute who is assigned for less than a full teaching day, but was not so informed at the
time of the assignment offer (and it was not otherwise apparent), shall be entitled to a full day's
pay provided that he/she performs other duties as assigned for the balance of the workday.
For example, if it is determined that a substitute was not informed of a half-day assignment,
the substitute will be permitted to serve and be paid for a full day. The school must confirm the
terms of the assignment offer with the CSA Unit.

12.Release from Assignment.
Any employee serving as a substitute may be released from a particular substitute assignment by
the immediate administrator or designee at the end of any working day. The Daily Time Report for
Substitutes which is completed by the school administrative assistant or designee, reflects hours
worked, and indicates whether the substitute has been held over or released from the assignment.
This procedure shall not be applicable to substitutes serving in extended substitute assignment
status.

13.Termination. Although there are no legal constraints that restrict the dismissal of a substitute,
District practice is that a substitute will usually be terminated based upon, but not limited to, an
unsatisfactory act, cniminal activity, issuance of Inadequate Service Report (ISR), expiration of
permit of credential, cut of compliance with Child Abuse Awareness Training (CAATS), or non-
availability.

14_Duties. A substitute is expected to perform in a competent manner all of the regular instructional

duties of the absent teacher and other duties reasonably assigned by the principal. Failure to

satisfactorily perform these duties may result in an Inadequate Service Report (ISR). Instructional

and other duties include but are not limited to:

a. Armive at school on time (substitutes should be ready to leave home immediately upon
receiving an assignment) and remain on site for the full day;

b. Present the Payroll Authonzation Card to the principal or school administrative assistant/office
manager and report the name of the absent teacher;

c. Review lesson plans for the day, if available. If no plans are available, determine areas
currently being studied and the activities to be pursued;

d. Account for pupil attendance as prescribed by the school;

e. Conduct class and enforce rules in accordance with school and Board of Education policies;

f. Perform classroom and special duties as assigned (e.g., lunch, hall, yard duty, etc.). Such
special duties may be assigned either during or outside normal conference periods;

g. Leave classroom in good order with a summary of the day's accomplishments;

h. Inform the principal or office staff when ready to leave the school at the completion of the
assignment.
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15. Substitute Photo Identification Card. The Photo Identification card serves as identification and
authorizes time reporter to report time to Payroll.

a. Inthe event a substitute reports to the school without his/her Photo Identification Card, the
school administrator shall make every effort to verify the substitute teacher's assignment with
the CSA Unit before permitting the employee to work.

b. If an original Photo Identification Card is lost, a substitute must request a replacement card
from the CSA Unit.

16. School Site Responsibility.
A substitute shall be provided with the information needed to perform the duties of the position,
including but not limited to student attendance information, lesson plans, class roster, appropriate
keys, seating charts, and secunty and emergency plans.

LAUSD — Human Resources Division -Tof 7-
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Anticipated Time: Because anticipated time cannot be reported for substitute teachers,
approved time worked at the end of each month will be paid on the next pay date for the
following month or the next off-cycle pay date scheduled.
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Appendix B: Annualization Eligibility

Personnel Area Personnel Subarea Employee Subgroup exception
2MSX BGXX S1, 21 &Z2
2MSX BSXX S1, 21 &Z2
2MSX EGXX S1, 21 &Z2
2MSX ESXX S1, 21 &Z2
2USX BFXX S1,T1,21 & 22
2USX BGXX S1,T1,21 & 22
2USX BSXX S1,T1,21 & 22
2USX CFXX S1,T1,21 & 22
2USX CGXX S1,T1,21 & 22
2USX CSXX S1,T1,21 & 22
2USX EFXX S1,T1,21 & 22
2USX EGXX S1,T1,21 & 22
2USX ESXX S1,T1,21 & 22
2UTE CFXX S1,T1,21 & 22
2UTE CGXX S1,T1,21 & 22
2UTE CSXX S1,T1,21 & 22
2UTK BFXX S1,T1,21 & 22
2UTK BGXX S1,T1,21 & 22
2UTK BSXX S1,T1,21 & 22
2UTK CFXX S1,T1,21 & 22
2UTK CGXX S1,T1,21 & 22
2UTK CSXX S1,T1,21 & 22
2UTK EGXX, ESXX S1,T1,21 & 22
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Appendix C: Annualization Formulas

Input: Rate Calculations
X = Pay Period Salary
Y = Daily Contract Hours
Z = Number of Contract Days in Fiscal Year for Basis
D = Master and/or Doctorate Differential
N = Total number of pay periods in Fiscal Year
Output:
A = Hourly Contract Rate (wage type /004)
B = Total Hourly Rate (wage type /005)
Formulas:
A=(X*N)/(Y*2)
B=A+D
Notes:
» Wage types 0003, 0005, 0006, 0007 and 0009 are taken from the payroll input table and used to determine
the pay period salary.
» The Job key is from Organizational Assignment Infotype (0001) of the personnel assignment and used to
determine the daily contract hours of the job through Infotype 1010 (Maximum daily hours).
» Depending on the Personnel Subarea of Infotype 0001, the Basis is determined and the fiscal year
‘contract days’ constants are used.
» Master/Doctorate Differential is determined at the start of the pay period.
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CASBO Calculation

Components:
Earnable Salary = (Contract Salary / Contract Hours) * (Remaining Hours in the FY)
Salary on Remaining Periods = (Pay Period Salary on Basic Pay Infotype) *
(Remaining Pay Periods in Fiscal Year)
Input:
X = Earnable Salary
Y = Salary on Remaining Periods
Z = Pay Period Salary on Basic Pay Infotype (0008)
Output:
F = Pay period salary when entering annualization
Formula:
F = min {max [(X -Y) ,0], Z}
Notes:

» Remaining Hours in the Fiscal Year — this is the number of hours in the employee’s work schedule from a
specific date to the end of the fiscal year. This is also called “anticipation” of hours in the fiscal year.

» Remaining Pay Periods do not include the current pay period
If X is less than Y, employee will be paid as worked (i.e. hourly).

» If the remaining earnable salary is 0, then switch to PAW (June)

Late Starter Spreading

Input:

A = projected earnable salary for remainder of fiscal year

B = CASBO projection for remaining pay periods in year

C = pay period salary (contract salary divided by pay periods in year)

D = number of pay periods remaining in fiscal year excluding current one
Output:

LSS = late starter spreading per pay period for remainder of FY (including current period)
Formula:

LSS =max[(A—B—C),0]/ (D + 1)

142 |Page




Payroll Concepts Manual

Input: Projected Z-time

S = scaling factor {(new daily hours * new FTE) / (old daily hours * old FTE)}
A = current YTD planned hours (wage type 4017)
B = projected planned hours remaining in the fiscal year
C = total fiscal hours for current basis (wage type 4006)
Output:

Z = projected Z-time hours

Formula:

Z=max [((S*A)+B-C), 0] [only project positive hours]

FTE is the field from Infotype 0007 and when it is O it is replaced with 1 in the formula.

Input: Salary Spreading

S = scaling factor {(new daily hours * new FTE) / (old daily hours * old FTE)}
A = old hourly rate
B = new hourly rate
C = projected planned hours remaining in the fiscal year
D = number of pay periods remaining in fiscal year excluding current one
Z = projected Z-time hours (total)
Output:
SLS = salary spread per pay period

Formula:
SLS=(C-2)*(B-A/S)/(D+1)

FTE is the field from Infotype 0007 and when it is O it is replaced with 1 in the formula.
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Input: Settlement Spreading

A = settlement amount

B = number of pay periods remaining in fiscal year excluding current one

Output:
STS = settlement spread per pay period

Formula:
STS=A/(B+1)
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Appendix D: Vacation Accrual Rates

VAC

C(E)D A | | C C F B B D E G H J K N M
“al | 099 | 008 | g | 7oq | 760 | 692 | 769 | 760 | 730 | 692 | 653 | eis | 57 | 00384 | 0040 | G
Rate 2 3 3 3 3 3 8 3 9 5 0 79
Distri 0-3
([ Exec ag | aa 19 |19 | o 19 | 2 . oV I 3
s of Clas and | and | and | and 18 and - 18 17 16 15 14 hrs/wk - 37
ce /wk
1AOX X X X X X X X X X
1AP

W X X X X X X X X X
1APX X X X X X X X X X
1ASX X X X X X X X X X
1BXX X X X X X X X X X
1CXX X X X X X X X X X
1DPX X X X X X X X X X
1DTX X X X X X X X X X
1DXX X X X X X X X X X
1EXX X X X X X X X X X
1LAX X

1LIX X

IMX | o

1ILVX |

1NAX

TNXX

1SAS X X X X X X X X X
1SAX X X X X X X X X X
1SLL |

1SLX X X X X X X X X X
18XX X X X X X X X X X
1VAC X

1VAD |

1VEX X
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VAC

COoD A I 12 Cc3 c4 F B BS D E G H J K N M

E

Accr 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0

val | %97 | 998 | gac | 766 | 769 | 692 | 769 | 769 | 730 | 692 | 653 | 615 | 577 | 0384 | 0040 | 43

Rate 2 3 3 3 3 3 8 3 9 5 0 79

Distri 0-3 0-3

ct Exec 19 0-3 35

Year | utive | 24 | 24 | 19/ 19 4 4 | 19 4 4- | =35 | a750-| -
and | and | and | and and 18 17 16 15 hrs/wk

s of Clas u u u u 18 u u 14 > 40 39.50 37

Servi | ses P P P P P 23 hrs/wk hrs/wk | hrs

ce Iwk

WVIX |

1VSX |

WX |«

IYLX |

1ZDX X X X X X X X X X

1ZLX |«

1ZSX X X X X X X X X X

1ZXX X X X X X X X X X

2MC

X X

2ME

X X X X X X

2MS

X X X X X X

2MZX X X X X X

2PXX x x X

2USX N N

2UTA x x X

2UTE x x X

2UTH . . x

2UTK X X x

12M* effective from 7/1/2007 to 6/30/14 only
12M* effective after 7/1/14
12U* & 2P* effective after 10/1/2009

12M* effective before 7/1/2007. 2U* & 2P* effective before 10/1/2009

12M* effective from 7/1/2007 to 6/30/14 only

22M* effective after 7/1/14

32U* & 2P* effective after 10/1/2009

42M* effective before 7/1/2007. 2U* & 2P* effective before 10/1/2009

52M* effective after 7/1/14
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12M* effective after 7/1/14

Appendix E: lliness Projection Values by Personnel Subarea

P;rsonnel Personnel Subarea Description LDl 6/DAY (Ag;g-ial 8/DAY (Aggf’al
ubarea Days Factor) Factor)
AAXX | A-Basis/ Adult 260 1560 78.00 2080 104.00
AFXX | A-Basis/ Four-Track 260 1560 78.00 2080 104.00
AGXX | A-Basis/ General Calendar 260 1560 78.00 2080 104.00
AJXX | A-Basis/ Job Cost Calendar 260 1560 78.00 2080 104.00
BAXX | B-Basis/ Adult 221 1326 66.30 1768 88.40
BFXX | B-Basis/ Four-Track 221 1326 66.30 1768 88.40
BGXX | B-Basis/ General Calendar 221 1326 66.30 1768 88.40
BJXX B-Basis/ Job Cost Calendar 221 1326 66.30 1768 88.40
BSXX | B-Basis/ Single-Track 221 1326 66.30 1768 88.40
CAXX' | C-Basis/ Adult 204 1224 61.20 1632 81.60
CFXX' | c-Basis/ Four-Track 204 1224 61.20 1632 81.60
CGXX General Calendar/ C-Basis 204 1224 61.20 1632 81.60
CJXX C-Basis/ Job Cost Calendar 204 1224 61.20 1632 81.60
CSXX' | C-Basis/ Single-Track 204 1224 61.20 1632 81.60
EAXX | E-Basis/ Adult 234 1404 70.20 1872 93.60
EFXX | E-Basis/ Four-Track 234 1404 70.20 1872 93.60
EGXX E-Basis/ General Calendar 234 1404 70.20 1872 93.60
EJXX E-Basis/ Job Cost Calendar 234 1404 70.20 1872 93.60
ESXX | E-Basis/ Single-Track 234 1404 70.20 1872 93.60
FFXX F-Basis/Four-Track 247 1506 75.30 2008 100.40
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Appendix F: Mileage Rates by Personnel Area

PA DESCRIPTION How Mileage Rates are Determined
1AOX AA-Safety (Detectives & Officers) Union Agreement

1APW AA- Plant Security Aide Weekends Union Agreement

1APX AA- Misc (Plant Security Aides) Union Agreement

1ASX AA- School Safety Officers Union Agreement

1BXX BB- Instructional Aides Based on IRS Standard Mileage Rates
1CXX CC- Operations Support Svcs Based on IRS Standard Mileage Rates
1DPX DD- Student Integration Helper Based on IRS Standard Mileage Rates
1DTX DD- TV Studio Assistant Based on IRS Standard Mileage Rates
1DXX DD- Office, Technical and Bus Svcs Based on IRS Standard Mileage Rates
1EXX EE- Skilled Crafts Based on IRS Standard Mileage Rates
1LAX LL- Safety (Captain) Based on IRS Standard Mileage Rates
1LIX JJ-Classified Management (AALA) | Based on IRS Standard Mileage Rates
1LMX LL- Classified Management Based on IRS Standard Mileage Rates
1LVX VE- Executive Officer, Board of Education Based on IRS Standard Mileage Rates
TNAX NN- Safety (Security Officer) Based on IRS Standard Mileage Rates
TNXX NN- Classified Non-represented Based on IRS Standard Mileage Rates
1SAS HH- Supervising School Safety Officer Based on IRS Standard Mileage Rates
1SAX HH- Safety (Lieutenants & Sergeants) Based on IRS Standard Mileage Rates
1SLL SS- Classified Supervisory O/T Exempt Based on IRS Standard Mileage Rates
1SLX SL- Classified Supervisory - SDI Exempt Based on IRS Standard Mileage Rates
1SXX SS- Classified Supervisory Based on IRS Standard Mileage Rates
1VAC VS- Safety Chief of Police Based on IRS Standard Mileage Rates
1VAD VV- Safety Deputy Chief Based on IRS Standard Mileage Rates
1VEX VE- Classified Exec Management-JR Based on IRS Standard Mileage Rates
1VJX JJ-Classified Management (AALA) High Based on IRS Standard Mileage Rates
1VSX VS- Classified Exec Management-SR Based on IRS Standard Mileage Rates
1VVX VV- Classified Exec Management Based on IRS Standard Mileage Rates
1YLX \F(iqualzg?grgr;ié;ggg%ﬁgétgir?g_O;Siucci,get Based on IRS Standard Mileage Rates
1ZDX ZD- Bargaining Unit D Confidential Based on IRS Standard Mileage Rates
1ZLX ZZ- Classified Confidential O/T Exempt Based on IRS Standard Mileage Rates
ZSX ZS- Classified Confidential Supervisory Based on IRS Standard Mileage Rates
1ZXX ZZ- Classified Confidential Based on IRS Standard Mileage Rates
2FDX FF- Teacher Assistants (Degree) Based on IRS Standard Mileage Rates
2FNX FF- Teacher Assistants (Non-degree) Based on IRS Standard Mileage Rates
2MCX MM- Certificated Contract Management Based on IRS Standard Mileage Rates
2MEX MM- Certificated Exec Management Based on IRS Standard Mileage Rates
2MSX MS- Certificated Management Supervisory Based on IRS Standard Mileage Rates
2MzZX MZ- Certificated Management Confidential Based on IRS Standard Mileage Rates
2PXX PP- Physician Based on IRS Standard Mileage Rates
2USX UU- Support Services Based on IRS Standard Mileage Rates
2UTA UU- Teachers (Adult) Based on IRS Standard Mileage Rates

148 |Page




Payroll Concepts Manual

2UTE UU- Teachers (ECE) Based on IRS Standard Mileage Rates
PA DESCRIPTION How Mileage Rates are Determined
2UTH UU- Teachers (Home School) Based on IRS Standard Mileage Rates
2UTK UU- Teachers (K12/Sp Ed) Based on IRS Standard Mileage Rates
3GXX GG- Playground Aides Based on IRS Standard Mileage Rates
3NBP NB- Playground Supervisors Non-represented Based on IRS Standard Mileage Rates
3NBX NB- Community Representatives Based on IRS Standard Mileage Rates
3NMX NP- Medical Experts Based on IRS Standard Mileage Rates
3NPX NN- Prof Experts Based on IRS Standard Mileage Rates
3NSX NN- Student Workers Based on IRS Standard Mileage Rates
3NXX NN- Unclassified Non-represented Based on IRS Standard Mileage Rates
3YPX YY- Personnel Commission Member Based on IRS Standard Mileage Rates
3YYX YY- Board of Education Member Based on IRS Standard Mileage Rates
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Appendix G: Overtime - Personnel Commission Rule 596

LGS ANGELES UMIFIED SCHOOL DISTRICT
PERSOMNEL COMMISSION

85
LAW AND RULES {Reissue) Augus! 4, 1986

506 OVWERTIME
Education Code 45127

The workeesk of a classified employes, as dedned in Section 45103 or Section 45256, shall be 40
hows. The workday shall be eight nours. These provisions do not restict the extension of a regular
Workday oF warowesk on an overims basis whien such i necessany 1o camy on the business of the disirict
Muihing in this section shall be des=med 0 bar the district from establishing a workday of less than sigint
howrs o 3 workaesk of less than 40 hours for all or any of is dassiied positions.

HodwiTistanding e provisions of this section and Saction 45138, a goveming board may, wit the
approval of e personnel commission, where applicable, exempt specfic dasses of postions from
compsnisation foar overtime in eXcess of eight haurs inone day, provided that hours worked in exXcess of
40 in @ calendar wesk shall b2 compensaied on an overtime basis. Such exemption shall be appled only
i those classes which ihe goveming board and persornel commission, whers applicable, specifically find
i be a subject o Auciuadons in daily waorking hours not suscepible o adminisiratiee conirel, such as
security pateol and recreation classes, bt shall not inchiede food service and ransporiation classes.

This section shall apply 1o disticts thai have adopied the mesit sysiem in the same manner and efect
as if it were 3 pan of Ariclke 6 (commencing with Section 45240} of this chapter.

Education Code 45128

The gosemiing board of each distict shall provide the extent 1o which, and establisn the method oy
which anfered overtime is compensated. The beard shall provids far such compsnsation of compensalory
time o at a rate at least egual io ime and one-haif Tie regular rate of pay of the empioyes designated
and authorzad 1o parfoem the overims.

Cryertime i= dedined fo include any time required o be worked in excess of eighi how's in any one day
and in excess of 40 howrs in any calendarassk. If 3 goweming board establishes 3 workday of less than
gight MOUrs but Seven owrs OF Mane and 3 workweek of kess than 40 hours but 35 hours or mose for all
of its classified posiions or for certain dasses of dassified positions, all Ime woked in excess of the
established wonoiay and wonowsek shall be deemed iobe cvertime. The forsgaing prowizions do not apply
1 Classified posiions sor which 2 workiday of fewer than seven ours and 3 worksssk of s2wes Tian 35
hiowrs has been established, nor 1o positions sr which a workday of eight hours and 3 worksesi of 40
howrs hars been establishad, bt in which positions employess are temporarily assgned towork sewer than
eight MOUrs per day of 40 ROUrS PEr WEEK WREN SUCh reduction in hows i necessany 1o avoid 13yos for
lack of wark of |ack of funds and the consent of the majarnity of affecied smployess o such reducion in
howrs has been first cbiained.

CHANGE:
Comechion of ermor.
Remove: AUgustd 1986 page 1 of B A (Reissus) August &, 1986, page 1 of B,

Page 10§ 9
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LOS ANGELES UNIFIED SCHOOL DISTRICT
PERSOMNEL COMMISSION

3]
LAW AND RULES Augasi 4, 1955

For te purpose of computing the numbsr of hours waosd, ime during which anemployes is excused
from work because of holidays, sick leave, vacation, compensating Sme off, or other paid leave of absence
shall be considersd as time warked by e empicyes.

This section shall apply 1o districts that have adopted the meant system in the same manner and efect
as if it wese a par of Aricke 6 ([commencing with Sechion 45240 of this chapter.

Education Code 45129

When comp=nsatory ime off is authonzed in lieu of cash compensation, such compensatary time off
shall be grant=d within 12 calendar months following Tie month inowhich the overime was woked and
without impainng Te serdices rendersd by the employing distrct.

This section shall apply 1o disticts that have adopled the menit sysiem in the same manner and efect
as if it wese a par of Aricke 6 ([commencing with Section 45240) of this chapter.

Education Code 45130

Hodwitistanding the prowisions of Sections 45127 and 45128, a personnel commission, when
applicable, or a govemning boand of a school district may speciy cerain posilons or dasses of positions
as supendsary, administratve, of executive and excluds the employees Sening in such positions and the
positions from the cvertime prowvisions.

To be excluded fom such overime provisions, the posiions of casses of positions must deary and
reasonably be management positions. In approving posiions of classes of positions for exciusion from
the owertime provisions, the personned commission, when appiicable, or the goweming board of & school
district shall certify, in writing, that the duties, Sexibility of nours, salary, benefit stucture, and authonty of
the posifions or classes of positions are of such a nature that they should b= s2t apart from thoss
positions which are subject 10 Te overime peovisions, and that employess serving in such excuded
positions of classes of positions will not b= unreasonabiy dscriminated against as a result of Mie BXCIUSEoN.

Hodwitistanding the provisions of this Section, | a person sening in an excluded position is requinsd
1o weorik om a holiday, as provided for in this code, of by action of a govemning board, he shall be paid, in
addition 1o his regular pay for e holiday, compensation, of given compensating ime off, at a rate not less
than his nomaal rate of pay.

This section shall apply 1o districts that have adopted the meant system in the same manner and efect
as if i were a pan of Ariicle 6 (commencing with Section 45240} of this chapter.

CHANGE:

Ediorial changes. Mo changes in text.

Remove: June 3, 1973, page 2 of . AGd: August 4, 1985, page 2 of 8.

Creertime 355
Page 2 pf9
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LG ANGELES UNIFIED SCHOOL DISTRICT
PERSCMNEL COMMIESSICN

55
LAW AND RULES [Reissus) August 4, 1985

Education Code 45131

Hodwithstanding the provisions of Section 45127, the workweek shall consist of not more than fve
CONSecUtive working days for any empliyes Raving an average wokday of four howrs or moee during e
workaesi. Soch an employee shall be compensated for any wark required 1o be performed on the sl
or seventh day folloaing Te commencament of the workvesk at the rate egual © 1-}: times the reguiar
raie of pay of the employes designated and autharized to parform the woek.

AN empHoyes having an average workday of iess tham four hours duning a wonoksek shall, for any work
required o be perommed on the seventh day sllowing he commencement of his worwesk, be
compensated sor at a rate equal to 1- ¥: Smes the reguiar rate of pay of e employes designated and
aumanzed i personm the wark.

Posiions and employess exciuded from overime compensation pursuant to Section 45130 shail
ikewise b2 exciuded from the provisions of this secion.

This section shall apply 10 districts that hawe adopted the ment system in the same manner and eSect
as if it wese a pari of Arficle 6 (commencing with Section 452440) of this chapler.

Education Code 45132

HotwiTisianding the provisions of Section 45131, a goveming boand of a distict may establish a 10-
hoar-per-day, 40-hour, four-consecutive-day workwesk for al, or certain classes of its employesas, of for
EMpioyees WITIn a class when, by reason of the work location and duties actually performed by such
Empioyess, their serices are not required for 3 workweex of Sve consecutive days, provided the
esiablishment of SUCh 3 worwaek Nas e concumence of Me concemsd employes, dass of employees,
or classes of employees as ascertained through the empioyee organization representing @ majonty of the
concemed empioyees of class of classes, of employses, a5 determined by the payroll deduction
autonzations for dues in classfied employes organzatons on file with e distict on the last day of the
month next preceding e date the board acion was GRen.

Where a board has peeviously established fe worikweek of not lss than 35 hours, it may reguire e
established workweek o be performed in four consecutive days by any diass or classes of employess o
by empioyees within a class, when by reason of the work location and duties actually pesformed by such
empioyess their services are not required & 3 workiesi of five consecutive days, with he concurmence

of empioyee personngl as provided hesein.

When a four-0ay wonoweek is estabiished, the overime rate shall be paid &or all hours worked in
EXCESS of the required workday, which shal not excesd 10 hours. Work perfiormed on the fifth, sixdh and
seventh days shall be compensated sor 3t a rate equal 10 1-1/2 imes T regular mte of pay of e
EMmpioyes designated and suTofzed 1o persom the warnk.

CHANGES:

Comection of clerical ermor.

Remove | Reissue) August 4, 1985, page 3 of 6. Aod:[Relssue]" August 4, 1985 page 3 of 8.

Cvertime 556
Page 3 of3
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LC5 ANGELES UNIFIED SCHOOL DISTRICT
PERSOMNEL COMMISSION

95
ILAW AND RULES (Feissue) Mowemiber 19, 1990

AN smployes woring an average workday of S hours o keSS during 3 workaesi shall, for any wornk
required iz be performed on the sixih or seventh day sllowing the commencement of his worlkWesi, b
compsnsated fr ala mie egual 1o 1-F: times the regular rans of pay of the employes designated and
auionzed to periamm ihe woark.

This sechion shall apply o disics that have adopied the merit sysiem in the same manner and efecd
as if it were @ pari of Aricke & (commencing with Section 45240) of this chapter.

Education Code 45133

(@) MNotwithstanding sections 45127 and 45131, 3 goveming board of 3 school dismct or 3 county
supennisndent of schools may establish a Show-perday, B0-hour-per-2-week work schedulz,
provided e establishment of e woek schedule has the concurrence of the empiloyes onganzation,
of in Te absence of an employee organization, the concumence of Te affected empioyee.

[B] 'When a Snour-per-day, S0-hour-per-2-weed work schedule is established, it shall consist of nine
work days, eaght of wihich shall b2 nine-hour days, and one of which shall b2 an eight-hour day. The
owveriims rafe shall be paid for &l hours woned in excess of Tie requirsd work day, 'wiich shall not
excesd nine hours, at a rate equal to one and one-half times the regular rate of pay for the employes
designated and authomzed o peremm the wene

[C] WWhen 3 9-hour-per-day, S0-hour-per-2-essk work scheduls i estanished. T2 workaesl shall
be diedined in either of bwd warys, 55 follows:

(1] Theworkaesk shall b=gin on nosn Friday and il end a1 noon the folloaing Friday, with ;e
BMpioyRE WOKING nine nours each day excepd on alernate Thursdays when T empioyes will work
gight howrs, and on aitemate Fridays when M2 emplioyes will not work; of,

(2] The workaesk shall Begin at neon an any other day of the week and shall be defined 5o that
no empiyes will e required 10 work more than 40 hours during any Given wonowsek.

[4] This secdon shal apaly to diEricts that have sdopied T mes sySEm in the sams mannsr and
effect as if it were a par of Article & {commencng with Sectien 45240) of this chapter.

CHANGE:

Adding 1o Education Code Section 45133,

Remove: November 19,1590, page & of 5. Add:{Reissue) Movember 19,1990, page 4 of &.

Overtime 08
Page 4 049
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LGS ANGELES UMWIFIED SCHOOL CISTRICT
PERSOMNEL COMMISSION

255
LAW AND RULES {Retssue) Nowember 30, 1992

A Owertime shall be paid at the rate of ime and one-hak. Owertime shall be compuied only on Te basis of
WOning howrs exclusie of meal 8me in excess of an established eight, nine, or 120 howr work day or 40 howrs
in @y calendar weeil Less Tan 15 minuies overtime in any one day shall not be courted.

B. An empicyee wha is in paid siatus for an average of four hours or mare a day for fve consecutive days shall
be paid at time and ane-hakf for any work required % b= pesformed on Te sixth or seventh day of the worwesi
An employes who is in paid status for an average of less than four howrs a day for five consecutve days shail
be paid cvertime for work pesformed on the seventh day of Te workaesi.

. An equitable distribution of cwertime shall be made among qualified membs=es of a given office or unit as the
circumstances permit. Need, senity, avalabilty, and finess are proper faciors sor consideration in making
iz districution.

0. Classes whose prinGpal duties and responsibilities are classified as executiver/administrative in terms of the
folowing definitions shall be exciuded from the overtime payment provisions of this Rule:

The primary duties and responsibifties consist of management or SUpSrVision of 3 Gusiomanly recognized
dhvision or subdivision and the fliowing characienstics:

1. Customarity and regutary direct the work of employees in e division or Subdivision.

2. Have aumonty to hire and discharge employees of make recommendations as o the hilng and
discharging and as to e advancement and peomotion of any other change of status of employees,
which recosmmendations are green paricular weight

3. Customarity and regulary exercise discrebonary powess.

4. Do not devote moee than 20 percent of fotal hours woked 10 activilies that are not directly and closaly
related o the periormance of the work described in Paragraph D.1. frough 3. above.

The Personnel Commission may desgnate other dasses as execulve’administrative when special
circumstances waran excepbons o these definitions.

CHANGE:

Amending Paragraph A. Deleting Parmgraph C. Reletienng Paragrph 0. & E. 10 C. & D.
Remove: [Reksue] Augusid 1986, page 5of 5. Add: (Reissue) Movember 30, 1992 page 5 of &.

Overtime 555
Page 5 0§9
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LOS ANGELES UMIFIED SCHOOL DISTRICT
PERSOMNEL COMMISSION

LAW ANMD RLULES

]
Agril 20, 2011

E. mcumbents of postions in the classes Iisted below are assigned as execulveisdminisirative and anre
mersby exempt #om the owertime payment provisions of Tis Ruk:
Exscutive/Administrative Classes

Eedrrinstrati e Project Coorsizeine, Supas-endent's (fice
S strative Sanicas Uamagar

Edrrinstrat e (Fizar

S Eucarbon Sdminiskabye Secalist
Bpphcafion Sener Specaie

Bren Faciies Sarvicas Divmcke

Pzt Dimeclor, Miainberance snd Opermiions Ceniml Faciies
izt Direcior, Desigrn Slandmrds snd Tedhnical

Pamiztsr] Direcior, Personne

Samiant Gerernl Course!

faneba] Siores Dpersfions ansger

Bgimban Truck or= Manager
ﬂmﬂtﬁuﬁg:mdl

fesocisle eneml Courssd |

Chief of Inter=ive Suppodd and Inlenention Schools
Chief of Palic=
Chief of Sl=if

Cocrdinaloe of Legislsbon Implementstion
Cocedinaloe of Legislsfve Anafysis and
Cocrdinaloe of Local Government Relsfons
Cocedinaloe of Resesrch and Development
Derls Beme: Aicimini

Das Center Anchiliec]

Deputy Brmnch Direclor

Depufy Branch Direclor - Faciifes

Deputy Budget Direcior

Deputy Chief BuldingCorstrudion Inspecior

Deputy Chief Faclbes Exendive

Depufy Chief Firancial Officer

Deputty Chief Human Fesowces (ficer

Deputy Chisf Imiormarfion Oficer
Deputy Chisf of Police

Depuy Coroiler

Deputy Diredlor of Azquistion snd Planning

Depufy Diredor of lechilechure and Enginessing
Depufy Direclor of Communicabions and Media Risafons
Deputy Drecior of Deds Proce=sing Opereions
Deputy Direcior of Facllies Contradts

Deputy Direcior of Faclilies Desgn

Deputy Diredior of Facliizs Legisiafion, Grank:, and Furding
Depufy Direclor of Facliies Planning and

Depufy Direcior of Faclilies Program Suppodt Serices

CHANGES: Remoue: March 2 20111, page £of 8. Add: fpel 20, 2011, page BoffL

Chamrbirre

T=
Page £ of 0
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LOE ANGELES UNIFIED SCHOOL ETRICT
PEREONKEL CORMBISEI0N

386
LAW AMD RLLES &prd 20, 3011
Emeutives Administrave Classes [Confinued)
E. (Confimped)
Ce=puty Direrioe of Frcliies Projed] Exeaufion Cirecior of Grenis and Funding
Ce=puty Direclor of Faciiies Praechs Cirecior of niommalion Syziems
Direloe of Food Serices Direcior of inlommashion Sy=iemes - Facifies
Deputy Direclor of Informaion Systems Dimecior of Inlommasiion Technology, Cursiomes Suppord
De=puty Direcloe of Information Techndlogy, Cuslomers Suppod Dimecior of Imiommation Technology, Melwork Cipessfions
De=puty Direcloe of Informaion Tecndogy, Tesining Dimecior of [T, Seauriy
Dty Direcior of [T, Infrasinuciure Project Maragement Cirecior of Iniomsiion Technology, Softwere: Project
Ciectoe of Mamisnance and Dpebons '
Deputy Direcloe of Maini=nance snd Cipersbions Dimecior of inlomsiion Technology, Sirdegic Plarming &
mmmﬂmm Dimecior of Inlommasiion Technology, Su Seripes
o
Sanoger) Dimecior of inlommasiion: Technology, Tﬁnurid:i-:m
Ce=puty Direrice of Peryeoll Administesfion Cirecior of Inicmmesiion Technology, Treining
Deputy Direcloe of Prapecd Managemest - Mew Corsbudion Dimecior of lrsurence
Ceputy Direrioe of Praec Support - Preconsiuction amd Cost Cirecior of IT, inFestruciere Projec! Menagement
E=fimation Cirecior of Disshilfty Managemen
Depusty Direcloe of Prosed Supeod-Echool Coaaupancy Dipecior of L&'= BEET
Dty Direcioe of Trar=porafion Cirecior of Lessing and fi==et Maragement
Ce=puty Direcioe, Claim= Direcior of Legidafye Afiaim and Govermenisl Relstons
Depusty Direcioe, Employes Fedations Dipecior of and Communications
Deputy Direcle, Insumsnce Fisk snd Firence Dipecior of nring and Demogrphics
Ce=puty Direcioe, Shudent informafion Cirecior of Msferiels Mersgement and Purchesing
Deputy Envimnmenial Healn & Safiety Direclor Cirecior of Mor-Seademic Facifies Flanning
Ce=puty ERP Direclor Cirecior of Edminstretion
Depusty Bl Dimecior of Progesm Bwshsafion and Fesearch
Depusty Ganimend Cournsed Dimecior of Progesmming and Opessfions
Deputy lmmpeecior Gererml, Sudis Dimecior of Project Suppod-Mew Faciifies
D=ty lrspecior Genersl, mvesiigaiions Cirecior of fesl Esnie
Deputy Permonme] Direcior Dimecior of School Informeton Management
C==ign and Technical Epeciication Coordinaior Cirecior of Susininability
Ci==ign Direclor Cirecior of Television Engineer and Technical Dpestions
Eﬁuia-:fm Cirecioe of Trerslafions
Direcior of Bccoeni= Py Dimecior of Trersporisiion
Cirechor of Acquisiion and Relocabion Cirecior of Tremsury
Direcior of Z==ek Kin Dimecior, Hurresrs Resource= Maragement and Support Serices
Cirecior of Benefi= Adminisbe=fion Cirecior, iDesign
Cirecior of Communications and Medis Relsfions Ci=niidily Warsger
Direcior of Communiy Dubesch Civision Hurer Resources Sdminisimbor
Derecior of Corbec Adminstraicn Bewirical Tednical Supenvizor
Direcior of Defia Bedrorics Technical Superisor
Cirecior of Envirormenisl ord Sty E-ilei Adminisieior
Cirecior of Exiemal &f=ir and Adminiztefion Energy Progesm Menager
Dirmecior of Faciibes Conbed= Erwironmeninl Hestl Manager, Ernironmenisl Progeams
Cirechor of Faciles Enwironmeninl Hesls & Indhedrial Hygiene
[rechior of Facilies EEL:!LEH'I! ard Furding EiF'Ei*uin-:ll'El'urghchqu e
M&Fﬂshﬁm&ﬂ;ﬂdﬂu ERP Project Direcior, Busine=s Sysiems
[irecior of Faciii=s Plaming and Devslopmesd ERP Peoject Direcioe, Sichoal Maregement Systems
Cirecior of Faciies Progesm Support Sernices Bthic= Officer
Direchor of Faciies Progemes Execafee Chef
Direchor of Faciites Projedt Boeastion Execufise Dirscior, Sdult ard Career Educston
Cirechor of Faciies Projecs Execaffe Direcinr, Inrouetion snd Cherber Schools
Drecior of Food Services
CHAMNGES: Remoe: Spel £, H11, page 7 of B Add: Apell 20, 2011, page 7 of 2
Chedime 556

Page 7of
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LT3 ANGELES UMIFIED SCHOOL DISTRICT

PERSONNEL COMMISSION
3]
LAW AMD RLULES Agril 20, 2011
Executiveddminisirative Classes [Continued)
E. {Continued)
E:enbrz[ﬁti:-rﬂﬁn:ul’ﬂdnurdh;mu‘ﬂ:ii:,’ Police Cayplain
Exeufive Direscine, Prncpal Adminisireive Analy=t
El:en.h.ltliirbi:-r'u :rdP:fi:mu'g.frh Frincpal Adminisireive fasitad
Exscufive Dficer of the Board o Educsfion Frincipal Administriive fmsimtant, Office of the: Superiniendent
Faciifies Aeset Despmlopment Dirscine Frncpal Financial Analy=l
Fuiities Deveinpment Mansger Princpal Humen Resources. Specisii=l
Faciifies, Information Sysieme Project Hdminksteior Frincipal Proqurement Oificer
Faciifies Proect Marager Il Frincipal Reaily Agent
Faciifies Support Services Fnancisl Specisf=t Proaurement Picy Cificer
Frcal Report=s Specinlist Progesm Amsociate |
Fleet Msinterance Manages Progesm and Policy Devdopment Advisor
Fzal Resnurces snd Trsining Manager Progesm Bsshunfion and Research Coordimator
Frcal Servions. kismmger Projer Msnagement Admirisreior, Offce of fe Chief Opemting
Food Producion (fficer
Food Sersices Frogeam Menager Purchesing Semices Menager
Geners Courzd Rzl Esiie: Project Diescinr
Gereral Miarager, KLCE Regional Constucton Dirscior
Head Acoountant Regicnal Cufresch Mansger
Heafing and Air Condibioning Technical Zuperisor Regicnal Proec Maragemens] Direclor
Hurman Riesmurces Cfficer Regional Trar=portsfion Mamsger
Information Technokogy Adminisbelor, &hared Technical Senices ﬁhh;dnnPr:E;rrl:h'qu
Information Techndiogy Praed Menages Reprographic = Manager
Irepescinr iGenem] Resident Comiuchon Enginesr
Irmamnce Conedinatior Roofing Technical Zupenisor
IT Infrasinchre Projec
Joint Lise Program L e leneges mh ini =t
Lsbor Compliance Mansger EAP Enferprize Posal =t
Legizlsive Adincal ZAP Funchonal Aralyst (=RC, B4, BW, Sequrly)
Litigation Rzsesech Conedinerior SAP Funchonal Arelyst
Local Distict Faclies Direcloe EAP Funchonal Arelyst
L= Angeles Fiiot Schools Coordinaior EAP Funchonal Arelyst [FRCD, Budget]
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LOS ANGELES UNIFIED SCHCOL DISTRICT
PERSONNEL COMMISEION

LAW AND RLLEE Febeuary 12 3003
Executivedministative Classes [Continued)

E. (Continued)

F. An employee in an exscutheladministrative dass who i requined to work on 3 holiday shall be granked
compensating $me of on 3 straight time hour-for-howr Bass wilhin 12 calendar months fllowing the month
in which the holiday was worked.

. Classified empioyess who work any hours hat the Board of Education has designaled a5 excused fme
shail be ghven equivalent time of by the end of the following pay peniod.

CHAMNGE Conbinusfion of Ful=
Cramrbime 955
Psge 9of8
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Appendix H: Overtime Policy — Classified Employees (BUL-5996.0)

POLICY BULLETIN

@ Los ANGELES UNIFIED SCHOOL DISTRICT

TITLE:

NUMBER:

ISSUER:

DATE:

POLICY:

MAJOR
CHANGES:

GUIDELINES:

BUL-3096.0

Owertime Policy — Classified Emplovees 2l £
All Schools and Offices
BUL-5996.0 A dministrators
. ) Time Reporters
Michelle King ) All Employees
Senior Superintendent, School Operations

V. Luis Buendia
Interim Controller, Accounting & Disbursements Division

March 11, 2013

The policy of the District, in accordance with the federal Fair Labor Standards Act
and California law, is to provide overtime pay to eligible employees at time and one-
half for all work in excess of eight hours a day or forty hours a week for employees
on a standard workoweek (5 days, 8 hours per day). Variafion from this policy 15
described under Section IT and IIT of this bulletin.

Regular and probationary classified emplovees are eligible for overtime pay.
Classified administrative and executive employees (as described in Personnel
Comnussion Rule 596) are not eligible for overtime pay. Certificated emplovees are
not eligible for overtime pay.

For information regarding the assignment of overtime, managers and supervisors
should refer to the applicable collective bargaining agreement.

This revision replaces Bulletin No. DB-31 (REV) regarding the same subject, dated
October 31, 2001. The bulletin has been revised to remove obsolete references and to
remingd time reporters and admunistrators of the importance of complying with
overtime policies.

I. PURPOSE

This bulletin provides information to administrators, time reporting personnel,
and affected employees regarding the District’s overtime pay policy and how
time should be reported.

II. ADMINISTEATIVE PROCEDURES

A Overtime must be approved in advance except in the case of extreme
circumstances. The approval must alwavs be confirmed in writing by the
sife administrator within the next three working days. Administrators nmst
ensure that funds are available for authornized overtime, except when the
health and safety of students and/or staff members is in severe and
immediate danger. For audit purposes, written authonization for overtime
must be retained at the work location for five vears from the date that the

March 11, 2013
Page 1 of 4
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overtime is approved. Attached for your convenience is a sample overtime
request form as Attachment A

B. Employees should not be assigned to work more than 44 hours of overtime
per month or more than 528 hours of overtime per fiscal vear. In
emergencies, employees may work more than 44 hours of overtime per
month with the administrator’s prior written approval

C. If an emplovee does not work a standard workweek or the workday is
greater than eight hours or less than eight hours, refer to the applicable
collective bargaining agreement and or Personnel Commission rules to
determine the point at which employees should be reported for overtime

pay.

For instructions on time report preparation, please refer to the Payroll
Administration. Payroll Concepts Mamnal on Inside LAUSD. Overtime is to
be reported to the nearest minute. A conversion chart is included as
Attachment B to this document to assist in entering minutes as decimal
portions of hours.

D. It shall be the responsibility of the location and division administrator to
review all overtime usage to determine if the overtime was authorized and
worked. It shall also be the responsibility of the location and division
admunistrator to ensure that the limitations stated in this bulletin have been
followed. Each Local District or Division may develop and document
criteria for overtime approval within the district or department.

O EXCEPTIONS

A The only currently authorized exception to the provision of overtime pay for
overtime hours worked is Bargaining Unit A (School Police Officers) and
certain Unit A aligned emplovees who are authorized to receive a limited
amount of compensatory time off in lien of overtime pay.

B. Financial Managers who have been pre-authorized by their administrator to

work overtime as a result of evening, weekend, or holiday student body
activities shall be paid overtime from Student Body funds.

RELATED Attachment A — Overtime Request Form
RESOURCES:  Attachment B — Conversion Table: Mimutes to Decimals

BUL-5206.0 March 11, 2013
Page 2 of 4
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ATTACHMENT A
Los Angeles Unified School District
Overtime Request form

Administrator: Date:

Section/Unit:

Date(s) of Overtime:

Total Estimated O/T Hours:

Authorization to work overtime is being requested for the following reason(s); be specific:

Employee Number Employee's Name Estimated OIT  OT Week-to-Date
Hours with this OT

Requested By:

Date Signed

Section Head Approval:

Date Signed

Administrator Approval:

Date Signed

BUL-3926.0 March 11, 2013
Page 3 of 4
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Attachment B
Conversion Table for Time Reporting

MINUTES TO HOURS (IN DECIMAL FORMAT)

01=02] 11=18 | 21=.35 | 31=52 | 41=68 | 51=285
02=03)| 12=20 | 22=37 | 32=453 | 42=70 | 52=487
03=05) 13=22 | 23=38 | 33=05 | 43=72 | 53=288
04=07| 14=23 | 24=40 =57 | 4=73 | 54=290
05=08) 15=25 | 25=42 | 35=058 | 45=75 | 55=92
06=.10) 16=27 | 26=43 | 36=60 | 46=77 | 56=93
O07=12| 17=28 | 27=45 | 37T=62 | 47T=78 | 57 =95
0B=13) 18=30 | 28=47 | 38=63 | 46=80 | 58=97
09=15) 19=32 | 29=48 | 39=465 | 49=82 | 59=198
10=17 | 20=33 [ 30=50 | 40=67 | 50=.83 | 60=1.00

BUL-5996.0 March 11, 2013
Page 4 of 4
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Appendix I: Documentation for Employees Paid from Federal and State
Categorical Programs (BUL 2643.6)

Los ANGELES UNIFIED SCHOOL DISTRICT
POLICY BULLETIN

TITLE:

NUMBER:

ISSUER:

DATE:

POLICY:

MAJOR
CHANGES:

GUIDELINES:

BUL-2643.6

Documentation for Employees Paid from ROUTING
Federal and State Categorical Programs )
- - ESC Supenntendents

ESC Operations Adnmnistrators
Central Office Coordinators

V. Luis Buendia, Controller Fiscal Services Mers
Accounting and Disbursements Division Food Services

5

October 31, 2013 School Admin, Asst

Time Remmrters

BUL-2643.6

Federal and State regulations require supporting documentation. in addition to
time cards. for all personnel who receive any payment {compensation) from
federal funds or from state categorical funds. This supporting documentation will
vary depending upon the funding source(s) or nature of the job duties. Payroll
tfime reporting must reflect actual hours worked on each program as indicated m
the supporting documentation.

This Bulletin replaces Bulletin 2643 .5 titled “Time Reporting for Federal and
State Categorical Programs™. There 15 one major change which reflects the
removal of references to the SBCP program.

In addition. the ESC Administrator of Operations is responsible for receiving
Attachment I from schools within their ESC, and submitting Aftachment J to the
Accounting Confrols & Oversight Branch

I. DETEEMINING AFFECTED EMPLOYEES AND REQUIRED
DOCUMENTATION

Emplovees who receive compensation from federal or state categorical
programs are required fo complete additional supporting documentation which
confirms that the activities or work that was completed was indeed for the
program that finded the activity. Required supporfing documentation will
vary depending upon the funding source(s) and/or nature of the employee’s
job duties. Completed documents should be retained with the time-keeper;
copies can be kKept with a program coordinator or another individual if so
desired by the site. The overall guiding principle must be that site
administrators must know where the documents are kept and that the
documents be readily available for audit purposes.

A Time Reporting Documentation Matnx (Attachment A1-2) 1s included to
sumumarize and assist school site, ESC, and central office staff in identifying
the required documentation for federal and/or state categorical finded

October 31, 2013
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pecsoonel.. In adddion,. the follo\liring questiom and answers are de.signed to
prn Viide further assistanoe in determining whot 4 :¢ ¢ amtwhat stipporting
ooCl!lllentatlonmru t be OODLp]eted. Glllideliioes fu r required snppo:rti.ng
ooCl!lllentatlon have !been cnga ed from llie :iimple.st req ILire d :reports to the more
oomple{.

Fail m e to complete and/or provide tms dooumen.tation :reslLllts !in!E)ena[tle.s that mnst
be pajd fur byrn:mg your sohoo office's GenernilFund re.oflln ¢s_

Q:  Howdo I know ff] am affected by th e Federai and State
reqwireo.ents _

Al Ifyou do not ko \li'w h ether you are fiuorled by a Federal or State
categorical program, one of the easiest ways to find mlt is to ask your time-
keeper to iook cm the CAT2 s.cr:een i(tim ¢- ap ;pro vers can look on the CATI
.screen ) under ' Fund" If the ending fuur dligits arec 0000", vyolll
are not :reqcired to complete the addlit!i.onail ooClllillentafaon_ If the en.ding
fo'lJ[ digi. are "3xxx -7xxX ,.., th en it means the position is funded frOlll. a
federal or state categorical program. (See screen shot below for
example .) In ad dition, ea ch Decemlber and:May , time keepernl t:iime
apprar,rersii,jli be provided w!i.th a]listing o:fem p loyees comp ens ate d
:from :federal or state categorical :tii.Jwk.

D hitgedfapdet T4 lausd. net: 50000 - SAP Erlerpeise Portal 6.0  Micresafl Internet Expleser
Time Sheet: Data Entry View
Meni o) 4 [TBawve || [Boe |l Cancel )| Teols.a) | | Seiaci Al ) Danelect Al 1| Ban Azcanding JL Bor Descending | Toel
= e —
Person D LE1 [Ea st Congr” [Fura Furamalsea  [ean Furc . L0
Jeb =3 T STRIDAST | L 010 0000 | !
O ...- 0.111
“-"\-\___
P Do M i 100 . goib<U i AL JLO¢Z-r>lsfer 1
Mty & rive Pasaed P CIMA L NrtglJJ"dR W_IHII

Ql: My position is funded 10D% by a single federal or state categorical
program and the services lha!t I provide are olely :related to this prograln_
VJ'hait supporting documeotal'lio n, [N addition to my time c.ard, mnst 1be
com p Jete d?

A'l..- The Semi -.!\rumal Certification (Attad mlent B) or BLUlket Semi -.\i un:aa]
Ge:rtific-.aition (.ol\ttachm.ent C) mnst !be com p leted each fiscal year  The
IIfubt semi.-ammal certification !is :fur the period Ifuly 1st thn::mgh
Deoember 31st. and the .second semi-a:DDILlail rortificallon lis. for th e period
January 1" tihrolllgh June 30" . These reports sholllld be comp]Jeted no
I  th.an Jamrary 3] .st and luly 3] .st, respectively. If you leave thlis
pos itio n an ytim e during the fisc-.ail. :year, tihe emi -rumual oerll firation
mll.ISt be oo mp | eted prior to your departure, or if yoar fimdmg is changed,
the Semi-./ \,ru:mal Certification b.ould be co mp leted up to tihe date of the
funding change

BUL-1iIM 3.6 Oct.ow 31, 20u
Acoowib:ng and Dish nrs emems Page 2 of
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Q3:

A4

BUL-2643.6

My position 1s funded from a combination of federal and state
categorical sources as described in the Title I School Wide Program
(SWP) plan. What supporting documentation must be completed?

The position is considered to have a “single cost objective”™. A single
cost objective 1s defined as a set of work activities where both the
service(s) being performed and the population(s) being served are
allowable under any of the programs from which you are funded. A
Semi-Annual Certification (Attachment B) should be completed twice
each fiscal year as described in A2, (Information on the SWP schools
can be found on the Federal and State Education Programs (FSEP)
website under District Offices )

However. a Blanket Semi-Annual Certification (Attachment C) could be
completed by the site administrator in liew of the Semi-Anmial
Certification. if there are multiple employees at this school site whose
positions are funded by sources listed in the SWP plan. This form
should be completed twice a vear. as described in A2,

Please note that due to requests for information from Federal Program
Monitoring reviewers related fo the English Language Program,
positions funded with EIA/LEP and other finding sources should
complete a Multi-Funded Time Report (MFTR) and activity log.
Attachment F 15 a sample MFTR which incorporates an activity log for
personnel funded with ETA/TEP and Title 1 resources.

MLy position is a Literacy Coach, Math Coach or Instructional Content
Expert (Educational Service Centers (ESC)/Central Office only) and it 1s
funded from federal/state categorical sources. What supporting
documentation must be completed?

These positions have been determined to have a “single cost objective”.
Therefore, a Semi-Annual Certification (Attachment B) nmst be
completed twice each fiscal yvear as described in A2,

A “Blanket Semi-Anmmal Certification”™ (Attachment C) could be
completed by a supervisor/administrator who has first-hand knowledge
of the work performed by these individuals.

. My position is a teacher with an auxiliary period at a Title I SWP school.

The position 15 funded with federal and/or state categorical sources.
What supporting documentation must be completed?

These positions have been deternuned to have a “single cost objective”.
Therefore, a Semi-Anmmal Certification (Attachment B) nmst be

Oectober 31, 2013
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Q6:

AB:

Q7:

AT

Q8

AR:

BUL-2643.6

completed twice each fiscal year as described in A2,

A “Blanket Semu-Anmual Certification” {Attachment C) could be
completed by a supervisor/adninistrator who has first-hand knowledge
of the work performed by these individuals.

My position 15 funded by a combination of federal finding and other
sources. The hours I work on each of the programs is routine and
consistent, but my position doesn’t qualify as a single cost objective.
What supporting documentation must be completed?

You would need to complete a Multi-Funded Time Report. An example
15 provided in Attachment D).

Wy position is funded from a combination of federal and state
categorical sources. I provide similar services throughout the day, but the
eligibility of participants or allowable costs for each funding source is
different. The time that I spend on each program varfes significantly
from dav-to-dav. What supporting documentation must be completed?

Because of the variation in the oumber of hours spent on each program
each day, a more detailed report is required. In addition to Aftachment
D, most employvees will use Attachment E which is a “genernic™ Daily
Activity Log,

However. Attachment F provides a sample Multi-funded Time Report
which has incorporated a Daily Activity Log. It was designed for
employees funded with Title 1 and EIA-LEP resources.

My regular position does not require time reporting documentation.
However. my admimstrator approved and paid my overtime to perform
work for a federal or state categorical program.  What supporting
documentation must be completed?

Per Dhistrict policy, overtime must be authorized in advance by vour
administrator/supervisor and documented on an overtime request form.
This form must include the funding source, reason for the overtime,
specific work to be performed for the program funding the overtime, and
number of hours authorized. In addition, after the overtime has been
performed. a certification must be completed indicating that these
services and hours authorized were actually performed. Attachment G is
the recommended overtime request form and it will meet the certification
requirements.

My regular position’s finding source(s) requires additional
documentation which I have completed. However, [ also have a

October 31, 2013
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supplemental assignment outside of my normal work hours that is paid
for with federal or state categorical funds. What supporting
documentation for the supplemental assignment must be completed?

AQ: If this supplemental assignment is a routine assignment with fixed hours
over a fixed period of time (1.e. semester differential for an activity) then
a Semi-Annual Certification for the supplemental assignment as
described in A2 mmst be completed. If the supplemental assignment is
not performed on a routine basis, but ocours every now and then, a
certification such as found on Attachment H should be completed by the

employee.

Q10: My regular posifion’s funding source(s) requires additional
documentation which I have completed. I have a supplemental
assignment outside the work hours of my regular duties that is paid for
with funds that do not require additional documentation. Is there any
other documentation for the supplemental assignment outside of my
timecard that nmst be completed?

AL10: If the supplemental assignment is outside the scope of the regular
assignment work hours. then there would not be any additional federal or
state documentation required.

Q11: T will be attending (or have attended) a training that 15 paid for using
federal or state categorical funds. What supporting documentation must
be completed?

All: The “Federal and State Categorical Funded Certification™ form found in
Attachment H is a suggested form that could be used. It would be
completed and signed by yvourself and the training instructor. This form
should then be submitted to your time reporter.

If multiple employees from the same school/office attend the same
training the sign-in sheet containing the date. time, finding source,
emploves number, emplovee name. and emplovee signatire can be
attached to Attachment H.

Q12: T am a substitute teacher, how do I know if anv additional required
documentation is necessary for my sub assignment?

Al12: The school to which vou are assigned mmst notify yvou if yvour sub
assignment 1s fimded from federal or state categorical sources. The
substitute sign-in log should contain the program code from which you
are funded. A certification such as the one in Attachment H, could also

be completed and turned in to the time reporter each day. Failure to
submif this documentation may make yvou ineligible for finfure

BUL-2643.6 October 31, 2013
Accounting and Disbursements Page 5 of 7
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assignments that are finded from federal or state categorical sources.

Q13: T have completed Attachment I, E or F and the actual hours that I
worked on a federal or state categorical program do not reflect how my
position was budgeted. I have recorded my actual hours worked; what
should be done to reflect these changes?

Al3: Your site’s time-keeper must enter the changes in the payroll system so
that vour actual hours worked are properly recorded.

(Q14: I am funded with Title I and ETA-TFP, and I am required to complete
the Multi-Funded Time Report. Which form should I complete each
month?

Al4: Aftachment F. Time-Accounting Log for Multi-Funded Categorical
Personnel, should be completed. Activities for “direct”™ and “indirect”™
services are provided, and percentages mayv be calculated so that the
maximum allowable for indirect services are not exceeded.

O MONITORING COMPLIANCE

The California Department of Education has requested that procedures to
monitor compliance with these federal and state documentation requirements
be included 1n District policies. As such, the following procedures have been
implemented.

A Each December and May. the Accounting & Disbursements Division will
provide administrators with a listing of their emplovees who must
complete the additional required documentation.

B. Administrators should remind affected emplovees that semi-annnal
certifications should be completed by Jammary 31st and July 31st, and that
moenthly nmilti-funded fime reports or daily activity logs be completed if
required. This documentation should be retained by the time-reporter at
the site along with other payroll time-reporting documentation for a period
of five (3) years.

C. By Jamuary 31¥" and July 31, school site administrators and offices should
submut to their ESC Operations Admunistrator or Division Administrator a
written assurance (Attachment I) that thev have received the appropriate
documentation for each listed emplovee and that anv necessarv pavroll
adjustments have been made.

D. By February 15" and August 15%, the ESC Operations Administrator and
Division Admimistrators shonld provide a written assurance {Attachment I)
to the Accounting Conirols & Crversight Branch.

OMB Circular A-87 — Attachment B — Paragraph 11(l)(3)

(CDE Federal Program Monitoring (FPM), Compensatory Education (CE)19.
English Leamer (EL) 12

BUL-2643.6 October 31, 2013
Accounting and Disbursements Page 6 of 7
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California School Accounting Manual Procedure 905

ASSISTANCE: For assistance or further information please contact the following:

BUL-2643.6

Child Nufrition
Wufrition Network
GEAR-TTP
Special Education
Title I,

Title I, EIA/LEP

Title . A (HR)
Title I, A (Talent
Management)
Title II. A
{Instruction)

Fiscal Staff

David Binkle
Roberta Acantilado
Kathy Norris
Sharyn Howell
Debbie Ernst

Hilda Maldonado

Vivian Ekchian
Donna Muncey

Jaime Aquino

Accounting - Cafeteria

Accounting - Specially Funded Programs

Accounting Controls Branch

Budget Services - Adult and ECE

Budget Services - Compensatory Education
& Specially Funded Programs

Budget Services - Special Education

(Cafeteria Federal Programs

Accounting and Disbursements

Page Tof 7

(213) 241-1765
(818) 609-2570
(213) 241-2100
(213) 241-6701
(213) 241-6990
(213) 241-5582

(213) 241-6131
(213) 241-7000

(213) 241-6131

(213) 241-7954
(213) 241-7018
(213) 241-7988
(213) 241-3175

(213) 241- 2100

(213) 241-3367
(213) 241-1537

October 31, 2013
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BULLETIN NO. 2643.6
August 21, 2012

ATTACHMENT A

TIME REPORTING DOCUMENTATION MATRIX

FUNDING SOURCE

SCHOOL SITES

ESC / CENTRAL OFFICE

Title | - TAS™ or

Title | - SWP or Sc;f;!ilmfﬂs*l Sillnhgine tl.Zos:I Sénglf;n?”.%t Other
Mon-Title | ks jective ost Activity
Multi-funded Sources {Federal, State, g!_ e =, 5 0 TR
Federal+State)
Single Funding Source (Federal or State- SUE . o o =

Restricted)

*Approved Single Cost Objective Programs/Positions (Please check programs included in the school wide plan)

1. Schools that are SWP for those programs that are included in the school wide plan.

2. Literacy and Math Coaches
3. Instructional Content Experts

4. Class Size Reduction teacher at a Title | SWP school

5. Auxihary teacher at a Title | SWP school

6. Certain positions funded from Special Education programs. Please check with the Special Education Budget Office at (213) 241-3367.

** See Question Q 7

LEGEND
TAS - Title | Targeted Assistance School
SWP - Title | Schoolwide Program School
MFTR - Multi-funded Time Report
LOG - Log of Daily Activities
SAC - Semi-Annual Cerification
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Attachment A-1

TIME REPORTING DOCUMENTATION MATRIX FOR BASE ASSIGNMENT

FUNDING SOQURCE

DOCUMENTATION REQUIRED

FREQUENCY

100% by Single Federal or State
Categorical Fund

SAC
Or

Blanket SAC for individuals with
same funding source.

Usually for the period:
July — December
January — June

Completed and signed last working
day of December and last working
day of June

Combination of Federal/State
Funds that is an approved Single
Cost Objective (SCO)

Most common SCO for schools are
programs in the School Wide
Program (SWP)

SAC
Or

Blanket SAC for individuals with
same funding source

Usually for the period:
July — December
January — June

Completed and signed last working
day of December and last working
day of June

Combination of Federal/State
Funds but NOT Single Cost
Objective

MFTR (and in some cases an
Activity Log)

Or
Combined MFTR/Activity Log
Please see question Q&A #3, Q&A
#7, and Q&A #14 in bulletin

regarding situations requiring an
activity log.

Monthly — METR
Daily — Activity Log

Recorded Daily/\WVeekly and signed
at the end of each month

SAC=Semi-Annual Ceriification, Attachment B

Blanket SAC=Blanket Semi-Annual Certification, Attachment C
MFTR=Multi-Funded Time Report, Attachment D

Activity Log =Daily Activity Log, Attachment E

Combined MFTR/Activity Log, Attachment F {(sample)
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Attachment A-2

TIME REPORTING DOCUMENTATION MATRIX FOR OTHER PAY TYPES

substitutes name, employee

number, program code and

substitutes signature (all on
same line)

PAY TYPE FUNDING SOURCE DOCUMENTATION FREQUENCY
REQUIRED
Overtime Federal or State Categonical Attachment G or similar As Needed
Fund document that includes all
fields of Attachment G
SAXB, Training, PD Federal or State Categonical Attachment H or similar As Needed
Funds document that includes all
fizlds of Attachment H
Day-to-Day Substitute Federal or State Categorical Attachment H or similar Daily
Funds document that includes all
fields of Attachment H
Or
Substitute Log that includes Daily
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BULLETIN NO. 2643.6
October 31, 2013 ATTACHMENT B

LOS ANGELES UNIFIED SCHOOL DISTRICT
Accounting and Disbursements Division

SEMI-ANNUAL CERTIFICATION

Peniod Covered Fiscal Year
(e.g July-Dec, Jan-June)

Name Position

School/Office

Programis) Name or Single Cost Objective (e g SWP schoolwide plan)

Program Code(s)

I hereby certify that I was funded solely (100%) from the above program funds or worked
solely on these program(s), single cost objective or single indirect cost activity. (Please
note that EITHER the employee signature OR the responsible supervisor signature
satisfies the compliance requirement )

d _
lovee S1 e Date
Employee Signatur
OR
O
*Responsible Supervisor Signature Date

*Supervisor having first-hand knowledge of the activities.
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BULLETIN NO. 2643.6
October 31, 2013 ATTACHMENT C

Los Angeles Unified School District

Blanket Semui-Annual Certification

Period Covered: Fiscal Year:
(e.g. July-Dec, Jan-June)

School Name:

The followmng mdividuals have worked 100% of their ttime during the period covered (not
more than six months) under a sigle funding source or an approved single cost objective.

Program Code(s):
Cost Objective Name, 1f applicable: (e.g. SWP schoolwide plan)
Name Position

I hereby certify that this report 1s an after-the-fact determunation of actual effort
expended for the period indicated.

Supervismng Official:

Signature Date

Name, Title
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BULLETIN NO. 2643 .6 ATTACHMENT D
October 31, 2013

LOS ANGLES UNIFIED SCHOOL DISTRICT
Multi-Funded Time Report (MFTR)

Employee Name: Class Code: Pay Period Month:
Employee No. Class Code Title:
Days of the Month
Program 1 2 3 4 5 6 T g 9 |10 [ 11 (12 (13 [ 14 [ 15 (16 (17 [ 18 | 19 | 20 | 21 | 22 | 23 | 24 | 25 | 26 | 27 | 28 | 20 | 30 | 31 Actual
Hours
Certification:
I certify that the mformation recorded on this Daily Time Report 15 true and correct to the best of my knowledge. For the period of through . I spent my time on the
following programs:
% % _—
Program Program
% %
Program Program
Signature of Employee Date

175 | Page



Payroll Concepts Manual

BULLETIN NC. 28436

Ociober 31, 2013

LOS ANGELES UNIFIED SCHOOL DISTRICT
Accounting and Disbursements Division

DAILY ACTIVITY LOG (Generic)

ATTACHMENT E

Employes Name: Pay Period No.
Class Code & Tithe: _Employee No.
Hours Hours Hours Hours Hours Total
DATE DAY ACTIVITY Program #1 Program #2 Program#2 Program #4  Program #5 Hours
Mon
Tue
Wed
Thu
Fri
Sat

| certify that the information recorded on this Activity Log is true and comect to the best of my knowledge.

Signature of Employes:

Date:

Program #1 Mame/Mumber:
Program #2 Mame/Mumber:
Program £3 Mame/Mumber
Program #4 Mame/Mumber
Program #5 Mame/Mumber:
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Attachment F

MULTI-FUNDED TIME REPORT AND TIME-ACCOUNTING LOG FOR CATEGORICAL PERSONNEL (Special Purpose) ( SAMPLE)

Employes Name: Class Code: Month:
Employee t: Position: School/Office:
Diata:
Program| M T W TH T W TH F M T W TH T W TH F M T W TH F

Tilel |o |1 |o oli]o

1 5]

o D 5] 1 D | o 5] 1]

o 1 5] | o D 5] 1 D | o 1] D

#of Hrs

Activity
# (5]

Z'mgr_]m M T W TH

EIALEF | p |1 | o oli]o

#of Hrs

Actvity
# (5]

Program| M T W TH

#of Hrs

Activity
# (5]

Program| M T W TH

oli]o oli]o e o D cli|oli]e o o ofli]eli]e o clilo|i|le o D
#of Hrs
Bty
#(s5)
Direct Activities. {1-12) for the Week: Indirect Activities (a-k) for the Weeh: g of
o Program Services H . %
1. Demonsiration lessons 7. Mesting Atierdance [tervanion) a. Develop/Constuct Organize/ Select/ 9. Conference wih District Office ours
2. Comsuct Professional Dewaslopment & Teaching Evaluate instuctioral matedals Fersornel i i Direct (D)
for Teachers/Sdmmnisrators . Plan/Cogrdinate Professional b. Dievelop/manitor program budgets h. Assist with 5'.‘9_"_‘3'5“‘5 ] Title 1 -
3. Conferencelimestings with Parents Dievelopment c. Approve program actvibesipurchases School Flan \"Wdeﬁm"? Indirect (1)
4. implement Instructional Program 10. Train Community Members/Parents o School Site Vist j- Meeting Attendance (Op=rafions) Direct (D)
5. Working directly with 11. Coordinating Intervention & On-going Program Comgliance i Other ElA-LEP
shudents/intemvention 12 Other f. Develop Schedules for Program Indirect {I}
. Profiessional Development' Interveriion N
Corference Affendance Direct (D)
Indirect {I}
Certification: I certify that the information recorded on this Daily Time Beport 1s frue and comect to the best of my knowledge. Direct (0]
Indirect {I}

Signature of Employee

Signature of Administrator

Date

Date

*Only categorical funds are subject to direct and indirect.
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BULLETIN NO. 2643.6 ATTACHMENT G
October 31, 2013

LOS ANGELES UNIFIED SCHOOL DISTRICT
Overtime Reguest Form

REQUEST FOR PRE-APPROVAL TO WORK OVERTIME

Mame: Employes #
Estimated
Feqguested Date(s) Total Hours:

Reason for Overtime (Project/Activity):

Chvertime Charged to Fund: Program Code: Mame of Program Code:

(i fumding source is fram a federal or state categonical program, achifies performed must be an allowable cost)

APPROVED BY: Date: Total Est. Hours Approved:
Superazor

The information below is to be completed by the employee after prior approval has been obtained and overtime
work is completed.

OVERTIME REPORT

Date(s) Worked: Actual Hours Worked:

| hereby certify that the overtime worked was solely (100%) related to activities for the above program.

Employes's Signature Diate:

Approved By: Date:
Administrator
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BULLETIN NO. 2643.6
October 31, 2013 ATTACHMENT H

LOS ANGELES UNIFIED SCHOOL DISTRICT
Accounting and Disbursements Division

FEDEFAT AND STATE CATEGORICAL FUNDED CERTIFICATION
(Training or Occasional Assignments)

Fiscal Year Date (s) Worked
Hours Worked:

Description of Activity

Name

School/Office

Categonical Program

Program Code

I hereby certify that T was funded solely (100%%) from the above program funds and recerved
traiming/performed work as set forth on this program(s). single cost objective or single indirect
cost activity.

Emplovyee Signature Date

NOTE: If multiple employees from the same cost center attend a traming, Attachment H could
be completed as a cover sheet and the sign-in sheet and agenda could be attached. The sign-in
sheet should include training description, finding source(s), employee name, emplovee number,
signature, and date(s) of traiming.
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ATTACHMENT I

LOS ANGELES UNIFIED SCHOOL DISTRICT
Accounting and Disbursements Division

BULLETIN NO. 2643.6
October 31. 2013

ADMINISTRATOR ASSURANCES

Period Ending Fiscal Year
(e.g. Tuly-Dec. Jan-June)

School/Office

I hereby certify that I have obtained the appropriate supporting documentation, as
outhined 1n this bulletin, for those employees who were paid using federal and/or state
categorical funds. All necessary adjustments have been entered 1n the payroll system so
that actual hours worked are properly reflected.

These documents have been retained by the time-reporter at my location and are available
for review.

Administrator’s Name

Administrator’s Signature Date

A copy of this signed assurance must be sent to your ESC Operations Administrator or
Division Administrator by January 31 and July 31% of each fiscal year.
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ATTACHMENT J

LOS ANGELES UNIFIED SCHOOL DISTRICT
Accounting and Disbursements Division

BULLETIN NO. 2643.6
October 31, 2013

EDUCATIONAL SERVICE CENTER (ESC) OPERATIONS
ADMINISTRATOR/DIVISION
ADMINISTRATOR ASSURANCES

T hereby certify that:
T have received the Administrator Assurances form from each school within my ESC or

each office under my responsibility that the appropriate supporting documentation as
outlined in Bulletin 2643 .6 has been obtained.

ESC or Drvision Name

ESC Operations Administrator/Division Admimistrator Name

ESC Operations/Division Administrator Signature Date

Please fax a copy of this signed assurance to the Accounting Controls and Oversight
Branch at (213) 241-6829 by February 15th and August 15th of each fiscal yvear.
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Appendix J: Mapping of Personnel Area to Bargaining Unit

Personnel Personnel Area Description Affiliated Bargaining Union

Area

1AOX AA-Safety (Detectives & Officers) Los Angeles School Police Assoc

1APW AA-Plant Security Aide Weekends Los Angeles School Police Assoc

1APX AA-Misc (Plant Security Aides) Los Angeles School Police Assoc

1ASX AA-School Safety Officers Los Angeles School Police Assoc

1BXX BB-Instructional Aides Local 99 - SEIU

1CXX CC-Operations Support Svcs Local 99 - SEIU

1DTX DD-TV Studio Assistant CSEA

1DXX DD-Office, Technical and Bus Svcs CSEA

1DPX DD-Student Integration Helper CSEA

1EXX EE-Skilled Crafts LA/Orange County Building and
Construction Trades Council

1LAX LL-Safety (Captain) District Represented

1LJX JJ-Classified Management (AALA) | AALA

1LMX LL-Classified Management District Represented

1LVX VE-Executive Officer, Board of Education Non-represented

1NAX NN-Safety (Security Officer) Non-represented

TINXX NN-Classified Non-represented Non-represented

1SAS HH Supervising School Safety Officer Los Angeles School Police
Management Association

1SAX HH-Safety (Lieutenants & Sergeants) Los Angeles School Police
Management Association

1SLL SS-Classified Supervisory O/T Exempt Teamsters Local 572

1SLX SL-Classified Supervisory Teamsters Local 572

1SXX SS-Classified Supervisory Teamsters Local 572

1VAC VS-Safety Chief of Police District Represented

1VAD VV-Safety Deputy Chief District Represented

1VEX VE-Classified Exec Management-JR District Represented

1VSX VS-Classified Exec Management-SR District Represented

1VJX JJ-Classified Management (AALA) High AALA

1VVX VV-Classified Exec Management District Represented

1YLX YL-Program Analyst IAU, Director of Budget & District Represented

Financial Policy and Director of Ed. Policy

1ZDX ZD-Bargaining Unit D Confidential District Represented

1ZLX ZZ-Classified Confidential O/T Exempt District Represented

1ZSX ZS-Classified Confidential Supervisory District Represented

1ZXX ZZ-Classified Confidential District Represented

2FDX FF-Teacher Assistants (Degree) Local 99 - SEIU

2FNX FF-Teacher Assistants (Non-Degree) Local 99 - SEIU

2MCX MM-Certificated Contract Management District Represented

2MEX MM-Certificated Exec Management District Represented

2MSX MS-Certificated Management Supervisory AALA

2MZX MZ-Certificated Management Confidential District Represented

2PXX PP-Physician District Represented

2USX UU-Support services UTLA

2UTA UU-Teachers (Adult) UTLA

2UTE UU-Teachers (ECE) UTLA
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2UTH UU-Teachers (Home School) UTLA

2UTK UU-Teachers (K12/Sp Ed) UTLA

3GXX GG-Playground Aides Local 99 - SEIU

3NBP NB-Playground Supervisors Non-represented District Represented
3NBX NB-Community Representatives District Represented
SNMX NP-Medical Experts District Represented
3NPX NN-Prof Experts District Represented
3NSX NN-Student Workers District Represented
SNXX NN-Unclassified Non-represented District Represented
3YYX YY-Board/Commission Member Not a district employee
9NEC Non Employee-Charter School Not a district employee
INEX Non Employee Not a district employee
9REC Converted Retiree Non-represented
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Appendix K: Designation of Holidays for Certificated Employees (California
Education Code 44988)

(44988). Prior to July 1 of any school year, the governing board of any school district
may designate other days during such year as the holidays to which certificated
employees are entitled in lieu of the holidays on February 12 known as "Lincoln Day,"
the third Monday in February known as "Washington Day," the last Monday in May
known as "Memorial Day," or November 11 known as "Veterans Day," provided that
such designated days will provide for at least a three-day weekend. Certificated
employees shall be required to work on the regular holiday, for which another day is
designated pursuant to this section, and for work of eight hours or less, shall be paid
compensation at their regular rate of pay. If any certificated employee would be entitled
to the regular paid holiday but would not be in a paid status during any portion of the
working day immediately preceding or succeeding the day so designated in lieu of such
holiday and therefore would not be entitled to such day in lieu of the holiday, he or she
shall be entitled to the regular holiday.

This section shall not be construed to authorize the maintenance of schools on
holidays other than as provided in Article 3(commencing with Section 37220) of Chapter
2 of Part 22.
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Appendix L: Designation of Holidays for Classified Employees (California
Education Code 45205)

(45205). Prior to July 1 of any school year, the governing board of any school district may
designate other days during such year as the holidays to which classified employees are
entitled in lieu of the holidays on February 12 known as "Lincoln Day," the third Monday
in February known as "Washington Day," the last Monday in May known as "Memorial
Day," or November 11 known as "Veterans Day" as specified in Section 45203, provided
that such designated days will provide for at least a three-day weekend. Classified
employees shall be required to work on the regular holiday for which another day is
designated pursuant to this section, and for work of eight hours or less, shall be paid
compensation at their regular rate of pay. If any classified employee would be entitled to
the regular paid holiday but would not be in a paid status during any portion of the working
day immediately preceding or succeeding the day so designated in lieu of such holiday
and therefore would not be entitled to such day in lieu of the holiday, he shall be entitled
to the regular holiday; however, if he is required to work on such holiday, he shall be paid
compensation at the rate of time and one-half of his regular rate of pay in addition to the
regular pay received for the holiday.

This section shall not be construed to authorize the maintenance of schools on holidays
other than as provided in Article 3 (commencing with Section 37220) of Chapter 2 of Part
22 of this division.

This section shall apply to districts that have adopted the merit system in the same
manner and effect as if it were a part of Article 6 (commencing with Section 45240) of this
chapter.
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Appendix M: Time Reporting and Time Approval Policy — (BUL-6638.0)

LOS ANGELES UNIFIED SCHOOL DISTRICT
POLICY BULLETIN

TITLE:
NUMBER:

ISSUER:

DATE:

PURPOSE:

MAJOR

CHANGES:

BUL-6638.0

Time Reporting and Time Approval Policy ROUTING
All Locations
BUL-6638.0 Time Reporters
Time Approvers
Michelle King Admimstrators
Supermtendent of Schools

Lz Buendia, Controller
Accounting & Disbursements Division

Apnl 4, 2016

The purpose of this bullefin is to remind all ime reporters, time approvers and
administrators of their payroll respensibilities. Principals have oversight
responsibility te ensure school site time keepers are in compliance with payroll
policies and procedures. Local Districts have oversight responsibilities to ensure
school time approvers are in compliance with payroll policies and procedures.
Directors and Division level administrators have oversight responsibility to
ensure non-school ime keepers and non-schoeel time approvers are in compliance
with payroll policies and procedures.

The primary geal of the Payroll Administration Branch is to administer the
payroll fiscal affams of the Distnict efficiently and to compensate employees for
time worked in an accurate and timely manner i accordance with applicable laws
and to maintain the required supporting documents and records.

The Supenntendent’s Office has directed Payroll Administration that all
employees are to be compensated in a timely manner. In order to follow this
directive, it is critical that ime reporters and time approvers follow the policies
and procedures in this bulletin.

Payroll has outlined various supportive measures that will be taken to assist and
prompt timekespers and approvers to facilitate timely and accurate pay checks
through adherence to payrell procedures. Continued non-compliance with payroll
policies and procedures may result in progressive disciplinary action.

This bulletin replaces BUL-5200.0, Policy on Time Feporting, BUL-5933.1,
Policy on Time Approval/Certification, and BUL-4705.0, Time Eeeping and
Approval/Certification of Payroll. The information contained in these three
bulletins has been combined into one document for accessibility to time reporters
and time approvers. Adherence to the new payroll policies and procedures will
ensure employees are compensated in a imely manner, increase efficlency,

Accounting & Disbhursements Division Page 1 of 8 Apml 4, 2016
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i LOS ANGELES UNIFIED SCHOOL DISTRICT
POLICY BULLETIN

A subset of employees that are positively time reported are those whe DO NOT
earn 1llness and/or vacation benefits. Examples of these employees include
certificated, classified, and semi-monthly substibutes, professional experts, and
at-will and relief employees assigned to temporary assignments.

TIME Below 15 a list of time reporter suidelines that must be followed in order to ensure
EEPORTER compliance. Principals and District administrators have oversight responsibility
GUIDELINES: over time keepers to ensure that the guidelines are being followed.

1.

[

=]

BUL-6638.0

Accurately ime report all emplovees by the cut-off deadline for each
payroll area: Classified (CL), Certificated (CE), and Semi-Monthly (5M]).

Time report all employees on a weekly basis. Time entries must be
entered every Friday by 6:00 PM.

Time report all employees by 6:00 PM on the cut-off deadline for each
payroll area and Scheduled Off-Cyeles per the established payroll
calendar.

Be in possession of a completed and approved Certification of Absence
Form (60. ILL or 60 NON-ILL) for each absence pror to reporting.

Have a designated back-up time reporter that is available to fulfill the
duties of the time reporter at all times.

The Time Sheet must be adjusted for any employee that is TMS 2
(negative time reported) that has not worked on an assigned day
according to thewr work schedule.

F.eport positive time reported employees who do not eam illness and/or
vacation benefits and/or do not follow a regular work schedule (X Basis)
through the payroll cut-off date only. Any work scheduled after the cut-
off date for these employees must be reported after the time 1s worked.
Pay for time reported after the payroll cut-off date will be accounted for
and processed dunng the next regular off-cycle or payroll n.

Eeport positive time reported employees who eam illness and/or vacation
benefits and who follow a regular work schedule for work to be
performed and‘or scheduled approved absences through the end of the
pay period.

P.eport non-core/additional hours (overtime, Z time, SANE, replacement
time, relief time, etc.) that are worked through the payroll cut-off date
only. Any non-core/additional hours scheduled after the cut-off date

Accounting & Disbursements Division Page 3 of 8 Aprl 4, 2016
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= g LOSANGELES UNIFIED =CHOOL DISTRICT
POLICY BULLETIN

10.

11.

12.

13.

14.

15.

16.

17.

15.

19.

BUL-6633.0

must be reported after the time is wortked. Pay for time reported after the
payroll cut-off date will be accounted for and processed dunng the next
regular off-cyele or payroll nm.

Enter differentials and mileage only once incurred.
Do not anticipate time beyond the current pay period.

Beport ime adjustments for employees assigned to Semi-Monthly (Sh)
within 15 days of the pay period.

Beport ime adjustments for employees assigned to Certificated (CE) and
Classified (CL) within 3 days of the pay penied ending and by the
Scheduled Off-Cyele Cut-Off Dates.

Feport time using the Employee List by Cost Center Feport
(ZTMEMPLIST) to ensure all employees listed are currently at the
location and are time reported properly. Contact your Human Fesources
Specialist or Assignment Technician if there are employees that should
no longer be assigned to your location.

Fun/generate the report option Eeported Hours vs. Planned Hours for
TMS | in Time Feconciliation by Cost Center

(ZIIMERECON SCHOOL) before time 15 approved to identify TMS 1
employees with differences between hours reported and planned hours.

Bun/generate the report option Time in CATS Not Yet Approved in Time
Reconciliation by Cost Center (ZTIMERECON _SCHOOL) immediately
after approval to confirm that all time entries have been approved.

Ensure that the employee’s imecard reflects the benefit reported, such as
lllness, personal necessity, kin care, vacation, ete.

Make certain that supporting documents are on file for every absence
such as Certification of Absence Forms, Physician Statements or Family
Medical Leave Act (FMLA) Certification of Health Care Provider if
FMLA/California Family Rights Act (CFRA) protection is requested.

Confirm that the time card used comesponds with the assigned basis and
work schedule for each employee.

. Venfy that employees are signing in and out or inifialing on a daily basis.

Accounting & Disbursements Division Page 4 of § Apml 4, 2016
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WY LOS ANGELES UNIFIED SCHOOL DISTRICT
FOLICY BULLETIN

. Manage and maintain the pre-designated monthly calendar for each

employee.

. Peview and andit reported time regularly to ensure compliance with fime

kespmg policies.

23, Review and refer to policy bulletins, memorandums, reference guides, job

aids and email blasts for information, clarification and fraining.

TIME Below 15 a hist of ime approver guidelines that must be followed in order fo
APPROVER ensure compliance. Local Disinicts and Division administrators have oversight
GUIDELINES: responsibility over adminisirators to ensure that the gdelines are being followed.

1

Lah

|

BUL-6638.0

Eeview and approve all employees by the cut-off deadline for each
payroll area: Classified (CL), Certificated (CE), and Semi-Monthly (SM).

Approve time entries on a weekly basis. Time entries should be approved
every Friday by 6:00 PM.

. Time approve all emplovees by 6:00 P.M. on the cut-off deadline for each

payroll area and Scheduled Off-Cycles per the established payroll
calendar.

. Have an Illness (60. ILL) or Non-Ilness (60 NON-ILL) Certification

Form for every employee reported as absent.

. Approve or deny Cerfification of Absence Forms (60. ILL or 60 NON-

ILL) for each pay period and return to the time reporter.

Approve or deny requests for non-core/additional hours and muleage
(Overtime, Z-time, SAXB, replacement fime, relief time, etc.) for each
pay period and return to the time reporter on a weekly basis.

Fumn/generate the report option Time in CATS Not Yet Approved in Time
Eeconciliation by Cost Center (ZTIMEFECON_SCHOOL) immediately
after approval to confirm that all time enfries have been approved.

Have a designated back-up time approver that is available to fulfill the
duties of the time approver at all times.

Contact your Local Dhistrict or Division designee time approver for
assistance m the event the principal, site adnumistrator or the back-up 15
unavailable to approve the time eniries by the cut-off deadlme.

Accounting & Disbursements Division Page Sof 8 Apnl 4. 2016
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S LOS ANGELES UNIFIED SCHOOL DISTRICT
POLICY BULLETIN

Effective mmmediately, Payroll Admimistration is directed fo momitor the
following activities to ensure compliance of payroll pelicies and procedures so
that emplovess will be paid timely and accurately on their assigned payroll pay
date.
a) Time 1s reported and approved by the cut-off deadline.
b} Time is reported and approved weekly by 6:00 P.M. every Friday.
c) The frequency of checks requested outside of normal payroll muns.
d} Anticipation of Time.
&) Time adjustments reported and approved within the 15 day period for
Semi-Monthly and within 3 days of the pay peniod ending by the
Scheduled Off-Cycle Cut-Off Dates for Classified and Certificated.

Payroll Admimistration staff will contact any time reporter or fime approver who
appears on the reports listed above for noncompliance of the above time reporting
and time approving policies. The Local District Administrator or its designes or
Davision Chief will also be notified of employees that are noncompliant.

Once time reporters and time approvers have incurred the 4% level of support for
noncompliance within a fiscal year. it may result in written notification and
revocation of therr SAP Pavm]l Access.

Payroll Administration is directed to implement the following procedures in order
to address the fime reporter’s and time approver s failure to comply with the

procedures mentioned in this bulletin.
Support Action Taken By
1" Contact the tinse reporter or time approver via emal. Pz;-;ﬂl-‘i?spm‘t
Level

e Addres: time reporing and time approving areas of Payroll Support

CONCEIn. Services
) . . Timee Feporter or

Eeview the policy bulletin and procedures. Time Approver
Provide job aids. P’?ﬂfﬁfm

d Send notification to the tune reporter, finee approver, and
2 | Local District Administrstor or other District P“ﬂ?‘@fm
Level managament staff ees

Must successfully complete the Payvroll Support Services Time Reporter or
Time Reportmg Time Approver check list. Time Approver

BUL-6638.0
Accounfting & Disbursements Division Page 6of 8 Apnl 4, 2016
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Y LOS ANGELES UNIFIED SCHOOL DISTRICT
POLICY BULLETIN

AUTHORITY:

BUL-5633.0
Accounting & Disbursements Division

Support Action Taken By

Send notfication to the tme reporter, lime_apmm‘ﬂ', and

rd
(2", | Local Distict Admnistrator or other District Patoll Support
& management staff e
Conduct sife vimt to ohserve fime keepmz or fime
approval practices and provide recommendations for Pa}'rsﬂl‘_?cf_pm
InIprovenent, B
Address tme reporing and fime approving areas of Payroll Support
COnCeIn. Services
4* Fevoke SAP Payroll access; all e reporting or time Pa}'rnl_l Suppart
Level | approval access will be revoked Services and
v PP = ITD-BASE Secunity
Must identify another employvee at the assigned cost Princinal or
center to fulfill the duftes as tome reporter and report A dminishator
pavroll for ther assigned cost centers.
A.ddlwz.nunmmphancemme:vnd:dmplmupalur Division Chisef or
drectar. Desi
mee
Support their respectrve schools and cost centers per the Local Thstnet
astablished process. Drvision Staff
Must complete the Time Feporing Pobiey Traimmg m Time Reporter or
order for access to be restored. Time Approver
. P I Time Reporter or
Attain a 100%% pass rate on the assessment, Time Approver
Provide wmitten justficaton fo the Supenmntendent’s Local Thsinct
Office designee and document measures taken before Leadership
serurity access 1= restored to those indmadual(s) whose or
aceess has been remeved Drinmion Chief

All administrators are responsible for ensunng that the proper time reporting and
time approval policies and procedures are implemented immediately at their
school site or work locations. Failure to follow this administrative directive may
lead to disciplinary action such as, but not limited to, a Notice of Unsatisfactory
Apcts(s), Notice of Unsatisfactory Service, and/or Suspension and/or dismissal.

This is a pelicy of Michelle King, Superintendent of Schools and
Megan K. Reilly, Chief Financial Officer.

Page 7of 8
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“‘ Y LOS ANGELES UNIFIED SCHOOL DISTRICT
FPOLICY BULLETIN

EELATED
EESOURCES:

ASSISTANCE:

BUL-6638.0
Accounting & Disbursements Division

Payroll Admimstration website — hitp://achieve lausd net/payroll
Payroll CalendarsTime Cards — hitp:/'achieve lausd netPagze/1085
Payroll Concepts Manual — hitp:/‘achieve. lausd.net Page/]1 082
2013-2016 Cut-Off Dates for CATS Time Feporting

Certificated 2015-2016 Payroll Calendar

Classified 2015-2016 Payroll Calendar

Semi-Monthly 2015-2016 Payroll Calendar

Employee List by Cost Center job aid

Time PReconciliation by Cost Center job aid

Time Approval job aid

For assistance, please contact Payroll Support Services at (213) 241-2570,
Monday thm Friday, 8:00 AM —4:30 PM or via email at
payrellsupportialansd net.

Each Local District Office has the ability to support their schools by time
reporting and time approval for any school site within their respective geographic
area. For assistance with designating back-up time approvers/reporters issues,
please contact your Local District Office.

North East (818) 2523400
North West (818) 654-3670
West (31079142102
East (323) 2243177
South (310) 354-3315
Cenfral (213) 241-0167

For non-school sites, each Division has the ability to support their cost centers by
time reporting and time approval. For assistance, please contact your division
office.

For assistance with calendar or assignment issues, please contact Certificated
Assignments at (213) 241-5300, Classified Assignments at (213) 241-6300 or
Certificated Admunistrative Assignments at (213} 241-6365.

For assistance with contract or disciplinary matters, please contact the Office of
Staff Relations at (213) 241-6036.

For assistance with any bargaining mmit agresment questions, please contact the
(Office of Labor Relations at (213) 241-8322.

Page § of 8 April 4, 2016
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Appendix N: Elimination of Advance Reporting of Hours, Mileage and
Differential Pay (BUL-6053.1)

I LOS ANGELES UNIFIED SCHOOL DISTRICT
POLICY BULLETIN

TITLE:

NTUMEER:

ISSUER:

DATE:

PURPOSE:

MATOR
CHANGES:

BACKGROUND:

GUIDELINES:

BUL-6053.1

Elimination of Advance Reporting of Hours, Mileage | ROUTING
and Differential Pay All Schools and
Offices
BUL-6053.1

Michelle King, Superintendent of Schools
Alma Pefia-Sanchez, Chief of Staff

JTammary 9. 2017

The purpose of this Bulletin is to bring awareness to the elimination of advance
time reporting of hours for LAUSD emplovees and request your adherence in
addressing this important issue with your timekeepers. Neon-compliance may result
in progressive disciplinary action.

This revision replaces and supersedes BUL-6053.0 issued on May 2, 2013,

Trend and analysis of payroll data showed that a great amount of an employee’s
overpayment 15 cansed by advanced reporting of their time and other supplemental
pav including mileage and differentials bevond the current pay period. This canses
an increase in administrative costs to recoup the overpayment. It is the Distriet’s
goal to continuonsly lessen these overpayments. Hence, the practice of advanced
reporting of time, mileage and differentials beyond the current pay period should be
discontinued.

Time keepers must ensure that all employees” time is accurately submitted for their
respective wotk locations by the payrell eut-off date. The office and school
administrators are responsible for ensuring that the following are accomplished:

s  All employees’ time MUST be carefully reviewed and certified by the
payroll cut-off dates and times.

s Advanced reporting of hours beyond the current pay period is not an
acceptable practice and should not be done.

¢ All differential pay as well as mileage MUST NOT be reported in advance.
Approved differentials and mileage must be reperted only when incurred.

o Review and audit the time regularly to ensure compliance with the policy.

Office of the Superintendent Page 1 of 4 Januwary 9 2017
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AUTHORITY:

RELATED
RESOURCES:

ASSISTANCE:

BUL-6053.1

¢ Do not time report in advance for employees that DO NOT earn illness
and'or vacation benefits and/or that DO NOT follow a regular work

schedule. even in the current pay period (Afttachment A).

Payroll Administration Branch, in conjunction with the Local Districts and the
Administrators of Operations, will provide important information to you on fraining
sessions and materials that will be available for educating your timekeeper(s) on the
District’s policies related to advanced time reporting of howrs. It will be important
for your timekeepers to attend the sessions and/or review the materials carefully.

We are directing all admimstrators to ensure that the proper timekeeping procedures
are followed and that all advance reporting bevond the current period is
discontinned mmediately at their schoel site or wotk locations. The advanced
reporting of hours, mileage and differentials will be carefully monitored. Failure to
follow this administrative directive may lead to disciplinary action such as, but not
limited to, a Notice of Unsatisfactory Act(s), Notice of Unsatisfactory Service,
and/or Suspension and'or dismissal.

This is a policy issued from the Office of the Superintendent.

BUL-6638.0, Time Reporting and Time Approval Policy, dated April 4, 2016.
Attachment A - Time Management Status

For assistance or forther information please contact the Payroll Customer Services
at (213) 241-2570.

For assistance with contract or disciplinary matters, please contact the Office of
Staff Relations at (213) 241-6056.

For assistance with any bargaining unit agreement questions, please contact the
Office of Labor Eelations at (213) 241-8322.

For assistance with calendar or assignment issues. please contact Certificated
Assignments and Suppeort Setvices at (213) 241-5100, Classzified Employment
Services at (213) 241-6300 or Certificated Administrative Assignments at
(213) 241-6365.

Office of the Superintendent Page 2 of 4 January 9 2017
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ATTACHMEXNT A

Time Management Status (TMS)

Pavroll Area

TAIS

Description

Classified'Semi-Monthly

Positive (TMS 1)

All assignments less than 7 hours per day.

Classified/Semi-Monthly

Positive (TMS 1)

All substitntes, provisional, temporary and
summer assignments (X Basis).

Classified/Semi-Monthly/

Positive (TMS 1)

All unelassified assignments. including Teacher

Certificated Assistants and School Supervision Aides.
K-12 teachers and support services assigned to
Certificated Positive (TMS 1) flexible schedules (60%0. 80%), split assignments
or assigned less than 6 hours per day.
Certificated Positive (TMS 1) Early Childhood Ed'_L'.Lcanc-n assignments less
than 8 hours per day.
Certificated Positive (TMS 1) | All Adult Education assignments.
Administrators, contract management and
Certificated Positive (TMS 1) confidential assignments less than 8 hours per

day.

Certificated

Classified Semi-Monthly/

Positive (TMS 1)

All employees on an approved leave of absence

Classified/Semi-Monthly

Negative (TMS 2)

All assigmments 7 hours per day or more.

E-12 teachers and support services 6 houss per

Certificated Negative (TMS 9) day.
_— - Administraters, contract management and
Certificated Negative (TMS 9) confidential assignments 8 hours per day.
BUL-6053.1

Office of the Superintendent

Page 3 of 4 January 9, 2017
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Time Management Status (ITDMS) *Effective Febroaryl6, 2016, time keepers are restricted

from time reporting beyond the current date for Personnel Areas 1BXX, 1CX5 3G 2FDXE]
and 2FNX

Emplovee Subgroup Employvee Subgroup Description
51 Substitutes
T1 Temporary
£l Feturn Retiree
2 BEetumn Betiree (Exempt)
BUL-6053.1
Office of the Supernntendent Page 4 of 4 January @, 2017
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LOS ANGELES UNIFIED SCHOOL DISTRICT
PERSONNEL COMMISSION

580
LAWAND RULES September 8, 2008

580  LONGEVITY SALARY INCREMENTS

A Regular employees sening in classes and positions designated by the Board, Superntendent, or
Superintendent’s designee, as being eligible for longevity salary increments shall be paid longevity salary
increments after completing the reguired years of District dassified senvice as follows:

Increment
Years Per Hour Per Pay Period
after 10 § 15625 §$25
after 15 % 18750 $30
after 20 § 21875 $35
after 25 § 25000 $40
after 30 § 28125 $45

B. For the purpose of this Rule, a year of senvice is a 12-month period of time starting from the first date an
employee is assigned in regular status. In order to be credited with a year of service, an employee must
have been in regular paid status for a number of days equal to 75 percent of the employee’s assignment
basis. Only regular time spent in the Classified Service shall count toward years of semice.

C. Alongevity salary increment shall become effective on the first day of the pay period following completion
of the qualifying number of years of service.

D. Time served prior to a break in senvice shall notbe counted toward years of service unless the employee
is reinstated in accordance with Rule 771 or reemployed in accordance with Rule 740, in regular status.

E. Longevity salary increments shall be part of an employee's basic salary for the purpose of computing
overtime.

F. Individual employees are responsible for monitoring their eligibiity for a longevity salary increment.
Individual employees should apply for a longevity salary increment on the prescribed form to the
Employment Transactions Senices Branch ofthe Personnel Commissionimmediately prior to completion
of the gualifying number of years of senice. Failure to do so does not constitute a waiver of the
employee's right to receive a longevity salary increment, up to three year rights to recovery.

CHANGE:
Rule amended to update outdated language and darification of existing procedures.
Remove: April 27, 1988. Add: September 8, 2008.
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VOLUNTARY DEDUCTIONS SCHEDULE

TYPE WAGE TYPES 3R e VENDOR NAME FREQUENCY PAY DATE
VENDOR # | GLACCT.
Calendar Year ™M | @
jz3r0) | faen]
E020, B00{1.3) B, C.F. & 00032 962021 | LOCAL 59 Dues/Agency Fee [B-L-F-G] ench applicabie pay X ] X X
G024 500092 962024 | LOCAL 59 Premium 12 times per yr. X X X
E0ESD, 5066, BOO{1] 11 S500030 962021 AALA DuesfArency Fas 12 times per yr. X X X
@ Bargaining 5023, G026, 200 1) FH00074 SEZOZL | UTLA 12 times per yr. ® x X
= 6033, 6036, GI3T.E00{1)0 | 9500076 962021 | CSEA Dues/Agency Fes 10 times per yr. X X
E0420, 5041, BOG{1jE SH0003E 962021 | LA B & TRADE Duss/Apency Fes 12 times per yr. X X
G110; BOOS; S015 IH00064 562024 | TEAMSTERS Dues/Arency Fes 12 times per yr. X X
6070, 60T, S00{1]A IH001.07 962021 | PEALE OFFICER ASSH Dues/Amency Fee 12 times per yr. X X
Z00H IN00015 962024 | LA SCHOOL POUCE ASSOC [Amency Fes 12 times per yr. X X
G000 FH00045 SEZ021 | HORALE MANN INS |EDUCATORS LIFE INS] 10 times per yr. ® x X
5003 300036 SEZ021 | CA ASSOC SCHOOL PSYCHOLDSIST 10 times per yr. X X
[Juli] 300063 962021 | SO CALIFORNIA SOCIAL SCIENCE ASS0C 10 times per yr. X X
5043 IH00033 962024 | AEDE [Bulger, Lenardson & Assoc, Inc,) 10{58]/10 [CLCEJtimes per yr x X X
5030 FH00031 SEZ0L | ASSOLC CA SCHOOL ADMINISTRATORS 12 times per yr. X X X
5043 IH00041 962021 | COUNCIL OF BLACK ADMINISTRATORS 10 times per yr. X X X
G030 IR00044 962021 | EDUCARE oo ELLIE TOSTADD SECT. 10 times per yr. x X
5093 IH000EL 562024 | PEFFERDINE UNIVERSITY GC 10 times per yr. x X
GOS0 IH00077 962021 | COUNCIL of MEXICAN AMERICAN ADMIN 10 times per yr. X X X
G073 500032 962021 | ASSOC of MEXICAN AMERICAN EDUCATORS " timias per yT. X X X
@ ara PARTY E0S0: E34U IHO00ET 9620214 | THE UCLA FOUNDTN 12 times per yr. x X
VENDOES 5050 IH0004E 962021 | FRIENDS OF THE SCHOOL OF EDUC. - CSULA 10 times per yr. X X
5053 IH00023 962021 | ALLUANCE OF ASIAN/PACIFIC ADMIN. 10 times per yr. X X X
1] 500037 SE204 | CA COUNCIL FOR ADULT EDUCATION 10 times per yr. % ] X
G409 IHO0ED SE2021 | CAROL - L& COUNTY OFFICE OF EDUC 10 times per yr. X X X
G 3000713 962021 | LA CITY ELEM. SCH. MUSIC ASS0C. -LACESMA |10 times per yr. X X X
EL20 SN00080 SE2024 | WOMEN EDUCATORS 10 times per yr. % ] X
=030; 03U IH00TZ 962024 | UMITED NEGRO DOLLESE FUND 10 jiEL). 12 [CE] times per yr. x X X
et IH00063 962021 | THE OOTY OF HOPE DEVELOPMENT CENTER 12 times per yr. X X
Erlt] IH00038 962021 | CHILD HELF USA 12 times per yr. X X
B4IF: 24U 300035 962024 | CHILDREN'S HIOSPITAL OF LOS ANGELES 12 times per yr. x bl X
47U SB000EE 562021 | THE CRISE FREGMANCY CENTER - 5FV 12 times per yr. X X
s IH0007F 962021 | WORLD VISION 12 times per yr. X X
5000 500043 562024 | FIRST FINANCIAL FEDERAL CRECHT UNION 20-24 [5M], 10-42 [CLCE) per yr.® % bl ] X
@ cresit 5003 IH00020 562024 | LACSE - FEDERAL CREDIT UNION 20-24 [5M]), 10-42 {CLCE) per yr." ® El x X
Unicas £l IHO0042 962021 | DOWNEY FEDERAL CREDNT UNION 20-24 [5M], 10-42 {CLCE) per yr.® X X X X
Ll 500123 962024 | SCHOOLS FIRST FEDERAL CREDIT UNION 20-24 [5M), 10-42 [CLCE) per yr.® X bl X X
9043 FHO00TS 9620214 | THE CALIFORMIA CREDHT UNION 20-24 [5M), 10-42 [CLCE) per yr.® ® El x X
E400; BLO0U; 5200 SIO007D SEZ021 | UMITED CRUSADENNITED WAY 12 times per yr.* X X X X
9209 INO001E 362021 | BROTHERHOOD CRUSADE 12 times per yr.* X X X X
5240; BO30; EOGU IH00TZ 962024 | UMITED NEGRO DOLLESE FUND 12 times per yr.* x bl X X
9243 FH00034 SEZ021 | AUMILIARY SERVICES TRUST FUND 12 times per yr.* ® ] x X
9220 00025 962021 | ASIAN PACIFIC COMMUNITY FUND 12 times per yr.* X ] X X
(%) charitanie 9223 IN00040 962021 | COMMUNITY HEALTH CHRARITIES 12 times per yr.* X bl X X
B 5230 00043 562021 | EARTH SHARE OF CALIFORNIA 12 times per yr.* x bl X X
9243 IHO0TE 562024 | LA TRUST FOR CHILDREMS HEALTH 12 times per yr.* X X X X
9230 IR0007TL 962021 | UMITED LATING FUND 12 times per yr.* X bl X X
9273 IHO004E 962024 | HISPANIC SCHOLARSHIF FUND 12 times per yr.* ® El x X
9z SRO0030 SE2021 | KATHRYN L KURKA CHILDREN's HLTH FUND 12 times per yr.* X X X X
9273 300073 962021 | UMITED TEACHERS EDUC. FOUNDATION 12 times per yr.* X A X X
(&) Tax Sheter 2403, M3 SR04 26 SE2024 | 4038 WELLS FARGO TSA 24j58] f 12(CL, CE|peer yr. * % bl ] X
Ancaities - TSA 2113, 2423, 2117 300127 BEI02L | 457E TIAA-CREF 24{5M] J 12{(CL, CE|peer yr. * X il X b
{Z) Flexibie IH00003 962021 | DEPENDENT CARE FLEK 24{5M] [/ 12(CL.CE] times per yr. X ] X X
Spending IX00003 962021 | MEDICAL CARE FLEX 24{5M] / 12(CL,CE] timas per yr. X X

n freguancy detemingd by employes
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Appendix Q: District Policy for Travel and Attendance at Conferences,
Conventions, or Meetings (BUL-5525.1)

|
WY LOS ANGELES UNIFIED SCHOOL DISTRICT
POLICY BULLETIN

TITLE: District Policy for Travel and Attendance at Conferences or | ROUTING
Conventions All Emplovees
All Locations

NUMBER: BUL-5525.2

ISSUER: Michelle King
Senior Deputy Superintendent, School Operations

George Silva, Chief Procurement Officer
Procurement Services Division

DATE: July 1, 2014

POLICY:
The purpose of this Bulletin 15 to mform employees of changes to travel procedures. which
are based on the District’s new Finance and Procurement system. The changes reflect new
SAP Travel Management processes for schools and offices. The Bulletin explains the
responsibilities for adherence to District policy on travel by schools, Educational Service
Centers (ESCs), and Central Offices, and the changes in the travel request, approval, and
retmbursement process. These changes will be effectrve July 1. 2014,

This Bulletin replaces BUL- 5525 1 District Policy for Travel and Attendance at
Conferences, Conventions or Meetings, dated July 15 2013.

Mote: This Bulletin does not address Travel, Conference or Convention Attendance for
students or parents, for student travel refer to REF-2111.0- The Field Trip Guide. For the
policy on parent travel please refer to Bulletin 5449 0- District Policy for Parent Conference.

MAJOR
CHANGES:
The major changes are as follows:
¢ Only out of state travel must be approved by the Senior Deputy Supermmtendent,
School Operation, regardless of dollar amount.
+ [In state conference and travel expenses over 52,000 will no longer require the
approval of the Senior Deputy Superintendent.
BUL-5525.2 Page 1 of 18 July 1, 2014
Office of the Superintendent
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SCHOOLS:

OFFICES:

BUL-5525.2

s (On a periodic basis (to coincide with the regular payrell schedule), the approved
fravel expenses will be settled in SAP Travel Management Module {TMM),
transferred to Payroll, and paid on the employee’s next regular scheduled paycheck.

= Forschools, 10.12.1 forms and supporfing documents will only be accepted wia Scan
and email —no faxes and no school mail.

s (Changes in dates, amounts, or funding to approved 10.12.1 will require re-approval

s (Changes to claim reimbursement process via accounts payable

All School request(s) for Travel, Conference or Convention Attendance require the
completion of Form 10.12.1 approved by the Site Administrator and the Educational Service
Center (ESC) Superintendent or Administrator of Operations (AQQ). All out-of-state or
international conference/convention and travel must be approved by the Senior Deputy
Superintendent. School Operations. All requests must be received by the Procurement Travel
Desk no later than 20 calendar days in advance of travel. Incomplete 10.12.1 forms will be
returned and late submissions may be denied. It is the responsibility of the traveler to
submit the approved Form 10.12.1 and supporting documentation to the Procurement Travel
Desk on time and completely filled out by:

Scanning and emailing to procurement. iraveldeskf@lausd.net

s Upon receipt of the emailed request, Procurement staff will enter estimated travel
expenses into SAP and attach the supporting documentation into the system. The
fraveler will receive a confirming email with an Approved Travel Eequest
Notification Form (ATEN) and Trip Number. Note: It is imperative that all
emplovees check and clear emails on a regular basis fo ensure that District related
commumnications get through.

All Central Office requests for Travel, Conference or Convention Attendance require the
completion of Form 10.12.1. The Administrative staff (assigned with the new Site Travel
Specialist role), will enter estimated travel expenses into SAP TMM and scan the supporting
documentation into the system. The required approval(s) will be obtained via electronic
workflow and a confirming email will be sent to the traveler with an Approved Travel
Request Notification Form (ATEN) and Trip Number.

Page 2 of 18 July 1, 2014

Office of the Superintendent

200 | Page



Payroll Concepts Manual

AR
2 --l--"" LOS ANGELES UNIFIED SCHOOL DISTRICT
POLICY BULLETIN

GENERAL INFORMATION

The conference attendance procedures have been modified based on the District’s new
Finance and Procurement system to reflect SAP Travel Management processes for schools
and offices, as well as changes in the District’s organizational stmucture and to explain the
responsibility for adherence to District policy on travel by schools, Educational Service
Center’s (ESC) and Central Offices. This Bulletin applies to LAUSD employee travel only.

The Form 10.12.1 may be ordered from the District Stores Warehouse via a Shopping Cart,
using Commeodity Code/Product ID 9661222055,

Please Note: The Superintendent may periodically impose a travel freeze as needed. Please
review the applicable current freeze memo. The memo will provide procedures and criteria
required to obtain the necessary approvals. Freeze forms can be found on the Procurement
Travel Desk website. Only one Freeze Exemption Request is required per group of
attendees per conference.

A. TRAVEL, CONFERENCE OR CONVENTION LOCATION GUIDELINES

Conference attendance should be limited to the closest location to the employee’s home
or work location. For example, if a conference is offered in Los Angeles and San Diego,
the selected location must be Los Angeles.

The approving authority is responsible for ensuring that the continuation of the education
program and other job dufies will be maintained while the participant is away from the
work location. Appropriate funding should always be used for fravel and conference
attendance. The approving authority must ensure that the request follows District policy
(including the correct and accurate completion of Form 10.12.1), appropriate substitute
coverage 15 provided (if required), and proper funding is available. Upon entry of the
estimated travel expenses in SAP, a budget availability check will take place and the
funds will be reserved (pre-encumbered) for the applicable reimbursable expenses.

Lodging and Per Diem

Expenses for lodging and per diem are not reimbursable if the conference is within 45
miles from home or work. However, an exception may be allowed with pre-approval by
the assigned site administrator. The approving authority must indicate on both the
10.12.1 AND the Travel Expense Claim Form that an exception was granted. For
example, the attendee is required to be at the conference or convention late in the
evening and is required to attend early the subsequent morning; or meals are included as

BUL-5525.2 Page 3 of 18 July 1, 2014
Office of the Superintendent
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part of the conference fee.

All expenditures for mileage and parking related to travel to a conference or convention
must be included on Form 10.12.1 using the Travel Expense Claim. and subsequently
entered into the SAP TMM.

B. APPROVAL CHART FOR TRAVEL. CONFEREENCE OR. CONVENTION
{Form 10.12.1) (see Appendix A-Travel Request Workflow for Schools and Appendix
C-Travel Request Workflow for Offices).

SCHOOLS: Participant/ School Traveler Approvers®
Teacher (Elem/Secondary) Principal and ESC Supenntendent/ AOO
Teacher (DACE) Principal and Executive Director, DACE.
Teacher (ECED) Principal and Executive Director, ECED
Asststant Principal/Co- Principal and ESC Supenntendent/AQO
Administrator (Elem/Secondary)
Agssistant Principal/Co- Principal and Executive Director, DACE
Admimstrator (DACE)
Assistant Principal/Co- Principal and Executive Director, ECED
Admumstrator (ECED)
Principal (Elem/Secondary) ESC Supenntendent/ AQQ
Pnncipal (DACE) Executive Director, DACE Executive
Principal (ECED) Director, ECED
LEEE e Central Office Travelers Approved via SAP Workflow™®*
ESC Non-5chool Based Staff ESC Supenntendent/ AQOQ
Central Office-Non-School Based Director/Division Head
Staff
ESC Director ESC Supenntendent/AQOQ
Central Office Director Executive Management
Drvision Head Executive Management
Executive Management/ ESC Supenntendent of Schools
Supermtendent
*Relating to school emplovee travel, if a Central Office 1s funding the Travel/Conference.
the TMM will trigger an electronic workflow to the Admuinistrator of that funding office
for approval in SAP. This also applies to No Cost Travel/Conference Attendance Requests.
BUL-5525.2 Page 4 of 18 July 1, 2014
Office of the Supenntendent
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**Relating to central office emplovee travel. if another Central Office (in addition to the
originating cost center) is funding the Travel/Conference, the TMM will trigger an
electronic workflow to the Administrator of the funding office(s) as well, for approval in
SAP.

C. REQUEST AND APPROVAL PROCEDURE

SCHOOLS: Step 1. Each fraveler must complete a separate Form 10.12.1 in order to travel fo a
Conference or Convention, including events that have no cost to the District.  All
expenses, including prepaid expenses (1.e. expenses paid via Shopping Cart, Imprest
Fund, P-Card, and Travel Credit Card) and substitute(s) must be listed on the Form
10.12.1 and subsequently entered into the TMM in SAP. All Prepaid expenses must be
captured for reporting purposes and will not be part of the actnal reimbursement to the
traveler. ALL sections of the form must be completed, including Cost Ceater, ESC,
funding line in SAP format, etc. To assist the Procurement Travel Desk operators,

please include a contact name, telephone number or email somewhere on the Form
10.12.1.

Step 2. Attach documentation (registration brochure/flver, lodging/hotel rate quotes,
airfare, etc.) supporting the conference or convention Enter dates, times, fees, location,
and other pertinent information on the Form 10.12.1.

Step 3. School travelers must obtain appropriate approval signature(s)/title (refer to
Approval Chart) prior to submiffing Form10.12.1 and attachments to the Procurement
Travel Desk for entry into the TMM in SAP.

Step 4. Upon successful entry of estimated travel expenses in SAP, a confirmation email
with an Approved Travel Request Notification (ATREN) form, including trip number,
will be sent to the traveler. The ATEIN must be received and provided to the P-Card
holder prior to paving the conference fee. Conference fees may also be paid via Imprest
or Shopping Cart when the ATEN and trip number is provided.

Step 5. Travel expenses (i.e., lodging and transportation) can be booked and charged to
the Travel Credit Card. The cardholder must have an approved ATEN and assigned trip
number from the traveler prior to booking travel.

If the School does not have a Travel Credit Card, the travelers may book their trip and
pay out of pocket to be reimbursed after returning from the travel event.

Step 6. Upon return from the travel and/or conference, the traveler must complete and
sign the Travel Expense Claim Form (last page of the Form 10.12.1) to obtain

BUL-55252 Page 5 of 18 July 1. 2014
Office of the Superintendent
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OFFICES:

BUL-5525.2

reimbursement for allowable expenditures. Each attendee must complete a separate
Travel Expense Claim Form and attach copies of the receipt(s). page(s) of the conference
brochure that show the date, place, fime, agenda and fees, cancelled checks, approved
Form 10.12.1, ATEN, and other documentation for itemized travel expenses. (Refer to
the Section E for list of reimbursable expenses.)

Step 7. The traveler must obtain the signature of the approving administrator on the
Travel Expense Claim form.

Submit the approved Form 10.12.1 with the approved Travel Expense Claim and legible
copies of receipts, cancelled checks or credit card charges directly to the Accounts
Payable Section, Travel Desk via one of the following delivery methods:

Facsimile: Attention Accounts Payable Travel Desk at (213) 241-8013
School Mail:  Accounts Payable Section Travel Desk, Beaudry 27 Floor

The approved actual expenses will then workflow to Accounts Payable for review.
Upon review, Accounts Payvable will approve the actual expenses and enfer a seftlement
date in the TMM. At such time, a confirmation email with an Approved Actual Travel
Expenses Notification will be sent to the traveler indicating the reimbursement amount
approved by Accounts Payable.

The method in which the traveler will receive reimbursement is through the employee’s
LATSD pay check. The settlement entry date by Accounts Pavable and where if falls on
the employee’s Classified, Certificated or Semi-Monthly Payroll calendar will determine
when the emplovee receives payment.

Schools must maintain copies of the approved Form 10.12.1, Travel Expense Claim
Form, receipts and supporting documentation for their records, and have them available
for andit requirements

Step 8. Reconciliation for conference fees on the P-Card and Shopping Cart must be to
General Ledger account 520002,

Step 1. Each traveler must complete a separate Form 10.12.1 in order to travel fo a
Conference or, Convention. All expenses including prepaid expenses (i.e. expenses paid
via Shopping Cart, Imprest Fund, P-Card. or Travel Credit Card) must be listed on the
Form 10.12.1 and subsequently entered into the TMM in SAP. All prepaid expenses
must be captured for reporting purposes and will not be part of the actual reimbursement
to the traveler.

Page 6 of 18 July 1, 2014

Office of the Superintendent
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Step 2. Attach documentation (registration brochure/flver, lodginghotel rate quotes,
airfare, etc.) supporting the conference or convention. Enter dates, times, fees, location,
and other pertinent information on the Form 10.12.1.

Step 3. The Administrative staff (assigned with the new Site Travel Specialist role) will
enter all the information, scan, and attach all the documents in TMM. The request will be
routed via SAP electronic workflow for approval.

Step 4. Upon successful approval of estimated travel expenses in SAP, a confirmation
email with an Approved Travel Request Notification (ATRN) Form, including trip
number, will be sent to the traveler. The ATRN must be provided to the P-Card holder
for conference fee payment. Conference fees may also be paid via Imprest or Shopping
Cart when the ATRN and trip oumber is provided.

Step 5. Travel expenses (i.e. lodging and transportation) can be booked and charged to
the Travel Credit Card. The cardholder must have an approved ATEN and assigned trip
number from the traveler prior to booking travel

If the Office does not have a Travel Credit Card, the travelers may book their trip and
pay out of pocket to be reimbursed after travel event.

Step 6. Upon return from the travel and/or conference. the traveler must complete and
sign the Travel Expense Claim form, (last page of the Form 10.12.1) to obtain
reimbursement for allowable expenditures. Each attendee must complete a separate
Travel Expense Claim Form and attach original receipt(s). page (s) of the conference
brochure that show the date, place, time, and fees (do not include other pages of the
brochure), cancelled checks, ATRN, and other documentation for itemized travel
expenses and submit it to the Site Travel Specialist for final entry info TMM. The Site
Travel Specialist will scan and attach the supporting documentation in TMM. (Refer to
Section E for list of reimbursable expenses.)

Step 7. After completing entry of actual fravel expenses in TMM and attaching support
documents. a budget check will take place and will be routed via electronic workflow to
the appropriate approver. The approved actual expenses will then workflow to Accounts
Payable for review. Upon review, Accounts Payable will approve the actual expenses
and enter a settlement date in the TMM. At such time, a confirmation email with an
Approved Actual Travel Expenses Nofification will be sent to the traveler indicating the
reimbursement amount approved by Accounts Payable.

The method in which the traveler will receive reimbursement is through the employee’s

LATUSD pay check. The settlement entry date by Accounts Payable and where it falls on
the employee’s Classified, Certificated or Semi-Monthly Payroll calendar will determine
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when the emplovee receives payment. For example, Accounts Pavable enters a
seftlement date of November 15th. The emplovee follows the Classified payroll
calendar, therefore the payroll cut-off date 1s November 19th. The employee will
receive payment on their November 20th check because the settlement date was entered
priof to the payroll cut-off date of November 19th. However, if Accounts Payable had
entered a settlement date on November 22nd which 15 after the November 19th payroll
cut-off date, the employee would receive payment in the following month on their
December 31st pay check. In general. emplovees are paid on the following days.

Classified: Paid on the 30th or 31st of the month
Certificated: Paid on the 5th of the month
Semi-Monthly:  Paid on the 8th and 231d of the month

Payroll calendars can be found on the Pavroll Administration website at
http://pavroll lausd net.

Step 8. Reconciliation for conference fees on the P-Card and Shopping Cart must be to
General Ledger account 520002

D. SUBSTITUTE REIMBURSEMENT

The following information applies only if an outside organization (e.g.. Cal State,
UCLA) sends documentation requesting the services of District personnel and is
providing reimbursement for substitutes:

1. Employees are required to use Form 10.12.1.

2. Send the completed Form 10.12.1 to the appropriate ESC Office, DACE, or ECED
along with documentation indicating that an outside agency will provide
reimbursement for the substitute.

3. The ESC Office, DACE. or ECED will provide the school with the fund and
functional area to fime-report a substitute along with the approved Form 10.12.1.

4. The ESC Office, DACE or ECED will send copies of appropriate documentation for

billing purposes to General Accounting Branch, Accounts Receivable, Beaudry
Building. 26™ floor.
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REIMBUFRSABLE EXPENDITURES GUIDELINES AND REQUIRED DOCUMENTS
(see Appendix B- Travel Reimbursement Process For Schools and Appendix D- Travel
Reimbursement Process For Offices)

k:

BUL-55252

Airfare: Airfare associated with the business travel is reimbursable if the traveler
booked 1t on their personal Credit/Debit (CC/DC) card. A copy of the itinerary with
the charges reflecting the last 4 digits of Credit/Debit card number and/'or copies of
the flight tickets with the supporting CC/bank statement of charges are acceptable
forms of receipt for reimbursement.

Baggage Fees: Baggage fees associated with the business travel are reimbursable, so
long as the baggage tickets or CC/bank statement reflecting the charges are submitted
with the Travel Claim Form.

Conference Fees: Conference fees paid by the Traveler are reimbursable with the
supporting documentation (i.e., paid receipt from the venue, a copy of the CC
statement, or cancelled check reflecting the charges).

. Conference Rooms (for Recruiters): Conference rooms/booths for teacher

recruitments are reimbursable if the room/booth was charged on a personal
Credit/Debit card for teacher recruitments. A CC/DC statement or receipt reflecting
the charges inclusive of the last 4 digits of CC/DC are acceptable forms of receipts for
reimbursement.

Per Diem: NO RECEIPTS REQUIRED. Per Diem is allowed if the travel is outside
of 45 miles from the work/home location. The Per Diem amount includes Meals and
Incidental expenses. Aftendees departing before noon will be reimbursed a maximum
of $49.00 per travel day and departing after noon will be reimbursed a maximum of
£24.50 for the travel day. If a meal is included as part of the conference fee, a half-
day per diem of $24.50 will be allowed. Attendees returning before noon will be
reimbursed a maximum of $24.50 and returning after noon will be reimbursed a
maximum of $49.00. The attendee will pay all expenses exceeding the per diem rate.

. Gasoline: Gasoline expenses are reimbursable if a rental car was used for the travel

only if pre-approved by Administrator.

. Hotel: Hotel expenses paid with personal credit or debit cards are reimbursable with a

copy of the hotel folio/statement showing the last 4 digits of the CC/DC or a bank
statement. It is advisable to secure a copy of the folio/statement during check out.
Personal extended stays not relevant to the conference/travel should be removed from
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the reimbursable total. Personal extended stavs should NEVER be paid with a District
Travel Card.

8. Parking: Parking expenses paid with personal funds incurred on business travel are
reimbursable with supporting receipts (i.e., hotel parking, airport parking, etc.)

9. Postage/Shipping: Postage/shipping expenses are reimbursable on a case by case basis
and must relate to the business trip’s agenda. Postage/Shipping for personal items is
not reimbursable.

10. Car Rental: With pre-approval from the Admimsirator, expenses related to a car rental
for a Conference/Travel are reimbursable with supporiing receipts. Receipts received
upon rental returns or CC/Bank statements are acceptable. District-prepaid car rentals
are nof reimbursable when booked by Tzell Travel Group Northwest (refer to Section
H).

11. Taxy/Shuttle: Conference related Taxi/Shuttle expenses paid with personal funds are
reimbursable with Taxi or Shuttle company receipts. Tips associated with the bill are
not reimbursable.

12. Telephone/Fax/Internet: Telephone, Fax, or Internet charges are reimbursable for
District recruiters only.

13. Miscellaneous: Miscellaneous expenses are reimbursable if they are business related
and deemed appropriate and are approved by Admimstrator.

14 Mileage: Personal vehicles used for business travel will be reimbursed for mileage
only with the print out of the round trip mileage calculated from school or work
location using Google Maps, Yahoo or MapQuest. The rate is based on the Internal
Revenue Service established standard business rate for all miles driven.

Retroactive Travel, Conference or Convention Claims are against District Policy and
will only be processed as exceptions and may delay processing of your reimbursement
request. All retroactive requests must be accompanied by a signed written justification
from the school or office administrator. Therefore, plan conference travel well in
advance.

Approved reimbursable expenditures claimed on the Travel Expense Claim form shall
not be requested for reimbursement through the Imprest Fund, the Request for Payment
of Miscellanecus Bills, or any other process. All travel expenses are to be reconciled to
General Ledger account 520002, Due to privacy issues, staff 1s advised to conceal their
credit card number by redacting CC/DC numbers except the last four digits.
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F. FULL SERVICE TRAVEL AGENCY

If utilizing a full service travel agency, Travelers should contact

the travel agency at least thirty (30) days prior to travel to ensure the most economical
airfare. Tzell Travel Group Northwest is a full service travel agency currently contracted
with the District and may be utilized for assistance in booking prepaid: airfare, lodging
and rental car arrangements Tzell Travel Group Northwest can be reached at (877) 644-
0333 or online at www tzellnw com. Expenses, and the accompanying booking fees, are
not reimbursable if purchased with the District Travel Credit Card.

G. NON-REIMBURSABLE PREPAID EXPENDITURE GUIDELINES

Payment for conference registration fees and/or the booking of travel (airfare, lodging,
car rental) shall occur only “after” receipt of an emailed Approved Travel Request
Notification (ATRN) Form. The traveler may pay for conference registration fees and
travel related expenses (transportation, lodging, etc.) utilizing District issued credit card,
by processing a SAP Shopping Cart, or the Imprest Fund (excluding airfare), whichever
15 applicable.

Note: The Imprest fund may be used for ground transportation only, no airfare.

Conference Registration Fees

After an ATRN is received for each traveler, conference registration fees may be paid
with P-Card, Imprest, and SAP Shopping Cart (PO) or self-paid using personal funds.
When procuring conference registration fees utilizing one of the aforementioned
payment methods you must indicate P-Card, Imprest, or PO respectively on the Form
10.12.1 and enter the estimate(s) into the TMMM.

¢ The Shopping Cart should be created using product ID 9245023100, Assistance with
the Shopping Cart is available by contacting the Procurement Customer Service at
(562) 654-9002. The Approved Travel Request Notification (ATEN) must be
attached to the Shopping Cart.

Travel Expenses

After an ATEN is obtained, the Travel Credit Card may be used to pay for travel
expenses (1.e., airfare, lodging, car rental). The cardholder may contact the full service
travel agency Tzell Travel Group Northwest, travel providers such as Orbitz, Expedia,
Travelocity, or other travel agencies to procure travel. It is the Travel Credit Card
holder’s responsibility to select the most economical rates (e.g. GSA rates, government
rates, etc.). To check GSA Rates for travel expenses, vou may access their website at

WWW.Z54. 0V,
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1. Airfare reservations may be made through Tzell Travel Group Northwest, other travel
agencies, travel providers, or airline websites. However, it is the traveler's
responsibility to select the most competitive rate. All travel should be coach only.
Also, be aware that you are responsible for providing accurate information to obtain
airfare, therefore ensure you have the traveler’s legal name as it appears on their legal
identification that they will use to travel since the name of the airline ticket and legal
identification must match.

The traveler is responsible for disputing incorrect flight charges, and tracking

credits. In most cases, travel agencies will hold reservations for 24 hours

“without ticketing™ or provide a price quote based on current demand and availability
of flights. Since rates are subject to change, it is important to prompily enter the
estimated travel expense into SAP and fo immediately contact the travel provider for
booking Travel Credit Card holders may proceed with booking only after receipt of
the ATEN. If the traveler is unable fo secure airfare travel utilizing a Travel Credit
Card, the traveler will need to pay out of pocket for airfare expenses and follow the
reimbursable process guidelines.

2. Lodging reservations may be made through Tzell Travel Group Northwest, other
travel agencies, travel providers or hotel websites. The traveler must be prepared to
provide a personal credit card at check-in for lodging or incidentals. Moreover, in
some instances the traveler may have to pay out of pocket although the reservation
was made with the Travel Credit Card. The cardholder for the Travel Credit Card
will need to negotiate with the hotel to ensure pre-payment, if allowed by the hotel.
Otherwise, the traveler, if not the Travel Credit Card holder, will need to pay out of
pocket for lodging expenses and follow the reimbursable process guidelines. Lodging
expenses may also be prepaid via the SAP Shopping Cart when accepted by the
vendor (hotel).

3. Car Rental reservations may be made through Tzell Travel Group Northwest, other
travel agencies, travel providers or car rental websites. If you are a Travel Credit
Card holder you may select from various car rental providers and may book through
any car rental agency (i.e., Enterprise, Avis, Hertz, Budget, etc.). However, it is the
cardholder’s responsibility to select the most competitive rate. Rental cars must be
exclusively operated by the LAUSD emplovee approved to travel.

Travel Credit Card holder’s will be required to present in person to the Car

Rental Agency their physical Travel Credit Card along with proper photo
identification which bears the cardholder’s legal name, which must match the name
on the Travel Credit Card. If the traveler is not the Travel Credit Card holder. the
traveler may utilize District Paid Transportation (reference Section H) or will need to
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pay out of pocket for car rental expenses and follow the reimbursable process
guidelines.

4. When procuring fravel with the Travel Credit Card, indicate T-Card on the Form
10.12.1 and enter the estimate(s) into the TMM. Once travel has been approved, the
Expense Type will appear as a District Paid Amount on the ATEN. The Travel
Credit Card holder may proceed in booking travel expenses (i.e., airfare, lodging, car
rental) after receipt of the ATRIN. All expenses paid with a District issued credit card
(P-Card or Travel Credit Card), Shopping Cart, or Imprest fund are not reimbursable

to the traveler. These District prepaid expenses must be listed on the Travel Expense
Claim form in the prepaid column.

H. DISTRICT PAID TRANSPORTATION EXPENDITURE GUIDELINES

District emplovees mav book Enterprise car rental services through Tzell Travel Group
Northwest and utilize the District’s Corporate Bill Account. District employvees seeking
to use such services must contact Tzell Travel Group Northwest for a price estimate,
indicate Disfrict paid on the Form 10.12 .1 indicate the Rental Company in the
Comments section and enter the Prepaid estimate into the TMM. Once travel has been
approved, the Fxpense tvpe will appear as a District Paid Amount on the ATRN. The
District emplovee must submit the ATEN to Tzell Travel Group Northwest in order to
proceed in booking car rental services with Enterprise. District paid transportation fees
are not retmbursable to the traveler and expenses must be listed on the Travel Expense
Claim form in the prepaid column.

CONTACT
INFORMATION:

For assistance or further information please contact:

1. Your local ESC
2. Procurement Travel Desk Hotline (562) 654-9058 or email
procurement traveldesk@lausd net
3. Tzell Travel Group Northwest at (877) 644-0333, fax (866) 907-7990 or online at:
www.izellnw.com
4. District’s Credit Card Program Representatives:
ESC North and West (562) 654-9062
ESC South and ISIC (562) 654-9428
Central Offices, ESC East, Adult Schools (562) 654-9061
3. Accounts Payable Customer Service at (213) 241-4800
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Appendix A. Travel Request Workflow for Schools.

Schools = Travel Request Workflow

p s o ) o
Travel School Travel Help Desk Site Admin of Senior Deputy Traweler & Site Admin
Request Funding fource Superintendent of Funding Source
In State for iy Receive notificationof
any dollar B approval or rejection
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» Complets Traws| = Enter travel Approval reeded if
Request {Form reouast. funded by central
10.12.1). = The request & office.
= Submdt form and auto approved if &)
suppoting docs funded by schoal,
with Principal and Howesar if fundad -y
ESC QA approval by Central Office
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Appendix B. Travel Reimbursement Process for Schools.

Schools — Travel Expense Process

PROCESS APPROVE PAY & NOTIFY

Travel Schoal Accounts Payable Site Adminof Funding Traveler
Expenses Source
% 3 P Y
Completes Travel Expense | Enter travel expenses and Applicable only if adifferent | Receive notification that
Claim (Form 10.12.1) with | werify against receipts. cast center has been travel expenses were
ESC OM approval. identified from the Initial processed. Recaive
SAP Payrall Run Estimated Request, reimbursement in paycheck
Submits actual travel + Reimbursable travel in regular payrell cycle.
expenses to Accounts expenses will pay in
Payable. regular payroll cycle if -~
submitted prior to cut- '
aff, atherwise it will pay g
in next regular cycle.
Receive notification via
email.
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Appendix C. Travel Request Workflow for Offices.

Central Offices — Travel Request Workflow

== o y o
Travel Site Travel Site Adminof | Site Admin of Divisicn Senior Deputy Traveler &
Request Specialist Traveler Funding Administrator | Superintendent Site Trawel Specialist
Source®
In State Eeceive notification of
(= 52000) b approvalor rejection
ﬂ wia email,
In State &7
Qut of State a
* Thiz ApprovalStepis required if the traveler is using funding fram anather cost center or i Title | funding is used requiring
approval from Categorical Program Office prior to submitting to Division Executive Administrator,
** The Division’s Executive Administrator will be notified for out-of-state travel requiring $enier Deputy Superintendent approval.
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Appendix D. Travel Reimbursement Process for Offices.

Central Offices — Travel Expense Process

m APPROVE PROCESS PAY & MOTIFY

Travel Site Travel Site Admin of Site Admin of Accounts Payable Traweler &
Expenses Specialist Traveler Funding Source Site Travel Specialist
Enter actual Applicable ontyif a Process expenza claime | Recelve notiflcation that
axpanses with different costcenter travel expenses were
sUpporting hag been ientified oo Casse,
documents from the Initial SAP Payrcll Run Receive reimbursement
ottached. Estimated Request, = Rewnbursable travel in paycheck in regular

expenses will pay in payrell cycla.
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TITLE:

NUMBER:

ISSUER:

DATE:

PURPOSE:

MAJOR
CHANGES:

GUIDELINES:

BUL-6307.3

Certification of Absence Forms ROUTING

All Offices and Schools
BUL-6307.3 Administrators
Principals

Alma Pefia-Sanchez, Chief of Staff, Time Reporters

Office of the Supenntendent Risk Management

V. Luis Buendia, Controller,
Accounting & Disbursements Division

July 1, 2016

The purpose of this bulletin is to advise admimistrators and time-reporters of the
updated Certification of Absence Forms. The District has updated Form No. 60 ILL,
Certification/Request of Absence for Illness, Family Hlness, New Child. in order to
include certification of FMLA supporting documents.

The updated forms replace Certification/Request of Absence for Illness, Family
Mlness, New Child (Form No. 60.ILL; 7/8/2015) and Certification/Request of
Absence for Non-Illness (Form No. 60 NON-ILL; 7/8/2015). Form No. 60.ILL has
been revised to include statements indicating receipt of FMLA supporting
documents, FMLA supporting documents are on file and the usage of time code
SBTM for eligible Substitute/ Temporary employees.

The following guidelines are provided for the use of the new forms:

A. Cemification/Request of Absence for Illness, Family Illness, New Chuld
(See Attachment A)

This form consists of five sections: Employee Information, Reason for Absence,
FMLA/CFRA Information, Important LAUSD Information, and
Administrator/Supervisor’s Acknowledgment/Approval.

1. Employee Information section requires the following employee data:

a) Name

b) Employee number

c) Work location

d) Job title

e) Substitute/temporary status
f) Employee’s telephone number

Accounting and Disbursements Division Page 1 of 8 July 1, 2016
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2. Reason for Absence section requires the emplovee to provide absence data
as follows:

a) The starting date and last date of absence or expected last date of
absence.

b) Total time or expected total time of absence (days or hours).

c) The selection of the type of absence (Time reporters may refer to the
FMLA Supervisors’ Reference Guide or Payroll Concepts Manual for
the appropriate time/pay codes).

Note: All types of absence selections must be made according to the applicable
Board Rules, Personnel Commission Rules, Collective Bargaining
Agreements and District Policies governing the employee.

The types of absence are:

1 Employee’s personal illness/injury/disability/Medical
Appointment/Accident

1.  Employee’s occupational illness/injury or act of violence.

1. Employee’s pregnancy-related illness/disabality.

. Hlness/injury/disability/accident of emplovee’s family member — the
employee may request to use up to six (6) days per their collective
bargaining agreement or up to seven (7) days per their collective
bargaining agreement of personal necessity per fiscal vear, or the
emplovee may request to use up to six (6) days of kin care per calendar
vear. Heowaver kin care is restricted for the use af illnass for a parent,
child, registered domestic partner or spouse, per Labor Code Section
233 (kin care).

v.  Emplovee’s time-off for new-bom/newly adopted/new foster care.

3. FMLA/CFRA Information Section addresses the requirements for a
“serions health condition™ absence.

4. Important LAUSD Information Section addresses the requirement for a
Certification of Health Care Provider. The certification 1s required when
requested by the Administrator/Supervisor under FMLA . District rules or if
absence 1s over five consecutive working days. The employee must also
indicate if the requests are for an unpaid leave of absence. The section also
includes a statement to use SBTM time code for eligible
Substitute/ Temporary employees.

5. The Administrator/Supervisor Section addresses the following:
a) Confirmation that FMLA supporting documentation has been
received and is on file.

BUL-6307.3
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b) Approval/disapproval of the received FMLA request.

c) Admimistrator/supervisor’s acknowledgment/approval which
requires the name and signature of supervisor.

d) Approval/disapproval of the absence.

B. Certification and/or Request of Absence for Non-
Tllness (See Attachment B)

This form consists of three sections: Employee Information, Reason for
Absence, For Administrator/Supervisor, and Administrator/Supervisor’s
Acknowledgement/Approval.

1. Emplovee Information section requires employee data as follows:

a) Name

b) Employee number

c) Work location

d) Job title

e) Emplovee’s telephone number

2. Reason for Absence section requires employee to provide absence data
as follows:

a) The starting date and last date of absence or expected last date of
absence.

b) The total time or expected total time of absence (days or hours).

c) The selection of the type of absence. Time reporters may refer to
the Payroll Concepts Manual for the appropriate time/pay codes.

Note: All types of absence selections must be made according to the
applicable Board Rules. Personnel Commussion Rules, Collective
Bargaining Agreements and District Policies governing the employee.

The types of absence are:

1. Accident or imminent danger to employee’s property
1. Accident to employee’s family members™ property
m. Automobile failure if required for work performance (for emplovyees
in bargamming umits A, B, C,. D & §)
1v. Registration or final exam in higher education (for employees
in bargaining vnits A, C & S)
v. Rehligious holiday of emplovee’s faith
vi. Bereavement
vii. Conference approved by the District

BUL-6307.3
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viii. Jury duty or appearance in court under order — is an acknowledgment,
but employvee must provide the appropriate notification and
documentation.

ix. Vacation — For eligible regular classified and certificated “A”
basis employees. This request is subject to approval only. The
certification  statement does not apply and no additional
explanation is required.

x. Other absences — not specifically indicated above but provided in
the collective bargamning agreement and PC Rules.

3. The Administrator/Supervisor Section addresses the following:

e) Confirmation that FMLA supporting documentation has been
received and 1s on file.

f) Approval/disapproval of the received FMLA request.

g) Admimstrator/supervisor's acknowledgment/approval which
requires the name and signature of supervisor.

h) Approval/disapproval of the absence.

C. Emplovee’s Signature (Authonization)

Employees agree and authonze that if they do not have sufficient benefit time
to cover their absences, any uneamed wages they recerve for hours they did
not work will be collected from their next paycheck.

The form must be signed and dated by employees under penalty of perjury.

D. Time Reporter and Time Approver Responsibility
A time card 1s the District’s official document of an employee’s
attendance/absence for time reporting purposes. The use of the time card 15
mandated 1n the Board Fules and 1s subject to the District designated auditors.
Records substantiating the time reported to the Payroll Admimstration for
salary payment must be kept on file and retained at the location for a period of

five years m accordance with the Board of Education report.

Completed and approved absence certification forms are required prior to the
reporting of absence time.

Effective 7/1/16, the time reporter shall distribute and accept only the

following certification forms from the employee. Therefore, the time reporter
shall destroy all Certification forms dated 07/8/2015.

BUL-6307.3
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Certification/Request of Absence for lllness, Family Tllness, New Child
Form No. 60.ILL; Revised 7/1/2016

Certification and/or Request of Absence for Non-Tlness
Form No. 60 NON-ILL; Revised 7/1/2016

Utilization of the revised certification forms will be closely monitored for
compliance. Failure to use the revised certification forms above 1s 1 violation
of proper time reporting procedures and will be addressed with those time
reporters and time approvers that are non-compliant.

E. Copy of the forms may be downloaded via Inside LAUSD by following these
steps:

Log-on to Inside LAUSD at hitp://notebook lausd net.

Click on E-Library and sub-menu “Templates and Forms™.

Type 60.ILL or 60 NON-ILL in the Search field box.

Click on GO.

Click on desired form title “Certification/Fequest of Absence for Illness,

oA R e

Family Hiness, New Child™ or “Certification and/or Request of Absence for

Non-Tllness.
6. Click on Document (Employees may fill out the document on-line prior to

printing and sigming the document).
7. Click on prnt icon.

F. These new forms replace form numbers: 60 ILL; Revised 7/8/2015

Certification/Request of Absence for Illness, Family Hiness, New Child and
60 NON-ILL: Revised 7/8/2015 Certification/Request of Absence for Non-
Tiness.

These new forms must be maintained on file with the sign-in and sign-out
documents for auditing purposes.

RELATED Office of the General Counsel, Policy Bulletin No. BUL-6529 .1, Legally-Mandated
RESOURCES: Paid Sick Leave for Eligible Employees
Accounting and Disbursements Division, Feference Guide No. REF-6528.1,
Reporting Paid Sick Leave for Substitute/Temp Eligible Employees
Division of Risk Management & Insurance Services, Reference Guide No.
REF-6022.0, “Family and Medical Leave Act/California Family Rights Actf—
Supervisors' FMLA/CFRA Reference Guide
BUL-6307.3
Accounting and Disbursements Division Page 5of 8 July 1, 2016
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o 1158
= LOSANGELES UNIFIED SCHOOL DISTRICT
POLICY BEULLETIN

Payroll Concepts Manual dated July 1, 2016

Artachment A — Certification and/or Request of Absence for Illness, Family Illness,
New Child

Attachment B — Certification and/or Request of Absence for Non-Tllness

ASSISTANCE: For tume reporting assistance, contact Payroll Customer Services at
(213) 241-2570.

Questions regarding protected absences can be directed to the District’s FMLA
Leaves Section at (213) 241-3954, or (213) 241-2820.

BUL-6307.3
Accounting and Disbursements Division Page 6 of 8 July 1. 2016
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LOSANGELES UNIFIED SCHOOLDISTRICT
POLICY BULLETIN

ATTACHMENT A

Los Aungeles Unified School District
EMPLOYEE INFORMATION {Pleave Prind}

Lt Maime Flirat Mame L Empdoies R,
Woak Location Name Tah Tidle Substiruee/ Temporary | Empleree’s Telephone
0] ¥es T:IP:'B [

REASON FOR ABSENCE

1 Startmg date af absence ! [ Last dabe of shemmce fexpected) [} ¢
Mo, Day i Ble. Day  ¥r
2 Total tioge dexpected) of sbsence:  _ dlavis  _ Dowrs
HOEE.:HTHs form does ot swpersede or replace the Leave of Absence Request Form (PC Foom 2006 or HRE Form 1H8), when
requived,

i mt?ﬁgmlahtrpnnﬂmw.
The followng types of abeees ooy qualily for presecton wuder ©e Fanuly and Medical Leave Act ("FMLA") andior the
Califormis Fanaly Fights Act (CCFRA"L You nary request protecton if the abeence 18 covered woder the qualifying condibeons.
LALISD) mery slen, omite mwi, desigmate an sheencaleave aa FMLACFRA, §f the absence meeda legal requiriments

[0 Ay My Fersomal iness/ ey Thaabihityledical Appomimest'Acodent.......... [See #6 & B below |

[ BY By Orecupaticas] Hireas Ay ary o Act of Vialence SEUUPCUTR -1 T (11T T |

[0 €3 My Pregnancyselated TlssssTheskalsy [rew 46 belony |

L1 Dy Tiiees Iy Thisabiliny! Aecident-)fy Family Member (relation h) [See 34 bealow. ]
Tecesity d . Biin-Care requested 1

O Ed Timee-off fia K‘w-ﬂonﬁmiyu’u’qﬂai&n-mmu CAre PFrovide vesifleation

NOTE; Absrnees A" tansh “C" may qualify o3 Miness beave; T, and “F a1 Persanal Neeesdo; “TF may alan be Kin-Cave.

FMILACFRA INFORMATION
4. Iz the absence doe fo 2 “sanous health coadibon” (see separate FRILA form for Defimbons) e I Yex [ No
Note: To confiom sericas bealih condition, you are requured fo rehern “FRILA Caufication of Health Prowader withun 15 calendar dos
5 Thoy yonn request FAL AGCFIA prodections? (See Dishict webside or your sypernsor foo PR A facts) [ Ves [] No

IMPORTANT LAUSD INFORMATION
“Physidan Sratement’ is required if absence is over £ cansecutive days or F required by Admindsreator under TATSD Bules. ‘FALA
Cernification of Health Care Pravider” i veguired if PMLA/CTRA prosectons are being vequested.

6 b m.mii'oim medical certiflcation subeotved wath ths reqaet? [JYea [ No ] Noi Required (wew child)
NOTE: apswer ks “No®, the eorrect medical certification wmst be submdtted separarely and prompdy,

T o the recuest betng wade for ungeaid leaveaboenes ¥ [ Ne

A Eliible Subetingn Tempomry employee ia part of the Healddry Workplsces Heslthy Families Act, wee SBTM time sode

wwim 2 = —

I cataby Lwaswall sot be eaployved deewhers danig ary regular work bowrs wullen e e pericdd claied oo s certific slion, waless kg

vacation. ety my absence during this pened was not and is pot for partespatieg in a stnke'work steppage of because of ooy waillingess

tor cross ket lines and [ would have been avadlable for duty i it had ot been for the reason cuted above. Furthemmoe, [ {em.f‘_.mE absence

dimmg wy hosws of sssigned daly 15 becnuwse of the above bited reason o sccordance with any spplscable BomdPC nude or Callsctive

Blgnhuuq_ hpmmn Talen Ll il muthorize it onees e comect benefl Hl#\']lm Eﬁl Al |4 |tM‘-ﬂ.’m‘|. ity e id w@f-[mili i
vl wall e collected from the mext paycheck 1 declee under the penallty of perpary fhat the foregemng o s and comect

Employee’s Signature: Diate:

.Fur.th.uhlulm‘.'ﬂ'-liim: Is U;;}H:mmu documendation ecevedian fle? O Yeu [ Ne
Tathe PMLA appaeved? [ s [0 Mo
Explamation

Tlea seperate paper, [ ncaded)
AdministratorSapervisor’s Acdmowledgment Approval:

Pt Name Date

Form No. §01LL. Revsed 7W1X16

BUL-6307.3
Accounting and Disbursements Division Page 7 of 8 July 1, 2016
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ATTACHMENT B

Los Angeles Unified School District

1 Statmpdeie of sheence [ ! Lai date of absmmce (sxpecied) ! !
“Ma

T i Do W
Tlil-lﬂ
wﬁnmwﬂm“ﬂmmiwhﬂlfﬂﬂlnﬂﬁmfﬂﬂﬂ.ih

i qpﬂ‘iu-u
:ngu af whaemce do HOT qualefy for the Froly i bsdical Lower Act (FMLA") nndlor the Cubifrmsa Family Rights
I'll'lhm:-llqimm recuest much FMLACFRA proiection LAUSD oy also, on
it own, &iﬂimhlu -Mmmwmwm the sl Tecpurenwnts ae met

0 Al Accident or Lo Danger to My Propesty (see nle’], ., . Explain
[0 B Acodent o Family Membes Property (see nde). .. dicpisrieiee,  Expllin N
oo .llmhh:tqu.‘rh-ﬂ:.f:-nﬂhwnh’-nﬂ Explay
O m Mmufu&nulﬂnﬁmtm*l Explain 0
[ E Religoss Holidey of My Faih LRI, Explan
[0 P Beresvement (see nde) . . ; Tdentidy Famaly Relasos N
O G Conferenoe Approved by Dissict " . . Provade venfication. Explain
[ My Jery Duaty, on Appesrance m Coust undes Ovder. . e Prenade doosmentation Som the Coun
0o vmmmquhan-Mnhﬂ v Subject b Approval
O & Ot Absences (et ) Explain
NOTE: Absrwors “A” through “E” may qualify as Personal Neceaity.
Addtwonal Explaration, 1f nesded
et el b M i At i

t0 vt puckiel lmet and | would have bem wadable o ot if 1t had not bees fior the reason cited shove  Furthermone, | certully

-hwamhmd’w;rdhrnbmmﬂhﬁm:ﬂ#m-mhwmﬁmmﬁkhﬁﬁm: ﬂé‘d—:m
hwﬂﬁmhmhmhﬁwﬂqﬂhumﬂw“mpﬂul

ﬂﬂhmmhnﬂmﬁ 1 doclane wmder thoe pemalry of perjury that the forepgoing i3 e and comeet

Emplaves's Signarure Diate

mer‘r‘-

H“ﬂ“ﬁqﬂtﬁu khmmm:mﬂ'ﬂﬂr‘ OYes] he
Is the FMILA spproeed? [ Yes [0 Ne
Explaaatioa
Lt Jeparaiw poper, [ neadec!
AdministratorSuperviser's Ackmowledgment Approval:
Print Mo Sapnanie Daie
For Aduninistraver Superiar. Do vou spprove te requested sbstice” w O N O
Exgpilanation (1 May
' Fule to#3 A or B Acridest 10 whmmwmu m':rﬁhmmﬂruw'tﬂh
uplt:hli.r-q- beother, axtter, shep’ child oo niher relaive = ermployee | inzmedisie Beoehold)
Forference the specific wection of te borpummy wit igreemend of my applicable Board PC rule if another relaticenisp o clumed [noasent
E Hh.dﬂodv md-mﬂh“nﬂuhﬂh:{m 3
u#]- Hmuwuww
' Rule b #31 !.rpm:hmmimmnhmhm o clasated eplover shall b peoted 1otk e sy exameabon
sl o parmiegpate 1 other Chamet empleyien! dhanmp workang hewr withoof Joss of pany of piler penaity 1F oo s foe deyy
Do | . pRTmNIRIOn 1 parSipan losa of pay 16 mubpect to apporval by l"qglull-hm-:ﬁhhm

* Bude to #3 F. The rule requres that the relabonshp be m immedbate fiumly membes messsns wder LATED' s defisgiion for bereayement,

llﬁlmhhﬂw'lhi.‘lﬂn poarmnit, chald, grancdpaest, prandcluld, beother, urie, viep'fosbe clubd or othe pelatnoe Lvmg

eiphaves s imneduie harehold hmhwkmﬂdhumwnmwmmtmhﬁm
5}

Form Mo, 60 NON-ILL, Revised 07002018
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Accounting and Disbursements Division Page 8 of 8 July 1, 2016

223 |Page



Payroll Concepts Manual

Appendix S: Reporting Paid Sick Leave for Substitute/Temp Eligible
Employees (REF-6528.1)

B* LOS ANGELES UNIFIED SCHOOL DISTRICT
REFERENCE GUIDE

TITLE:

NUMEBEER:

ISSUERS:

DATE:

PURPOSE:

MAJOR
CHANGES:

BACKGROUND:

BEF-6528.1

Reporting Paid Sick Leave for Substitute/ Temp ROUTING

Eligible Emplovees All Schools and Offices
Administrators

REF-6528.1 School Administrative
Assistants

V. Lz Buendia, Controller Time Eeepers

Accounting and Disbursements Division Time Approvers

Justo H. Avila, Chief Human Resources Officer
Human Besources Division

Karla Gould, Personnel Director
Personnel Commuission

Alvaro Cortés. Executive Director
Beyond the Bell Branch

Amngust 31, 2015

The pwpose of this Reference Guide iz to provide District employees with
mnformation about the procedures for notification. reporting and approval of California
mandatory paid sick leave for eligible emplovees who currently do not recerve sick
days.

This reference guide replaces REF-6528.0, Reporting Paid Sick Leave for
Substitute Temyp Eligible Employees, dated June 30, 2015, This revised reference
guide reflects change necessitated by the July 13, 2015, amendment to the Healthy
Workplaces, Healthy Families Act of 2014. The amendment excludes a retired
anmutant of a public agency from the definstion of emplovees eligible for mandatory
paid sick leave. More specifically. the definition of “emplovee” does not include an
employee who is a recipient of a retirement allowance and employed without
reinstatement in the Public Employees” Retirement System (PERS).

The Healthy Workplaces, Healthy Families Act of 2014 (conmencing with Section
245 of the Labor Code), provides mandatory paid sick davs for specific eligible
employees who currently do not have paid sick days. Effective July 1, 2015, eligible
employees are enfitled to up to three (3) protected paid sick days or 24 howrs ina 12-
month period, for the diagnosis, care or treatment of a health condition or for
preventative care for an employee or an employee’s family member. The new law
does not provide additional sick days to District emplovees whe already receive paid
sick days. The Act also provides paid sick days to an emplovee for certain purposes
related to being a victim of domestic viclence, sexpal assault or stalking. The Act
defines employes eligibility, prescribes uvse of mandatory paid sick days, eligible
family members, notice requirements and contains non-retaliation provisions.

Page 1 of 9 August 31, 2015

Accounting and Disbursements Division

224 | Page



L. *
T rL

Payroll Concepts Manual
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PROCEDURES:

REF-6528.1

The legislative intent of the Healthy Workplaces, Healthy Families Act is to ensure
workers in California can address their own health needs and the health needs of their
famulies by requining employers to provide a muminmum level of paid sick days,
incinding time for family care. The Act is also intended to decrease public and private
health care costs by enabling workers to seek early and routine medical care for
themselves and their family members, and to address domestic violence or sexmal
assault; to provide ecomomic security to those who take time off from work for
reasons related to domestic violence or sexmual assanlt; and, safegunard the welfare,
health. safety and prosperity of the people of California.

The provisions of the Act are in addition to and independent of any other rights,

remedies or procedures available under any other law and do not diminish alter or
negate any other legal rights, remedies or procedures available to an aggrieved person.

Day to Day K-12 Substitutes

All iliness time for Day to Day K-12 substitute teachers will be reperted and approved
by staff in the Certificated Substitute Unit. For procedures regarding time reporting of
tllness for extended substimites, please refer to additional information within this
Feference Guide.

A Day to Day K-12 substitute teacher may request to use therr illness benefit by
declining a call in SubFinder and by completing and submitting the
Certification/Fequest of Absence for llness, Family Illness, New Child form (Form
No. 60.ILL) to the Certificated Substitute Unit as soon as practicable to ensure timely
payroll  reporting. Form No. 60I0LL may be obtained online at
http://achieve lansd nethr. In addition school office perscnnel will be required to
make the forms available to substitute teachers. The conpleted form nmst be faxed or
emalled to the Certificated Substitute Unit at (213} 2418410 or
Subillnessreporting@lansd.net  Once an Absence Reguest Form is received,
Certificated Substitute Unit staff will verify that the substitute received a call from
SubFinder on the requested date and ensure that time is reported.

EK-12 substitutes who become ill after reporting to a school site and request to leave
before the assignment day ends may request to nse howrs equivalent to the portion of
the day that remains. Form No. 60.ILL omst be submitted following the directions
outlined above.

Dav to Dav Early Childhood Education Substitutes

All fliness time for Day to Day Early Childhood Education substitutes will be reported
and approved by staff in the Early Childhood Education Certificated Unit  For
procedures regarding time reporting of illness for extended substitutes, please refer to
additional information within this Reference Guide.

Page 2 of 9 Angust 31, 2015
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FEF-6523.1

An Early Childhood Education Day to Day substitute teacher may request to use thewr
llness benefit by declining a call in SmartFindExpress and by completing and
submutting the CertificationFequest of Absence for Illness, Family lllness. New Child
form (Form No. 60ILL) to the Early Childhood Education Certificated Substitute
Uit as soon as practicable to ensure tumely payroll repotting. Form No. 60.ILL may
be obtained online at hitpo/achieve lawsdnet'ece-hr. In addition, school office
personnel will be required to make the forms available to substitute teachers. The
completed form pmst be faxed or emailed to the Eardly Childhood Education
Certificated Substitute Uit at (213) 241-2479 or
Earlvedsubillnessreporting@lansd net.  Once an Absence Recuest form is received,
Early Childhood Education Cerfificated Substitute Unit staff will verify that the
substitute received a call from Smart Find Express on the requested date and ensure

that tune is reported.

Early Childhood Education substitutes who become 11l after reporting to a school site
and request to leave before the assignment day ends may request to uwse hours
equivalent to the portion of the day that remains. Form No. 60.ILL nmst be submitted
following the directions outhined above.

Adult Education Substitutes

Adult Education substitute teachers may request to use their illpess benefit by
declining a call from the requesting school site and by completing and submitting the
CertificationPequest of Absence for lness, Family Iliness, New Child form (Form
No. 60ILL) to the requesting school site as soon as practicable to enswe timely
payroll reporting. Form Wo. 60ILL may be obtained online at
hitp-/fachieve lansd nethr. In addition scheol office personnel will be required to
make the forms available to substitate teachers. Once an Absence Fegquest form is
received, the requesting school site will verify that the substitute recerved a call on
that date and ensure that time is reported and certified.  Mandatory paid sick days shall
be reported under the time reporting code Substitute Temporary Absence (SBTM).

Adult Education Substitutes who become ill after reporting to a school site and
request to leave before the assignment day ends may request to use houors
equivalent to the portion of the day that remains. Form No. §0.ILL nmst be submitted
following the directions outlined above.

KE-12. Farly Education and Adult Education Extended Substitutes. Professional
Experts and Feturn Retirees

Diness tume for substitutes in extended assignments, of 21 days or more, professional
experts and retun retirees nmst be reported by the school or office at which the
employee is assigned. Prior fo tune entry, fime reporters must be in receipt of a
CertificationPequest of Absence for lness, Family Iliness, New Child form (Form
No. 60ILL) for each substitute employee, professiomal expert or retum retiree

Page 3 of August 31, 2015

Accounting and Disbursements Division

226 | Page



[
L

Payroll Concepts Manual

¢V, LOS ANGELES UNIFIED SCHOOL DISTRICT
EEFEREWCE GTUIDE

BEF-6528.1

requesting paid sick leave. Mandatory paid sick days shall be reported under the time
reporting code Substifte Temporary Absence (SBETM). Please report the appropriate
howrs by the deadline established on the Cut-Off and Pay Dates for CATS Time
Beporting payroll calendar.

Time records for certificated substitutes in extended assignments, professional
experts and retorn retirees will be approved by the admunistrator at the assigned
locatien

Classified Dav to Dav Substitutes

A substitute or temporary employee may request to vse their illness benefit by
completing and submutting the CemtificationFequest of Absence for Illness, Fanuly
liness, New Child form (Form No. 60.ILL) to the Classified Employment Services
Branch as soon as practicable to ensure timely payroll reporting.  The completed form
may be faxed to the Classified Employment Seqvices Branch (213) 241-6808 or may
be scanned and emailed to classifiedpersonnellansd net. Form No. 60111 may be
obtained online at http:/achieve lansd netPage/1083. In addition. school office
personnel will be required to make the forms available to substitute and temporary
employees. Once an Absence Request form is received, Personnel Comnussion staff
will verify that the substitute received a call from SmartFindFxpress on the requested
date and ensure that time is reported. Emplovees may contact the time reporter at
(213) 241-6337 to check the statws of their request.

Classified Long Term Substifites

Substintes assigned to a site for more than five (3) days may submit the Certification
of Absence Request Form to the time reporter at the site.

Substitntes who become ill after reporting to a school site and request to leave before
the assionment day ends may submit a request to the time keeper to use hours
equivalent to the porticn of the day that remaine. Form Ne. §0.ILL nmst be submitted
following the directions outlined above.

Time records for substitutes on long term assignments will be approved by the
admimistrator at the assigned location

Part-Time. Unclassified Emplovees (Inchides Bevond the Bell, T A's BEST. School-
Based Employees)

A part-time, unclassified emploves may request to use their illness benefit by
completing and submutting the CemtificationFequest of Absence for Illness, Fanuly
Oiness, New Child form (Form No. 60ILL) to the school or office at which the
employee 15 assigned. Form No. 60ILL may be obtaned ooline at
hetpe//achieve lansd netPage/1083. In addition, school office personnel will be
requited to make the forms available to part-tune, vnclassified employees. Onee an

Page 4 of 9 Angust 31, 2015
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Absence PFequest form is recetved, the time reporter will review, submut to the
administrator for approval and ensure that time is reported. For procedures regarding
time reporting of illness for part-time, unclassified employees, please refer to
additional information within this Reference Guide.

EMPLOYEES: As an eligible employee, following the instmetions outlined below will enable the
tume keeper and time approver to perform the finctions necessary to facilitate fimely
compensation.

1. Follow the procedures as outlined in prior sections for notification purposes
according to your classification; certificated. classified or nnclassified.

2. Complete the Certification/Request of Absence for [llness, Family lllness, New
Child form (Form No. 60.ILL).

3. When completing Form No. 60.ILL, mark/select A? under #4 for the appropriate
tvpe of leave.

4. Form No. §0ILL can be found at hitp:/achieve lavsd netPage/ 1083

5. Submit Form Ne. 60111 to the applicable office or site as outlined in prior
sections according to your classification; cerfificated. classified or nnclassified.

6. Verify or view the statns of hours reported and approved via the Time Statement
and/or viewing the Online Pay Stub by logging into the TATTSD Enployee Self
Service website at hitps:/selfiervice lansd net.

7. Print the payroll calendar that is most applicable; Cestificated (CE). Classified
(CL) or Semi-Monthly (SM).

8. Be mindful of the payroll cut-off deadlines and the date in which forms are
submitted to the applicable office or site. Hours that are reported by the time
keeper and approved by the administrator for each payroll area deadline (CE. CL,
SM) will be paid according to the designated calendar pay dates; no exceptions.

TIME As the tume keeper, following the mstructions outlined below will help eligible
EEEPERS: employees receive timely compensation.

1. School and office perseonne] are required to make Form No. 60.ILL available to
substitute and tenyporary emplovess.

2. Must be in receipt of a completed and administrater ackmowledged Form No.
60ILL for each emplovee requesting paid sick leave prior to time entry.

3. Use the four character tune entry absence code “SBTM™ which is an abbreviation

for Substitute Temporary Absence.

Verify employee eligibility and available SBTM balance.

Time repoit the appropriate hours by the deadline established on the Cut-Off and

Pay Dates for CATS Time Reporting payroll calendar.

6. The allocation of funds wsed to report the absence time code SBTM has been
established and will awtomatically defanlt with funding line information for
eligible employees.

7. Maintan the records substantiating the time reported to Payroll Administration
for five years.

et

REF-6528.1 Page 5 of 9 Angust 31, 2015
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§. Failure to report the time and have it approved by 6:00 p.m. per the payroll
deadline, will delay compensation to employees.

TIME As the adnunistrator and time approver, following the instructions outlined below will
APPROVERS: help eligible employees receive timely compensation.

1. Authomze by sigmng the Adnumistrator/Supervisor’s acknowledgement on the
employee submitted Certification/Request of Absence for Illness, Family Iliness,
New Child form (Form No. 60.ILL). A request to nse mandatory paid sick leave

cannot be demied.

2. Time approve the appropriate hours by the deadline established on the Cuot-Off
and Pay Dates for CATS Time Reporting payroll calendar.
3. Failure to approve the time by 6:00 p.mv per the payrell deadline, will delay

compensation to emyployees.

FOEBEM When completing the Certificati

t Of Absence For Illness, Family Illness,

NO. 60.ILL: New Child form (Form No. 60.ILL), mark/select A2 under 24 for the appropriate type

of leave as seen below:

A7) Eligible Substifute/
Temporary
emplovee as part of
the Healthy
Wotkplaces Healthy
Families Act. My
Family Member
{relation).

BEF-6528.1
Accounting and Disbursements Division

Los Angeles Unified School District
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PAYROLL The 2015-2016 payroll calendars for Certificated (CE), Classified (CL).

CALENDARS: Semi-Monthly (SM) and Cut-Off and Pay Dates for CATS Time
Beporting as seen below can be found on the CalendarTime Cards section
on the Payroll Administration website at http://achieve lansd net/payroll.
Payroll calendars are posted to the Payrell Admindstration website every
fiscal vear.
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REELATED BUL-6529 1, Legally-Mandated Paid Sick Leave for Eligible Employees

RESOURCES: BUL-6307 2, New Certification of Absence Forms

ASSISTANCE: For assistance or further information. please contact the following offices.
Office Telephone
Certificated Substitute Unit (213) 2416117

Certificated Early Childhood Education Unit (213) 241-2404

Adult Education Unit (213) 2414953
Classified Assignments (213) 241-6337
Beyond the Bell (213) 633-3535
Payroll Administration (213) 241-6670
REF-6528.1 Page 9 of 9 August 31, 2015
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. LOS ANGELES UNIFIED SCHOOL DISTRICT
! POLICY BULLETIN

TITLE: Legally-Mandated Paid Sick Leave for Eligible Emplovees

NUMEER.: BUL-6529.1 ROUTING

ISSUER: David Holmaquist, General Counsel g ployess
Office of the General Counsel

DATE: August 3, 2015

FURPOSE: The pupose of this Bulletin is to provide District employees with information

and guidance in regard to California mandatory paid sick leave for eligible
employees who currently do not receive sick days.

MAJOR

CHANGES: This bulletin replaces BUL-6320.0, dated June 26, 2015, on the same subject
and issued by the Office of the General Counsel. This revised bulletin reflects
change necessitated by the July 2015, amendment to the Healthy Workplaces,
Healthy Families Act of 2014, and ncludes an updated related resources. The
amendment excludes a retired annuitant of a public agency from the definition
of employees eligible for mandatory paid sick leave.

BACKGROUND: The Healthy Workplaces, Healthy Families Act (“Act™) of 2014 (commencing
with Section 245 the Labor Code). provides mandatory paid sick days for
specific elizible employees who cumrently do not have paid sick days.
Effective July 1. 2015, eligible emplovees are entifled to up to three (3)
protected paid sick days or 24 howrs in a 12-month period, for the diagnosis,
care of treatment of a health condition, or for preventative care for an employee
or an employes’s family member. The new law does not provide additional sick
days to District emplovees who already receive paid sick days. The Act also
provides paid sick days to an employee for certain purposes related to being a
victim of domestic viclence, sexual assault or stalking. The Act defimes
employee eligibility, prescribes use of mandatory paid sick days. eligible
family members, notice requirements and contains non-retaliation provisions.

The legislative intent of the Healthy Workplaces, Healthy Families Act is to
ensure workers in California can address their own health needs and the health
needs of their families by requiring employers to provide a minimum level of
paid sick days, including time for family care. The Act is also intended to
decrease public and private health care costs by enabling workers to seek early
and routine medical care for themselves and their family members. and to
address domestic violence or sexual assault; to provide econemic secunty to
those who take time off from work for reasons related to domestic violence or

BUL-6529.1
Office of the General Counsel Page 1 of 7 Angust 3, 2013
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sexval assavlt; and, safeguard the welfare, health, safety and prosperity of the
people of California.

The provisions of the Act are in addition to and independent of any other rights,
remedies or procedures available under any other law and do not diminish_ alter
or negate any other legal rights. remedies or procedures available to an
aggrieved persomn.

GUIDELINES: The following guwidelines apply:
I.  Definitions
1. “Employee” does not inclnde the following:

a)

b)

an employee coverad by a valid collective bargaining agreement if
the agreement expressly provides for the wages, howrs of work, and
working conditions of employees, and expressly provides for paid
sick days or a paid leave or paid time off policy that permits the use
of sick days for those employees, final and binding arbitration of
disputes concemning the application of its paid sick days provisions,
premium wage gates for all overtime hours worked., and regular
houtly rate of pay not less than 30 percent more than the state
minimum wage rate.

an employee who is a recipient of a retirement allowance and
emploved without reinstatement into the Public Employees’
Eetirement System.

2. “Emplover” means any person employing ancther uwnder any appointment or
contract of hire and includes the state, political subdivisions of the state, and
municipalities.

3. “Family member™ means any of the following:

BUL-46520.1
Office of the General Counsel

a)

b)

Child — biclogical, adopted, foster child, stepchild, legal ward or a
child to whom the employee stands in loco parenfis. This definition
of chuld is applicable regardless of age or dependency status;

Parent — biological, adoptive, foster parent. stepparent or legal
guardian of an employee or the emplovee’s spouse or registered
domestic partner or a person who stood in loco parentis when the
employee was a munor child;

Spouse;
Registered domestic partner;
Grandparent;

Page 2 of 7 Angust 3, 2013
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4.

I

ITI.

f) Grandchild; or,
E) Sibling.

“Health care provider™ means:

a) An individual holding either a physician’s or swgeon's certificate
issued, an osteopathic physician's and surgeon's certificate ismed
pursuant to specified sections of the Business and Professions Code. or
an individual duly licensed as a physician, surgeon. or ostecpathic
physician or surgeon in another state or jurisdiction. who directly treats
ot supervises the treatment of the serions health condition: or,

b) Any other person determined by the United States Secretary of

Labor to be capable of providing health care services under the
FMLA.

. “Paid sick days” means time that is compensated at the same wage as the

emplovee normally earns during regular work howrs and is provided by an
emplover to an employee for the purpose of mandatory paid sick days.

Eligibility

. District employees who did not previously earn illness time or perscnal

necessity, including substitutes, professional experts, return refirees, paid
wterns, paid student weorkers and temporary workers, whe work for 30 or
more days within a year of the first day worlked. are entitled to mandatory
patd sick days.

Mandatory paid sick days are not in addition to sick days granted to certain
emplovees under the Education Code or bargaining unit agreememnts.

. The District is not required to, and does not provide additional paid sick

days nnder the Act to employees who already earn an illness bani:.

. This bulletin applies to employees who are eligible to receive mandatory

paid sick days under the Act. All further references to employees refer to
employvees eligible to receive mandatory paid sick days.

Mandatory Paid Sick Davs

. The District has elected to “front load”, or advance, the annmal allotment of

mandatory paid sick days. With respect to eligible emplovees (see
Eligibility, Section II abowve) who worked before July 1. 2015, the full
annual allotment of 24 hours will be available on July 1. 2015. The
employment vear for purposes of mandatory paid sick days, for these
emplovees will start on July 1, 2015.

Office of the General Counsel Page 3 of 7 Aungust 3, 2015
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IV.

An employee who starts work on or after July 1, 2015, iz entitled to use
mandatory paid sick days beginning on the o™ dav of employment. The
District 15 wsing a “rolling” employment vear for employees hired on or
after July 1, 2015. The employment year will start on the employee’s first
day of work.

Eligible emplovees will receive a new annual allotment of mandatory paid
sick days every July 1, or on the first day of their anniversary month of
their hire date. depending on the start of their employment vear.

Mandatory paid sick days do not carry over to the next employment year
and do not acemue. Unused paid sick dayvs remaining at the end of the
emplovment vear are forfeited.

The maximum entitlement to mandatory paid sick days iz 3 days or 24
hours, per employment yvear.
The maxinmm number of paid illness hours an employee can uwse per

absence day is based on the employee’s assignment hours per day on the
day the employee will receive mandatory paid sick time.

. Mandatory paid sick days may only be vsed on days the employee is

scheduled to work or offered an assignment.

The District will not lend or advance mandatory paid sick days/hours to an
employee prier to the employee’s eligibility to receive the days.

Purpose of Mandatory Paid Sick Davs

Upon oral or written request. an employee can nse mandatory paid sick days for
the following purposes:

1.

Diagnosis, care or treatment of an existing health condition. or preventative
care for an emplovee or an employee’s family member (See Family
Member. section I above).

2. For an emploves who i3 a victim of domestic violence, sexual assault or
stalling.
V. Notice
1. An emplovee must make an oral or written request to nse mandatory paid
sick dawys for a purpose consistent with the Act (see Purpose, section IV).
2. An oral or written request for mandatory paid sick days mmst be documented
on the “CertificationPequest of Absence for Hiness, Family Iliness, New
Child, Form No. 60.IL1 (Certification of Absence form).
3. If the need for the use of mandatory paid sick days is foreseeable, an
employes must provide reasenable advance notice.
BUL-6329.1
Office of the General Counsel Page 4 of 7 August 3, 2015
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4. If the need for mandatory paid sick days is not foreseeable, the employee
must give notice as soof as practicable.

5. An employee request to use mandatory paid sick leave for a prescribed
purpose, as cutlined in this bulletin, cannot be denied.

VL  Notice of Available Sick Leave
Paycheck stubs will indicate an employee’s unused sick leave balance.

VIL Protected Time Off — Ant-Eetaliation

Time taken off work for mandatory paid sick days is job protected. The District
shall not deny an employee the right to vse the 3 mandatory paid sick days or
24 hours, discharge, threaten to discharge, demote, suspend or in any manner
discriminate against an emplovee for using the accrned mandatory sick days.
attempting to exercise the right to use the mandatory accrued sick days, filing a
complaint with the department or alleging a violation of the Healthy Worlplaces,
Healthy Families Act of 2014, This does not mean that employees with
excessive absenteeism outside of the job protected absences are exempt from
discipline. Employees with excessive absenteeism beyond the job protected
absences are still subject to discipline. up to and inclunding dismissal.

EECORDEEEPING:

The District requires that records substantiating the fime reported to the Payrell
Administration Branch for payments must be kept on file and retained at the
location for a penod of five years for andit purposes.

SEPARATION!

REINSTATEMENT:
The Dustrict will not provide compensation to an employee for uvoumsed
mandatory paid sick days received under the Healthy Workplaces, Healthy
Families Act, npon temmination. resignation. retivement. or other separation from
District employment.
If an employee separates from the District and is rehired by the District within
one year from the date of separation previously womsed mandatory paid sick
days will be remnstated upon rehiring. The rehired employee will be able to use
those previously vonsed mandatory paid sick days.

POSTERS: Every District worksite must post in an area frequented by emplovees the
“Healthy Weorkplaces/ Healthy Families Act of 2014 Paid Sick Leave™ poster.
This poster iz inchided in the District’s “Mandatory Employment Notices.” 3-
part poster revised Jamuary 2015.

BUL-6529.1
Office of the General Counsel Page 5 of 7 August 3, 2013
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AUTHORITY:

EELATED
RESOURCES:

ASSISTANCE:

BUL-£529.1

This iz a policy of the Superintendent of Schools. This policy is established in
accordance with the Healthy Weorkplaces, Healthy Families Act of 2014,

Famuly and Medical Teave ActCalifornia Family Bights Act — Supervisers’
FMTACFRA Beference Guide REF-6022.0, March 25, 2013, Division of Risk
Management and Insurance Services.

Mandatory Posting of Reoulatory Notices Relating fo Federal and State
Emplovment Laws, BUL—4991 3, February 18, 20135, Division of Risk Management
and Insurance Services.

New  Certification  of  Absence  Forms, BUL-6307.1, Office of the
Supermtendent July 8, 2015,

BEeporting Paid Sick Leave for Substimte Temp Eligible Fmplovees.
FEF-6528.0, Accounting and Disbursements Division.

Uniform Complaint Procedures (IJCF). BUL-5159 3, Office of the General Counsel,
dated May 13, 2014.

Adult Education Unit at (213) 2414953,
Bevond the Bell at (213) 633-3335.

California Department of Industrial Relations —
hittp:/wrwrw . dir.ca. gov/dlse/resource himl

Certificated Substitute Unat at (213) 241-6117.
Certificated Early Childhood Education Unit at (213) 241-2204.

Classified Personnel at (213) 241-6337, Monday through Friday, 8:00 am. —
5:00 pm_, for assistance or guestions regarding the CertificationFequest of
Absence form.

Egual Opportunity Section of the Office of General Counsel at (213) 241-7683
for assistance with alleged discrimination.

SubFinder User Gude for Certificated Substitutes —
hittp://achieve lansd.net Pase/4747

Emplovee Service Center at (213) 241-6670 or via email at
employeeservices@lavsd net for assistance with payroll related issues.

Office of the General Counsel Page 6 of 7 August 3, 2013
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Integrated Disability Management at (213) 241-3934 for information and
assistance regarding protected leaves.
Office of the General Counsel (213) 241-7600 for adpunistrator assistance
regarding lezal issnes.
BUL-§329.1
Office of the General Counsel Tof7
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TITLE:

NUMBER:

ISSUER:

DATE:

POLICY:

MAJOR
CHANGES:

PURPOSE:

GUIDELINES:

BUL-101500

Extra Duty Pay for Certificated Administrators Policy ROUTING
All Administrators

BUL-101500 Time Reporters

Linda Del Cueto.
Chief Human Resources Officer

November 9, 2020

The policy of the District is to provide extra duty pay for school site and non-school
site salaried certificated administrators to address emergency and exigent
circumstances in accordance with the guidelines set forth below.

This Policy Bulletin replaces Human Resources Division Interoffice
Correspondence, Guidelines and Reguest for Extra Duty Pay for Certificated
Administrators issued June 27, 2013.

School site and non-school sife adninistrators are expected to perform all duties in
their job description. The Collective Bargaining Agreement (CBA) between LAUSD
and AAT A recognizes that the District can require hours which are reasonable.
District administration has determined that an eight-hour day is reasonable to provide
necessary services to the students we serve and in order to provide adequate
supervision to hourly emplovees the majority of which are assigned to eight-hour
days. Duties performed by administrators do not always fall within their prescribed
eight-hour day and as such, it is a District expectation and practice that all
administrators (school site and school support administrators) devote the sufficient
time necessary to perform their duties and complete assignments. Supervisors should
consider the use of extra duty pay only when adjustments to work hours and/or flex
time options are not practical to address emergency, exigent circumstances, and/or
special circumstances.

I. Exira Duty Pav Guidelines

A Extra Duty Pay shall only be utilized for:

1. Emergency/exigent circumstances which include unforeseen occurrences
that can immediately affect the health and safety of students. emplovees,
parents and/or the school community;

2. Unforeseen circumstances that may cause a substanfive detrimental
impact to the instructional program and/or academic success of students;
and/or

Human Resources Division Page 1 of 5 November 9, 2020
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3. Under special circumstances, when principals/administrators are
requested to perform special projects outside the scope of their regularly
assigned duties by their immediate supervisor and/or other Division head,
they may be compensated with extra duty pay.

An emplovee shall not be eligible for extra duty pay for addifional work
resulting from the emplovee’s inefficiencies or inattention to their duties nor
shall it be authorized by the Local District Superintendent Division Head.
Extra duty pay is not to be approved or reported for any extended work hours
m which regular fime pay hours are reporfed unless adnunistrators are
explicitly requested to complete the emergency/exigent or unforeseen work
(as defined above) by their supervisors.

B. Inadvance of performing any extra duty work as a result of an emergency/
exigent or unforeseen circumstances, the request and pre-approval form must
be obtained from the immediate supervisor. The Local District
Superintendent/ Division Head will then review and deternune whether or not
to authorize and approve before service commences and time reporting takes
place. This authorization is not to be delegated to a designee unless the Local
District Superintendent/Division Head is utilizing benefitted time and is
unavailable because he/she is out of the office. As part of the approval
process, appropriate funding must be identified and readily available in the
school or office budget. There shall be no after-the-fact approval for extra
duty pay.

II. Limits on Additional Assienments for Certificated Emplovees

Certificated employees are limited to additional assignments in which regular
time pay hours and additional assignment(s) hours do not exceed 200 hours in
any pay period for employees who work an assignment (i.e., no more than 40
hours of extra duty pay per pay period as specified in Policy Guide A7 —
Assignment Multiple-Attachment B).

A The maxinmum per pay period limit applies to all certificated assignments.
B. The signature of a Local District Supenntendent or Division Head on HE.
Form 9051 — Request for Extra Duty Pay for Certificated Administrators is

considered by the Human Resources Division as verification that the
assignment will not exceed the maximmm per pay period limit.

BUL-1013500
Human Resources Division Page 2 of 5 November 9. 2020
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C. In emergency sifuations where an assignment will cause the certificated
employee to exceed the maximum per pay period limit, the requesting
school/office must obtain written pre-approval from the Superinfendent or
respective Deputy Superintendent on HR. Form 9051A — Reguest for Extra
Dty Pay for Certificated Administrators in Excess of Stated Limits.

D. A copy of the written approval (HR Form 9051A) by the Superintendent or
respective Deputy Superintendent to exceed the maximmm per pay period
limit is to be provided to the applicable time reporter and kept on file at the
school/time reporting location as part of the required pavroll support
documentation for audit purposes for five years.

E. Emplovees who submit requests and/or supervisors who approve requests
that do not adhere to the above rules and limits may be subject to discipline
up to and including dismissal.

ITI. Exception(s): E/B Basis Emplovees

A Work performed during an administrator’s off-basis time is exempt from the
40-hour maximum (for emplovees on E or B-basis) but must adhere to all
other guidelines contained herein.

B. Summer School, Extended Learmng Opporfunity Summer (ELOS), Summer
Term. and other summer programs are paid as part of an approved additional
assignment that occurs during an administrator’s off-basis time and are not
considered extra duty pay. However, any extra duty pay for which an
administrator is paid during Summer School, ELOS, and/or Summer Term,
st adhere to the guidelines set forth in this policy bulletin.

C. Professional Development that takes place during an administrator’s

unassigned time is not considered extra duty pay. Administrators will be

compensated as follows for professional development only after authorized
by the appropriate Local District Superintendent/Division Head:

1. Participant — Training that takes place outside of the administrator’s
regularly scheduled work calendar.

2. Presenter — Professional development delivery that takes place outside of
the admimstrators” regularly scheduled workday and/or outside of their
regular duties and/or sponsored by an office other than their regularly
assigned office.

Human Resources Division Page 3 of 5 November 9, 2020
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IV. Process to Request Extra Duty Pav for Certificated Administrators

V.

A Before commencing service and time reporting, prior written approval (HE

Form 2051 — Request for Extra Duty Pay for Certificated Administrators) for
all extra duty pay must be pre-approved by the Community of School
Administrator/Supervisor with the final approval obtained expressly from the
applicable Local District Superintendent/Division Head. This approval form
15 not to be authorized and/or signed by a designee unless the Local District
Superintendent/Division Head is ufilizing benefitted fime and 1s unavailable
because he/she is out of the office.

. The completed HR. Form 2051 mmst be sent by the principal/site

administrator to the respective Comnmmnity of Schools Administrator
(CoSA)/Supervisor for pre-approval and the Local District
Superintendent/Division Head for final approval.

. All extra duty work performed in a pav period shall be included on the same

HE Form 9051 for that pay period. All approved extra duty work performed
in a pay period shall be time reported/approved before the time-reporting
cutoff and no later than five calendar days after the pay period.

. The approved HE. Form 9051 should be returned to the requesting

principal/site administrator, with a copy retained by the applicable Local
District SuperintendentTivision Head.

- A copy of the approved HE Form 9051 is to be provided to the time reporter

and kept on file at the school/time reporting location as part of the required
pavroll support documentation for audit purposes for five vears.

Funding

A Appropriate funding nmst be identified and readily available in the school or

office budget as certified by the Local District Superintendent/Division Head.

. Imprest Funds or the P-Card cannot be used to pay any extra duty pay, salary

payment, or professional services of any kind.

. Please refer to Attachment C: “Exfra Duty Pay Guidelines for the Use of

State and/or Federal Categorical Fumds ™ for guidelines for extra duty pay
for certificated administrators funded with state and/or federal categorical
funds.

Page 4 of 5 November 9, 2020
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VL. Monitoring

A Principals/Administrators will monitor and keep track of their extra duty pay
hours to ensure they are not exceeding extra dufy pay limuits as specified in
Section IT. Work performed for another school/division nmst be cleared with
the administrator’s immediate supervisor before it is initiated.

B. Local District Superintendents/Division Heads will implement a monthly
monitoring system for ensuring that employees do not exceed extra duty pay
limits as specified in Section IT.

C. On a quarterly basis, Fiscal Services will send Local District
Superintendents Division Heads an Interoffice Correspondence notifying
them of any employees who have exceeded extra duty limits. In addition this
correspondence will include a reminder to ensure that all extra duty pay hours
have been approved. are in compliance with the policy bulletin, and that all
documents showing approvals are kept on file for audit purposes.

AUTHORITY: Legal Mandates, Collective Bargaining Agreement, Board Policies. and the Chief
Human Resources Officer, Human Resources Division

RELATED * LAUSIVAATLA Collective Bargaining Agreement
RESOURCES: e Attachment A: Request for Extra Duty Pay for Certificated Administrators — HR.
Form 9051 (Updated)
* Attachment B: Request for Extra Duty Pay for Certificated Administrators
in Excess of Stated Limits — HE. Form 9051A (New)
o  Artachment C: LAUSD HE Policy Guide A7 (Updated)
* Attachment D: Extra Duty Pay Guidelines for the Use of State and/or Federal
Categorical Funds
* Attachment E: Fiscal Services Payroll Monitoring Form (Sample)

ASSISTANCE: For assistance, please contact:
s Lydia Acosta-Stephens, Executive Director, Multilingual and Multicultural
Education, at (213) 241-5582 or at lstephen@lansd net

+ Karen Ryback, Executive Director, Federal and State Education Programs, at
(213) 241-6990 or at karen rvbackflausd. net

«  Frank J. Serrato. Ed.D.. Assistant Chuef Human Resources Officer. at 213-241-
6056 or at fserrato@lansd.net

* Maria Voigt. Director. Administrative Assignments, at 213-241-6536 or at
maria. voigti@lausd.net

BUL-101500
Human Resources Division Page 5 of 5 November 9. 2020
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