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The Los Angeles Unified School District is committed to providing a safe and
secure learning environment for its students. While the District encourages the
cultivation of positive relationships with students, employees and individuals who
have contact with students must be mindful of the distinction between being
sensitive to and supportive of students and a possible or perceived breach of
responsible, ethical behavior. Employees and individuals who have contact with
students are expected to use good judgment, maintain professional standards and
ethical boundaries, and are cautioned to keep in mind the following guidelines and
avoid situations indicated in the “Code of Conduct with Students.”

The purpose of this policy is to specifically delineate the above commitment
providing situational awareness and advise employees/individuals that, when
allegations of inappropriate conduct or behavior are made, the District takes such
matters seriously and may be obligated to investigate, as warranted and/or when
appropriate law enforcement clearance has been given, and take appropriate
administrative action. The District prohibits retaliation against anyone who reports
or participates in an investigation of inappropriate conduct.

This policy bulletin is also a notification to administrators/
principals/supervisors/unit heads of their responsibilities to provide notice and give
clear guidance to employees and individuals who have contact with students
regarding the District’s “Code of Conduct with Students.”

This Bulletin replaces BUL-5167.0, “Code of Conduct with Students — Distribution
and Dissemination Requirement,” dated July 1, 2010, by the Office of the
Superintendent, and includes important additional considerations when interacting
with students.

Office of the Deputy Superintendent,
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GUIDELINES: I. Dissemination of the “Code of Conduct with Students”
A. Employees

1. A copy of the “Code of Conduct with Students” is to be provided to
each employee annually at the beginning of each school year or when
the employee reports to the work location if the school year has
already begun.

2. The “Code of Conduct with Students” is to be posted in staff lounges
and other prominent locations where notices regarding rules,
regulations, procedures, or standards of conduct are regularly posted.

3. The “Code of Conduct with Students” is to be included in the
location’s employee handbook, the school’s Safe School Plan, and the
substitute folder provided to substitute teachers who report to school
sites.

B. Individuals Who Work with or Have Contact with Students

1. The “Code of Conduct with Students” is to be provided annually to
any individual who has contact with students at the beginning of each
school year or when the individual reports to the site if the school year
has already begun.

2. Individuals who have contact with students include but are not limited
to: Beyond the Bell-Youth Services staff, childcare/enrichment
program providers, consultants, contractors, grant funded personnel,
interns, mentors, non-public services contract providers, student body
staff, supplemental education services providers, and volunteers
(including parent volunteers and walk-on coaches).

C. Parents

1. Site administrators are encouraged to include the “Code of Conduct
with Students” in newsletters or communication to parents and
provide copies to members of School Site Councils/Committees, the
Safe School Planning Committee, parent center groups, and Parent
Teacher Student Associations or booster clubs.

BUL-5167.1
Office of the Deputy Superintendent,
Business Services and Operations Page 2 of 7 March 13, 2023
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2. In addition to English and Spanish, the “Code of Conduct with
Students” is available in the following languages: Armenian, Chinese,
Farsi, Korean, Russian, Tagalog, and Vietnamese.

II. Administrator/Principal/Supervisor/Unit Head Responsibilities

A. To ensure distribution of the “Code of Conduct with Students” to all
LAUSD certificated and classified staff including other individuals who
have contact with students, administrators/principals/supervisors/unit
heads are to do the following annually at the beginning of the school year:

1. Distribute and review the document in its entirety at a meeting with
employees/individuals who have contact with students to include the
following: certificated and classified staff, Beyond the Bell-Youth
Services staff, childcare/enrichment program providers, consultants,
contractors, grant funded personnel, interns, mentors, non-public
services contract providers, student body staff, supplemental
education services providers, and volunteers (including parent
volunteers and walk-on-coaches).

2. Convene more than one meeting, as needed, to ensure dissemination
to those employees/individuals in the above-indicated categories.

3. Inform employees/individuals that, while the District encourages the
cultivation of positive relationships with students, employees and
individuals who have contact with students are expected to use good
judgment, maintain professional standards and ethical boundaries,
and are cautioned to follow the “Code of Conduct with Students ”
guidelines and avoid situations indicated in the document.

4. Remind employees/individuals to be mindful of the distinction
between being sensitive to and supportive of students and a possible
or perceived breach of responsible, ethical behavior.

5. Use this as another opportunity to reaffirm the commitment and
responsibility of the District and employees/individuals to protect
students and provide a safe and secure learning environment.

BUL-5167.1
Office of the Deputy Superintendent,
Business Services and Operations Page 3 of 7 March 13, 2023
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Remind employees/individuals that when allegations of inappropriate
behavior are made the District takes such matters seriously and may
be obligated to investigate the allegations, as warranted and/or when
appropriate law enforcement clearance has been given and take
appropriate administrative action.

Stress the importance of employees’ legal obligation, as mandated
reporters of suspected child abuse, to telephone the appropriate child
protective agency and follow-up with a written report, in accordance
with the procedures outlined in the District’s “Child Abuse and
Neglect Reporting Requirements” policy anytime they are witnesses
to, become aware of, or are recipients of information regarding
conduct that may be an indication of suspected child abuse.

Remind employees who need assistance to determine reasonable
suspicion that they may consult with their supervisor or a child
protective agency.

Emphasize that an employee reporting suspected child abuse must
also immediately advise their supervisor of the alleged conduct, if the
alleged perpetrator is a District employee, volunteer, or other
individual who has contact with students on campus.

Encourage employees/individuals to speak to the supervisor,
principal, or other site administrator if they would like to discuss the
“Code of Conduct with Students” or any specific situation.

Underscore that even though the intent of the employee/individual
may be purely professional, those who engage in the conduct outlined
in the “Code of Conduct with Students” are potentially subjecting
themselves to perceptions of impropriety. For example, it is
important to note that in an attempt to gain trust and confidence, an
individual may engage in “grooming” or adult sexual misconduct,
that 1s, physical or non-physical activity directed to a student,
student’s parents/caregivers, or other adults with the purpose of
developing a sexual or romantic relationship with the minor. The
behaviors vary but generally methodically increase over time and
allow the individual to assess their targets as to gauging acceptance
and silence at each step. This may occur privately or publicly and

Office of the Deputy Superintendent,
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gradually progress to sexualized behaviors. Therefore, individuals
who witness potential boundary violations like those indicated in the
“Code of Conduct with Students” are advised to report such conduct.

Ensure that written agendas for the meetings include an item relating
to the distribution/review of the District’s “Code of Conduct with
Students.” This, in addition to the annual administrator certification,
will verify the action.

The “Code of Conduct with Students” is available as a MyPLN
training module to assist administrators in the provision of this
guidance and can be viewed as a group or as an individual using a
single sign-on.

Maintain a sign-in for such meetings/training.

Ensure and record that the “Code of Conduct with Students” is
provided to employees/individuals who were not present at the
meeting or were assigned to the work location later.

Post a copy of the “Code of Conduct with Students ” in staff lounges
and other prominent locations where notices are regularly posted
regarding rules, regulations, procedures, or standards of conduct.

Include a copy of the “Code of Conduct with Students” in the
school’s Safe School Plan, employee handbook, and substitute folder
provided to substitute staff who report to the school/work site.

RELATED o Abolition of Corporal Punishment, Division of District Operations

RESOURCES: . Administrator Certification Online System, MEM-6128, issued annually by

the Division of District Operations
*  Bullying and Hazing Policy, BUL-5212, Student Health and Human

Services/Chief of Special Education, Equity and Access
*  California Education Code Section 44932, Grounds for dismissal of

permanent employees; suspension of employees
*  Child Abuse and Neglect Reporting Requirements, BUL-1347, Office of

the General Counsel
e Dependent/Elder Adult Abuse and Neglect Reporting Requirements,

BUL2449, Office of the General Counsel

BUL-5167.1
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*  Discipline Foundation Policy: Multi-Tiered Systems of Support for
Behavior and Social-Emotional Well-Being using Positive Behavior
Interventions and Supports/Restorative Practices, BUL-133307, Student
Health and Human Services/Equity and Access

*  Employee Code of Ethics, Ethics Office

*  Information Protection Policy, BUL-1077, Office of the General Counsel

*  Protocols and Procedures to Report, Reassign and Investigate Allegations
of Employee Misconduct, BUL-044381, Office of General Counsel

»  Ethics Policies, BUL-4748, Office of the Superintendent

*  Field Trip Handbook and Revised Procedures, REF-2111, Division of
Instruction

*  Guidelines on Use of Privately Owned Vehicles for Authorized School
District Business, BUL-5310

e Nondiscrimination Required Notices and Ordering of Student Brochures,
MEM-5818, Office of the General Counsel

*  Personnel Commission Rule PC 902, Causes for Disciplinary Actions,
Personnel Commission

e Respectful Treatment of all Persons, Board of Education Resolution

*  Responsible Use Policy (RUP) for District Computer and Network,
BUL999

*  Social Media Policy for Employees and Associated Persons, BUL-5688

»  Title IX Policy/Nondiscrimination Complaint Procedures (Including for
Sex Discrimination and Sexual Harassment), BUL-2521, Office of the
General Counsel

ATTACHMENTS: Attachment A: Flyer - Code of Conduct with Students — English, Spanish,
Armenian, Chinese, Farsi, Korean, Russian, Tagalog, and Vietnamese
Attachment B: Poster - Code of Conduct with Students — English, Spanish,
Armenian, Chinese, Farsi, Korean, Russian, Tagalog, and Vietnamese

Printing: Please use paper size 8.5 x 11 when printing the flyer and paper size 11
x 17 when printing the poster.

ASSISTANCE: For further information, contact any of the following District Offices:

Educational Equity Compliance Office - (213) 241-7682;
EquityCompliance@]lausd.net; https://achieve.lausd.net/eeco

BUL-5167.1
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CODE OF CONDUCT WITH STUDENTS

A top priority of the District is the safety of our students. All employees, as well as individuals who work with or have contact with students
(e.g. volunteers, mentors, coaches, etc.) must be mindful of the distinction between being sensitive to and supportive of students and a
possible or perceived breach of responsible, ethical behavior.

While the District encourages the cultivation of positive relationships with students, employees and individuals who work with or have
contact with students are expected to use good judgment, maintain professional standards and ethical boundaries, and are cautioned
to keep these guidelines in mind and avoid the following when possible, including but not limited to:

Engaging in behaviors either directly or in the presence Touching, having physical contact, or requesting the
of a student(s), that are unprofessional, unethical, illegal, removal of clothing with a student(s) that is not age-
immoral, or exploitative. appropriate or within the scope of the employee’s/

individual's professional responsibilities.
Meeting individually with a student of any gender

behind closed doors or in spaces designated for students Engaging in any conduct that endangers students,
only (e.g. restrooms, locker rooms), except for specific inclusive of physical violence or threats of violence.
school-related purposes (e.g., assessments, counseling,

required services, supervision). Using alcohol, or anillegal or unauthorized substance,

or possessing or distributing any controlled substance,
Remaining on campus with student(s) aofter the last while in the workplace or at a school-sponsored activity.
administrator leaves the site; there are exceptions,
such as afterschool programs, teachers rehearsing
with students for a drama/music activity or coaching
academic decathlon students, with administrative
approval in advance.

Transporting student(s) in a personal vehicle without
proper written administrator and parent authorization
forms on file in advance for District approved reasons.

Meeting with, taking or accompanying student(s) off
campus for activities other than a District-approved

Providing preferential treatment and/or giving
school journey, activity, or field trip.

student(s) gifts, rewards, or incentives that are not
school-related and for which it is directly or implicitly
suggested that a student(s) is (are) to say or do
something in return.

Providing students with, or requesting from students,
personal contact information and/or communicating/
socializing with student(s), orally, in writing, by phone/
emoiI/electronicqllylwebcqm, via Internet, social media,
or in person for purposes that are not specifically school-
related.

Making gestures, statements, or comments, either
directly or in the presence of a student(s), which are
not age-appropriate, professional, or which may be
considered sexual in nature, profane, obscene, abusive,
intimidating, bullying, harassing, discriminatory, or
demeaning.

Taking pictures or videos of or requesting them from
students, except for specific school-related purposes
with appropriate approvals.

Even though the intent of the employee/individual may be purely professional, those who engage in any of the above conduct are
potentially subjecting themselves to perceptions of impropriety. Any individuals who witness potential boundary violations are advised
to report such conduct. The District takes such matters seriously and may be obligated to investigate the allegations, as warranted and/
or when law enforcement clearance has been given, and take appropriate administrative corrective/disciplinary action. The District
prohibits retaliation against anyone who reports or participates in an investigation of inappropriate conduct.

Individuals who need further information should contact the site administrator or the Educational Equity Compliance Office at

213) 241-7682; EquityC li | d.net. .
(213) dhi-ompldncegiiauscng achievelausd.net/eeco

January 2023
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CODIGO DE CONDUCTA CON LOS ESTUDIANTES

Una importante prioridad del Distrito es la seguridad de nuestros estudiantes. Todos los empleados, asi como los individuos que trabajan con los
estudiantes o que tienen contacto con ellos (por ejemplo, voluntarios, mentores, entrenadores, etc.) deben ser conscientes de la distincién entre
ser sensibles y apoyar a los estudiantes y una violacién, posible o percibida, del comportamiento responsable y ético.

Si bien el Distrito motiva el cultivo de relaciones positivas con los estudiantes, se espera que los empleados y las personas que trabajan con ellos
o que tienen contacto con los estudiantes apliquen su buen juicio y cumplan con las normas profesionales y los limites éticos, y se les advierte
que deben tener en cuenta estas guias y evitar, en la medida de lo posible, lo siguiente, sin limitarse a ello:

Llevar a cabo comportamientos, ya sea directamente
o ante la presencia de los estudiantes, que sean

poco profesionales, poco éticos, ilegales, inmorales o
explotadores.

Reunirse individualmente con un estudiante de
cualquier género a puertas cerradas o en espacios
designados sélo para estudiantes (por ejemplo,

baros, vestuarios), excepto para fines especificos
relacionados con la escuela (por ejemplo, evaluaciones,
asesoramiento, servicios requeridos, supervision).

Quedarse en el plantel con los estudiantes después

de que el Gltimo administrador se retire del lugar; con

la excepcion de los programas después del horario
regular de la escuela, los maestros que ensayan con los
estudiantes para una actividad de teatro/musica o que
entrenan a los estudiantes del decatlén académico, con
la aprobacion administrativa obtenida por adelantado.

Dar un trato preferencial y/o dar a los estudiantes
regalos, recompensas o incentivos que no estén
relacionados con la escuela y que sugieran directa o
implicitamente que el/la estudiante deberia decir o
hacer algo a cambio.

Hacer gestos, declaraciones o comentarios, ya sea
directamente o en presencia de un estudiante (o de
varios estudiantes), que no sean apropiados para

la edad, no sean profesionales, o que puedan ser
considerados de naturaleza sexual, profanos, obscenos,
abusivos, intimidantes, de acoso, discriminatorios,
degradantes.

Tocar, tener contacto fisico, o pedir a un estudiante (o
estudiantes) que se quite(n) la ropa de manera Inapropiada
para su edad o fuera del drea de las responsabilidades
profesionales del empleado/la persona.

Participar en cualquier conducta que ponga en peligro a
los estudiantes, incluida la violencia fisica o las amenazas
de violencia.

Consumir alcohol o cualquier sustanciailegal o no
autorizada, o tener posesion o distribuir una sustancia
controlada mientras se encuentre en el lugar de trabajo o
en una dactividad patrocinada por la escuela.

Transportar a un estudiante (varios estudiantes) en un
vehiculo personal sin los formularios de autorizacion del
administrador y de los padres archivados por adelantado y
por razones aprobadas por el Distrito.

Reunirse, llevar o acompaniar a los estudiantes fuera del
plantel escolar para actividades que no sean un vigje,
actividad o excursion de la escuela aprobada por el Distrito.

Proporcionar a los estudiantes, o solicitar a los estudiantes,
informacién de contacto personal y/o comunicarse/
relacionarse con el estudiante (los estudiantes),
verbalmente, por escrito, por teléfono/correo electrénico/
webcam, a través de Internet, medios sociales, o en

persona para propdésitos que no estdn especificamente
relacionados con la escuela.

Tomar fotos o videos de los estudiantes, o solicitarles fotos
o videos a los estudiantes, excepto para fines especificos
relacionados con la escuela y con las aprobaciones
apropiadas.

Aunque la intencién del empleado/individuo pueda ser puramente profesional, aquellos que participen en cualquiera de las conductas
anteriores potencialmente se estdn exponiendo a percepciones que tienen que ver con lo inapropiado. Se aconseja a cualquier persona que
sea testigo de una posible violacion de estos limites, que denuncie dicha conducta. El Distrito se toma estos asuntos muy en serio y puede estar
obligado a investigar las acusaciones, cuando se requiera y/o cuando se haya recibido permiso de las agencias del orden publico, y a tomar las
medidas administrativas correctivas/ disciplinarias correspondientes. El Distrito prohibe las represalias contra cualquier persona que denuncie
o participe en la investigaciéon de una conducta inapropiada.

Las personas que necesiten mds informacion deben ponerse en contacto con el administrador del plantel o con la Oficina de Cumplimiento de
la Equidad Educativa llamando al 22]3 241-7682; o visitando
EquityCompliance@lausd.net.

R achievelausd.net/eeco



mailto:EquityCompliance%40lausd.net?subject=
http://achieve.lausd.net/eeco

LAUSD.

4 UNIFIED

LNU ULRELGUDP UPUS3UL HMINSUYUL CLrRAUL
NrUTLNANLEP LHUSUUU R JUML2N1Rh68UL N L

Cpowtth wnwetwhbpp fuinhpp dip wpwlpnibkph wijunwiqnipniat b Pnnp wipwnwlhgubpp, husybu twb tputp, nptp wopwnmd ko ud pthynid
kb wpwkpnikph htwn (ophtiwly’ judwnplbp, puunhupulibp, dwupghsibp b wyb), yhnp Enbnul (hukt wowlkpnitph tundwdp qquymim pjutb b
wowljgnipjutt npulinpuiw b yunwupwbwnn, tphjuljwt yuppugsh hbtwpwynp jud pujuyny puwppndw dhol mupplpnpjut dwuhb:

okl Tpowtp fupwjuniund E wpwltpnubtph htin npujwt hwpupkpnipimbtbph qupgqugnidp, woluwnwljhgubpp b wthwntbpp, nyptp wphiwnmd tu jud

othymud kit wpwlEpinutiph htin, whwnp k jw puunnnnipinit npubinpl, ywhywikt dwubwghnwlwb swthwihpubpt m kphjujut vwhdwbtbpp b hhpbku wju

nunbgnygubpp b htwpuwynphtiu juntuwthb hinbywhg.

w Upwljipn(wnutp)h tjundwdp ny wpndtuhntiwy, ny Uowljipin(ukp)htt nhuyskn, hpkg htwn $hqhljuljuts pthnudp,
_@ Ephulwi, whophtwlwl, whpwpnjuljut quppughsd Jud hwgniun hwttjnt dwuht unpuipp, npb pugniubh sk wyy
Y wnwphpnid jud sh dintinud wphiwwnnnh/wtdh dwubwghnwlub

wupunuwluwinpnibtbph dkg:

Jud hpkug pwhwgnpdnud:

Unhwunwlwh hwinhymd guujugws ubnh wywlkpnh
htwn thuly nrutph hbntmd jud vhwyb wowlkpnutph
hundwp twprwinbu]ws nwpuspibpnd (ophtwly’
qniqupuiitp, hwinkpdwpwbp), pugunnipjudp
nupngh htn Juupfws hwinmly tgunwlabph (ophtwy’
quuwhwwnmubp, funphppunynipynit, yuhwbeyny
Swnuwynipiniutp, Jipwhulnnnipini):

Uwutuljgnipnit gmuljugus gnpéniubnipjuitip, npp Junwutigh il
E nunmd wowlkpinutpht, tbpunjw) $hghjuljut ppunpiniup jud
prunpjul uyyunbwhpp:

| H

Upynhnih jud wmwophtth uwd swpinigws ynmphph oquinugnpsénip,
pUpuiymptph quwhywimdp jud nupudnidp wyhwnwyuypnid
Yud nuypnguljut gnpém itin pyut pipwgpnud:

= Tupnghg Ykpohtt wnuhthuinpunnph hknwuynmg

D & & BB

/7 htun wpwlhkpun(utp)h htwn duw) hudwjuupubn: Uowljtpn(ukp)h mknuthnunmd whdtwljut dbpktuyny® wnwtg
gg ] gg Ywl pugwpnt pyntitikp, husyhuhp Eu hbngypnguljwi hudwywnwupwu, twwybu gputigws, wnuhthunpunnph b
dpuigpkpp, nunighstkpp, nypkp thnpakp ka =% Sunnubph qpuynp poypuympjut’ Spowth Ynnuhg hwunmwwnwus
wimd wowlpnubtph hkn npudwnhljulu/ tyunwljukpny:
Epwdonuljut thgngunnidubph hwdwp jud dupgnid
i wlmnkuhuljmh naubudwpnng qpanng Soo Zuunhymd wowlbpwn(utp)h htw, m}:quhnlunuI Jud nupklgmd
wowlkpunitkpht’ twowybu Jupswlju huunwndudp: 000l wpwhpun(ubp)ht judyniehg goipu jupnguljut gpgwbh
e ? ynnuhg hwunwwnguws nuypnguljut fwdthnpynipyniuubphg,
Upuniyuy yEpupkpdniiph npudwnpoud b/ud Uhgngunni tfukiphg ud tpuympupwitphg pugh wy
@ wpwlipwn(ukp)htt mwp tdbpltkp, yupghbp fud qnpénnmpniiph hunfwp:
whintuwtptbin, npnup juwduwsd sk n
E?m’lﬁ npnhgpr}bllllmgpul ;ullllh;lllljllhh n%_qqlrllllillfll 1;311111{ Upwljipnutphtt whdtwlw Yntnwljunughtt ndjuibp npudwnpbyp,
wbnuhnpbb utgpoud B hliy-np pub wab] ud widd: @ Yul wpulkpuntibphg wijunubp mabp, Wwd wpulkpn(ubp)h htn
pwttwynp, qpuynp, hipwjinuny/b Einpnuughtt thnuwnny/AJtphaghlyny/
Upwljkpn(utp)h hwugkht jud ubpluynipjudp EEyunpntught thgngutpny hwnnppulgdtp hwnbpltunng,
wpwd dhunkpp, hwpnwpupm pym bikpp ud unghwjuwt jpunjudhengutpny jud whdwdp nupngh htwn
Ukjiwpwinipynibubpp, npntp whywwnowd L, ny wlthgwljwiinpkl swnbigynny byyunwlibph hudwp:

wpndtuhntiu Yud upnn o hwdwpyb ubnwlwi

pln jph, Jhpunpuljul, wiguplton, § Jhpunpulul, Upwjkpinubtph nrumttjupnid jud mbuwgpnid, fud

Juubglnn, whwpklng, apulut, jud Sjwunwglng: d wpwltpnitphg tupubp fud mhuu}h]m.php niqlip, pugunnpyudp
nupngulijut hwnntl tyuwunwljutph hudwuyuwnwupwt

poynynipjudp:

oL wpluwwnnnh/wbdh dnwnpnipniip jupnn E gnun dwubwghnwlui (htty), 4epp tpgwsd qgnpénnnipinibnbphg npuk dilyp htwpwynp E pulyuygh npytu
wiyunywd: Snipupwiisinip np, ny wjwwnbu £ jhimd wowlkpnh widbwljuwh mwpwsph htwpwynp pwjundwl, ppwpuntudmd Ehwypnit] tdwt quppugsh
dwupt: Spowtip 1penpkt E JEpwpkpynid tdwt hwpgkpht b jupnn £ hbnwphil) tinunpuupubpp, kptk nu tpugwdnpus b/jwd jhugqnpdus | hpuduwuh
dwpuhtkph §nnuhg b dkptuplibp hwdwwywinwupwt mynhy/jupquuyuhwlub gnpénnmpinibiitkp: Spowlip wpghymu k hwpdkhwpnupp gmujugush
uuwndwdp, n hunnppmu jud dwubwljgnid £ wbophtiwljut Juppugsh hhnwpuim pjutin:

Lpwgnighs wkntlnipmiuattph hwdwp jupnn bp juyyt) qupngh wypdhthunpunnph jud Ypencpyut npnpumd hpudujut hwdwywnwujuwbng pjui
gpuiukijulh htn htnljuy Ynnwljintbpng (2] 3) 241-7682;
EquityCompliance@lausd.net.
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OBBbEONHEHHbLIV LWWKOJbHbIA OKPYT TOC-AHOXKEECA

KOAEKC NMOBEAEHNA B OTHOLWEHUW YHALLNXCA

MepBoouepeHoii 3agadeii Okpyra sBnsieTcs 6e30MacHOCTb HaLMX YY4eHUKOB. Bce coTpyaHMKM, a Takke nuua, KoTopble paGoTatoT ¢ yyalmMmucst unu
KOHTaKTUPYIOT C HUMU (HanpuUMep, BOMOHTEPbI, HACTABHWKU, TPEHEPBI U T. [.), AOMKHbI MOMHUTb O Pa3HULLE MeXay YYTKOCTbIO M NOALEPXKKOV CTYEHTOB U
BO3MOXHbIM UMW NpeanonaraeMbiM HapyLLeHNEM OTBETCTBEHHOIO, 3TUYHOrO NMOBEAEHUSI.

XoTs1 Okpyr nooLpsieT pasBuTUE NO3UTUBHBLIX OTHOLLEHWIA C yYaLMMmUCs, COTPYAHUKA U nuua, paboTatolwme U KOHTaKTUPYOLWME C yYaluMmncs, AOMKHbI
PYKOBOZCTBOBATLCA 3[paBblM CMbICIOM, cobntoaaTte NpodeccnoHanbHble CTaHAapThl U 9TUYECKME HOPMbI, U MOMHUTL 06 3TUX PeKOMeHAALMsX, MO BO3MOXHOCTU
n3beras cnegyroLmx CUTyaLui:

HenpodeccroHanbHoe, HEaTUYHOE, HE3aKoHHOE, amopasbHoe
NoBeAEeHUEe UNu aKCryaTauys yyallerocs (yqalymxcs).

VHamBuayanbHble BCTpeYn ¢ yyalummes nioboro nona 3a
3aKpbITEIMU ABEPSIMU UNW B MECTaX, NPeAHa3HaYeHHbIX
TOMbKO ANs yyalmxcs (Hanpumep, TyaneTsl, pasgesarky),
3a VCKITI0YEHNEM KOHKPETHbIX LLKOMbHbIX Lieneli (Hanpumep,
OL|EHMBaHWe, KOHCYNbTUPOBaHUe, HeOBXoAUMbIe yCryru,
Hazasop).

MpebbiBaHWe B kamnyce Co CTyAeHTaMu Mocre Toro,

KaK agMUHUCTPaLys MOKUHET LUKOIY; NpW 3TOM eCTb
UCKIIOYEHWS, Takne Kak BHEKMACCHbIE MPOrpamMbl, PENeTULN
NOCTaHOBOYHOT0/My3bIKanbHOTO MEPONPUSTUS NN 0ByYeHNe
CTYLOEHTOB aKaleM14YeckoMy AeCATUOOPLIO C NpeaBapuUTENbHOTO
ofobpeHns agMUHUCTpaLmK.

MpepocTaBneHne NpenMyLLEeCcTB U/UNn BpyYEHNE yYallemycs
(yyawmmcs) nogapkoB, BO3HarpaXaeHuin nnv nooLLpeHui,
KOTOpble He CBSi3aHbl CO LLKOJION, 1 32 KOTOpbIE y4YallemMycs
(yyawmmcs) NpsiMo Unu KOCBEHHO npeanaraeTcst YTo-nmbo
ckasaTb UNY caenaTtb B3aMeH.

XKecTbl, 3as5BNEHNS UM KOMMEHTapUM B OTHOLLEHUN
yyalerocs (yyalmxcs) unu B ero npucyTcTBUM, KOTopble He
COOTBETCTBYHOT BO3paCTY, ABMSATCSA HENPOgeCcCMoHanbHbIMK,
UM MOTYT GbITb COYTEHbI CeKCyaslbHbIMU MO CBOEMY
XapakTepy, OCKOPOUTENbHBIMU, HENMPUCTONHBLIMU, GPaHHBLIMU,
3anyruBaroLLymn, n3gesaTensCKUMK, AUCKPUMUHALMOHHBIMY,
U1 YHU3UTENBbHBIMU.

MpukocHoBeHNE, PU3NYECKUIA KOHTAKT C yYalmmMes (yyalmmmcs),
Unn npocbba CHATL 0Aexay, He NpuemnemMble B 3TOM Bo3pacTe
U1 He BXodsLymne B cdepy npodeccroHanbHbix 06s3aHHOCTEN
COTpygHuKa/nuua.

YyacTve B noGom AercTBUM, KOTOPOE NoABepraeT yyaluxcs
ornacHocTy, BKIoYas rU3nYeckoe Hacumnme Unm yrposy Hacuimem.

YnoTpebneHne ankoronsi U HE3aKOHHbIX U Hepa3peLLeHHbIX
BELLECTB, XpaHEHUE UMW pacrnpoCTpaHeHne MobbiX HAPKOTUYECKMX
BEeLLEeCTB Ha paboyeM MecTe UK Ha LUKOSbHbIX MEPOTPUATUAX.

MepeBo3ka yyallerocs (yyalumxcsl) B IM4HOM TPaHCMOPTHOM
cpefcTBe 6e3 Hagnexallero, 3apaHee 3apervcTpMpoBaHHOro
NMUCbMEHHOr0 paspelleHna agMnuHucTpaTopa u po,qmeneﬁ ana
Lenein, ofobpeHHblbX OKpyrom.

BcTpeuya ¢ yvawmmces (y4alwmmmncs), BelBO3 UM CONPOBOXAEHNE
ero (Ux) 3a npeaensl kKamnyca Ansa 3aHATUIA, OTMINYHBIX OT
YTBEPXAEHHbIX LUKOMbHBLIM OKPYrOM LUKOSbHBIX NOE3A0K,
MEPOMPUATUIA NN SKCKYPCUNA.

lMpepocTaBneHve yvalimmes unv npockba o npegocTaBneHun
TINYHOW KOHTaKTHOM MHAOPMaLMN yHaLmMXca n/mnm obLieHne
C yyalmmcs (yyYalumMmuncs) B yCTHOW, MMCbMEHHON hopme, No
TenedoHy/aneKTPOHHON noYTe/Beb-kamepe/aneKkTpoOHHbIMU
crnocobamm Yyepes VIHTepHeT, coumanbHble CETU UK JINYHO B
Liensix, He CBsI3aHHbIX HENMOCPEACTBEHHO CO LLKOJION.

doToCheMKa UNM BUAEOCHEMKA yYaLLMXCA, UK Npockba o
npeaocTaBneHun hoTo- U BUAEOMAaTepUarnos, 3a UCKMYEHNEM
BbIMNOMHEHNS KOHKPETHBIX LUKOSbHBIX LIENEN C COOTBETCTBYHOLIMMU
paspeLUeHNsSIMU.

HeCMOTpH Ha TO, YTO HamepeHua COpr,D,HVIKa/J'IVILI,a MoryTt ObITb YMCTO I'IpO(beCCVIOHaJ'IbeIMVI, no6oe 13 BblLlenepevncrieHHblx OencTenmn noTeHymnanbHoO

BOCMPUHMMAETCS Kak Hempuemremoe. Beem nuuyam, cTaBlivm CBUAETENAMI MOTEHLMANBHOMO HApYLIEHNs! B JIMYHOE MPOCTPAHCTBO y4aLLerocsi, PEKOMEHAyeTcst
coobuiath 0 TakoM nosedeHur. OKpyr Cepbe3HO OTHOCUTCS K TakUM BOMPOCaM U MOXET paccrnefoBath 06BUHEHNS!, ECMU TO ONpaBAaHO W/MIKU NPY HaNMuMm
paspeLleHsi IPaBOOXPaHUTESNbHbLIX OPraHoB, U NMPUHSTL COOTBETCTBYIOLLME aAMUHUCTPATMBHbIE UCTIPaBUTESNbHbIE/ANCLMNNHAPHLIE Mepbl. OKpyr 3anpeLiaeTt
npecnefoBaHue No6oro, KTo coobLLiaeT Unm y4acTByeT B paccriefoBaHUM HeHaanexallero noseaeHus.

Jluua, KOTOpbIM Hy>KHa [ONONHUTENbHas MHAOPMaLWS, MOTYT 06paTUTLCS K adMUHUCTPATOPY WKoMbl unv B OTAen no cobniogeHuto TpeboBaHuii B cdepe
obpa3oBaHuWs No CreayLwM KOHTaKkTam (213) 241-7682; E uityCompliance@lausd.net.

achieve.lausd.net/eeco
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KODIGO NG PAG-UUGALISA MGA MAG-AARAL

Isang pangunahing priyoridad ng Distrito ang kaligtasan ng ating mga mag-aaral. Dapat alalahanin ng lahat ng empleyado, pati na rin ng mga
indibidwal na nakikipagtulungan sa o nakakasalamuha ng mga mag-aaral (hall, mga boluntaryo, tagapayo, coach, otbp.) ang pagkakaiba ng
pagiging sensitibo at pagsuporta sa mga mag-aaral at ang isang posible o pinaghihinalaang paglabag sa responsable at etikal na pag-uugaili.

Bagama't hinihikayat ng Distrito ang paglinang ng mga positibong pakikipag-ugnayan sa mga mag-aaral, ang mga empleyado at indibidwal
na nakikipagtulungan o nakikipag-ugnayan sa mga mag-aaral ay inaasahang gumamit hg tamang pagpapasya, pagpapanatiling mga
propesyonal na pamantayan at mga etikal na hangganan, at pinapaalalahanan na isaisip ang mga patnubay na ito at iwasan ang mga

sumusunod hangga't maaari, kabilang ang, ngunit hindi limitado sa:

Pagsasagawa ng mga pagkilos na direkta sa (mga)
mag-aaral o sa presensya nila, na hindi propesyonal,
hindi etikal, hindi legal, imoral, o mapagsamantala.

Pakikipagkita sa isang mag-aaral na mag-isa lang
siya, anuman ang kasarian, sa mgai silid na nakasara
ang pinto o sa mga espasyo na itinalaga para sa mga
mag-aaral lamang (hal., mga cr, locker room), maliban
sa mga partikular na layuning nauugnay sa paaralan
(hal, mga pagtatasa, pagpapayo, mga kinakailangang
serbisyo, pangangasiwa o pagbabantay).

Pananatili sa campus kasama ang (mgq) mag-aaral
pagkaalis ng huling administrador sa site; may mga
pagbubukod dito, tulad ng mga programa pagkatapos
ng klase, mga guro nha kasamang nhagsasanay ang
mga mag-aaral para sa isang aktibidad pang-drama/
music o kino-coach ang mga academic decathlon na
mag-aaral, na may paunang administratibong pag-
apruba.

Pagbibigay ng natatanging pagtatrato na pabor
sa mag-aaral atf/o pagbibigay sa (mga) mag-
aaral ng mga regalo, gantimpala, o insentibo

na hindi nauugnay sa pag-aaral at na direkta o
nagpapahiwatig na iminumungkahi na dapat may
sabihin o gawin kapalit nito ang (mga) mag-aaral.

Paggawa ng mga pagkilos, pahayag, o komento,
direkta man o hind sa presensya ng (mga) mag-aarail,
na hindi naaangkop sa edad, hindi propesyonal, o
maaaring ituring na may katangiang sekswal, bastos,
malaswa, mapang-abuso, mapanakot, nambubully,
nanliligalig, nandidiskrimina, nang-aalipusta.

Paghawak o pagkakaroon ng pisikal na kontak, o paghiling

na magtanggal ng damit sa (mga) mag-aaral na hindi
naaangkop sa edad o wala sa saklaw ng mga propesyonal na
responsibilidad ng empleyado/indibidwal.

Pagsasagawa ng anumang pag-uugali na nakakapahamak
sa mga mag-aaral, kabilang ang pisikal na karahasan o
pagbabanta ng karahasan.

Pag-inom ng alak, o paggamit ng isang ilegal o hindi
awtorisadong bagay (alak, gamot, o droga), o pagtataglay o
pamamahagi ng anumang kontroladong bagay (alak, gamot,
o droga), habang nasa lugar ng trabaho o nasa isang aktibidad
na inisponsoran ng paaralan.

Pagsakay sa (mga) mag-aaral sa isang personal na
sasakyan hang walang naaangkop na nakasulat na form ng
pagpapahintulot ng administrador at magulang na naka-file
bago ito isagawa para sa mga kadahilanang inaprubahan ng
Distrito.

Pakikipagkita, pagdala o pagsama sa (mga) mag-aaral sa
labas ng campus para sa mga aktibidad maliban sa biyahe,
aktibidad, o field trip ng paaralan na inaprubahan ng Distrito.

Pagbibigay sa mga mag-aaral, o paghiling mula sa mga
mag-aaral, ng personal na impormasyon sa pakikipag-ugnay
at/o pakikipag-usap/pakikisalamuha sa (mga) mag-aarail,
nang pasalita, nang nakasulat, sa telepono/email/elektroniko/
webcam, sa pamamagitan ng Internet, social media, o sa
personal para sa mga layuning hindi partikular na nauugnay sa
paaralan o pag-aaral.

Pagkuha ng litrato o video ng o paghiling nito mula sa mga
mag-aaral, maliban para sa mga layuning nauugnay sa
paaralan o pag-aaral na may naaangkop na mga pag-apruba.

Bagaman ang layunin ng empleyadol/indibidwal ay maaaring ganap na propesyonal, iyong mga nagsasagawa ng anuman sa mga pag-uugali
na habanggit sa itaas ay maaaring inilalagay ang sarili nila sa pananaw na nagsasagawa hg hindi tamang bagay. Ang sinumang indibidwal
na nakasaksi ng maaaring paglabag sa mga hangganan ay pinapayuhang mag-ulat ng naturang pag-uugali. Sineseryoso ng Distrito ang mga
naturang bagay at maaaring kailangang imbestigahan ang mga paratang, kung kinakailangan at/o kung ibinigay ng tagapagpatupad ng
batas ang pahintulot, at magsagawa ng naaangkop na pang-administratibo na nagwawastong/nagdidisiplinang pagkilos. Ipinagbabawal ng
Distrito ang paghihiganti laban sa sinuman na nag-uulat o nakikilahok sa imbestigasyon ng hindi naaangkop na pag-uugali.

Dapat makipag-ugnay ang mga indibidwal na kailangan ng higit na impormasyon sa administrador ng site o sa Educational Equity Compliance

office sa (213) 241-7682; EquityCompliance@lausd.net.

Enero 2023

achievelausd.net/eeco
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4 UNIFIED

QUY TAC UNG XU VOI HOC SINH

Uu tién hang dau ctia Hoc khu 1a sy an toan cda hoc sinh. T&t ¢a nhan vién, cling nhu cac ca nhan lam viéc cling hoac ti€p xuc véi hoc sinh sinh vién (vi
du: tinh nguyén vién, gido vién, huan luyén vién, v.v.) phai luu y dén su phan biét gitta nhay ca&m vdi sinh vién va hé trg hoc sinh véi vi pham trach nhiém
hanh vi dao diric cé thé xay ra hodc nhan thirc.

Trong khi Hoc khu khuyé&n khich xay dung cac mdi quan hé tich cuc vdi hoc sinh, cac nhan vién va ca nhan lam viéc cling hoac ti€p xuc vai hoc sinh
phai sir dung danh gia t6t, duy tri cac tiéu chudn nghé nghiép va ranh gidi dao dirc, déng thdi phai ghi nhd nhitng huéng dan nay va tranh nhitng diéu
sau day khi co thé, bao gébm nhung khéng gidi han:

Tham gia vao truc ti€p hoadc vdi su hién dién cta hoc sinh
trong cac hanh vi khdng chuyén nghiép, phi dao dirc, khéng
hop phap, v6 dao dirc hoac Igi dung.

Bung cham c6 ti€p xuc than thé, hodc yéu cau cdi bé quan ao
vdi hoc sinh khéng phu hop vdi Itra tudi hodc trong pham vi

&

trach nhiém nghé nghiép cla nhan vién/ca nhan do.

trong phong déng kin clra hodc trong khong gian danh riéng bao luc thé chat hoac de doa bao luc.
cho hoc sinh (vi du: phong vé sinh, phong thay dd), ngoai trr
cac muc dich cu thé lién quan dén trudng hoc (vi du: danh
gia, tu van, dich vu bat budc, giam sat).

| H

S dung rudu, hoac chat kich thich khéng hop phap hodac tréi
phép, ho&c sd hitu hodc phan phdi mét chat dudc kiEm soat
tai ndi lam viéc hoac tai mot hoat déng do trudng tai tro.

Gap g& ca nhan vdi hoc sinh thudc bat ky mét gidi tinh nao %‘ % Thuc hién mét hanh vi gay nguy hi€m cho hoc sinh, bao gém
AN\
[0~ 0]

= 0 lai trong khudn vién trudng vai hoc sinh sau khi quan tri
vién cudi cung roi khi dia diém; ¢ nhiing trudng hop ngoai Chd hoc sinh béng xe ca nhan ma khéng cé mau Gy quyén
SEITISEL 18, chdng han nhu cac chuong trinh sau gid hoc, gido vién tap b&ng van ban trong hd sa trudc clia ngudi quan ly va ciia phu
V@i hoc sinh mét hoat ddng kich/dm nhac ho&c huan luyén - - huynh vdi cac ly do dwgc Hoc khu chép thuan.
hoc sinh hoc mudi mén phdi hop, véi su chap thuan trudc cla
cép quan ly. N Gap g8, dua hoac di cling hoc sinh ra khéi khuén vién trudng

cho céac hoat ddng khac véi hanh trinh, hoat ddng hoac
Cung cép doi xir wu dai va/hoac tang qua tang, phan thudng —9 chuyén di thuc dia dugc Hoc khu chép thuéan.
hoéac khuyén khich khéng lién quan dén hoc dudng va né goi

&

y truc ti€p hodc ngu y rang hoc sinh phai néi hodc lam diéu gi Cung cép cho hoc sinh, hodc yéu cau ti hoc sinh, théng tin
do dé dap lai. @ lién lac ca nhan va/hoac giao ti€p/xa hoi hoa vai hoc sinh,
b&ng miéng, bang van ban, qua dién thoai/email/phuong tién
Dua ra cac clr chi, phat bi6u hodc nhan xét, truc tiép hoac dién ti/webcam, qua Internet, mang x& hoi hoac truc ti€p cho
trudic sy hién dién cta hoc sinh, khéong phu hop vai Itra tudi, cac muc dich khéng lién quan cu thé dén trudng hoc.
ngh& nghiép hodc co6 thé dudc coi la co tinh chat khiéu dam,

bang b6, tuc tiu, lam dung, de doa, bét nat, quay réi, phan
biét déi xtr, hodc ha thdp pham gia.

Chup anh hoac quay phim hoc sinh ho&c yéu cau ho quay,
ngoai trir cho cac muc dich cu thé lién quan dén trudng hoc
vdi sy chdp thuan thich hgp.

I51)

Mac du y dinh cGa nhan vién/ca nhan co thé hoan toan la chuyén nghiép, nhitng ngudi tham gia vao mét hanh vi nao & trén déu c6 kha nang tu chiu
trach nhiém truwdc nhitng nhan thic khéng dung. Bat ky ca nhan nao ching kién cac vi pham cé thé xay ra vé ranh gidi déu bao cao hanh vi d6. Hoc khu
nghiém tic xem xét nhitng van d& nhu vay va cé thé c6 nghia vu diéu tra cac cao budc, nhu da dudc bao dam va/hoac dua ra gidi phap thuc thi phap
luat, va thuc hién hanh dong khéc phuc/ky luat hanh chinh thich hop. Hoc khu nghiém cam tra thu ngudi bao céo hodc tham gia vao cudc diéu tra mot
hanh vi khdng phu hgp.

Céc ca nhan can thém théng tin nén lién lac vdi quan tri vién tai ché hodc Van phong Tuan thi Céng béng Gido duc theo s6
(213) 241-7682; EquityCompliance@lausd.net. )
i g v 2024 achievelausd.net/eeco
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CODE OF CONDUCT WITH STUDENTS

A top priority of the District is the safety of our students. All employees, as well as individuals who work with or have contact
with students (e.g. volunteers, mentors, coaches, etc.) must be mindful of the distinction between being sensitive to and
supportive of students and a possible or perceived breach of responsible, ethical behavior.

While the District encourages the cultivation of positive relationships with students, employees and individuals who work
with or have contact with students are expected to use good judgment, maintain professional standards and ethical
boundaries, and are cautioned to keep these guidelines in mind and avoid the following when possible, including but not
limited to:

Engaging in behaviors either directly or

in the presence of a student(s), that are
unprofessional, unethical, illegal, immoral, or
exploitative.

Meeting individually with a student of any
gender behind closed doors or in spaces
designated for students only (e.g., restrooms,
locker rooms), except for specific school-
related purposes (e.g., assessments, counseling,
required services, supervision).

Remaining on campus with student(s) after
the last administrator leaves the site; there

are exceptions, such as afterschool programs,
teachers rehearsing with students for a drama/
music activity or coaching academic decathlon
students, with administrative approval in
advance.

Providing preferential treatment and/or giving
student(s) gifts, rewards, or incentives that are
not school-related and for which it is directly or
implicitly suggested that a student(s) is (are) to
say or do something in return.

Making gestures, statements, or comments,
either directly or in the presence of a student(s),
which are not age-appropriate, professionall,

or which may be considered sexual in nature,
profane, obscene, abusive, intimidating, bullying,
harassing, discriminatory, or demeaning.

Touching, having physical contact, or requesting
the removal of clothing with a student(s) that is

not age-appropriate or within the scope of the
employee’s/individual’'s professional responsibilities.

Engaging in any conduct that endangers students,
inclusive of physical violence or threats of violence.

Using alcohol, or anillegal or unauthorized
substance, or possessing or distributing any
controlled substance, while in the workplace or at a
school-sponsored activity.

Transporting student(s) in a personal vehicle
without proper written administrator and parent
authorization forms on file in advance for District
approved reasons.

Meeting with, taking or accompanying student(s)
off campus for activities other than a District-
approved school journey, activity, or field trip.

Providing students with, or requesting from
students, personal contact information and/or
communicating/socializing with student(s), orally, in
writing, by phone/emaiil/electronically/webcam, via
Internet, social media, or in person for purposes that
are not specifically school-related.

Taking pictures or videos of or requesting them
from students, except for specific school-related
purposes with appropriate approvails.

Even though the intent of the employee/individual may be purely professional, those who engage in any of the above
conduct are potentially subjecting themselves to perceptions of impropriety. Any individuals who witness potential
boundary violations are advised to report such conduct. The District takes such matters seriously and may be obligated to
investigate the allegations, as warranted and/or when law enforcement clearance has been given, and take appropriate
administrative corrective/disciplinary action. The District prohibits retaliation against anyone who reports or participates in
an investigation of inappropriate conduct.

Individuals who need further information should contact the site administrator or the Educational Equity Compliance Office

at (213) 241-7682; EquityCompliance@lausd.net. achieve.lausdn et/eeco

January 2023
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CODIGO DE CONDUCTA CON LOS ESTUDIANTES

Una importante prioridad del Distrito es la seguridad de nuestros estudiantes. Todos los empleados, asi como los individuos que
trabajan con los estudiantes o que tienen contacto con ellos (por ejemplo, voluntarios, mentores, entrenadores, etc.) deben ser
conscientes de la distincion entre ser sensibles y apoyar a los estudiantes y una violacion, posible o percibida, del comportamiento

responsable y ético.

Si bien el Distrito motiva el cultivo de relaciones positivas con los estudiantes, se espera que los empleados y las personas que
trabajan con ellos o que tienen contacto con los estudiantes apliquen su buen juicio y cumplan con las normas profesionales y los
limites éticos, y se les advierte que deben tener en cuenta estas guias y evitar, en la medida de lo posible, lo siguiente, sin limitarse a

ello:

Llevar a cabo comportamientos, ya sea
directamente o ante la presencia de los estudiantes,
que sean poco profesionales, poco éticos, ilegales,
inmorales o explotadores.

Reunirse individualmente con un estudiante de
cualquier género a puertas cerradas o en espacios
designados sélo para estudiantes (por ejempilo,
bafos, vestuarios), excepto para fines especificos
relacionados con la escuela (por ejemplo,
evaluaciones, asesoramiento, servicios requeridos,
supervision).

Quedarse en el plantel con los estudiantes después
de que el dltimo administrador se retire del lugar;
con la excepcidn de los programas después del
horario regular de la escuela, los maestros que
ensayan con los estudiantes para una actividad

de teatro/musica o que entrenan a los estudiantes
del decatlén académico, con la aprobacion
administrativa obtenida por adelantado.

Dar un trato preferencial y/o dar a los estudiantes
regalos, recompensas o incentivos que no estén
relacionados con la escuela y que sugieran directa o
implicitamente que elfla estudiante deberia decir o
hacer algo a cambio.

Hacer gestos, declaraciones o comentarios, ya
sea directamente o en presencia de un estudiante

(de varios estudiantes), que no sean apropiados
para la edad, no sean profesionales, o que puedan

ser considerados de naturaleza sexual, profanos,
obscenos, abusivos, intimidantes, de acoso,
discriminatorios, degradantes.

Tocar, tener contacto fisico, o pedir a un estudiante
(o estudiantes) que se quite(n) la ropa de manera
Inapropiada para su edad o fuera del drea de las
responsabilidades profesionales del empleado/la
persona.

Participar en cualquier conducta que ponga en peligro
a los estudiantes, incluida la violencia fisica o las
amenazas de violencia.

Consumir alcohol o cualquier sustanciailegal o no
autorizada, o tener posesion o distribuir una sustancia
controlada mientras se encuentre en el lugar de trabajo
o en una actividad patrocinada por la escuela.

Transportar a un estudiante (varios estudiantes) en un
vehiculo personal sin los formularios de autorizacion
del administrador y de los padres archivados por
adelantado y por razones aprobadas por el Distrito.

Reunirse, llevar o acompanar a los estudiantes fuera del
plantel escolar para actividades que no sean un viagje,
actividad o excursion de la escuela aprobada por el
Distrito.

Proporcionar a los estudiantes, o solicitar a los
estudiantes, informacién de contacto personal y/o
comunicarse/ relacionarse con el estudiante (los
estudiantes), verbalmente, por escrito, por teléfono/
correo electrénico/webcam, a través de Internet, medios
sociales, o en personad para propositos que no estdn
especificamente relacionados con la escuela.

Tomar fotos o videos de los estudiantes, o solicitarles
fotos o videos a los estudiantes, excepto para fines
especificos relacionados con la escuela y con las
aprobaciones apropiadas.

Aunque la intencién del empleado/individuo pueda ser puramente profesional, aquellos que participen en cualquiera de las
conductas anteriores potencialmente se estdn exponiendo a percepciones que tienen que ver con lo inapropiado. Se aconseja a
cualquier persona que sea testigo de una posible violacion de estos limites, que denuncie dicha conducta. El Distrito se toma estos
asuntos muy en serio y puede estar obligado a investigar las acusaciones, cuando se requiera y/o cuando se haya recibido permiso
de las agencias del orden publico, y a tomar las medidas administrativas correctivas/ disciplinarias correspondientes. El Distrito
prohibe las represalias contra cualquier persona que denuncie o participe en la investigacion de una conducta inapropiada.

Las personas que necesiten mds informacion deben ponerse en contacto con el administrador del plantel o con la Oficina de

Cumplimiento de la Equidad Educativa llamando al (213) 241-7682; o visitando

EquityCompliance@lausd.net.
Enero de 2023

achievelausd.net/eeco
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LOU ULRELEBUD UDPUS3SUL FNSUTUL CLRUL
ApuuvLNLED LBUSUUUE JUCLNRESUL U PR

Cpowtth wnweotwhtpp junhpp Ukip wowljipinph widunwigmpniut E: Fojnp wjpjouwnwljhgubpp, hpisybu twb tpup, ndpkp
wohiwinnmd i Jud othynid B wowlkpunubph htn (ophtwly Judwnpubp, puunhupwlubp, tupghsibp b wyyi), whnp E nbnuly (huka
wowlkpnutph tjuwndwdp qquyniin pjut b wpwljgnipyut npubnpdwt b uwnwupwbwwnne, tphjujut yuppuwgsh htwpuynp jud
puuynn pwpindw thol mwuppbpmpjut dwuhb:

[BEl Cpowtip fppwjuntunid £ wpwlipnutph htinn gpuljut hwpwpbpmpiniuibph qupqugnidp, wouwwnwlhgubpp b wthwwnubpp, ndpkp
wohuiwwnnid ki Jud othynid Eu wpwljEpunubtph htwn, whwnp kjwy puunnnnipjnit npulinpkt, uwhwywukt dwutwghnwlub swhwhoubpt
nt Ephljujut uvwhdwbubpp b hhobkt wyju mintgnmygubpp b htwpwynphiu jpnruwthb hknbywhg.

Uswjipn(wntubp)h tjundwdp ns ypndbtuhntiwg, ny
Ephjulwl, whophttmjut, wtpwpnjujut Juppughd
jud hpkug owhwgnpénid:

Ugwljtpun(ubp)ht nhuystyp, hpkug htn phqhljuljub
othnidp, jud hwgniun hwtbjnt dwuht jpunpupp, npt
pungniubh sk wyny muphpnid jud sh dnbnid wppjuwinnnh/
wtdh dwutwghnuljut wupunwlwiunipniutbph dky:
Uthwunwlwut hwunhymd guujugws utknh
wpwlipnh htinn thwly poubtph hbnbnd ud

vhuytt wpwlkpnutph hwdwp twpwnbtujus
nwpusptpmu (ophliwul qniquipuiiiikp,
hwuntkpdwpwtikp), pmgunnipjudp nupngh

htin Juyywd hwinmy typwnwljikph (ophliuly
quwhunnifutip, funphppunynipinit, yuwhwbeyny
dwnwynipjnibtp, Jkpwhuljnnnipnih):

Uwubtwlgnipini gmuljugusd gnpsniinipjubp, npp
Junwtgh il E nunid wowljbpintpht, tbpunjuyg
$hqhjuljut ppumpiniup Jud pountpjut uywuntiuhpp:

Upynhnih jud wyonphth jud swpwnnudws wyymptph
ogquuuugnpéniup, pupuiympbph yuwhwywunidp fud
nwpwdniup wohnwnwyuwypnid jud npupngujut
gnpénLubnipjut pipwgpniu:

“Twpnghg Ytpght wuhthunnpuinnph

htnwtwnig htnn wowlEpwn(utp)h htwn tuwy
hwdwjuwpwind: Ywt pugunnipnittbp, husyhuhp
ki hbwnnupnguljut Spwgpbpp, ntunighsubpp,

nyptp thnpdbp bu wimd wowkpnubph htn
npudwwnhuluwi/tpudrnuljut hgngunnitfukph
hwdwp jud dupgmd tu wjunkvhwlub

Upwljkpwn(utip)h minuihnjumd wudtwju bpktwyny®
wnwig humdwwyuwnwuhul, twhwybu gputgdws,

wnuhtthunpwwnnph b sunnubph gpuynp poyjnympjut’
Cpowtth Ynnuhg hwunwndws tyuwnuljukpny:

Zutunhynd wpwlpun(atp)h htin, nknuthnfunid

nuubwdwpinny qpuinynn wowlkpunikpht'’
twhy bu Jupsuljut hwunwwndwdp:

Upuntyu) yepupkpdniiph npudwnpoid W/jud
wowpwn(utp)htt mwp kpubkp, wupqliubp fud
hupwpintuwuptbp, npnup uyydws skt nupngh
htwn, b npntig nhdwg wowlEpnhtt mynuh fud
wuninnujhnpbt punpoid Eu htig-np pwtt wuby jud
wky:

Uswljipn(utp)h hwugkht ud ubpluynipjudp
wpyuwsd dbunbtpp, hwynmwpupmpniuubpp jud
Ukjuwpwun pniuibpp, npnup wbhywwnywd

ki, ny ypndtuhntw) Jud Jupnn ko hwdwpy by
ubknwljut pun jph, Jhpwynpulul, wbhywupltown,
Jhpuwynpuljul, Juputgunn, whwpklnn, pinpuljut,
tjuunwgung:

Jud myklgnd wowlkpun(ukp)hl judymuhg nompu’
nupnguljub ppowtih Ynnihg hwunwinywsd nypnguljub
Swdthnpympiniutiiphg, Uhgngunni fubphg fud
Epuljmipuhwiitiphg pugh wy) gnpénnnipiniutibph hwdwn:

Upwljkpunubpht wudtwlwt §nttnwljunuwht mdjuubp
npuwdwnpbp, jud wowlkpnutphg njjwukp mqbp,
b/jud wpwlpn(utp)h htinn puiwynp, gpuynp,
htpwununy/E Ejunipntwghtt thnuwnny/Jtpfughlyny/
EEjunpnuwght thongubpny hwunnppulgybip hunbkpubwnny,
unghwjwljwi jpuwnyjuihengutipny jud wtdwdp nupngh
htwn widhpwlwtnptu swntsynn tywwnwlubph hwdwnp:

Uowljtpunubph inrumjupnid jud nkuwgpnud, jud
wowlkpnubphg tjuptbp jud mbuwympbp niqb)p,
pugunm pjudp nupngului hunnml byunwljubph’
hudwywwnwupiwt poyjnynipjudp:

Bl wohiwwnnn h/wtdh dnwnpnipniip jupnn E qnun dwubwghnwlwb (huk), JEpp todws gnpénnnipyniiibphg nplk dkyp htwpuwydnp
E puuyh npyybu wbhyuwnpwd: Snipwpwusinip np, nd wjwbwwnbu k jhunmd wpwljipnh whdtwjub nwpwsph htwpwynp ppwpondwud,
hipwuntuymd £ huwyintt] bdwb Juppugsh dwuht: Spowtp ponpkt k yhpwpkpynid tdwb hwpgbpht b fupnn £ hbwnwpuub
Utnunpuuptbpp, tpk nuw tpuowynpusd W/jud jhugnpjus £ hpujuwwh dwpuhtubph Ynnuhg b dkptwpl ) hwduywnwupow
ninnhy/Jupquuuhwlwt gnpénnnipniuttin: Cpowtp wpglnud £ hwpdthwpnupp gutjugush tjundwdp, nd hwnnpnpnid jud
dwutwlgmu £ whophttwmjutt Juppugsh hinnwpttini pjutip:

Lpwugnighs nbntlnipnitutph hwdwp jupnn Ep juwyt) nuypngh wnudhtthunpuwnnph jud Yppnipjub npnpunid hpuduljut
hulwyunuuumin pyul gpuukiyulh htn hknlbjw) jninwlnibpn] (2] 3) 241-7682;

EquityCompliance@lausd.net. QChi@V@JQUSd_H@t/GGCO

Zniujup 2023
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OBBbEANHEHHbLIN WWKOJTbHbLIW OKPYT JTOC-AHIXENECA
KOOEKC NOBEAEHVA B OTHOLWEHUNN YHALLUXCA

MepBooyepenHor 3agadven Okpyra aBnsdeTcs 6€30MacHOCTb HaWKMX yY4EeHUKOB. Bce coTpyaHuKK, a Takke nuua, KotTopble paboTaroT ¢
yYaLMMUCA UNN KOHTaKTUPYHKOT C HUMK (Hanpumep, BOSIOHTEPbI, HACTaBHWUKN, TPEHEPbI U T. A4.), AOIMKHbI NOMHUTL O pasHuLEe Mexay
YYTKOCTbIO U NOAOEPXKKON CTYAEHTOB U BO3MOXHbBIM UMK npeanonaraeMbiM HapyLeHnemM OTBETCTBEHHOMO, 3TUYHOIrO NoBeAeHUS.

XoTs1 OKpyr noowpsieT pasBuTUE NO3UTUBHBIX OTHOLLEHWI C yYaLLMMUCS, COTPYAHUKM U NnLa, paboTatoLime Unm KOHTaKTUpYoLne C
yyalMmMmncs, A0MKHbI PyKOBOACTBOBATLCS 34paBblM CMbICIIOM, cOGNtoaaTh NpodeccuoHanbHble CTaHaapTbl U 3TUYECKME HOPMbI, U1
NOMHUTb 06 3TUX peKOMeHAaLUSIX, N0 BO3MOXHOCTU M3beras cneayowmx cutyawmii:

HenpodeccnoHanbHoe, HESTUYHOE, HE3aKOHHOE,
amoparnbHoe NnoBeAeHue Uy aKkcnnyaTauus
yyailerocs (yyawmxcs).

MHauBmayanbHble BCTpeYM ¢ yyawmmes noboro
nona 3a 3akpbiTbIM/ OBEPSMU UMW B MeCTax,

npeAHasHaYeHHbIX TONbKO ANs yvalmxcs (Hanpumep,
TyaneTbl, pasgeBarnku), 3a UCKIYEHNEM KOHKPETHbIX

LUKOMbHbIX Lienen (Hanpumep, oLeHnBaHue,

KOHCYNbTMPOBaHNE, HEOOX0AMMbIE YCNYri, HaA30p).

MpebbiBaHMe B Kamnyce co CTyAeHTaMu nocne
TOro, Kak agMWHUCTPAaLMS MOKUHET LUKOIY; Npw
3TOM €CTb UCKIIOYEHUS, TaKne Kak BHEKIACCHble
nporpaMMbl, peneTuuum NoCTaHOBOYHOMO/

My3blKanbHOro MeponpuaTUs Unn obyyYeHne CTyaeHToB
akagemu4eckomy AecsiTnbopbto ¢ NpeaBapUTENbHOro

ofnobpeHns agMUHUCTpaLnN.

MpenocraBneHne NpenMyLLEeCTB U/Unu BpyYeHune

yJyallemycs (yyawmmces) nogapKkos, BO3HArpaXKaeHui

NN NOOLLPEHUI, KOTOPbIE HE CBA3aHbl CO LLUKOSON,
1 3a KOTOpble yyallemycs (yvawmumcs) npsamo nnm
KOCBEHHO npeparnaraeTcs 4To-nmbo ckasaTb unu
caenaTtb B3aMeH.

XKecTbl, 3aaBNeHNst UM KOMMEHTapUK B
OTHOLLEHMM y4aulerocs (yyalmxcs) unu B

€ro NpuCcyTCTBMM, KOTOPbIE HE COOTBETCTBYIOT
BO3pacTy, ABNSTCSA HENPO(ECCMOHANbHBIMW, NN
MOryT OblTb COYTEHbI CEKCyalbHbIMU MO CBOEMY
XapakTepy, 0OCKOpbUTenbHbIMU, HENPUCTOMHBIMN,
OGpaHHbIMK, 3anyrmBaloLLMMN, N30eBaTENbCKUMMU,
ANCKPUMUHALUNOHHBIMU, AN YHU3UTENBHbLIMMU.

lMpunKocHoBEHUE, PU3NYECKNIA KOHTAKT C yYaLMMcs
(yvawmmumcs), unu npocbba CHATbL ogexay, He
npuvemnemMble B 3TOM BO3pacTe Unun He BxogsLme B cepy
npodeccnoHarnbHbIX 063aHHOCTEN COTPYAHUKA/NULa.

YuacTtue B ntoGom gericTBuM, KOTopoe NoaBepraeT
yyallMxcsl OnacHOCTU, BKIoYasi pr3nyeckoe Hacunme unm
yrposy Hacunmem.

YnoTtpebneHne ankorons Unmn He3akoHHbIX

NN HEepa3pEeLLEHHbIX BELLECTB, XpaHeHe uUnm
pacnpocTpaHeHne NMobbiX HAPKOTUYECKMX BELLECTB Ha
paboyeM MecTe MUK Ha LUKOSIbHbIX MEPONPUSTUSIX.

[MepeBo3ka yvallerocs (yvyawmxcs) B IMHMHOM
TpaHCNopTHOM cpeacTBe 6e3 Haanexatlero, 3apaHee
3aperncTpMpoBaHHOrO MMCbMEHHOIO paspeLleHns
agMuHUCTpaTopa u poauTenen ons uenemn, ogobpeHHbIbX
Okpyrom.

BcTtpeya ¢ yyawmmces (yyawmmmncs), BblBO3 Unn
conpoBoXaeHue ero (Mx) 3a npegensl kKamnyca ang
3aHATUN, OTIINYHBIX OT YTBEPXKAEHHbIX LUKOMbHbIM OKPYromM
LLUKONbHbIX NOE340K, MEPONPUATUIA NN SKCKYPCUN.

MpepocTaBneHne yvawmmcsa unm npocsba o
npegocTaBneHnn IMYHOM KOHTaKTHOW MHopmaLmm
yyawmxcsa n/vnm obueHre ¢ yvyawmmces (yvawmmmncs) B
YCTHOW, MMCbMEHHOW bopme, No TenedoHy/aneKTPOHHON
noyte/Beb-kamepe/aneKkTpoHHbIMK cnocobammu Yyepes
WHTepHeT, coymanbHble CeTU NN NINYHO B LENsX, He
CBSAA3aHHbIX HEMOCPEACTBEHHO CO LLKOJION.

doTocbemKa U1 BUOEOCHEMKA YYaLLMXCS, UK Npockba
0 NpenocTaBneHun ooTo- 1 BuaeoMaTepuarnos, 3a
UCKIIOYEHNEM BbIMOINHEHNA KOHKPETHBbIX LLKOMbHbIX Lienei
C COOTBETCTBYOLUMYU paspeLleHNaIMN.

HecmoTps Ha To, YTO HaMepeHuUsi coTpyaHMKa/nMua MoryT ObiTb YNCTO NPOdECCUOHANBHBLIMU, N060E U3 BbileNepeynCcreHHbIX
AENCTBUIA NOTEHUManbHO BOCNPMHUMAETCS Kak Henpuemnemoe. Bcem nuuam, ctaBlunm cBMAETENSAMU NOTEHUNANBbHOIO HapyLLEHUS B
NMYHOE MPOCTPaHCTBO y4allerocsi, pekomeHayeTcs coobuaTtb 0 Takom nosegeHnn. OKpyr cepbe3HO OTHOCUTCS K TakMm BOMpocam u
MOXXET paccrieioBaTb 0GBUHEHWS, ECMNM 3TO ONpaBAaHO /UMW NPU HAaNUYUN pas3peLlEHNs NPABOOXPaHUTENbHbIX OPraHoB, U NPUHSATb
COOTBETCTBYHOLLME aAMUHUCTPATUBHbIE UCTIPaBUTENbHbIE/auCUMNMHapHbie Mepbl. OKpyr 3anpeLyaeT npecnegoBaHune noboro, KTo
coobLaeT unu y4acTByeT B paccrnenoBaHnM HeHaanexalero noseaeHust.

Nuua, KOTOPbIM HyXKHa [OMNONHUTENbHAsA UHAOPMALWS, MOTYT 06paTUTLCS K aAMUHUCTPATOPY LWKOIbI unn B OTaen no cobnioaeHmo
Tpe6osaHuii B cdhepe o6pasosaHus no cregyowmm koHtaktam (213) 241-7682; EquityCompliance@lausd.net.

achievelausd.net/eeco

AnBapb 2023 r.
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KODIGO NG PAG-UUGALI SA MGA MAG-AARAL

Isang pangunahing priyoridad ng Distrito ang kaligtasan ng ating mga mag-aaral. Dapat alalahanin ng lahat ng empleyado, pati

na rin ng mga indibidwal na nakikipagtulungan sa o nakakasalamuha ng mga mag-aaral (hal, mga boluntaryo, tagapayo, coach,
atbp.) ang pagkakaiba ng pagiging sensitibo at pagsuporta sa mga mag-aaral at ang isang posible o pinaghihinalaang paglabag sa
responsable at etikal na pag-uugali.

Bagama't hinihikayat ng Distrito ang paglinang ng mga positibong pakikipag-ugnayan sa mga mag-aaral, ang mga empleyado

at indibidwal na nakikipagtulungan o nakikipag-ugnayan sa mga mag-aaral ay inaasahang gumamit ng tamang pagpapasya,
pagpapanatiling mga propesyonal na pamantayan at mga etikal na hangganan, at pinapaalalahanan na isaisip ang mga patnubay
na ito at iwasan ang mga sumusunod hangga't maaari, kabilang ang, ngunit hindi limitado sa:

Pagsasagawa ng mga pagkilos na direkta sa
(mga) mag-aaral o sa presensya nila, na hindi
propesyonal, hindi etikal, hindi legal, imoral, o
mapagsamantala.

Pakikipagkita sa isang mag-aaral na mag-isa

lang siya, anuman ang kasarian, sa mga silid na
nakasara ang pinto o sa mga espasyo na itinalaga
para sa mga mag-aaradl lamang (hal, mga cr,
locker room), maliban sa mga partikular na layuning
nauugnay sa paaralan (hal, mga pagtatasa,
pagpapayo, mga kinakailangang serbisyo,
pangangasiwa o pagbqbqntqy).

Pananatili sa campus kasama ang (mga) mag-
aaral pagkaalis ng huling administrador sa site;
may mga pagbubukod dito, tulad ng mga programa
pagkatapos ng klase, mga guro na kasamang
nagsasanay ang mga mag-aaral para sa isang
aktibidad pang-drama/music o kino-coach ang
mga academic decathlon na mag-aaral, na may
paunang administratibong pag-apruba.

Pagbibigay ng natatanging pagtatrato na pabor
sa mag-aaral at/o pagbibigay sa (mga) mag-
aaral ng mga regalo, gantimpala, o insentibo

na hindi nauugnay sa pag-aaral at na direkta o
nagpapahiwatig na iminumungkahi na dapat may
sabihin o gawin kapalit nito ang (mga) mag-aaral.

Paggawa ng mga pagkilos, pahayag, o komento,
direkta man o hind sa presensya ng (mga)
mag-adaral, na hindi naaangkop sa edad,

hindi propesyonal, o maaaring ituring na may
katangiang sekswal, bastos, malaswa, mapang-
abuso, mapanakot, nambubully, nanliligalig,
nandidiskrimina, nang-aalipusta.

Paghawak o pagkakaroon ng pisikal na kontak, o
paghiling na magtanggal ng damit sa (mga) mag-aaral
na hindi naaangkop sa edad o wala sa saklaw ng mga
propesyonal na responsibilidad ng empleyado/indibidwal.

Pagsasagawa ng anumang pag-uugali na
nakakapahamak sa mga mag-aaral, kabilang ang pisikal
na karahasan o pagbabanta ng karahasan.

Pag-inom ng alak, o paggamit ng isang ilegal o hindi
awtorisadong bagay (alak, gamot, o droga), o pagtataglay
o pamamahagi ng anumang kontroladong bagay (alak,
gamot, o droga), habang nasa lugar ng trabaho o nasa
isang aktibidad na inisponsoran ng paaralan.

Pagsakay sa (mgq) mag-adaral sa isang personal na
sasakyan nang walang haaangkop na nakasulat na form
ng pagpapahintulot ng administrador at magulang na
naka-file bago ito isagawa para sa mga kadahilanang
inaprubahan ng Distrito.

Pakikipagkita, pagdala o pagsama sa (mga) mag-aaral
sa labas ng campus para sa mga aktibidad maliban sa
biyahe, aktibidad, o field trip ng paaralan na inaprubahan
ng Distrito.

Pagbibigay sa mga mag-aaral, o paghiling mula sa mga
mag-aaral, ng personal na impormasyon sa pakikipag-
ugnay at/o pakikipag-usap/pakikisalamuha sa (mga)
mag-aaral, nang pasalita, nang nakasulat, sa telepono/
email/elektroniko/webcam, sa pamamagitan ng Internet,
social media, o sa personal para sa mga layuning hindi
partikular na nauugnay sa paaralan o pag-aaral.

Pagkuha ng litrato o video ng o paghiling nito mula sa mga
mag-aaral, maliban para sa mga layuning nauugnay sa
paaralan o pag-aaral na may haaangkop ha mga pag-
apruba.

Bagaman ang layunin ng empleyado/indibidwal ay maaaring ganap na propesyonal, iyong mga nagsasagawa hg anuman sa mga
pag-uugali na nabanggit sa itaas ay maaaring inilalagay ang sarili nila sa pananaw na nagsasagawa ng hindi tamang bagay. Ang
sinumang indibidwal na nakasaksi ng maaaring paglabag sa mga hangganan ay pinapayuhang mag-ulat ng naturang pag-uugali.
Sineseryoso ng Distrito ang mga naturang bagay at maaaring kailangang imbestigahan ang mga paratang, kung kinakailangan
at/o kung ibinigay ng tagapagpatupad ng batas ang pahintulot, at magsagawa ng naaangkop na pang-administratibo na
nagwawastong/nagdidisiplinang pagkilos. Ipinagbabawal ng Distrito ang paghihiganti laban sa sinuman na nag-uulat o nakikilahok

sa imbestigasyon ng hindi naaangkop na pag-uugali.

Dapat makipag-ugnay ang mga indibidwal na kailangan ng higit na impormasyon sa administrador ng site o sa Educational Equity
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QUY TAC UNG XU VOI HOC SINH

Uu tién hang dau cua Hoc khu la su an toan cta hoc sinh. Tat ca nhan vién, cling nhu cac ca nhan lam viéc clng hodac ti€p xuc véi hoc
sinh sinh vién (vi du: tinh nguyén vién, gido vién, huan luyén vién, v.v.) phai lvu y d&n su phan biét giita nhay cdm véi sinh vién va hé tro
hoc sinh védi vi pham trach nhiém hanh vi dao dirc co6 thé xay ra hoac nhéan thirc.

Trong khi Hoc khu khuyén khich xay dung cac méi quan hé tich cuc vdi hoc sinh, cac nhan vién va ca nhan lam viéc cung hodac ti€p xuc
vdi hoc sinh phai str dung danh gia t6t, duy tri cac tiéu chudn nghé nghiép va ranh gidi dao diic, ddng thdi phai ghi nhé nhitng huéng dan
nay va tranh nhirng diéu sau day khi cé thé, bao gébm nhung khong gidi han:

Tham gia vao truc ti€p hoadc vdi su hién dién ctia hoc
sinh trong cac hanh vi khéng chuyén nghiép, phi dao
durc, khdng hop phap, vo dao duc hoac lgi dung.

Gap gd ca nhan vdi hoc sinh thudc bat ky mot gidi tinh
nao trong phong déng kin ctra hoac trong khéng gian
danh riéng cho hoc sinh (vi du: phong vé sinh, phong
thay do6), ngoai trlr cac muc dich cu thé lién quan dén
trudng hoc (vi du: danh gid, tu van, dich vu bat budc,
giam sat).

J lai trong khudn vién trudng véi hoc sinh sau khi quan
tri vién cudi cung roi khéi dia diém; cé nhitng trudng
hop ngoai 1&, chang han nhu cac chuong trinh sau gid
hoc, giao vién tap vai hoc sinh mét hoat dong kich/am
nhac hodc huan luyén hoc sinh hoc muwdi mén phoi
hap, véi s chap thuan trude cla cap quan ly.

Cung cap doi xtr vu dai va/hodc tang qua tang, phan
thudng hoac khuyén khich khéng lién quan dén hoc
dudng va né goi y truc ti€p hodc ngu y rang hoc sinh
phai noi hoac lam diéu gi do dé dap lai.

DPua ra cac clt chi, phat biéu hodc nhan xét, truc ti€p
hoac trudc su hién dién cua hoc sinh, khéng phu hop
vdi Ira tudi, nghé nghiép hoac cé thé duagc coi la co
tinh chat khiéu dam, bang bé, tuc fiu, lam dung, de
doa, bat nat, quay réi, phan biét ddi x&, hodc ha thap
pham gia.

Pung cham ¢ ti€p xuc than thé, hodc yéu cau cdi bo quan
40 vdi hoc sinh khdong phu hdp vdi Ira tudi hoac trong pham
vi trach nhiém nghé nghiép clia nhan vién/ca nhan do.

Thuc hién mét hanh vi gay nguy hiém cho hoc sinh, bao
goém bao luc thé chat hodc de doa bao luc.

St dung ruou, hodc chat kich thich khdng hap phap hoac
trai phép, hoac sd hitu hoac phan phdi mot chat duoc kiém
soat tai noi lam viéc hoac tai mét hoat déng do tru'dng tai
tro.

Chd hoc sinh bang xe ca nhan ma khéng c6 mau Gy quyén
bang van ban trong hd so trudc ctia ngudi quan ly va cda
phu huynh véi cac ly do duwoc Hoc khu chap thuan.

Gap g0, dua hoac di cung hoc sinh ra khoi khuén vién
trudng cho cac hoat dong khac vdéi hanh trinh, hoat déng
hoac chuyén di thuc dia dudec Hoc khu chap thuéan.

Cung cap cho hoc sinh, hodc yéu cau tir hoc sinh, thong tin
lién lac ca nhan va/hoac giao ti€p/xa hoi hdéa vdi hoc sinh,
bang miéng, bang van ban, qua dién thoai/email/phuong
tién dién ti/webcam, qua Internet, mang xa héi hoac truc
ti€p cho cac muc dich khdng lién quan cu thé dén trudng
hoc.

Chup anh hoac quay phim hoc sinh hoac yéu cau ho quay,
ngoai trir cho cac muc dich cu thé lién quan dén truong hoc
vdi su chap thuan thich hop.

Mac du y dinh cda nhan vién/ca nhan co thé hoan toan la chuyén nghiép, nhirng ngudi tham gia vao mot hanh vi nao & trén déu co kha
nang tu chiu trach nhiém trudc nhitng nhan thirc khéng dung. Bt ky ca nhan nao chivng kién cac vi pham co thé xay ra vé ranh gidi déu
bao cao hanh vi dé. Hoc khu nghiém tic xem xét nhitng van dé nhu vay va co thé co nghia vu diéu tra cac cao budc, nhu da duoc bao
dam va/hoac dua ra giai phap thuc thi phap luat, va thuc hién hanh déng khac phuc/ky luat hanh chinh thich hgp. Hoc khu nghiém cam tra
thu nguGi bao cao hoac tham gia vao cudc diéu tra mot hanh vi khéng phl hop.

Céc ca nhan can thém thong tin nén lién lac véi quan tri vién tai ché hodc Van phong Tuén thi Cong bang Giao duc theo s6
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